AGENDA
BOARD OF SUPERVISORS
SONOMA COUNTY
575 ADMINISTRATION DRIVE, ROOM 102A
SANTA ROSA, CA 95403

TUESDAY DECEMBER 11, 2018 8:30 A.M.
(The regular afternoon session commences at 1:30 p.m.)
Susan Gorin First District Sheryl Bratton County Administrator
David Rabbitt Second District Bruce Goldstein County Counsel
Shirlee Zane Third District
James Gore Fourth District
Lynda Hopkins Fifth District

This is a simultaneous meeting of the Board of Supervisors of Sonoma County, the Board of Directors of the Sonoma County
Water Agency, the Board of Commissioners of the Community Development Commission, the Board of Directors of the Sonoma
County Agricultural Preservation and Open Space District, the Sonoma County Public Finance Authority, and as the governing
board of all special districts having business on the agenda to be heard this date. Each of the foregoing entities is a separate and
distinct legal entity.

The Board welcomes you to attend its meetings which are regularly scheduled each Tuesday at 8:30 a.m. Your interest is
encouraged and appreciated.

AGENDAS AND MATERIALS: Agendas and most supporting materials are available on the Board’s website at
http://sonomacounty.ca.gov/Board-of-Supervisors/. Due to legal, copyright, privacy or policy considerations, not all materials are
posted online. Materials that are not posted are available for public inspection between 8:00 a.m. and 5:00 p.m., Monday through
Friday, at 575 Administration Drive, Room 100A, Santa Rosa, CA.

SUPPLEMENTAL MATERIALS: Materials related to an item on this agenda submitted to the Board after distribution of the
agenda packet are available for public inspection in the Board of Supervisors office at 575 Administration Drive, Room 100A,
Santa Rosa, CA, during normal business hours.

DISABLED ACCOMMODATION: If you have a disability which requires an accommodation, an alternative format, or requires
another person to assist you while attending this meeting, please contact the Clerk of the Board at (707) 565-2241 or
bos@sonoma-county.org as soon as possible to ensure arrangements for accommodation.

PUBLIC TRANSIT ACCESS TO THE COUNTY ADMINISTRATION CENTER: Sonoma County Transit: Rt. 20, 30, 44,
48, 60, 62; Santa Rosa CityBus: Rt. 14; Golden Gate Transit: Rt. 80. For transit information call (707) 576-RIDE or 1-800-345-
RIDE or visit or http://www.sctransit.com/

APPROVAL OF THE CONSENT CALENDAR: The Consent Calendar includes routine financial and administrative actions
that are usually approved by a single majority vote. There will be no discussion on these items prior to voting on the motion
unless Board Members request specific items be discussed and/or removed from the Consent Calendar. There will an opportunity
for the public to comment on the consent calendar prior to it being voted upon.

PUBLIC COMMENT: Any member of the public may address the Board on a matter listed on the agenda. Commenters are
requested to fill out a Speaker Card and to come forward to the podium when recognized by the Board Chair. Please state your
name and limit your comments to the agenda item under discussion. Available time for comments is determined by the Board
Chair based on agenda scheduling demands and total number of speakers.

LANGUAGE INTERPRETERS: Language services are available at all regular and special Board and Committee meetings if
made at least 48 hours in advance of the meeting to help ensure availability. For more information or to request services: Contact
(707) 565-2241.

AVISO EN ESPANOL : Servicios de traduccion estan disponibles en todas las reuniones regulares y especiales, de la Mesa de
Supervisores, si se solicita por lo menos 48 horas antes de la reunién. Para mas informacion o para solicitar servicios,de traduccion
llame al (707) 565-2241.

BOARD CHAMBERS SECURITY SCREENING: Security screening is conducted for all individuals attending Board
meetings. Individuals planning to participate in Board meetings are advised to allow extra time to complete the screening process.
The full policy can be found at http://sonomacounty.ca.gov/Board-of-Supervisors/
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December 11, 2018

8:30 AM. CALL TO ORDER
PLEDGE OF ALLEGIANCE

APPROVAL OF THE AGENDA
(Items may be added or withdrawn from the agenda consistent with State law)

CONSENT CALENDAR

HUMAN RESOURCES
AND
AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT/ SONOMA

COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

AND
COMMUNITY DEVELOPMENT COMMISSION

(Commissioners: Gorin, Rabbitt, Zane, Gore, Hopkins)

Amendments to the Salary Resolution 95-0926:

Adopt a Concurrent Resolution amending benefits and compensation provided under Salary
Resolution Number 95-0926 for respective employees, increasing medical benefit contributions for
active employees and eliminating the Status Quo Preservation Allowance.

AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

AND
REGIONAL PARKS

Rips Redwoods Offers of Dedication:

A) Consent, on behalf of the Board of Directors of the Agricultural Preservation and Open Space
District, to the recordation of an Irrevocable Offer of Dedication of a conservation easement
interest in the remainder of the Rips Redwoods property.

B) Consent, on behalf of the Board of Supervisors of Sonoma County, to the recordation of an
Irrevocable Offer of Dedication of a trail easement interest as to a specified portion of the
remainder of Rips Redwoods property. (Fifth District)

AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

Weeks Ranch Conservation Easement Acquisitions:

Adopt resolution of the Board of Directors of the Sonoma County Agricultural Preservation and
Open Space District authorizing the acquisition of two conservation easements at a total cost of
$4,200,000 over Weeks Ranch North and Weeks Ranch South, making certain findings, and
authorizing and directing the General Manager to take all other actions necessary to establish the
conservation easements. (First District)



December 11, 2018

Agreement Amendments and Extensions:

Authorize the General Manager of the Sonoma County Agricultural Preservation and Open Space

District to execute amendments to professional service agreements totaling $262,136 for work

stalled or otherwise impacted by the Sonoma Complex Fires 2017 as follows:

A) Third Amendment to Agreement with Ag Innovations Network extending the term of the
agreement to December 31, 2020;

B) Second Amendment to Agreement with Gold Ridge Resource Conservation District extending
the term of the agreement to June 30, 2019, adding to the Scope of Work, and adding funds in
an amount not-to-exceed $35,478, resulting in a total contract amount of $423,982;

C) Fifth Amendment to Agreement with the City of Healdsburg extending the term of the
agreement to June 30, 2021,

D) Second Amendment to Agreement with LandPaths extending the term of the agreement to
June 30, 2019, and adding funds in an amount not-to-exceed $133,191, resulting in a total
contract amount of $1,233,704;

E) Second Amendment to Agreement with Reza Environmental extending the term of the
agreement to December 31, 2020;

F) Second Amendment to Agreement with Sonoma Ecology extending the term of the agreement
to June 30, 2019, adding to the Scope of Work, and adding funds in an amount not-to-exceed
$43,467 resulting in a total contract amount of $260,192;

G) Second Amendment to Agreement with Sonoma Ecology Center extending the term of the
agreement to December 31, 2020;

H) Second Amendment to Agreement with Synectics, LLC extending the term of the agreement to
May 31, 2022, adding to the Scope of Work, and adding funds in an amount not-to-exceed
$50,000, resulting in a total contract amount of $125,000; and

1) Second Amendment to Agreement with VVollmar Consulting extending the term of the
agreement to December 31, 20109.

HEALTH SERVICES/HUMAN SERVICES/PROBATION/
CHILD SUPPORT SERVICES/DISTRICT ATTORNEY
AND
COMMUNITY DEVELOPMENT COMMISSION

(Commissioners: Gorin, Rabbitt, Zane, Gore, Hopkins)

ACCESS Sonoma Safety Net Initiative Agreements:

Authorize the Department of Health Services to execute Addendum 2 to the Statement of Work
with International Business Machines Corporation for implementation of Phase 3 of the ACCESS
Sonoma Data Hub Project, increasing the contract amount by $1,800,000 resulting in a new total
not-to-exceed amount of $4,797,000, and any amendments that do not substantially change the
scope of work or increase funding.

Authorize the Director of Health Services to execute a grant agreement with The William and Flora
Hewlett Foundation to accept $1,000,000 in revenue to support the ACCESS Sonoma Safety Net
Initiative for the period November 1, 2018 to November 1, 2019.



December 11, 2018

COMMUNITY DEVELOPMENT COMMISSION

(Commissioners: Gorin, Rabbitt, Zane, Gore, Hopkins)

Annual Homeless Count to Measure Progress in Ending Homelessness:

A) Authorize the Executive Director of the Sonoma County Community Development Commission
to execute a professional services agreement with Applied Survey Research to conduct the 2019
Homeless Count, including a repeat study of vulnerable Sonoma County households who are
unstably housed without formal leases, from December 1, 2018 through June 30, 2019, for an
amount not to exceed $124,420.50.

B) Authorize the Executive Director of the Sonoma County Community Development Commission
to execute substantially similar agreements with Applied Survey Research, at then-current rates
for subsequent and automatic annual renewals of this agreement for the following two years,
and to execute subsequent amendments to make minor, non-substantive changes.

GENERAL SERVICES
AND

SONOMA COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

Grant of New Access Easement and Summary Vacation of Existing Access Easement for Piner

Creek Reservoir A concurrent action to:

A) Authorize the Chair of the Sonoma County Board of Supervisors and the Chair of the Sonoma
County Water Agency to execute an Access Easement and Agreement between the County of
Sonoma and the Sonoma County Water Agency, in form approved by County Counsel and
substantially in the form of the attached easement deed, and further authorize the General
Manager of the Sonoma Water Agency to accept said grant of real property interest by signing a
certificate of acceptance.

B) Adopt a Resolution to authorize the Chair of the Sonoma County Water Agency to summarily
vacate an existing access easement (recorded as Document No. 1996-0024795) located on
County of Sonoma property located at 3322 Chanate Road, in form approved by County
Counsel and in the form of the attached Resolution.

C) Authorize the General Manager of the Sonoma County Water Agency to file a Notice of
Exemption in accordance with the California Environmental Quality Act, substantially in the
form of the attached.

(Third District)

SONOMA COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

Grant of Property Rights to Caltrans for Marin-Sonoma Narrows Project:

Authorize the execution of a Right of Way Contract by the General Manager of the Sonoma County
Water Agency with the California Department of Transportation granting Temporary Construction
Easements in substantially the form provided to the Board with County Counsel’s review and
approval as to form. (Second District)



10.

11.

12.

December 11, 2018

Dry Creek Habitat Enhancement Project:

In an ongoing effort to provide habitat enhancement for coho and steelhead while continuing to

provide high-quality water supply:

A) Authorize Sonoma County Water Agency’s General Manager to execute the fourth amended
agreement with Inter-Fluve for engineering and design services for Dry Creek Habitat
Enhancement Project, Phase Il increasing the amount by $93,603, expanding the scope of work
to include additional work required for redesign of project features, changes to the bid
documents, additional hydraulic modeling, an additional season of construction support, and one
year of additional project management, and also extending the agreement term by one year for a
new not-to-exceed agreement total of $1,549,804 and end date of December 31, 2019.

B) Authorize Sonoma County Water Agency’s General Manager to execute the fifth amended
agreement with Environmental Science Associates for engineering and design services for Dry
Creek Habitat Enhancement Project Phase Il increasing the amount by $40,000 for potential
additional effort related to the JPMB Properties site (formerly Miller) and extending the
agreement term by one year for a new not-to-exceed agreement total of $1,965,556 and end date
of December 31, 2020.

Pacific Gas and Electric Non-Disclosure Agreement:

Authorize the Sonoma County Water Agency (Sonoma Water) General Manager to execute a Non-
Disclosure Agreement with Pacific Gas and Electric Company. The Non-Disclosure Agreement
would allow Sonoma Water to better coordinate and incorporate locations of power and natural gas
infrastructure into the planning and implementation of capital projects and maintenance projects.
The Non-Disclosure Agreement would also allow Pacific Gas and Electric Company to protect their
information for security reasons and for customer privacy.

SONOMA VALLEY SANITATION DISTRICT

(Directors: Gorin, Gore, Mayor Agrimonti)

Environmental Resource Consulting and Engineering Design Services for Sonoma and Kohler
Creeks Bank Repair Project:

In an ongoing effort to maintain the sanitary sewer system in Sonoma Valley, avoid unnecessary
damage or failures and repair costs, and protect the environment:

Authorize Sonoma County Water Agency’s General Manager, acting on behalf of Sonoma Valley
County Sanitation District, to execute an agreement with Prunuske Chatham, Inc., for creek bank
repair environmental resource consulting and engineering design services through December 31,
2020, in the not-to-exceed amount of $50,000. (First District)

AUDITOR- CONTROLLER-TREASURER-TAX COLLECTOR

Authority to Invest and Reinvest Funds:

Approval of the Concurrent Resolution of the Board of Supervisors of the County of Sonoma and
all Districts governed ex-officio by the Board of Supervisors renewing authorization for the County
Treasurer to assume full responsibility for all transactions and expenditures related to the
investment and reinvestment of funds on deposit in the County Treasury.
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BOARD OF SUPERVISORS

Disbursement of Fiscal Year 2018-2019 First District Community Investment Fund Grant Awards:
Approve Community Investment Fund grant awards and Authorize the County Administrator, or
designee, to execute an agreement with the following non-profit entities for advertising and
economic development efforts for FY 2018-2019: Sonoma Hometown Band for Sonoma Hometown
Band Holiday Concert, $500; California Poets in the Schools for Sonoma Poetry Festival, $250; Mi
Futuro DBA Latino Service Providers for Healthcare Career Technical Education Symposium,
$250; Luther Burbank Rose Parade and Festival DBA LBR Parade and Festival for the 125" Rose
Parade and Festival, $250; Sonoma County Farm Trails, $250. (First District)

Disbursement of Fiscal Year 2018-2019 Second District Community Investment Fund Grant
Awards:

Approve Community Investment Fund grant awards and Authorize the County Administrator, or
designee, to execute an agreement with the following non-profit entity for advertising and economic
development efforts for FY 2018-2019: Los Cien Sonoma County, $1,750. (Second District)

Establishment of the Springs Municipal Advisory Council:
Adopt a Resolution to establish the Springs Municipal Advisory Council and its boundary; and
approve the Springs Municipal Advisory Council Bylaws. (First District)

Establishment of the Geyserville Municipal Advisory Council:
Adopt a Resolution to establish the Geyserville Municipal Advisory Council and its boundary; and
approve the Geyserville Municipal Advisory Council Bylaws. (Fourth District)

Consideration of Creating a Sonoma County Flag:
Direct Creative Sonoma to bring back for the Board’s consideration a proposed process and budget
to design a County Flag.

Joint Powers Agreement:

Resolution authorizing Chair to execute Joint Powers Agreement between the County of Sonoma
and the City of Sonoma continuing the Sonoma Valley Citizens Advisory Commission.

(First District)

CLERK-RECORDER-ASSESSOR

Consolidated General Election Official Canvass:
Approve Resolution adopting the Official Canvass of the VVote for the November 6, 2018
Consolidated General Election.
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COUNTY ADMINISTRATOR/
PERMIT AND RESOURCE MANAGEMENT/
FIRE AND EMERGENCY SERVICES

Relocation of Fire Inspection-Related Activities to Permit Sonoma:

A) Authorize the relocation of the Fire Prevention and Hazardous Materials Programs and Personnel
into Permit Sonoma effective January 1, 2019.

B) Adopt a Resolution amending the Fiscal Year 2018-19 Budget transferring appropriations related
to the Fire Prevention and Hazardous Materials Programs to a newly created Budget Division in
Permit Sonoma as detailed in Attachment A, with no net change in total appropriations.

C) Adopt a Personnel Resolution amending the Department Allocations Lists for the Fire and
Emergency Services Department and Permit Sonoma as detailed in Attachment B.

(4/5" Vote Required)

COUNTY ADMINISTRATOR/FIRE AND EMERGENCY SERVICES

Extend Proclamation of Local Emergency Due to Sonoma Complex Fire:
Adopt a Resolution Extending the Proclamation of Local Emergency Issued on October 9, 2017, for
another 30 Days Due to Damage Arising from the Complex Fire. (4/5th Vote Required)

Property Tax Exchange Agreement with Geyserville Fire Protection District:

A) Approve a Property Tax Exchange Agreement (Agreement) with Geyserville Fire Protection
District for the annexation of territory from County Service Area #40 into Geyserville Fire
Protection District in the event the Local Agency Formation Commission approves such an
annexation.

B) Authorize the County Administrator to make minor administrative changes to the Agreement
needed to support the annexation approval process.

C) Authorize the County Administrator to enter into an agreement regarding the transfer of
appropriations limit to the Geyserville Fire Protection District in the event that the annexation is
completed. (Fourth District)

COUNTY ADMINISTRATOR

AB 1600 Development Fees Annual Reports for FY 2017-2018:

Adopt a Resolution approving and making findings related to the AB 1600 Development Fees
Annual Reports for FY 2017-2018 for the Regional Parks Department and the Department of
Transportation and Public Works.

Fiscal Year 2018-2019 Tourism Impact Fund Grant Awards:

A) Approve the allocation of Fiscal Year 2018-2019 Tourism Impact Funds from the Community
Investment Fund;

B) Authorize the County Administrator, or designee, to execute agreements for a total of $281,912
with non-profit grantees to mitigate the impacts of tourism; and

C) Authorize the County Administrator, or designee, to amend these agreements to lengthen the
time schedules and make minor modifications to the allowed uses that do not increase the amount
awarded under the agreement.
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Recovery Update:

Receive an update on the status of recovery operations, planning, seeking of funding opportunities,
community engagement and status of recovery framework, following the October 2017 Sonoma
Complex Fires.

COUNTY COUNSEL/TRANSPORTATION AND PUBLIC WORKS

Approval of Quiet Zone Improvements Maintenance Agreement:

Authorize the Director of Transportation and Public Works to execute an agreement with the
Sonoma Marin Area Rail Transit (SMART) District establishing maintenance responsibilities of
Sonoma County Quiet Zone safety improvements in the unincorporated area.

DISTRICT ATTORNEY'’S OFFICE

District Attorney’s Violence Against Women Program:

Adopt a Board Resolution to authorize the Sonoma County District Attorney to sign a contract with
the California Governor’s Office of Emergency Services to continue participation in the Violence
Against Women Vertical Prosecution program and accept $202,545 in funding for the term ending
on June 30, 2019.

GENERAL SERVICES/FIRE AND EMERGENCY SERVICES/COUNTY
ADMINISTRATOR

Fire Watch Camera Installation - Additional Sites:

A) Authorize County of Sonoma County Administrator to execute an agreement with the
University of California San Diego — Scripps (“Scripps”), on behalf of the ALERTWildfire
consortium of universities, for donation of three (3) fire watch cameras, reimbursement by
Scripps to County for installation of cameras under a three (3) year cooperative agreement, with
maintenance to be performed by the Sheriff’s Office Telecommunications Bureau, and with
back end operations, software integration, web hosting at ALERTWildfire to be paid by Scripps.

B) Authorize the Department of Emergency Management Director to manage the Fire Watch
Camera program including administration, executing and amending agreements between
agencies, and other County Departments, as needed for the installation, maintenance and
operations of fire cameras, and for the management of public information for the program.

C) Delegate authority to the County General Services Director to execute new and/or amend
existing lease and license agreements with owners of communications towers or other
structures, for the purpose of installing additional fire watch cameras to expand coverage, for
terms of up to 10 years, at a not to exceed annual cost each of $3,180.

D) Adopt a Resolution authorizing $16,584 from General Fund contingencies to provide funds to
the General Services Department necessary for new leases and to the Sheriff’s Office for
necessary supporting equipment and expenses associated with the addition of the three (3) fire
camera’s donated by the University of California San Diego - Scripps.

(4/5" Vote Required)
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GENERAL SERVICES/HEALTH SERVICES

Lease extensions (2) for office space for Department of Health Services at 16390 Main Street,

Guerneville (2" action);

Consider multiple actions ensuring continued public access to health services in West County:

A) Authorize the General Services Director to execute lease amendments (2) with Kirk Veale d/b/a
Veale Investment Properties to:

i.  Extend the term of a lease for 1,918 sq. ft. of office space (Suites B and G) located at
16390 Main Street, Guerneville, through October 31, 2023 and to specify the monthly
rent payments;

i.  Extend the term of a lease for 583 sf. ft. of office space (Suites F, H, I and J) at 16390
Main Street, Guerneville through November 30, 2023, and to specify the monthly rent
payments; and

B) Authorize the General Services Director, in consultation with and using forms approved by the
County Counsel, to execute future lease amendments, extension options, and associated
documents required for County use of the premises under the leases, and which are consistent
with the material terms of the leases and which, other than the extension options contained
therein, do not extend the term of the leases.

GENERAL SERVICES/SHERIFF’S OFFICE

Fish Rock Mendocino Communications Site License Amendment:

A) Authorize the General Services Director to execute an extension (the “Second Amendment”) to
the existing Revocable License Agreement between County of Mendocino, as licensor, and the
County of Sonoma, as licensee, from May 29, 2019 through May 22, 2020, for the continued
operation of public safety and emergency communications equipment at the County of
Mendocino’s Fish Rock communications facility.

B) Make required findings under Government Code Section 25526.6 that the extension is in the
public interest and that the interest in land will not substantially conflict or interfere with the use
of the property by the County.

GENERAL SERVICES

Board of Supervisors/County Administrator’s Office Lobby Security Upgrades:

Adopt a Resolution authorizing budgetary transfer of $48,150 in FY 18/19 General Fund Facilities
ACO/Shelter fund dollars and $148,862 from General Fund Contingencies to provide funds
necessary for the CAO Lobby Security project for a total of $197,012.

(4/5" Vote Required)
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Preparatory Actions Regarding Disposition of Chanate Campus:

Consider multiple actions regarding existing easements and certain uses on the Chanate Campus:

A) Authorize the Director of General Services to execute a Termination of Easements and
Agreement to terminate and release that certain Hospital Utilities Easement recorded as
Instrument No. 1996-0023213, on the basis that said easements granted therein are no longer
necessary, as the anticipated hospital uses on the affected lands did not come to fruition.

B) Authorize the Director of General Services to take all actions necessary to relocate a portion of
an access easement to the existing as-built location on adjacent County owned lands, as well as
authority to execute any and all instruments necessary to vacate a portion of the existing access
easement, executing a certificate of acceptance with respect to the vacated easement, and
deeding the relocated easement, which instruments shall be in a form approved by County
Counsel.

C) Authorize the Director of General Services to enter into agreements with Sprint Spectrum L.P.,
Sutter Medical Center of Santa Rosa, and McMahon/Oliphant Properties and/or their respective
successors in interest to effectuate the removal from title any continuing reference to the expired
agreements with these entities regarding the Chanate Campus, including executing a certificate
of acceptance with respect to any reconveyance to the County related to same.

D) Adopt a Resolution authorizing $15,000 from General Fund contingencies to provide funds
necessary for the relocation of an existing easement requiring a legal description and plat.

(4/5th vote required) (Third District)

License Amendment for 2300 County Center Drive, Suite A100, Santa Rosa:

A) Authorize the General Services Director to execute a Third Amendment to the License Agreement
with U.S. Congressman Mike Thompson 5th Congressional District of California for 1,060 sg. ft.
of office space located at 2300 County Center Drive, Suite A100, Santa Rosa to extend the term
through January 2, 2021, at no change in rent of $927 per month ($0.87 per sq. ft.), for the
proposed 2-year extension.

B) Make findings pursuant to Government Code Section 25526.6 that the subject property located at
2300 County Center Drive, Suite A100, Santa Rosa, is not needed by the County, the Agreement
serves a public purpose, and that use by Congressman Mike Thompson will not interfere with the
use of the premises by County.

Sonoma Raceway Communication Tower and Vault Construction Contract Award:

Authorize the Chair to execute a construction contract with Alta Engineering Group for the
construction of the Sonoma Raceway Communications Tower and Vault, in the amount of $882,540
on terms and conditions contained in the approved plans, specifications, and contracting documents,
and in form approved by County Counsel.

HEALTH SERVICES

Dental Transformation Initiative Agreement Amendments:

Authorize the Director of Health Services to execute amendments to agreements with seven
community health centers to support the implementation of standardized caries (cavities) risk
assessments and onsite community dental workers, increasing the total amount by $164,082 to
reflect enhanced services, resulting in a new not-to-exceed amount of $1,580,974 through
December 31, 2020.

10
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Safe Drug and Sharps Disposal Update:

A) Approve Health Services’ participation in a mail-back pilot program for the take-back of drugs
through a partnership with the California Product Stewardship Council, utilizing Statewide
Medicine Disposal Grant funding from the Department of Health Care Services, Substance Use
Disorder Compliance Division.

B) Approve continuation of Department of Health Services staff working with the Safe Medicine
Disposal Collaborative Partners to develop a comprehensive safe drug and sharps disposal
program in the interim until Senate Bill 212 is fully implemented and the program can be taken
over by the manufacturers.

HUMAN RESOURCES

Benefits Consulting and Actuarial Services Agreement:

Authorize the Director of Human Resources to execute an agreement with The Segal Group, Inc. for
employee and retiree benefit consulting, actuarial, and brokerage services for a five year term, from
January 1, 2019, through December 31, 2023, with a maximum agreement amount not to exceed $
1,190,000.

HUMAN SERVICES

Child Care Planning Council of Sonoma County Membership:

A) Approve the re-appointment to the Child Care Planning Council of Sonoma County for a two-
year term beginning January 1, 2019, ending December 31, 2020 for the following members:
Jason Riggs, Terry Ziegler, Missy Danneberg, Kathleen Kelley, Soledad Figueroa, Lisa Grocott,
and Debbie Blanton.

B) Authorize the Director of Human Services to sign the required Certification Statement
Regarding Composition of Local Planning Council Membership.

(Human Services)

PERMIT AND RESOURCE MANAGEMENT/REGIONAL PARKS

Cannabis Ordinance Park Setback Interpretation, ORD18-0009:
Adopt a Resolution Providing an Interpretation that Class | Bikeways are Public Parks as referenced
in the Cannabis Land Use Ordinance.

PERMIT AND RESOURCE MANAGEMENT

Replacement Non-Prime Land Conservation Act Contract, Justin M. Faggioli, Trust and Sandra D.
Donnell, Trust:

Adopt a Resolution to (a) rescind two existing Non-Prime (Type I1) Land Conservation Act
contracts on 106.00 acres, and (b) authorize the Chair of the Board of Supervisors to execute a
single replacement contract on 106 acres located at 28750 Arnold Drive, Sonoma, CA; PRMD File
No. AGP15-0012; APN 068-190-021; Supervisorial District 1. (First District)

Lagunitas Brewery Solar Array Protective Easement:

Authorize the Chair of the Board of Supervisors to accept a protective easement on approximately
13 acres of agricultural land, required as a condition of approval for a .84 megawatt solar array
located at 368 Ely Road, Petaluma, APN: 137-011-025. (Second District)

11
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Replacement Non-Prime Land Conservation Act Contracts, Nancy D Lily Trust:

Adopt a Resolution to (a) rescind two existing Non-Prime (Type 1) Land Conservation Act
contracts on 1,336.36 acres, and (b) authorize the Chair of the Board of Supervisors to execute three
new replacement non-prime (Type 11) contracts on separate legal parcels covering the same land,
located at 27255 and 27675 Arnold Drive, Sonoma, CA; PRMD File Nos. AGP15-0009, -0010 and
-0011; Supervisorial District 1. (First District)

PROBATION/SHERIFF’S OFFICE

Grants from the Justice and Mental Health Collaboration Program and Improving Reentry for
Adults with Co-occurring Substance Abuse and Mental Iliness Program:

Accept $750,000 revenue from the Bureau of Justice Assistance’s “Justice and Mental Health
Collaboration Program” for services through December 31, 2021.

Accept $750,000 revenue from the Bureau of Justice Assistance’s “Improving Reentry for Adults
with Co-occurring Substance Abuse and Mental Iliness” program for services through December
31, 2021. The two grants will serve similar purposes of helping people with mental health and
substance use disorders receive treatment and avoid unnecessary incarceration.

PROBATION

Restorative Justice Agreement Amendment:

Authorize the Chief Probation Officer to amend the Professional Services Agreement with
Restorative Resources for the provision of restorative justice services to victims of youth offenders
for a rate increase effective January 01, 2019 for the contract term through June 30, 2021, with a
new maximum amount of $312,500.

TRANSPORTATION AND PUBLIC WORKS

Participation in Sonoma County Transit’s Fare-Free Program — Unincorporated Area Local Routes

28 and 32:

A) Provide funding to include unincorporated area local transit routes 28 (Guerneville, Monte Rio
and Occidental) and 32 (Sonoma Valley and Sonoma) in Sonoma County Transit’s Fare-Free
program for the period of January 1, 2019 through June 30, 2020 in the amount of $56,925.

B) Approve use of Contingency funds in the amount of $16,743 to fund participation from January
—June, 2019.

Program update on Subsidized Transit Fare Program for Veterans and College Students:

A) Provide funding to continue the College Student Subsidized Fare program from January 1, 2019
thru June 30, 2022 in the amount of $329,243 (County share) and Authorize the Chair to execute
a Memorandum of Understanding with Santa Rosa Junior College and Sonoma State University
in the amounts up to $444,455 and $80,765, respectively to support the multi-year program.

B) Provide funding for the permanent Veterans Subsidized Fare Program from January 1, 2019 thru
June 30, 2022 in the amount of $120,430.

C) Approve the use of Contingency funds in the amount of $43,523 to fund the College Student
Subsidized Fare Program and $16,347 to fund the permanent Veterans Subsidized Fare Program
from January-June, 2019.

12
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Adoption of an Ordinance Revising Speed Limits on Various County Roads:

Adopt an ordinance amending Ordinance 664 to establish revised prima facie vehicular speed limits
on various portions of County highways. (Ready for Adoption)

APPOINTMENTS/REAPPOINTMENTS

Approve the reappointment of Brian Sobel to serve as a public member-at-large of the Golden Gate
Bridge, Highway and Transportation District Board of Directors, serving a two year term beginning
on January 2, 2019 and ending on December 31, 2020. (Countywide)

Approve the Appointments of five Class A members and their alternates for two year terms and
appoint four Class B members and their alternates for initial three year terms to the Lower Russian
River Municipal Advisory Council. (Fifth District)

Approve the Appointments of Dr. Karen Schneider to the Sonoma County Library Commission as
the joint City of Santa Rosa /Sonoma County Board of Supervisors representative for a four year
term beginning December 11, 2018 and ending August 1, 2022. (Countywide)

Approve the Reappointment of Maria Avina, Karla Fittipaldi, Bonnie Hayne, Kate Luciani, Casey
McChesney, Jeff Miller, Leah Murphy, Rachel Napoli, Annie Nicol, and Marta Tilling to the
Sonoma County Maternal, Child and Adolescent Health Advisory Board for a new term beginning
January 1, 2019 and ending December 31, 2020. (Health Services)

Adopt a resolution to reappoint Ron Collier as the Veterans’ Remains Officer of Sonoma County
for a two year term ending December 31, 2020. (Human Services)

PRESENTATIONS/GOLD RESOLUTIONS
PRESENTATIONS ON A DIFFERENT DATE

Adopt a Gold Resolution recognizing and honoring Zanzara Dancer and Seann Zales for serving
free, hot meals to the Guerneville and Lower Russian River area for 35 years. (Fifth District)

8:45 A.M. - PUBLIC COMMENT ON MATTERS NOT LISTED ON THE
AGENDA BUT WITHIN THE SUBJECT MATTER JURISDICTION OF THE
BOARD AND ON BOARD MEMBER REPORTS

(Comments are restricted to matters within the Board’s jurisdiction. The Board will hear public comments at this time
for up to thirty minutes. Each person is usually granted time to speak at the discretion of the Chair. Any additional
public comments will be heard at the conclusion of the meeting. While members of the public are welcome to address
the Board, under the Brown Act, Board members may not deliberate or take action on items not on the agenda.)
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V.

54,

55.

56.

S57.

December 11, 2018

REGULAR CALENDAR

COUNTY ADMINISTRATOR/HUMAN RESOURCES

Department Head Re-appointment/Personal Services Agreements: County Counsel, General

Services, and Emergency Management Department Directors:

A) Adopt a Resolution reappointing Bruce Goldstein as County Counsel for a four year term
commencing January 3, 2019 through January 2, 2023; and

B) Authorize the County Administrator to execute the first amendment to the Personal Services
Agreement of the General Services Director with an extended term of February 8, 2019 through
February 7, 2022;

C) Authorize the County Administrator to execute the Personal Services Agreement appointing the
County’s new Director of Emergency Management at the “I” step of the position’s salary range
including eligibility for other County benefits in accordance with Salary Resolution 95-0926 as
amended, with the term of December 11, 2018 through December 10, 2021; and,

D) Authorize the County Administrator to execute a Fifth Amendment to the Professional Services
Agreement with Jim Colangelo to provide project management, advisory, and administrative
services to the Department of Fire and Emergency Services and County Administrator’s Office,
effective January 1, 2019 through March 31, 2019 for an additional $85,000.

SONOMA COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, Gore, Hopkins)

Biological Opinion Phase 3 Letter of Credit Second Amendment and Notice of Extension:
Authorize the Sonoma County Water Agency’s General Manager to undertake actions necessary for
a Second Amendment and Notice of Extension of a standby Letter of Credit in the amount of
$12,765,840 as described in the Memorandum of Agreement with California Department of Fish
and Wildlife, including execution of an agreement with U.S. Bank for such a Letter of Credit in
substantially the form presented to this Board of Directors, following review and approval by
County Counsel as to form.

COUNTY ADMINISTRATOR/
SONOMA COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION

2018 State of the Retirement System Report:

Receive an informational report on the state of the County’s pension system that highlights annual
costs, unfunded liabilities, results from the 2017 annual actuarial valuation, and anticipated impacts
from the upcoming 2018 experience study and valuation.

COUNTY ADMINISTRATOR

FY 2019/20 Budget Development:

A) Receive and accept updated FY 2018/19 — FY 2022/23 Five Year General Fund Fiscal Forecast

B) Review the FY 2019/20 Budget Framework and provide additional direction

C) Adopt an immediate Budget Balancing strategy in the form of a hiring freeze on all positions
which are not currently under recruitment and have been vacant for longer than nine months as
of December 11th, 2018.
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58.

59.

60.

61.

December 11, 2018

COMMUNITY DEVELOPMENT COMMISSION

(Commissioners: Gorin, Rabbitt, Zane, Gore, Hopkins)

Affordable Housing Funding Package:
A) Board of Commissioners:
i. Approve County Fund for Housing (CFH) funding award recommendations
ii. Approve Sonoma County Housing Authority recommendations to award Project-Based
Vouchers
B) Board of Supervisors:
i. Adopt Resolution to approve Fiscal Year 2018-19 (FY 18-19) Action Plan Substantial
Amendment
ii. Approve resolution to join the California Public Finance Agency (CalPFA) Joint Powers
Authority (JPA)

iii. Adopt a resolution authorizing the Executive Director of the Commission, or her designee,
to enter into, execute, and deliver any and all documents required or deemed necessary or
appropriate to evidence the loan of No Place Like Home Program (NPLH) funds for one or
more projects in Sonoma County.

Approval of Developer Selection Recommendation for the property at 2150 West College Avenue,
Santa Rosa:

Authorize the Sonoma County Community Development Commission (Commission) to enter into
an Exclusive Right to Negotiate Agreement (ERNA) with USA Properties for development of the
2150 West College (Property). (Fifth District)

GENERAL SERVICES

Disposal of the Chanate Campus:

A) Adopt a resolution authorizing the issuance of a request for proposals in connection with the
possible sale of the Chanate Campus; declaring its intention to consider proposals for the sale of
such property and setting a time for a meeting to receive proposals; making certain findings and
giving direction to staff.

B) Adopt a resolution authorizing $800,354 from deferred maintenance to provide funds necessary
for building hardening, fire watch and security costs.

(4/5" vote required)

COUNTY ADMINISTRATOR

Recovery and Resiliency Framework Approval and Recovery Ad Hoc Committee:

A) Approve the Recovery and Resiliency Framework

B) Create and appoint a Recovery Ad Hoc Committee to provide input on Recovery and Resiliency
Framework implementation
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62.

63.

VI.

64.

65.

66.

67.

68.

December 11, 2018

BOARD OF SUPERVISORS

Fee Waiver:

Approve a Sonoma County Veterans Memorial Buildings fee waiver in the amount of $1,890.00 for
the Redwood Empire Food Bank’s bi-monthly food distribution program at the Petaluma Veteran’s
building from December 2018 — June 2019. (Second District)

Fee Waiver:
Approve Fee Waiver in the amount of $619.00 for the Russian River Sisters of Perpetual

Indulgence to hold the annual free community Christmas dinner at the Guerneville Veteran’s
Memorial Building on December 25, 2018. (Fifth District)

PUBLIC COMMENT ON CLOSED SESSION ITEMS

CLOSED SESSION CALENDAR

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Existing Litigation — California North Bay Fire Cases, San Francisco Superior Court,
JCCP 4955. (Government Code Section 54956.9(d)(1).)

The Board of Directors will consider the following in closed session: Conference with Legal
Counsel — Existing Litigation — Mark and Rita O’Flynn v. Sonoma County Agricultural
Preservation and Open Space District and Russian River Recreation and Park District, Sonoma
County Superior Court Case No. SCV-263392 (Government Code Section 54956.9(d)(1).)

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Anticipated Litigation. Potential initiation of litigation pursuant to Government Code
section 54956.9(d)(4). 1 case. Potential participation in proceedings of the California Public
Utilities Commission pursuant to Government Code section 54956.9(d)(4).

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel - Anticipated Litigation. Significant exposure to litigation pursuant to Government Code
Section 54956.9(d)(2). 1 Case.

The Board of Supervisors, the Board of Directors of the Water Agency, the Board Commissioners
of the Community Development Commission, and the Board of Directors of The Agricultural
Preservation and Open Space District will consider the following in closed session: Conference with
Labor Negotiators: Christina Cramer/Carol Allen, County of Sonoma, and Rick Bolanos/Heather
Coffman, Liebert Cassidy & Whitmore. Employee Organizations: All. Unrepresented employees:
All, including retired employees. (Government Code section 54957.6).
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VII.

69.

70.

71.

72,

73.

December 11, 2018

REGULAR AFTERNOON CALENDAR

RECONVENE FROM CLOSED SESSION

REPORT ON CLOSED SESSION

TRANSPORTATION AND PUBLIC WORKS/
PERMIT AND RESOURCE MANAGEMENT

1:30 P.M. - Proposed amendment to Conditions of Approval for the Blue Rock Quarry related to
expenditure of funds for required traffic improvements. 7888 Highway 116 North, Forestville,
Permit Sonoma File: PLP97-0069:

Hold a public hearing and adopt resolution approving amendments to Conditions of Approval of
Resolution No. 07-0014 for the Blue Rock Quarry, 7888 Highway 116 North, Forestville, to allow
the fair share contributions for traffic improvements required by conditions of approval to be
combined to construct any of the traffic improvement projects listed in said conditions and/or to
construct bicycle/pedestrian improvements benefitting the downtown Forestville area. Permit
Sonoma File: PLP97-0069. (Fifth District)

1:35 P.M. - Proposed amendment to conditions of approval for the Canyon Rock Quarry related to
expenditure of funds for required traffic improvements. 7525 Highway 116 North, Forestville,
Permit Sonoma File: PLP97-0046:

Hold a public hearing and adopt a resolution approving amendments to conditions of approval of
Resoution No. 08-0089 for the Canyon Rock Quarry, 7525 Highway 116 North, Forestville, to
allow certain required fair share contributions for traffic improvements to be combined to construct
any of the traffic improvement projects listed in said conditions of approval and/or to construct
bicycle/pedestrian improvements benefitting the downtown Forestville area. Permit Sonoma File:
PLP97-0046. (Fifth District)

PERMIT AND RESOURCE MANAGEMENT

1:40 P.M. - Appeal of a Use Permit approval for a new winery, wine cave, tasting rooms, marketing
accommodations, and events, and industry wide events (Ramey Winery); located at 7097 Westside
Road, Healdsburg. PRMD File No. UPE14-0008:

Conduct a public hearing and at the conclusion of the hearing, adopt a Resolution denying the
appeal and upholding the Board of Zoning Adjustment’s decision to approve the Use Permit for a
60,000 case winery, a new wine cave, conversion of an existing historic hop kiln building to a
public tasting room and conversion of an existing historic hop baling barn to a reserve tasting room
with a two-guest room marketing accommodation unit on the upper floor, 20 agricultural
promotional events per year, and two industry wide event days per year on 75 acres.

Appellants: Warren Watkins representing Healdsburg Citizens for Sustainable Solutions, Maacama
Watershed Alliance, Forest Unlimited, Sonoma Coast Rural Preservation, and Todd Everett.
Project Applicants: David and Carla Ramey on behalf of Ramey Vineyards LLC.

(Fourth and Fifth Districts)
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74,

VIII.

75.

76.

December 11, 2018

2:40 P.M. - Geologic Hazard Area Requirements for Rebuilds of Homes Destroyed in the 2017

Sonoma Complex Fires:

A) Adopt the proposed amendment to add policy PS- 1P to the Public Safety Element of General
Plan 2020; and

B) Adopt the proposed ordinance exempting preexisting single family homes destroyed by the
2017 fires from the geologic report and fault setback requirements in the Geologic Hazard Area
combining district.

BOARD MEMBER REPORTS ON ASSIGNED BOARDS, COUNCILS,
COMMISSIONS OR OTHER ATTENDED MEETINGS

Permit and Resource Management Department: Review and possible action on the following:
Acts and Determinations of Planning Commission/Board of Zoning Adjustments

Acts and Determinations of Project Review and Advisory Committee

Acts and Determinations of Design Review Committee

Acts and Determinations of Landmarks Commission

Administrative Determinations of the Director of Permit and Resource Management
(All materials related to these actions and determinations can be reviewed at:
http://www.sonoma-county.org/prmd/b-c/index.htm)

ADJOURNMENT

NOTE: The next meeting will be a Special Closed Session held on December 18, 2018, AT 8:30
a.m.

The next Regular meeting will be held on January 8, 2018, at 8:30 a.m.

Upcoming Hearings (All dates are tentative until each agenda is finalized)

January 8, 2019 — PRMD - Farm Stays, Hosted Rentals & Marketing Accommodations
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Agenda Item Number: 1
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors of the County of Sonoma, Board of Directors of the Sonoma County Water
Agency, Board of Commissioners of the Community Development Commission, and Board of
Directors of the Sonoma County Agricultural Preservation and Open Space District

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Human Resources

Staff Name and Phone Number: Supervisorial District(s):

Janie Carduff, (707) 565-3995 All

Title:  Amendments to the Salary Resolution 95-0926

Recommended Actions:

Adopt a Concurrent Resolution amending benefits and compensation provided under Salary Resolution
Number 95-0926 for respective employees, increasing medical benefit contributions for active
employees and eliminating the Status Quo Preservation Allowance.

Executive Summary:

This action incorporates changes to compensation and benefits for employees under Salary Resolution
95-0926 (Salary Resolution) which are consistent with compensation and benefit contributions recently
negotiated with represented employee groups. The changes include increases in the monthly medical
contribution for Administrative Management, Appointed and Elected Department Heads and the Board
of Supervisors, and removal of the Status Quo Preservation Allowance previously authorized by your
Board in July. Additional changes include an increase in the meeting compensation for members of the
Assessment Appeals Board from $125 to $225 per full day meeting and $75 to $125 for half day
meetings. Other amendments include clean-up of obsolete language and clarifying language to improve
administration of employee and retiree benefits. The estimated net cost impact of the increased
medical contribution is anticipated to be offset by the elimination of the Status Quo Preservation
Allowance. All changes to the Salary Resolution become effective upon approval of the Board of
Supervisors.

Discussion:

The County recently concluded the bargaining process for the extension of existing Memorandum of
Understanding agreements with all County bargaining units. Salary Resolution 95-0926 provides the
salary and benefits for unrepresented employees which are not collectively bargained and are not
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represented by a recognized labor organization. Changes included in this Board action are specific to
administrative management, appointed department heads and elected officials.

Customarily, the County amends the Salary Resolution to provide to unrepresented employees
comparable salaries and benefits which have been negotiated with the County’s represented bargaining
units. Your Board recently approved amendments to the Salary Resolution in July 2018 which provided
an equitable “package” of compensation and benefits being offered to other represented labor groups,
with the exception of an increased County contribution to medical benefits.

A summary of the substantive amendments to the Salary Resolution include:

Medical Benefits

Effective the pay period beginning January 15, 2019, for coverage effective February 1, 2019, the County
will contribute up to a maximum of the following amounts based on level of coverage for employees
enrolled in County offered medical coverage for any eligible full-time regular employee and their
dependent(s).

e Employee only: $629 per month
e Employee plus one: $1,257 per month
e Family: $1,779 per month

Language Clean Up - County Contribution Toward Retiree Medical Plans

With recent negotiated changes to the language contained in all Memorandums of Understanding which
tied the County’s retiree medical contribution to active employees in Administrative Management (BU
50), the proposed language amendments provide for a County contribution of up to $500 per month
toward the cost of County offered medical plans for eligible retirees.

Elimination of the Status Quo Preservation Allowance

In July, your Board approved a bi-weekly amount of $342 for all regular full-time employees in
Bargaining Units 49, 50, and 52, to provide benefit parity consistent with the labor changes negotiated
as part of the one year MOU extensions with the represented bargaining units. With the successful
completion of recent negotiations, the Board now has the flexibility to provide increased employer
contributions towards medical benefits equal to that received by represented active employees, as
outlined above, and will eliminate Status Quo Preservation Allowance with the last payment to be paid
on the paydate of January 23, 20109.

Other language amendments include an increase in compensation for members of the Assessment
Appeals Board from $125 per full day meeting to $225, and from $75 dollars for a half day meeting to
$125. Additional amendments either delete obsolete language or provides language clarification based
upon current administrative processes and are not substantial or additional County expense.

Following your Board’s actions today, Human Resources will provide information to all impacted
employees informing them of the changes, and will provide impacted employees the opportunity to
make mid-year medical plan changes upon request. HR Staff has also scheduled informational meetings
with the Sonoma County Administrative Management Council (SCAMC).
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Government Code Compliance Requirements:

Various provisions of the California Government Code require certain disclosures before the Board can
adopt changes in salaries or benefits, with additional disclosure required for changes in pension and
other post-employment benefits. Any changes in salaries and benefits must be adopted at a public
meeting of the Board (Cal Gov’t Code §23026). Notice of the consideration of such increases must be
provided prior to the meeting and shall include “an explanation of the financial impact that the
proposed benefit change or salary increase will have on the funding status of the county employees'
retirement system.” (Cal Gov’t Code §31515.5). The recommendations before your Board today do not
include any changes in the contribution towards post-employment benefits nor any pensionable salary
or benefit increases (the increase in medical premiums are non-pensionable); and therefore, there is no
negative impact to the funding status of Sonoma County Employee Retirement Association.

Prior Board Actions:

Amendments to Salary Resolution, July 10, 2018, Resolution # 18-0260
Amendments to Salary Resolution, May 22, 2018, Resolution #18-0187
Amendments to Salary Resolution, June 14, 2016, Resolution #16-0234

Strategic Plan Alighment Goal 3: Invest in the Future
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Fiscal Summary

Expenditures

FY 18-19
Adopted

FY 19-20
Projected

FY 20-21
Projected

Budgeted Expenses

Additional Appropriation Requested

Total Expenditures

Funding Sources

General Fund/WA GF

State/Federal

Fees/Other

Use of Fund Balance

Contingencies

Total Sources

Narrative Explanation of Fiscal Impacts:

The net operational cost impact estimated for FY 2018-19 are within overall budget assumptions for
base Salary Resolution salaries and benefits. It is anticipated increases to the County contribution

towards medical will be offset by elimination of the Status Quo Preservation Allowance.

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Not applicable.

Attachments:

1. Concurrent Resolution

2. Attachment A — Amendments to Salary Resolution

Related Items “On File” with the Clerk of the Board:
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County of Sonoma
State of California

AGRIGULTURE
INDUSTRY
RECREATION,

ltem Number:
Date: December 11, 2018 Resolution Number:

K 4/5 Vote Required

Concurrent Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of
California, The Board of Directors of the Sonoma County Water Agency, Sonoma County
Agricultural Preservation and Open Space District, The Board of Commissioners of the
Sonoma County Community Development Commission, Amending Salary Resolution 95-0926
to change Compensation and Benefits, Increasing Medical Benefit Contributions and
Eliminating the Status Quo Preservation Allowance for Unrepresented Administrative
Management, Department Heads and Elected Officials.

Whereas, Salary Resolution No. 95-0926 provides compensation, benefits, and terms and
conditions of employment for Confidential, Unrepresented, Administrative Management,
Department Heads, and Elected Officials of the County of Sonoma and other affiliated public
agencies under the direction of the Board of Supervisors/Directors/Commissioners; and

Whereas, the County wants to provide compensation and benefits to employees covered by the
provisions of Salary Resolution 95-0926 that achieve parity with salary and benefits that have
been negotiated with the County’s represented bargaining units; and

Whereas, your Board previously approved Concurrent Resolution No. 18-026, authorizing
compensation and benefits changes which at that time, were substantially equivalent in value to
salary and benefits being negotiated with the County’s represented bargaining units; and

Whereas, the County recently completed labor negotiations of one-year extensions of all
Memorandums of Understanding, and now has the ability to provide equivalent compensation
and benefits including increases to medical benefits and elimination of the Status Quo
Preservation Allowance for Unrepresented Administrative Management, Department Heads and
Elected Officials, as provided to the County’s represented bargaining Units, and other
administrative and clarifying amendments, outlined in Attachment A; and

Whereas, the County has evaluated all legal requirements under Government Code Sections
23026, 31515.5, 7507, and 31516; and

Whereas, the proposed changes to Salary Resolution 95-0926 do not include changes in costs
associated with pension or other postemployment benefits, and there are no negative funding




Resolution #

Date:

Page 2

impacts to the Sonoma County Employee Retirement Association; and

Whereas, Salary Resolution 95-0926 has no specific term and can be amended at any time.

Now, Therefore, Be It Resolved that various sections of Salary Resolution 95-0926 are approved,
as amended, as outlined in Attachment A which is attached and incorporated by reference
herein;

Be It Further Resolved that the County Administrator, Director of Human Resources, and Auditor-
Controller-Treasurer-Tax Collector have the authority to take any necessary administrative
actions to implement the provisions of this resolution, including the authority to execute

administrative changes to plan documents and the Salary Resolution as needed and/or make
corrections of a non-financial nature.

Supervisors:
Gorin: Rabbitt: Zane: Hopkins: Gore:
Ayes: Noes: Absent: Abstain:

So Ordered.




Attachment A

COUNTY OF SONOMA

SALARY RESOLUTION
No. 95-0926

Prepared by:
Sonoma County Human Resources Department

Revised: July-2018— December 2018




Table of Contents

COUNTY OF SONOMA ...ttt ettt e e e e et ettt e e e e e e s s s bbb et eeeeeeeesssssbbrreeeeaaeeesnanns [
SALARY RESOLUTION ...ttt e e e e e e e e e e e e e e e e e e et e e eaa e e eanaeeeanaaees 1
AN o T LT 01 1
ST = @ I8 [0\ e I 8 I SRR 1
] = O (@ 2 A . o I 2 = | N I PP 1
A S 1= Vo =L PP 1
2.2 EMPIOYEE UNITS .ooiiiiiiiiiiiiiiie e 1
P2 ] o L= Toa = L D TES3 o U 1
S N\ [T o To L (1] 1 PP PP PPPPPPPPPP 1
2.5 Catastrophic Leave/Decedent's Benefit ......cccoooeeiiiiiiiiiiiiiiii e, 2
2.6 Short-Term Disability - Payroll DEdUCHIONS .........ccoovviiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeee 3
SECTION 3 - PAY PERIODS .....oeiiiiiiiii ettt ettt e e e e s st e e e e e e e e s s enabaneeaeeeeeeenanns 3
SECTION 4 - SALARY SCHEDULE ... .o e e 3
A1 SAlAIY SCAIES ..uuuii et e e e aaaeaaaana 3
O B L 1 > USRPPR 4
4.3 Base HOUIMY RAE.......oooiiiiiii et e e e e e e e et e e e e e e eeenees 4
O e Vo IS = | 1 USSP 4
SECTION 5 - ALLOCATION OF POSITIONS....cotiiiiiiiiiiiiiie ettt e e snarren e e e e e e e 4
5.1 NUMDBEr Of POSITIONS oo e e e e e e e e e e e e e 4
CIRZZ N 1 o T o3> 4 o ] o N ] 4
G T 0] o 3 1 AU L (=N o 1= | 4 o o 4
o0 B TU - I o 1= | o ] o 4
T L = T =1 | o R 5
SECTION 6 - BOARDS and COMMISSIONS ........coooiiiiiiiiiieeee et e e e e e 5
G0 I N AT O Y . O = Y o - o U 5
6.2 Board of BUuilding APPEAIS ......uuuiiiiieieeeeeee e 5
R T S Lo T =T 0= A =0 = o U 5
6.4 BZA, LAFCO, Planning Commission, and Civil Service Commission ................... 5
6.5 Assessment APPeals BOArd ...t 5
6.6 Other Boards and COmMMISSIONS . .....ciiuiiiiiiiiiiiie e 65
6.7 Mileage and EXPensSes- BOArds ...t 6
6.8 Recruitment and Retention BONUS ..........ouuiiiiiiiiiii e 6
6.9 Candidate Travel Reimbursement ........ccccccvviiiiiiiiiiiiieee 6

Sonoma County Salary Resolution; Rev. July-2618December 2018



LI KO Q=TT o 1 PP PPRPPN 6
SECTION 7 - ADMINISTRATION OF SALARY SCHEDULE ......ccovviiiiiiiiii e 6
7.1 SAIANIES oo 6
7.2  Salary Upon EMPIOYMENT.....ooiiiiiiiiiiiiiiiiieieeeeeeeeeeeeeeee ettt 7
7.3 Salary — Consideration Upon Reappointment or Return .........ccccccceeeiiieeeveeeeeiinnnnnn, 7
7.4 Salary - Extra-Help to Extra-Help or Permanent Appointments ........ccccccvvvvveveeneen. 7
7.5 Salary UpOon RESIOTAtION ....cceviiiiiiiie e e e e e e e e e e e e e anaaaas 8
7.6 Salary Upon PromMOTION ......oooiiiiiiiiiiiiiiiiiiieeeeeeeeeee ettt 8
7.7 Salary — Upon Promotion - Advanced Salary Step........cccceevvveiiiiiiiieeeeeeeeeinn, 98
7.8 Salary - Upon Demotion During Probation (Failed Probation) ...........cccceevvvvviinnnnnn. 9
7.9 Salary- Upon Involuntary DemOtiON ..........uuiiiiieeiiiiiiiiee e 9
7.10 Salary - Upon Voluntary DemMOTION .......ccovviiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeee et 9
7.11 Salary- Upon Reappointment from Voluntary Demotion ...........ccccceeeiiieeeiiiiiiiinnnnnn. 9
7.12 Temporary Assignment to a Higher Class ... 9
7.13 Temporary Promotion - Merit Increase Eligibility............cccooviiiiiiiiic, 10
7.14 Salary - UPON TranSTer ......ooiiiiiiiiiiiiiiieeeeeeeeeeeeeee ettt 10
7.15 Salary - Upon Reallocation Of ClasS ..........coiiiiiiiiiiiiiii e 10
7.16 Salary- Upon Reclassification of Position - Same Salary Scale...........cc.......... 1110
7.17 Salary - Upon Reclassification of Position - Higher Salary Scale........................ 11
7.18 Salary - Upon Reclassification of Position - Lower Salary Scale..........ccccccc....... 11
A R Y (=T g N AV 2= g [ =Y 1= o | PP 11
7.20 Merit Increase — Total HOUIS REQUITED .........ccovvviiiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeee e 12
7.21 Merit Increase - EffeCtive Date .........ooovviviiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeee e 12
7.22 Salary for Extra-Help Employment on Three Step Scale .......ccccccvvvvvvviiiiiiiiinnnnnn. 12
7.23 Salary Reduction In Pay Upon DiSCIPliNg .......ccoovriiiiiiiie e, 12
SECTION 8 - PREMIUM PAY .ottt e e e e e e e e e e e e e e e eanas 13
o0 =T 0 o T T O T TR 13
8.2 Premium - Shift Differential ..........ooooeeriiiiii e 13
8.3 Premium Pay - Confidential EMPIOYEES .......cccooviviiiiiiiii e 14
8.4 Premium Pay - Nurse Practitioner/Physician ASSiStant..........ccccccuvviiviiiiiinninnnnnnns 14
8.5 BIlINQUAI PAY ...cooeiie e 14
8.6 Bilingual Pay - Termination Of ..............uuuuiiiiiiiiiiiiiiiiiiiiiiii e 14
8.7 Bilingual Pay - Daily ASSIGNMENT........coiiiiiiiiee e 14
8.8  EXtra-Help EMPIOYEES .....ouuiiiiiiiiiiiiiiiiiiiiii bbb 15
8.9 Premium Pay for Detention & PES/CSU Facilities...........ccccoeiviiiiiiiiiiiiiccei, 15

Sonoma County Salary Resolution; Rev. Juhy-2018December {j2018



8.10 Patient Care Manager/Family Nurse Practitioner Certified............cccccvvvviviennnnenn. 15

8.11 Facilities ASSIgNMENt Premium Pay .......coovo oo 15
SECTION 9 - STAND-BY .ottt e e e e e e e e s st e e e e e e e e s e nsnb e eeeeeens 15
9.1 Stand-BY DEfINEA .......uuuiiiiiiiiiiiiiiiiiiie e 15
9.2  Stand-By COmMPENSALION .....uuiii it e e e e e e e e s 16
0.3 CAll-BACK ... 16
9.4 Phone Work CompPenSatiON ......cccoviiiiiiiiiiiie e e e e e e e e e e 16
SECTION 10 - MILEAGE REIMBURSEMENT .....ui e 17
10.1 Mileage ReIMbBDUISEMENT .....ccooviiiiiiiie e e e e e e e e e e eeeeanes 17
10.2 Automobile Expense Reimbursement - Department Heads, Assistant County
LN L 61 TS =L ) 17
SECTION 11 - CLOTHING AND EQUIPMENT ..ot 17
0 T R L1 U= T o o PRSPPI 17
11.2 Personal Property Reimbursement ..........ccccciiiie 17
11.3 Safety SNOES/BOOLS . .....uiiii it e e e e e e e eaaaaa 18
SECTION 12 - STAFF DEVELOPMENT & WELLNESS ... 18
12.1 Staff Development and Wellness Benefit Allowances ............cccvvvvvviiiiiiie e, 18
12.2 Staff Development - Computer Hardware, and Mobile Devices ........ccccccccvvennnnn. 18
12.3 WellnesS/PhySICal FItNESS .....cccouiiiii it e e e e e e eeenans 19
12.4 Continuing EAUCAtiON LEAVE ........cooiiiiiiiiiiiiiiiieeeee e 19
12.5 IN-SEIVICE TrAINMING covvuuiiiiii e eeiieeici e e e et e e e e e e e e e e e e e e e e e e e e eeeataa e e eeeaeeeeennns 19
12.6 Payment for IN-Service TraiNiNg ... 19
12.7 GUIAEIINES ... 19
12.8 NON-GIIEVADIE ... e et r e e e e e e e e e e e aan e e e e eeeeeeesees 19
SECTION 13 - DEFERRED COMPENSATION . ....cciiiiiiitiiiiieee et e e sinrree e e e e e e e 20
13.1 Incentive Retirement Savings Plan..........ccccccii 20
13.2 Deferred Compensation — Voluntary Plan.............cccooviiiiiii e, 20
13.3 PST/457 Deferred Compensation Retirement Plan..........ccccooooevviiiiiiiiiiiiiie e, 21
SECTION 14 - HEALTH AND WELFARE BENEFITS FOR ACTIVE EMPLOYEES............... 21
14.1 Active Employee Health PIans ... 21
14.2 Enrollment in County Offered Health (Medical, Dental, Vision, Life Insurance)
T PRSPPSO 21
14.3 Health Reimbursement Arrangement (HRA) Contribution ............ccccooooinnl. 2524
14.4 Employee ASSIStanCe Program.......ccccoiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeee et 25
14.5 Long-Term Disability ... e 25

Sonoma County Salary Resolution; Rev. Juhy-2018December |ij2018




14.6 Workers' Compensation Claims DIiSPULES .....ccocoeeiiiiiiiiiiiiiieeeeeeeeeeiicie e e e eeeeanns 2625

14.7 Medical/Pregnancy Disability LEaVe ... 26
14.8 Salary ENhancement PlanS ..........oiiiiiiiiiiiiiie et e e e eenanns 2827
14.9 Benefits: Plan Documents and Other Controlling Documents .........ccccoeeeeeveeeees 28
14.10 Extra-Help Employees — Applicable Benefits.......ccccvvviiiiiiiiciiiiiiii e, 28
14.11 Extra-Help Employees - Medical Benefits ........ccccccoviiiiiiiiiiiiiiiiiieeee 2928
14.12 Extra-Help Employees; Medical Benefits, Eligibility.........ccccovviiiiiiiinnn, 2928
14.13 Extra-Help Employees; Contribution Rates for Medical Plan .............cccccceee. 29
14.14 Extra-Help Employees: Continued Coverage and Conditions for Regaining

Eligibility for MediCal PIaN .......ccoo oo e e e eeeeees 29
14.15 Extra-Help Employees: Medical Plan - Dependent Coverage............ccceeeeeeeeens 30
14.16 Extra-Help Employees: Enrollment in Medical Plan .........ccccccovviiiiiiiiiiiiiiinnnnn. 30

14.17 Extra-Help Employees: Medical Benefits & Family and Medical Leave Act
(FMLA), California Family Rights Act (CFRA), or California Pregnancy Disability

(== 1Y (O = I I P UEPPPPPRR 3130
SECTION 15 - MEDICAL BENEFITS FOR RETIREES .........cuviiiiiiiiiieienee 31
15.1 Retiree Medical Coverage (Amended 3/17/09) .......ccovviiriiiiiiie e, 31
15.2 County Contribution toward Retiree Medical Plans — Employees Hired Before
JANUATIY L, 1990 .ouiiiiiiiiii e 32
15.3 County Contribution toward Retiree Medical Plans — Employees Hired On or
After January 1, 1990 but Before January 1, 2009..........cccoirriiiiiiiiiiiiie e 3332
15.4 County Contribution toward Retiree Medical Plans - Employees Hired Before
January 1, 2009 (AMeNded 7/12/11) ....coooeuriiii et 34
15.5 Medicare Part B ReimbUrsSement ... 4241
15.6 County Contribution toward Retiree Medical Plans - Employees Hired On or
After January 1, 2009 - Effective January 1, 2009 (Amended 7/12/11)..................... 4241
15.7 Surviving Dependent — County Contribution through May 31, 2009 for
Employees Hired Before January 1, 2009 ........ccoooiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeee 4443
15.8 Surviving Dependent — County Contribution beginning June 1, 2009 for
Employees Hired Before January 1, 2009 ... 4443
15.9 Surviving Dependent — County Contribution for Employees Hired On or After
JANUAIY 1, 20009 ...t a et era s 44
15.10 Dental and Vision Benefits for Elected Department Head Retirees.......... 4544
SECTION 16 - MEALS AND LODGING .....ouutuiiiiiiiiiiiiiiieiiniieieeissiennseeeeaesssnnnssesennesnnnnn——.. 4544
16.1 Probation and Sheriff's Departments .........ccoiiiiiiiiiiii e 4544
16.2 EMEBIGEINCY .ottt ettt ettt e e e e e e e e e e e e e e e e et e e e e e e e e eennnn 4544
16.3 Sonoma County FairgrOUNGS .....coouuiiiiiiiiiiiec e e e e e e eaa e e eens 45
16.4 Excluded from Rate Of PAY ........coooiiiiiiiiiiiieeeeee e 45

Sonoma County Salary Resolution; Rev. July-2018December jy2018




SECTION 17 - SABBATICAL LEAVE ... 4645

17.1 REQUITEMENTS ..ottt e e e e e e e e et e abb e e e e e e e e eeeasaan e e eaeaeeennnes 4645
A N oY o] €0 1 - 1SR 4645
17.3 Continuation Of BeNETITS....ccoiiiiiiiiii e eeeeenes 4645
17.4 Elected County OffiCialS ....coovviiiieiiiiee e e eaanes 4645
SECTION 18 - OTHER COMPENSATION ...ttt e e 46
R 00 R T T TP 46
18.2 Hourly Cash AlIOWANCE ........oooiiiiiiiiiii e 46
18.3 One-time, Lump-Sum, Non-Recurring And-Pensionable Payments................ 4746
SECTION 19- HOURS OF WORK ..ottt e e e e e e 4847
19.1 Hours of Work — Purpose of this Section...........cccovvvviiiiiiii e, 4847
19.2 Types of EMPIOYMENT ..o 4847
19.3 Work Schedules — Flex-Time And Alternative ..........cccccceeeieieeiieeeiiciee e 4847
19.4 Schedule — Notice Required for Change in Work .......cccccccvvviiiiiiiiiiiiiiiiiiiiiiiieeeee, 49
19.5 Schedule — Employee Request for Change in Work ............ccccovvviiiiiiiiieeiieennn, 5049
19.6 Schedule — Voluntary Exchanges of Work........cccccccoiiiiiiee 5049
S A LT =Y o o Yo £ URR 5049
19.8 Meal Period -DULY-FIEe ......ccooiiiiiiiiiiii e 5049
19.9 Meal Period - NON-DULY-FIEE .........ciiiiieiiieiiecee e e e e e eeeaans 50
SECTION 20- OVERTIME AND COMPENSATORY TIME .....covuiiiiii e 5150
20.1 OVEIIME = FLSA oottt e e e e e e e e e e e e e e e e e aeeaannns 5150
20.2 Overtime — FLSA Overtime Not Cumulative.........ccccovvvviiiiiiiiiiiiiiiiiiiiiiiieieeeeeee 5150
20.3 Overtime -Non-Statutory - Non-Exempt Employee........cccoooevviiiiiiiiiiiiiiieeieeeenn, 5150
20.4 Overtime -Non-Statutory - Exempt EMpPlOYEes.........coovvvviiiiiiiiiiiiiiiiiiiiiieieeieeeeeee 51
20.5 Overtime —ASSIgNMENt Of ....oooiiiii e 5251
20.6 OVErtime - EAQrN@d .......oooiiiiiiiiiiiiiiiiiieeeeeeeeeeeee ettt 5251
20.7 Overtime - Compensation for Exempt EMpPIOYEesS .......cccoevveeeviiiiiiiiiiiiiieeeeeeeean, 5251
20.8 Overtime - Compensation for Non-Exempt Employees ........ccccccvvvviiiiiiiiiiiiiinnnnn. 52
20.9 Compensatory Time Off (CTO) - Employee ChoiCe.........cccoovviiiiiiiiiiiiciiin e, 52
20.10 Compensatory Time Off (CTO) - Cash OUt .......cccvvviiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeee 52
20.11 Compensatory Time Off (CTO) - Cash Pay Only ......cccoooviiiiiiiiiiiiiiineeeees 5352
20.12 Compensatory Time Off (CTO) -Authorization for USe .......ccccccvvvvvvviviininnnnnn. 5352
20.13 Compensatory Time Off - Payment at Separation ..........ccccceeeeviiiiiiiiviiiineeeenns 5352
20.14 Overtime In a Board-Designated EMergency ......cccccccvvvveiiiiiiiiiiiiiiiiiiiieeeeeenn, 5352
20.15 Overtime for Exempt Emergency Services Managers........ccocovvvieeeeviivineeennns 5352

Sonoma County Salary Resolution; Rev. Juhy-2648December y2018



SECTION 21 — HOLIDAYS ... e eaanes 53

2 It R o T = A S T = Vo PP 53
21.2 Floating HONAAYS ..uuuuiiiieciiceeece et e e e e et e e e e e e e eeaanes 5453
(N =TT [=To g K0 R ) PSSR 5453
21.3 Holidays - Day ODSEIVEd .........uuiiiii e e e e e 54
21.4 Holidays - COmMPEeNnSatioN FOT .......ooiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeee et 54
SECTION 22 = VACATION ...ttt ettt e e e ettt e e e e e e e e s st e e e e e e e s s snnsnbaneeeeeeens 55
22.1 Vacation - Maximum ACCUMUIATION .......uuuiiiiiiiee e 55
22.2 Vacation - Part-Time EMPIOYEES......ccooviiiiiiiii e 5655
22.3 Vacation - ACCIUAl RALES ........uuuuiiieiei et e e e e eeeeees 5655
22.4 Vacation Accrual Upon ReappointMeENt .......ccoooeeiiiiiiiiiiiiie e 5756
22.5 Vacation SChedUIES ... e e e e eeeees 5756
22.6 Vacation - Payment for Unused Vacation ..........ccccoevvviiiiiiieeeecieeiiie e 5756
22.7 Vacation SAVINgS Plan ........cooiiiiiiiiiiiiiiiieeeeeeeeeeeeeee e 5756
Use of VSP hours are subject to the following guidelines: ............ccccvvvviiiiiiiiie e, 58
22.8 Vacation - Extra-Help EMPIOYEES ......ooooviiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeee 5958
SECTION 23 - SICK LEAVE ...ttt e e e e e aeeeeeeas 5958

23.1 Sick Leave Benefit For Employees in Allocated Positions (Not Extra Help)... 5958
23.2 Sick Leave Benefit for Extra Help EMpPIOYEEes ........ooovvviiiiiiiiiiiieicie e, 6362

23.3 Change in Employment Status — Extra Help to Allocated / Allocated to Extra
Help 6665

23.4 Sick Leave - Conversion at Regular Retirement.........ccccccevvvviiiiiiiiiiiiiiiiiiienneenn, 6665
23.5 Sick Leave — Payoff at Regular Retirement...........cccccceeeiiii i, 66
23.6 Sick Leave — Distribution at Death or Layoff ... 6766
23.7 Sick Leave - Distribution at Disability Retirement...............ccoovvviiiiiiiiii e, 6766
23.8 Medical EXamMIiNAtiONS .....cooiiiiiiiiiiiiiiiiiiiiieee ettt 6766
SECTION 24 - MISCELLANEOUS LEAVES OF ABSENCE ........cccuvtiiiiiiiiee i 6766
24.1 Leaves of Absence Without Pay Usage Reference Table........cccccovvviviiiinnnnnn. 6766
24.2 COMPASSIONALE LEAVE .. .ciiiiiii i e e e e 6867
24.3 Family Care and Medical Leave Under FMLA and CFRA .........covvviiiiiiiiiiiinnnnn. 6968
24.4 Time Off for Donating BlOOd .........coooiiiiiiiiiii e 7271
24.5 Paid Parental LEAVE ........cooviiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeee ettt 727%
SECTION 25 - COURT LEAVE ... ..ttt 7372
SECTION 26 - JURY DUTY ottt a e et e e e e et e e e e e aa e e e e eanan s 74143
SECTION 27 = VOTING . ..ceetittttte ettt ettt e ettt e e e e st e e e e mbee e e e e annaneeeeeannbneeas 7473

Sonoma County Salary Resolution; Rev. July-2018December vj2018




SECTION 28 - CONTINUOUS SERVICE AND REPORTING LEAVES ... 1443

28.1 CONTINUOUS SBIVIC. . uiiiiiiiiiiiiitiie e e ettt e e e e e e e e e et s e e e e e e e eeeebbaa e e e e eaaeeeeenes 7473
28.2 Recording And Reporting Leave TaKeN ......ccoooeeeiiiiiiiiiiiiiie e e e e eeeeanns 7473
SECTION 29 - BAR DUES ... et e e e e et e e e eaaeees 74173
SECTION 30 - LAYOFF POLICY AND BENEFITS .....ooiiiiiiiiiiie e 7574
30.1 Lay Off - APPlICADTITY ..uuuriiiiiiiiiiiiiiiii e 7574
L0 T2 - YA @ i B o ) 4 o = 7574
30.3 Lay Off - SeveranCe Period...........uuuuiuuuiiiiiiiiiiiiiiiiiiiiiiiiii e 7574
L0 I A - YA @ i B 1Y/ 1Yo F o= | 7574
SECTION 31 - DISASTER LEAVE ...ttt 1544
SECTION 32 - CONFLICT OF INTEREST/INCOMPATIBLE ACTIVITIES........ccccooiiiieeenne 7574
SECTION 33 - INVALID SECTIONS ... .ot e e e e e e eae e 7675
SECTION 34 - MISCELLANEOUS RETIREMENT PROVISIONS .......cccviiiiiiiiiieeiieeeeee 7675
34.1 Retirement — General Employees Hired On Or After January 1, 2013 ............. 7675
34.2 Retirement — General Employees Hired On Or Before December 31, 2012.....7776
34.3 Retirement — Safety Employees Hired On Or After January 1, 2013................ 18FF
34.4 Retirement — Safety Employees Hired On Or Before December 31, 2012. .....78%7
34.5 Employer Pick-Up of Employee’s Share of Retirement Contribution — Not
N 1o 111V 8079
SECTION 35 = DIRECT DEPOSIT ..ot e e e e e ea e 8079
APPENDIX A SALARY TABLES. ... ittt 8186
UNREPRESENTED - Bargaining Unit 0000 ...........ccoooiviiiiiiiiiiiiiieeeeeeeeeeeeeeeeee 8180
APPENDIX A SALARY TABLES. ...ttt 8281
UNREPRESENTED - Bargaining Unit 0050 ...........ccoviiiiiiiiiiiiieeeeeeeeeeeeeeee 8281
APPENDIX A SALARY TABLES. ... ettt 8887
UNREPRESENTED - Bargaining Unit 0051 ...........ccooiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeee 8887
APPENDIX A SALARY TABLES. ... . it 8988
UNREPRESENTED - Bargaining Unit 0052 ... 8988
I N I AN I SRR 9196

Sonoma County Salary Resolution; Rev. July-2018Decembery|j2018




SALARY RESOLUTION
No. 95-0926

SECTION 1-TITLE

This Resolution Number 95-0926 shall be known as the Salary Resolution of the County of Sonoma. The
provisions of this Resolution may be superseded in whole or in part by resolutions adopted by the Board
of Supervisors of Sonoma County. Each such resolution shall be effective on the first day of the County
pay period next succeeding its adoption unless such resolution provides otherwise. Any provision of
Resolution No. 89-1623 superseded by resolution of the Board of Supervisors shall be deemed repealed
upon the effective date of the superseding resolution.

SECTION 2 - APPLICABILITY

2.1

2.2

2.3

2.4

Services
The provisions of this Resolution shall apply to both classified and unclassified services of the
County of Sonoma.

Employee Units

Sections 7 through 31 of this Resolution apply only to Unrepresented Administrative Management
positions, Department Heads (including elected Department Heads, except where specifically
excluded in this document or by law), Unrepresented Confidential positions, and/or positions not
represented by any recognized employee organization. "Unrepresented employees™ shall mean
those employees or positions which are neither Unrepresented Management nor Unrepresented
Confidential and which are not represented by a recognized employee organization. When used
in Sections 7 through 31 the term "employee” shall mean Unrepresented Administrative
Management, Unrepresented Confidential, and Unrepresented employees.

Special Districts

(Amended 1/11/12)

Whenever an employee changes employment from the County of Sonoma County, the Sonoma
County Water Agency, the Northern Sonoma County Air Pollution Control District, the Sonoma
County Community Development Commission, or the Sonoma County Agricultural Preservation
and Open Space District, to another of those agencies without a break in pay status greater than
two (2) working days, service with the first entity shall be deemed to be service with the second
entity for purposes of accrual, accumulation and use of: (i) paid vacation, (ii) sick leave, (iii)
entitlement to salary step, and (iv) retiree medical benefits. Such employee shall retain the same
such benefits to which entitled immediately prior to reassignment. Upon each reassignment, the
employee shall be paid for unused overtime credits in the same manner as provided by this
Resolution upon separation, and such unused overtime credits shall not be transferred from one
entity to another.

Nepotism
No person shall be employed without written approval of the Director of Human Resources in any

position in which the employee will directly or indirectly supervise, or in which the employee will
be directly or indirectly supervised by, his or her husband, wife, demestic—partherregistered
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domestic partner, parent, stepparent, brother, sister, child, stepchild, grandchild, grandparent,
mother-in-law, father-in-law, daughter-in-law, son-in-law, or any person with whom the employee
has a relationship in loco parentis.

2.5  Catastrophic Leave/Decedent's Benefit
A. Definition

1) Catastrophic Leave is a paid leave of absence due to verifiable, long-term illness or
injury such as, but not limited to, cancer and heart attack which clearly disables the
individual.

2) A Decedent's Benefit is the accumulation of vacation or compensatory leave hours
donated by other County employees to the designated beneficiary or estate of a County
employee who dies while an employee of the County.

B. Coverage

All regular employees of the County of Sonoma, the Sonoma County Community
Development Commission, the Sonoma County Water Agency, the Sonoma County
Agricultural Preservation and Open Space District, and the Northern Sonoma County Air
Pollution Control District, who have successfully completed two-thousand eighty (2,080)
hours (one year) in paid status shall be eligible for such leave due to their own serious illness
or injury, or serious illness or injury to spouse, demestic-partnerregistered domestic partner or
dependent minor child. The designated beneficiary or estate of an employee who was
employed by any of the above-mentioned entities and successfully completed two-thousand
eighty (2,080) hours (one year) in paid status and met the criteria set forth at paragraph 2.5(a)
(2) shall be eligible to receive any decedent's benefit.
C. Other Leaves

The employee must first exhaust all accrued sick leave, vacation leave and compensatory time
before qualifying for catastrophic leave.

D. Catastrophic Leave

Catastrophic leave shall be additional paid leave available from vacation or compensatory
leave hours donated by other County employees to a specific, qualified employee.

E. Decedent's Benefit

A Decedent's Benefit shall be the accumulation of vacation or compensatory leave hours (up
to a maximum of six-hundred eighty (680) hours) donated by other County employees to the
designated beneficiary or estate of a County employee who dies while an employee of the
County. The decedent's benefit shall be paid to the designated beneficiary or estate of the
County employee in the same manner as payment to the designated beneficiary or estate of the
County employee of the decedent's own vacation and compensatory leave hours.

F. Employees donating vacation or compensatory leave must donate in increments of whole hours.
The donating employee must have a vacation leave balance of at least forty (40) hours after the
donation of vacation time. Employees may donate all of their accrued compensatory time.

G. An employee or a decedent requesting catastrophic leave must receive the recommendation of
his/her department head and the approval of the Director of Human Resources. Such leave may
initially be approved up to a maximum of three-hundred forty (340) hours donated hours. If the
catastrophic illness or injury continues, up to an additional three-hundred forth (340) donated
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2.6

hours may be recommended and approved.

H. Employees donating vacation or compensatory leave to a decedent's benefit must donate their
vacation or compensatory leave hours no later than thirty (30) days after the employee's death
or within thirty (30) days of the enactment of this revised Decedent's Benefit Policy.

I. The Auditor-Controller-Treasurer-Tax Collector shall account for the donation and disbursement
of catastrophic leave hours. At the end of the thirty (30) day period allowed for donations for a
Decedent's Benefit, the Auditor-Controller-Treasurer-Tax Collector will process adjustments
and then disburse to the designated beneficiary or estate all funds for leave time donated.

J. The decision of the Director of Human Resources to deny the recommended Catastrophic Leave
shall be appealable to the Civil Service Commission within ten (10) calendar days of his/her
decision. The decision by the Civil Service Commission shall be final.

Short-Term Disability - Payroll Deductions

The County agrees that permanent Confidential employees may purchase Short-Term Disability
Insurance coverage as may be offered by the SEIU Union Insurance Services, at their own expense,
through bi-weekly payroll deductions. Each employee is responsible for submitting to SEIU Union
Insurance Services his/her own application for Short-Term Disability Insurance and any
subsequent material required by the insurance provider. The County is not responsible for
deductions not taken or premiums unpaid while an employee is in an unpaid status.

SECTION 3 - PAY PERIODS

3.1

3.2

Each pay period shall cover fourteen (14) consecutive calendar days and shall start on a Tuesday
and end with the second Monday thereafter. Employees and officers shall be paid for each hour
of paid status and other compensation nine (9) calendar days following the last day of the pay
period. If a holiday falls on said day, payment shall be made on the preceding working day.

Each payroll shall be approved by the County Auditor-Controller-Treasurer-Tax Collector before
any salaries or wages provided for herein are paid.

SECTION 4 - SALARY SCHEDULE

Each salary scale shall consist of nine (9) salary steps, which shall be known as Steps A, B, C, D, E, F, G,
H, and I. Each step shall be expressed in cents per hour. The salary scale for each class which is allocated
to a salary scale is listed in Appendix A for Unrepresented Administrative Management, Unrepresented
Confidential and other Unrepresented classes in terms of cents per hour at Step A. The salary scale for
classifications represented by recognized employee organizations is listed in the appropriate
Memorandum of Understanding. Unrepresented extra-help employees in classifications which are
represented shall be paid on the same salary scale as listed for the represented employee in the same class.
A table shall be published setting forth the value of each step of each salary scale.

4.1

Salary Scales
Salary Scales are shown in Table I.
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4.2

4.3

4.4

Flat Rates
The salary for each class, which is to be paid at a flat rate, is listed in Appendix A in terms of cents
per hour of the flat rate or at the annual salary for the class.

Base Hourly Rate
The base hourly rate for each employee whose class is allocated to a salary scale shall be the hourly
rate for the step of the salary scale at which he or she is paid.

Paid Status
Each employee shall be considered to have paid status whenever the employee is at work, absent
on a paid holiday, or absent on leave with pay, or absent on authorized compensatory time off.

SECTION 5 - ALLOCATION OF POSITIONS

5.1

5.2

5.3

5.4

Number of Positions

The number of allocated full-time or part-time positions in each County department or budgetary
division shall be determined by the Board of Supervisors as a part of its adoption of the County
Budget or of amendments thereto.

Allocation List

The Director of Human Resources shall provide for maintenance of a Departmental Allocation
List which shall contain the number of permanent positions which have been or may hereafter be
allocated to each County department or budgetary division in accordance with this Section, and
which shall state the classification of each such position. The County Administrator is hereby
authorized to approve amendments to the Departmental Allocation List in accordance with Board
Ordinance No. 70506, October 20, 1981.

Substitute Position

Each position, which is contained on said Departmental Allocation List, may be filled by the
employment of a qualified person in the class in which the position is authorized. With approval
of the Director of Human Resources, it may be filled on a substitute basis by the employment of
a qualified person in a closely related class which is allocated to the same or a lower salary or
salary range.

Dual Position

With the approval of the County Administrator and the Director of Human Resources, a position
vacated, or to be vacated, through retirement or other separation of an employee, or which is
occupied by an employee who is receiving compensation pursuant to Section 4850 of the
California Labor Code, or which is occupied by a person on an extended leave of absence, may be
filled as a dual position prior to the date of separation, and thereafter for the duration of the unused
leave or overtime which is paid to the employee upon separation or of the leave of absence of the
employee.
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5.5

Extra-Help
Department Heads may employ extra-help employees in accordance with established employment

procedures and the Rules of the Civil Service Commission and within authorized budgetary
appropriations for such employment.

SECTION 6 - BOARDS and COMMISSIONS

6.1

6.2

6.3

6.4

6.5

NSCAPC Board

Each member or alternate member of the Northern Sonoma County Air Pollution Control
(NSCAPC) Board shall receive seventy-five dollars ($75) for each meeting and/or session thereof
of such board or commission attended as such member or alternate provided, however, the
maximum compensation which any member of said commission or board may receive for
attendance at meetings on one calendar day shall be seventy-five dollars ($75).

Board of Building Appeals
Each member of the Board of Building Appeals shall receive twenty-five dollars ($25) for each
meeting attended by such member, but not for more than one meeting in any one calendar month.

Retirement Board

Each member of the Retirement Board shall receive one hundred dollars ($100) for each meeting
attended by each member, provided that employees and Elected Officials of the County of Sonoma
shall not receive such compensation, and that the maximum compensation which any member of
the Retirement Board shall receive in one month shall not exceed five hundred dollars ($500) per
Government Code Section 31521,

BZA, LAFCO, Planning Commission, and Civil Service Commission

Each member of the Civil Service Commission, the Board of Zoning Adjustment (BZA), the
Planning Commission, and the Local Agency Formation Commission (LAFCO) shall receive
seventy-five dollars ($75) for each half day and one hundred twenty-five dollars ($125) for each
full day per diem for each meeting day of such board or commission attended by such member. A
member of the Board of Supervisors of the County of Sonoma who serves as a member or alternate
member of the Local Agency Formation Commission shall not receive such compensation.

Assessment Appeals Board
Each member of the Assessment Appeals Board and Assessment Hearing Officer shall receive two

hundred and twenty five dollars ($225) ene-hundred-twenty-five-dolars{$125)-for each full day

meeting of said board attended by the member. Half-day meetings shall be compensated at the
rate of _one hundred and twenty five dollars ($125)-seventy-five-doHars—{$75), and shall be
scheduled only to conduct deliberations on appeals under submission, to conclude hearings which
could not be completed within one calendar day, or in the event there are too few appeals scheduled
to fill a regular calendar day.
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6.6

6.7

6.8

6.9

6.10

Other Boards and Commissions
Other Boards and Commissions shall be compensated as provided by resolution of the Board of
Supervisors.

Mileage and Expenses - Boards

In addition to the amounts provided above, as reimbursement for use of any motor vehicle not
owned by the County, each member of the enumerated boards and commissions in this Section 6
shall receive the sum per mile which is allowed by this Resolution to officers, deputies and
employees of the County for each mile actually and necessarily traveled in performance of official
duties, and such additional reimbursement for actual expenses as shall be provided by resolution
of the Board of Supervisors.

Recruitment and Retention Bonus

With the recommendation of the Director of Human Resources and the County Administrator, the
Board of Supervisor’s may designate by resolution a recruiting and retention bonus for difficult to
recruit and retain classifications when there is a tight labor market for the class, more than one
vacancy exists, and/or previous recruitments have been unsuccessful.

Candidate Travel Reimbursement

A. With the recommendation of the Director of Human Resources and the appointing authority,
the County Administrator may authorize the Auditor to reimburse certain travel expenses for
finalist candidates for selection interviews. The reimbursement may cover airfare, automobile
mileage or rental fee up to the value of the equivalent airfare, and hotel costs, up to a maximum
of $1,000. The travel must be of more than 200 miles from Santa Rosa and have the pre-
approval of the County Administrator’s Office to qualify for this reimbursement.

B. Candidates for department head recruitments and select senior management recruitments, as
determined by the County Administrator, will be reimbursed for airfare, automobile mileage
or rental fee up to the value of the equivalent airfare, and hotel costs at the oral interview stage
and at subsequent final selection interviews with the appointing authority. The reimbursement
will be based on the lowest cost airfare available and the County will select the hotel with
reasonable rates. The reimbursement for these individuals will be based on the actual allowable
costs incurred.

Keeper
Keepers will be paid in accordance with the statutory provisions of Government Code Section

26726.

SECTION 7 - ADMINISTRATION OF SALARY SCHEDULE

7.1

Salaries
Effective with the pay period that begins March 1, 2016, the County shall increase by three percent
(3.0%) the A Step of each scale in the Salary Table specified in Appendix A.
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7.2

7.3

7.4

Effective with the pay period following March 1, 2017, the County shall increase by three percent
(3.0%) the A Step of each scale in the Salary Table specified in Appendix A.

7.1.1 Living Wage Minimum Wage Scale {XE “Living Wage Minimum Wage Scale

13 }
Effective March 29, 2016 all Unrepresented Confidential and Unrepresented employees
will have a base hourly rate no less than $15.00 per hour.

To implement this provision, employees who have a base hourly rate less than $15.00 per
hour shall be moved to the salary step in the salary scale most equivalent to but not less
than $15.00 per hour.

This provision is applicable to both current employees and future hires.

Section 7.1.1 does not apply to intern job classifications.

Salary Upon Employment

A. Except as otherwise provided herein, appointment to any position in any class shall be made at

the minimum rate, and advancement to rates greater than the minimum rate shall be within the
limits of the salary scale for the class.

. In exceptional cases after reasonable effort has been made to obtain employees for a particular

class at the minimum rate, employment of individuals who possess special qualifications higher
than the minimum qualifications prescribed for the particular class may be authorized at a
higher rate than the minimum upon recommendation of the appointing authority with the
approval of the County Administrator. The appointing authority may authorize an advanced
step salary placement through Step E. County Administrator approval continues to be required
for advance step placements for Steps F through I.

Salary — Consideration Upon Reappointment or Return

A full-time or part-time employee who resigns in good standing and is reappointed on a full-time,
part-time, or extra-help basis in the same or closely related class in the same or in a lower salary scale
within five (5) years of resignation, shall not be paid less than two (2) steps below the step paid at the
time of resignation. Approval of the County Administrator is only required if the person is rehired at
a step which exceeds the step paid at the time of resignation. The appointing authority may authorize
an advanced step placement through Step E. County Administrator approval continues to be required
for advance step placements Steps F through 1.

Salary - Extra-Help to Extra-Help or Permanent Appointments

A. An extra-help employee who is appointed to an allocated part-time or full-time position in any

class and without a break in service, shall be paid at a step in the appropriate salary scale which
is nearest in the amount to that of the step received while employed in the extra-help position.
Employment at a higher salary step not to exceed the maximum of the scale may be authorized
upon recommendation of the appointing authority and approval by the County Administrator.
The appointing authority may authorize an advanced step placement through Step E. County
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7.5

7.6

Administrator approval continues to be required for advanced step placements for Steps F
through 1.

B. An extra-help employee who is appointed to another extra-help job without a break in service
shall receive the salary rate step in the new scale which is closest to but not exceeding the rate
paid in the former range. This provision does not apply to extra-help employment in more than
one extra-help position.

C. When an extra-help employee returns within one (1) year from the date of termination to the
same position, which the employee previously occupied or to a similar position paid on the
same salary scale, the employee shall receive the same step of the scale as the employee
received upon separation. Such employee shall be considered for merit increase when the
employee’s total hours in pay status before and after separation and restoration equal the
number of hours required for a merit increase.

Salary Upon Restoration

Any full-time or part-time employee displaced, laid off, or voluntarily demoted in lieu of layoff,
and reappointed within two (2) years in the same class from which separated, or in a closely related
class in the same salary scale, or in a lower salary scale than the class from which separated, shall
be paid at the same step in the salary scale as the employee was paid at the time of displacement,
layoff or voluntary demotion, or the step of the scale which is closest to but not exceeding the rate
the employee is currently being paid as a County employee, whichever is greater. Such employee
shall be considered for merit increase when the employee's total hours in paid status before and
after separation and restoration equal the number of hours required for merit increase.

Salary Upon Promotion

(Amended 6/14/16)
A. Except as otherwise provided herein, any full-time or part-time employee who is promoted to

a position of a class allocated to a higher salary scale than the class from which the employee
was promoted shall receive the salary step rate of the appropriate scale which would constitute
an increase of salary most closely equivalent to but not less than five percent (5%) of the
employee's step rate before promotion, but not less than the minimum salary scale for the new
class nor greater than the maximum salary scale of the new class.

B. An employee who receives a promotion from any classification not in Administrative
Management Unit 50 to a classification in Administrative Management Unit 50 allocated to a
higher salary scale than the classification from which the employee was promoted shall receive
the salary step of the appropriate scale that would constitute an increase of salary most closely
equivalent to but not less than ten (10) percent of the employee’s salary step before promotion
but not less than the minimum salary step of the new class or greater than the maximum salary
step of the new class.

C. If apromotion occurs on the same day a merit increase is due and approved, the merit increase
shall be computed first and subsequently the increase due to promotion.

D. An employee who is promoted shall be considered for a merit increase when the employee's
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1.7

7.8

7.9

7.10

7.11

7.12

total hours in pay status, exclusive of overtime subsequent to promotion, equals one thousand
forty hours (1,040). The effective date of the merit increase shall be in accordance with Section
7.21 (Merit Increase — Effective Date).

Salary — Upon Promotion - Advanced Salary Step

Upon promotion of a full-time or part-time employee to a new class, the appointing authority may
recommend to the County Administrator that the person being promoted receive a rate of pay that
is higher than that to which the employee is entitled but in no way exceeds the top of the scale.
The appointing authority may authorize an advanced salary step placement through Step E.
County Administrator approval continues to be required for advance step placements for Steps F
through 1.

Salary - Upon Demotion During Probation (Failed Probation)

A full-time or part-time employee who, during the employee's probationary period, is demoted to
a class which the employee formerly occupied in good standing during the same period of
continuous employment in paid or unpaid status, shall have the employee's salary reduced to the
salary the employee would have received if the employee had remained in the lower class. The
employee’'s eligibility for merit advancement shall be determined as if the employee had remained
in the lower class throughout the employee's period of service in the higher class.

Salary- Upon Involuntary Demotion

A full-time or part-time employee, to whom the circumstances described in Section 7.8 above do
not apply, who is demoted involuntarily to a position of a class which is allocated to a lower salary
scale than the class from which the employee is demoted, shall have the employee's salary reduced
to the salary in the scale for the new class next lower than, but not more than five percent (5%)
lower than the salary received before demotion, except that such employee will not be paid more
than the maximum of the scale of the class to which the employee is demoted. The employee's
eligibility for merit advancement shall not change as a result of demotion.

Salary - Upon Voluntary Demotion

A full-time or part-time employee, to whom the circumstances described in Section 7.8 above do
not apply, who is demoted voluntarily or who displaces as a result of layoff to a position in a class
which is allocated to a lower salary scale than the class from which the employee is demoted, shall
receive the highest salary step in the scale for the new class which does not exceed the salary
received before demotion, but not exceeding the maximum of the salary for the new class. The
employee's eligibility for merit advancement shall not change as a result of demotion.

Salary- Upon Reappointment from Voluntary Demotion
Any full-time or part-time employee who is demoted voluntarily and who is reappointed on a
full-time or part-time basis in the same class within two (2) years shall be reappointed at either the
same step the employee received at the time of demotion or the salary step nearest the amount of
the employee's present salary step, whichever is greater.

Temporary Assignment to a Higher Class
(Amended 3/19/13)
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7.13

7.14

7.15

An employee assigned by the appointing authority to perform the majority of duties of a limited
term project position, with the approval of the County Administrator and the Director of Human
Resources, or to a higher classification to fill a vacancy caused by resignation, termination,
promotion, or an extended leave of absence, must complete the required personnel forms and must
meet the minimum qualifications of the higher classification or position. Such employee shall be
paid according to the salary of the scale for the new class which would constitute an increase in
salary at the step most closely equivalent to five percent (5%) greater than the employee's salary
before promotion, but not less than the minimum salary of the new class, or not greater than the
maximum salary of the new class or a salary rate assigned to the limited term project position. The
employee shall receive this salary as long as the employee continues to serve in such assignment
and shall be entitled to receive any authorized increases for the higher class as described in section
7.13 (Temporary Promotion - Merit Increase Eligibility) below.

Temporary Promotion - Merit Increase Eligibility

(Amended 3/19/13)
Temporary assignments shall be administered in the following manner:

A. If an employee assigned to a higher class has not yet reached the “I” step in the lower class, in-
service hours while temporarily assigned to a higher class shall count as time served in the
lower class for purposes of merit increase(s). If employee reaches the “I” step of the lower
class while temporarily assigned, all subsequent in-service hours worked while assigned to the
higher class will begin counting toward a merit increase in the higher class.

B. Ifan employee is at the “I” step of the lower class when assigned to the higher class, in-service
hours while temporarily assigned to a higher class shall count as time served in the higher class
for purposes of merit increase(s) beginning with the first hour assigned in the higher class.

C. Anemployee who is subsequently reassigned by the appointing authority within 12 months of
the ending date of the most recent temporary assignment shall be considered for a merit
increase in the higher class when the employee’s total cumulative hours in the higher class are
in accordance with Subsection 7.19 —Merit Advancement. However, if the employee received
credit toward a merit increase in the lower class for hours worked in a temporary assignment
as provided in Subsection 7.13 (a), such hours shall not also count toward a merit increase in
the higher class.

Salary - Upon Transfer

(Amended 11/2/10)
A full-time or part-time employee who transfers from one allocated position to another allocated

position in the same job class shall be placed at the same salary step that the employee was
receiving prior to the transfer. A full-time or part-time employee who transfers form one allocated
position in a job class to another allocated position in a closely related job class as defined in the
Civil Service Rules for which s/he possesses the minimum qualifications shall be paid in the new
scale nearest in amount to what the employee received prior to transfer.

Salary - Upon Reallocation of Class
An employee in a position of a class which, is reallocated from one salary scale to another, shall
continue to receive the same salary step.
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7.16

7.17

7.18

7.19

Salary- Upon Reclassification of Position - Same Salary Scale

Whenever a position is reclassified to a class, which is allocated to the same salary scale, the
incumbent shall retain the same salary received prior to the reclassification if the incumbent is
appointed to fill the position in accordance with the Civil Service Rules.

Salary - Upon Reclassification of Position - Higher Salary Scale

Except as otherwise provided herein, whenever a position is reclassified to a class which is
allocated to a higher salary scale, the salary of the incumbent shall be provided by this Section
upon promotion if the incumbent is appointed to fill the position in accordance with the Civil
Service Rules.

Salary - Upon Reclassification of Position - Lower Salary Scale

Whenever a position is reclassified to a class, which is allocated to a lower salary scale, the salary
of the incumbent shall be provided by this Section upon voluntary demotion if the incumbent is
appointed to fill the position in accordance with the Civil Service Rules. Whenever the effect of a
reclassification is to reduce the salary of an incumbent, the Board of Supervisors may, upon
recommendation by the Director of Human Resources, direct that the incumbent shall continue to
receive the previously authorized salary until termination of employment in the position, or until
a percentage increase in pay may be authorized, whichever occurs first. Appropriate records shall
show an incumbent as being paid at a special fixed rate (Y-Rate) of the salary scale for the
employee's class.

Merit Advancement

(Amended 3/19/13)
A. Merit Advancement Within Salary Scales: Merit increases within a scale shall not be

automatic. They shall be based upon merit and shall be made only upon written approval by
the employee’s appointing authority. Merit increases shall be made within the appropriate
salary scale for the class by computing the new salary step rate which is most closely equivalent
to two and a half (2 %), five (5), seven and a half (7 %), or ten (10) percent higher than the
previous base hourly salary subject to the criteria below in 7(b). The usual merit increase for
Satisfactory or Exceeds Standards, as documented by a written performance evaluation, shall
be five (5) percent. The department head has the option of giving no increase or a two and a
half (2 %2) percent increase for less than overall satisfactory performance.

To request a flexible merit increase (any other than five percent (5%), or to award a merit in
advance of eligible date), the appointing authority must complete the Flexible Merit Increase
form and attach the employee’s performance evaluation then forward to the County
Administrator for approval. This Section shall not be grievable or appealable under any
County resolution, ordinance, policy or practice. An employee whose merit increase is denied
by the appointing authority may, upon request, meet and discuss with the appointing authority
the reasons for the denial. The decision of the appointing authority shall be final.

B. Merit - Special Advancement: Either (1) or (2) can be chosen, but may not be combined.
Increase cannot exceed ten percent (10%) in the previous twelve (12) months.
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7.20

7.21

7.22

7.23

1. Upon recommendation of the appointing authority and approval by the County
Administrator, an employee may be given a five percent (5%) merit step advancement
before regularly scheduled as provided in section 7.20. Such special salary advancement
shall be documented by an overall Outstanding rating with no areas of improvement
needed in the written performance evaluation. Only one such special increase can be
given in a twelve (12) month period or in the first twelve (12) months following
appointment to the position.

2. An employee may be advanced in the salary scale based on merit at seven and one half
percent (7 ¥2%) or ten percent (10%) increase, documented by an overall Outstanding
rating in the written performance evaluation with no areas rated Improvement Needed. A
seven-and-one-half percent (7 %%) or ten percent (10%) increase must have the
recommendation of the appointing authority and approval by the County Administrator.

Merit Increase — Total Hours Required

Each employee shall be considered for an initial merit increase when the employee's total hours in
pay status exclusive of overtime within the current class equals one thousand forty (1,040) hours.
Each such employee shall be considered for subsequent merit increases when the employee's total
hours in pay status exclusive of overtime, at each step to which advanced, equals two thousand
and eighty (2,080) hours. Notwithstanding the above, employees in the classification of Student
Intern, Law Clerk or Senior Law Clerk may be considered for a merit increase following the
completion of each school semester of internship experience with the approval of the Director of
Human Resources. This Section shall not be grievable or appealable under any County resolution,
ordinance, policy or practice. An employee whose merit increase is denied by the appointing
authority may, upon request, meet and discuss with the appointing authority the reasons for the
denial. The decision of the appointing authority shall be final.

Merit Increase - Effective Date
The effective date of the merit increase shall be the start of the work day during which the employee
becomes eligible for the merit increase. (Amended 12/15/09)

Salary for Extra-Help Employment on Three Step Scale

Notwithstanding other provisions of this Resolution, each person employed as an Unrepresented
extra-help employee in a position wherein the salary scale is established pursuant to a negotiated
Memorandum of Understanding between the County and Operating Engineers, Local 39 shall be
paid within a three step system, the steps being E, G, and | of the respective salary scale listed in
the current Memorandum of Understanding. Appointment to any Unrepresented position shall be
made at the minimum rate, i.e., Step E.

Salary Reduction In Pay Upon Discipline

For a full-time or part-time Confidential or Other Unrepresented employee who has his/her pay
reduced in accordance with Civil Service Rule 10.4, the reduction in pay shall apply to regular
hours worked, including hours treated as hours worked, currently paid administrative leave, jury
duty, military leave and compassionate leave. The rate reduction excludes premiums, overtime,
vacation and compensatory time accruals and usage, and vacation, sick and compensatory time
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pay off. Pursuant to Civil Service Rule 10.4, a reduction in pay shall not exceed five (5) percent
of the employee's salary step prior to the reduction and shall not exceed one thousand forty (1,040)
hours in duration. Section 7.23 does not apply to Administrative Management employees.

SECTION 8 - PREMIUM PAY

8.1

8.2

Premium - P.O.S.T.

Each Unrepresented employee in the class of Deputy Sheriff 1l, Sheriff's Sergeant, District
Attorney Investigator I, District Attorney Investigator Il, Senior District Attorney Investigator,
Welfare Fraud Investigator 1, Welfare Fraud Investigator 1l, Public Defender Investigator I, and
Public Defender Investigator 11 who have been awarded a valid certificate issued by the California
Commission on Peace Officers' Standards and Training (POST), shall be eligible for POST
premium compensation at the same rate of pay as described in the Memorandum of Understanding
representing permanent employees in the same classification.

Each Sheriff who has been awarded an advanced certificate issued by the California Commission
on Peace Officer’s Standards and Training (POST) shall be eligible for POST premium
compensation upon presentation of said certificate to the County. Each eligible Sheriff who has
been awarded a valid advanced certificate shall receive three percent (3%) of base hourly rate
thereafter, added to the employee’s base hourly rate for all compensation purposes.

The payments set forth in this Section (8.1) shall become effective at the beginning of the first full
pay period following the date of eligibility or application for the specified POST premium,
whichever date is later.

Premium - Shift Differential

Employees designated as Unrepresented Confidential or Unrepresented shall be entitled to receive
shift differential if the employee is assigned to work, and actually works an evening or night work
shift.

A. Shift differential shall be paid only for hours worked on the defined shift. An employee whose
shift starts 7 a.m. or later and ends by 7 p.m. shall not be eligible for shift pay.

B. Anemployee must actually work more than fifty percent (50%) of his or her shift hours between
2 p.m. and 10 p.m. to receive the evening shift differential premium specified in this Subsection
(8.2(c)). An employee must actually work more than fifty percent (50%) of his or her shift hours
between 10 p.m. and 8 a.m. to receive the night shift premium specified in subsection 8.2(d).

C. Evening Shift Premium: An additional five percent (5%) above the employee's base hourly rate
for each hour actually worked on an evening shift.

D. Night Shift Premium: An additional ten percent (10%) above the employee's base hourly rate
for each hour actually worked on a night shift.

E. Employees in job classes represented by other bargaining units entitled to receive shift premium
pay shall be paid as described in the Memorandum of Understanding representing permanent
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8.3

8.4

8.5

8.6

8.7

employees in the same classification.

Premium Pay - Confidential Employees
Employees designated as Unrepresented Confidential employees shall be entitled to receive a
premium pay of ninety cents ($.90) per hour.

Premium Pay - Nurse Practitioner/Physician Assistant

(Amended 3/19/13)

Each Unrepresented employee in the classification of Public Health Nurse | or Public Health
Nurse 11 who meets the minimum qualification for employment as a Nurse Practitioner/Physician
Assistant, and who is assigned to perform the duties normally ascribed to the classification of
Nurse Practitioner/Physician Assistant, shall be paid at the salary step of the scale for such higher
classification which corresponds to the salary step of the employee's salary scale for each hour
assigned and actually worked at said classification. An entry will be made in the employee's
personnel file to document the employee's service as a Nurse Practitioner/Physician Assistant.

Bilingual Pay
(Amended 3/19/13, 6/14/16)

When a Department Head designates an Unrepresented Administrative Management position or
Unrepresented Confidential position or an Unrepresented position which requires bilingual skills
on the average of at least ten percent (10%) of the employee's work time, such an employee in the
designated position shall first demonstrate a language proficiency of job-related terminology
acceptable to the Department Head and the Director of Human Resources. Thereafter, the
employee shall be entitled to the payment of one dollar ($1.15) per hour of bilingual pay
differential for every hour the person actually worked. Employees in job classes represented by
other bargaining units entitled to receive bilingual pay shall be paid as described in the
Memorandum of Understanding representing permanent employees in the same classification.

Bilingual Pay - Termination of

(Amended 3/19/13)

When a department head determines that a designated bilingual employee is no longer utilizing
his/her bilingual skills at least ten percent (10%) of the employee's time for three consecutive pay
periods, the County may remove the employee from the list of designated bilingual employees and
the employee will no longer be entitled to receive Bilingual Pay, unless re-designated by the
department head at a later date.

Bilingual Pay - Daily Assignment

When (a) a Department Head has designated an Unrepresented/Confidential position which
requires bilingual skills on the average of at least ten percent (10%) of the employee’s work time,
and (b) an employee has been assigned on an on-going basis to carry out such assignment, and (c)
the employee so assigned becomes absent by virtue of temporary leave such as sick leave, vacation,
or compensatory time off, then the Department Head may assign an employee to carry out the
required bilingual duties of the assigned position on a daily basis. This back-up person, having first
demonstrated a proficiency of job-related terminology acceptable to the Department Head and the
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8.8

8.9

8.10

8.11

Director of Human Resources, shall be entitled to the bilingual premium specified in Section 8.5
per hour for all hours actually worked in a daily assignment.

Extra-Help Employees

Each Unrepresented extra-help employee in the class of Occupational Therapist I, Occupational
Therapist I, Physical Therapist | and Physical Therapist 11 shall be paid a premium of ten percent
(10%) above the employee's base hourly rate.

Premium Pay for Detention & PES/CSU Facilities

(Amended 10/21/14)
8.9.1 Detention Facility

An Unrepresented extra-help employee in a classification represented by Engineers and Scientists
of California (ESC) who is assigned to work in a detention facility shall receive the premium pay
specified in the ESC current contract above the employee's base hourly rate for all hours worked
in the detention facility. Only those detention facilities listed in the ESC contract under Section
13.7 (Premium Pay for Detention Facilities) are eligible for this premium.

8.9.2 PES/CSU

Effective 10/14/14, an Unrepresented Extra-Help employee in a classification represented by
Engineers and Scientist of California (ESC) who is assigned to work in the Psychiatric Emergency
Services/Crisis Stabilization Unit (PES/CSU) shall receive the premium pay specified in the ESC
current contract above the employee’s base hourly rate for all hours worked in the PES/CSU
facility.

Patient Care Manager/Family Nurse Practitioner Certified

When required by a position, as determined by the appointing authority, an employee in the class
of Patient Care Manager who is certified as a Family Nurse Practitioner (FNP) shall be paid as a
Patient Care Manager/FNP, as specified in Appendix A.

Facilities Assignment Premium Pay

When an Office Support Supervisor Confidential or a Senior Office Support Supervisor
Confidential in the Human Services Department is assigned by the Department Head or designee
to building/facility maintenance tasks such as liaison with landlords, security firms, management
of building equipment, pool cars or other related tasks and these tasks require twenty-five percent
(25%) or more of his/her time, he/she will receive a premium pay five percent (5%) above the
employee’s base hourly rate for all hours assigned and actually worked.

SECTION 9 - STAND-BY

9.1

Stand-By Defined

Stand-by duty requires that an employee be designated by the County, be ready to respond as soon
as possible, be reachable by telephone or pager, be able to report to work in a reasonable amount
of time, and refrain from activities which might impair their ability to perform assigned duties.
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9.2

9.3

9.4

Stand-By Compensation

(Amended 3/19/13)

When the County assigns an Unrepresented Confidential or Unrepresented employee to standby
duty, the County shall compensate the employee at the rate of $4.75 per hour for all standby
compensation. If and when the County calls and employee back to work, the employee shall be
paid call-back pay described in Section 9.3 and shall not receive standby until the employee returns
to standby status. The County shall not pay an employee for both call back and standby pay for the
same hours worked.

Notwithstanding other provisions of this Resolution, each person employed as an Unrepresented
extra-help employee in a position wherein the salary scale is established pursuant to a negotiated
Memorandum of Understanding between the County and other unions shall be paid at the same
rate of pay as other employees in the bargaining unit for each hour assigned to stand-by with a
minimum eight (8) hour stand-by assignment. No stand-by shall be considered as time worked.
In no case shall an employee continue to receive stand-by pay once called back to work.

Call-Back

(Amended 3/19/13)

Unrepresented Confidential employees and Unrepresented employees who are called back to work
after having completed the normal shift and after having left the work site, shall be entitled to
receive a minimum of two (2) hours or for each hour actually worked, whichever is greater, at the
rate of one and one-half (1 ') times the employee’s base hourly rate of pay. Time worked, for
which to employee is entitled to call-back compensation, shall include reasonable travel time to
and from the employee’s residence via the shortest commonly traveled route. No employee shall
continue to receive standby pay once called back to work or while receiving call back pay for hours
worked, or while guaranteed minimum is paid. For purposes of computing overtime, only time
actually worked and travel time shall be considered. The County shall not pay an employee for
call-back pay, standby pay, and phone work pay during the same period of time. Notwithstanding
other provisions of this Resolution, each person employed as an Unrepresented extra-help
employee in a position wherein the salary scale is established pursuant to a negotiated
Memorandum of Understanding between the County and other unions shall be paid at the same
rate and manner as other employees in the bargaining unit when called back.

Phone Work Compensation

(Amended 3/19/13)

With the department head's approval, an Unrepresented employee or an Unrepresented
Confidential employee may be called upon to resolve work related problems by telephone without
having to return to the work site. Compensation for such work shall be a minimum of one (1) hour
at the rate of one and one-half (1 %2) times the employees base hourly rate of pay for any hour in
which a telephone call is made or received. In the event a later telephone call is received after the
prior one (1) hour of telephone work time, and the call required the employee to again resolve
work-related problems by telephone, the employee shall be paid for an additional one (1) hour at
the rate of one and one half (1 %) times the employees base hourly rate of pay for all telephone
calls made or received within that next hour. Phone work performed during a regularly scheduled
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telecommuting assignment is not eligible for payment under this section. The County shall not pay
an employee for call-back pay, standby pay, and phone work pay during the same period of time.

SECTION 10 - MILEAGE REIMBURSEMENT

10.1

10.2

Mileage Reimbursement

An employee designated as Unrepresented Confidential, Unrepresented Administrative
Management or Unrepresented who is authorized to and does provide a motor vehicle for travel
required of the employee in the performance of official duty shall be reimbursed at the standard
IRS business mileage rate.

Automobile Expense Reimbursement - Department Heads, Assistant County Administrator
(Amended 5/16/06)

Notwithstanding Section 10.1, the Assistant County Administrator and all non-elected Department
Heads who do not have permanent overnight assignment of a County vehicle shall receive a flat
rate two hundred fifteen dollars ($215) per pay period as reimbursement for all private vehicle
mileage on official County business. Elected Department Heads who do not have permanent
overnight assignment of a County vehicle shall receive a flat rate of three hundred twenty dollars
($320) per pay period as reimbursement for all private vehicle mileage on official County business.
Department Heads who currently have permanent overnight assignment of a County vehicle may
elect to receive the automobile allowance in lieu of such assignment. Permanent assignment of an
automobile will only be available to new Department Heads by Board approval if specifically
required by the emergency nature of the position. Such officials receiving the flat rate
reimbursement may, in addition, receive mileage reimbursement at the rate specified in Section
10.1 for mileage driven outside the boundaries of Sonoma County. Travel expenses to destinations
served by common air carrier from San Francisco or Oakland International Airports shall be
compensated at the lesser of the mileage reimbursement rate or the least expensive airfare to the
destination. Officials receiving the flat rate reimbursement shall file necessary documents in
accordance with instructions from the Auditor-Controller-Treasurer-Tax Collector. Officials
receiving the flat rate reimbursement shall not use County vehicles on official County business
except as required in extraordinary circumstances.

SECTION 11 - CLOTHING AND EQUIPMENT

111

11.2

Issuance

The Board of Supervisors may, by resolution, provide for the issuance to employees of specific
classes or departments of specific items of clothing or equipment which may be required in the
performance of their official duties.

Personal Property Reimbursement

Upon recommendation of the appointing authority, the County, in accordance with Government
Code Section 53240, shall provide for payment of the costs of replacing or repairing property or
prostheses of an employee, such as eyeglasses, hearing aids, dentures, watches, or SECTIONs of
clothing necessarily worn or carried by the employee when any such items are lost or damaged in
the line of duty without negligence by employee. If the items are damaged beyond repair, the
actual value of such items may be paid. The value of such items shall be determined as of the time
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of the loss thereof or damage thereto in accordance with the Personal Property Claims Guide as
provided by Board of Supervisors Resolution No. 56420, dated January 18, 1977, and as amended
by Board of Supervisors Resolution No. 90-0721 dated April 24, 1990.

11.3  Safety Shoes/Boots
(Amended 3/19/13)
Extra-Help Park Ranger Assistants shall have the option once in each two-year period to receive a
voucher toward the purchase of safety shoes or boots. All vouchers shall be issued at one hundred
fifty six dollars ($170.00) for full boots and ninety dollars ($90.00) for safety shoes.

SECTION 12 - STAFF DEVELOPMENT & WELLNESS

(Amended 7/22/14, 6/14/16, 12/11/2018)
12.1 Staff Development and Wellness Benefit Allowances

(Amended 7/22/14, 6/14/16)

Subject to budgeted funds for this program, full-time and part-time (.40 FTE and greater)
employees who are in allocated positions are eligible for Staff Development/Wellness Benefit
Allowance each fiscal year. As specified in the chart below, full-time and part-time employees
may receive reimbursement pursuant to the provisions of the Staff Development/Wellness Benefit
Allowance Program Administrative-Manual. Funds may not be carried over from year to year,
and may be taxable pursuant to Internal Revenue Code.

Annual Staff Development/ Wellness Benefit Allowance

Bargaining Unit Full-Time ¥ Time Part-Time
(1.00 FTE) (> .75FTE) | (.40-.74FTE)

BU: 00 Unrepresented $1,000 $500 $500

BU: 51 Confidential $1,000 $500 $500

BU: 49 - Board of Sups $1,650 $1,650 $1,050

BU: 52 — Elected DH

BU: 52 — Dept Heads

BU: 50 — Admin Mgmt $1,500 $1,500 $960
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12.4 Continuing Education Leave

When a continuing education course is offered during an employee's normal work schedule, the
employee may be authorized continuing education leave. Such leave authorization shall be subject
to the approval of the employee's appointing authority and must be directly related to the
employee’s present position or career advancement within the present department. Continuing
education leave shall be considered as time worked.

In-Service Training
Attendance at in-service training courses may be authorized by the appointing authority.

12.6 Payment for In-Service Training

There are three ways the expenses of the program may be paid:

A. By the County: Expenditures for travel, meals, lodging, registration and other items included
annually within the department budget.

B. By other public or private agencies: Expenditures paid by grants from the State or Federal
governments, from private organization or from professional organizations.

C. By the individual employee: The employee may pay the in-service training expenses in whole
or in part from their Staff Development Benefit Allowance funds , or from the employee's
private resources, if the employee requests and receives approval from the appointing authority
for paid release time to attend the authorized training.

Guidelines
The Director of Human Resources shall develop, modify, implement and administer guidelines for
the use of the County’s Staff Development Benefit Allowance Program, in compliance with IRS
regulations.

12.8 Non-Grievable

Sections 12.1 through 12.7 of this Resolution shall not be grievable or appealable under any County
policy, resolution or rule.
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SECTION 13 - DEFERRED COMPENSATION

131

13.2

Incentive Retirement Savings Plan

(Amended 7/22/14, 6/14/16)

Effective with the pay period beginning July 5, 2016, the County shall deposit the following
percentage of an employee’s bi-weekly base salary into the 401(a) account of each
Unrepresented Administrative Management employee, Department Head, each Unrepresented
Confidential employee, and each Unrepresented employee. (Extra-help employees are not
eligible for County contributions under this program; see PST/457 Section 13.4).

*Foundation | **Matching

Contribution | Contribution
Department Head 3.0% 1.0%
Administrative Management 3.0% 1.0%
Confidential Employee 1.0% 1.0%
Other Unrepresented Employee 1.0% 1.0%

* Reflects amount of county bi-weekly contribution to 401(a) plan of 1% or 3% of employee’s bi-weekly
base salary.

** County match made bi-weekly to a 401(a) plan based on an employee’s bi-weekly contribution to a
County deferred compensation plan, not to exceed 1% of bi-weekly base salary in addition to the foundation
contribution listed above.

In order to receive such County contributions, each employee must be in pay status for at least fifty
percent (50%) of the employee's regular work schedule in a pay period.

Nothing herein renders the County liable to any employee for continuance of the current deferred
compensation plan in the event of a discontinuance of Internal Revenue Service or Franchise Tax
Board approval of any County deferred compensation plan or portion thereof or the employee
becoming ineligible to participate in the deferred compensation plan.

Any employee, Board member, or Elected Department Head who continues to receive County
contributions under any prior deferred compensation plan will not be eligible for County
contributions to the Incentive Retirement Savings Plan.

County paid contributions under this Subsection 13.1 (Incentive Retirement Savings Plan) shall
not be included in the calculations of retirement.

The provisions of this program are subject to Federal and State law and will be modified to comply
with any legislative changes including any contribution limits as required by the Public Employees
Pension Reform Act.

Deferred Compensation — VVoluntary Plan
(Amended 3/19/13)
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The County will maintain a voluntary deferred compensation plan for all employees eligible under
Federal law and the rules of the deferred compensation plan.

13.3 PST/457 Deferred Compensation Retirement Plan
Part-time (less than 0.50 FTE) and extra-help employees who are hired on or after October 1, 1991,
shall participate in the PST/457 Deferred Compensation Retirement Plan authorized by Internal
Revenue Code Section 457 in lieu of Social Security. The County shall contribute to the
employee's PST/457 deferred compensation account according to the following schedule:

EMPLOYEE COUNTY

3.5% 4.0%
The Sonoma County Water Agency employees are not included in the PST/457 Deferred Compensation
Plan as they are presently covered by Social Security.

SECTION 14 - HEALTH AND WELFARE BENEFITS FOR ACTIVE EMPLOYEES
(Amended 5/18/10, 3/19/13, 3/15/16, 5/22/18, 7/10/18, 12/11/18)

14.1 Active Employee Health Plans
An eligible employee is allowed only to enroll either as a single subscriber in a County offered
medical, dental, vision plan and/or dependent life insurance, or as the dependent spouse/registered
domestic partner of another eligible County employee/retiree, but not both.

If an employee is also eligible to cover their dependent child/children, each child will be allowed
to enroll as a dependent on only one employee or retirees’ plan (i.e., an employee and his or her
dependents cannot be covered by more than one (1) County offered health plan).
An eligible employee is:
A County of Sonoma probationary or regular full-time or probationary or regular part-time
employee (refer to Section 14.2.6 regarding plans offered and pro-ration of benefits for part-time
employees).
An eligible dependent is (as defined in each plan document/summary plan description):
o Either the employee’s spouse or registered domestic partner_and has a Declaration of
Registered domestic partnership filed with the State of California as defined in California Family
code section 297, et. seg; or

0 A child based-eon—your—plan’s—agetimits up to age 26 or a disabled dependent child
regardless of age.

14.2  Enrollment in County Offered Health (Medical, Dental, Vision, Life Insurance) Plans
Election to enroll in the County offered health plan wil-take-place is required within the first 31
days following date of hire to permanently allocated position of .40 FTE or greater, or it will be
made during an annual open-enrollment period. Enrollment in vision and basic life insurance is
automatic. Mid-year enrollment can only be permitted as allowed by IRC Section 125 or as
required by HIPAA or other applicable regulations. The effective date of benefits will be the first
of the month following date of hire or initial eligibility.
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14.2.1 County Offered Medical Plans

The County will offer at least the following medical plans, the County Health Plan PPO, County
Health Plan EPO, and Kaiser HMO plan. The benefit provisions are outlined in the Summary Plan
Description or Evidence of Coverage.

14.2.2.1 County Contributions Toward Active Employee Medical Administrative

Management and Department Heads

Effective the pay period beginning January 15, 2019, with the intent to have premiums paid in the
pay period(s) required for coverage to be effective February 1, 2019, the County shall contribute
up to the maximum of the following amounts based on level of coverage for eligible full and part
time employees and their eligible dependent(s) enrolled in a County-offered medical plan.

Employee only $629 per month ($314.50 semi-monthly)
Employee plus one $1,257 per month ($628.50 semi-monthly)
Family $1,779 per month ($889.50 semi-monthly)

This is the full and total contrlbutlon amount the County will contribute toward medical benefits
for active regular g : 2 and their e I|g|b|

dependent(s). +sha
14.2.2.2 County Contributions Toward Active Employee Medical- For Eligible

Unrepresented Confidential (BU 0051) and Unrepresented (BU 0000) Full-Time and Part-
Time Employees

Effective the pay period beginning May 22, 2018, with the intent to have premiums paid in the pay
period(s) required for coverage to be effective June 1, 2018, the County shall contribute up to
maximum of the following amounts based on level of coverage for Unrepresented Confidential
and Unrepresented employees enrolled in County-offered medical coverage for any eligible full-
tlme and part-time employees and their ellglble dependent(s) Ihe—&meun%s—ksted—leelew—sh&”

Employee only $629 per month ($314.50 semi-monthly)
Employee plus one $1,257 per month ($628.50 semi-monthly)
Family $1,779 per month ($889.50 semi-monthly)
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This is the full and total contribution amount the County will contribute toward medical benefits
for active regular employees and their eligible dependent(s).

The County shall contribute to part-time eligible employees on a pro-rated basis, in accordance
with Section 14.2.6-

14.2.3 Dental Benefits

(Amended 6/14/16, 7/10/18)

The County offers dental and orthodontic benefits to full and part-time regular employees and their
eligible dependent(s). Benefits provisions, co-payments and deductibles are outlined in the
Evidence of Coverage. The employee contribution is $14.13 semi-monthly ($28.26 per month).

Effective August 1, 2018, the employee contribution shall be suspended for a period of 22 months,
resuming June 1, 2020.

The County shall contribute to part-time eligible employees on a pro-rated basis, in accordance
with Section 14.2.6-

14.2.4 Vision Benefits
The County offers vision and computer vision care benefits to full-time active employees and their

dependent(s) with no employee contribution.

Part-time employees will automatically be enrolled in the vision benefit and the County shall
contribute to part-time eligible employees on a pro-rated basis, in accordance with Section.
Benefits provisions, co-payments and deductibles are outlined in the Evidence of Coverage.

14.2.5 Life Insurance
(Amended 6/14/16)

The County shal-offer-provides a basic term-life insurance plan in the amounts specified below
for an allocated full-time equivalent position of sixty (60) hours or more (0.75 FTE or more) with
no employee contribution. Enrollment in basic life insurance is automatic, based on eligibility.

Confidential Employees: One and one half (1-1/2) time the annual salary computed on the basis of
26.089 times the bi-weekly salary in effect at the time of death. Administrative Management and
Department/Agency Heads: Two (2) times the annual salary computed on the basis of 26.089 times
the bi-weekly salary in effect at the time of death. Unrepresented Employees: Ten thousand dollars
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($10,000).

Unrepresented Employees:

Effective August 1, 2016, the life insurance coverage amount for Unrepresented employees will
be in an amount equal to one and one half (1-1/2) times their annual base salary. Enrollment in
basic life insurance is automatic, based on eligibility.

Dependent Life Insurance:

Each eligible and enrolled employee may purchase through payroll deduction, dependent coverage
of $5,000 for each eligible dependent. For all other plan benefits and provisions, refer to the
insurance policy document.

Supplemental Life Insurance:

Eligible employees may purchase additional life insurance coverage for themselves at their own
expense upon initial eligibility or during the annual enrollment periods specified in Section 14.2
(Enrollment in County Offered Health (Medical, Dental, Vision, Life Insurance) Plans).
Confidential, Unrepresented, Administrative Management, and Department Head employees may
purchase supplemental coverage in increments one times (1X) to four time (4X) the basic coverage
to a maximum of $500,000, in accordance with the insurance carrier’s policy. Effective 7/19/2016
Unrepresented employees may purchase supplemental coverage in increments of $10,000 not to
exceed the maximum of $500,000 which includes the County paid basic term life insurance plan
and additional life insurance coverage purchased by the employee, in accordance with the
insurance carrier’s policy.

Participating employees and the County will be required to follow the insurance company’s
contracted requirements with respect to the maximum amounts and the necessity for evidence of
insurability in order to be eligible to receive the benefit as may be amended from time to time and
may be based on actual participation by County employees in the program. An employee enrolled
in supplemental coverage who moves from one age bracket to the next higher bracket will have to
pay the rate of the higher age bracket beginning the January of the year in which the employee
moves to the higher age bracket.

14.2.6 Part-Time Employee — Health Benefits
A. Part-time employees in allocated positions of thirty two (32) hours or more biweekly (0.40

FTE minimum) shall be eligible to participate in the County’s medical, dental, and vision
plans and the County’s contribution toward their premiums shall be pro-rated. Pro-ration
shall be based on the number of pay status hours in the pay period, excluding overtime and
including periods of qualified FMLA, CFRA and CDPL leaves without pay.

B. A part-time Unrepresented Administrative Management, ard Unrepresented, or Confidential
employee, whose allocated position is 0.75 FTE or greater bi-weekly, shall receive medical,
dental and vision coverage as if the part-time employee were a full-time employee. Said part-
time employee shall receive life insurance and long-term disability insurance in accordance
with the employee's FTE.
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14.3

14.4

145

C. Except for part-time (0.75 FTE+) employees referred to in this Section 14.2.6(b), part-time
employees shall not be eligible to participate in the County's life insurance program

Health Reimbursement Arrangement (HRA) Contribution
(Amended 4/9/13, 3/15/16, 12/11/18)

Prior County contributions made pursuant to this section wi-becontinue to be available to Plan
participants for reimbursement of eligible medical care expenses as incurred by an eligible
employee or dependents(s) as under Internal Revenue code sections 105 and 106. Effective July
1, 2016, employees will be able to access accumulated funds by submitting eligible expenses for
reimbursement but may not use HRA funds to offset premium costs for County medical coverage.

HRA contributions made pursuant to this section are separate and apart from HRA contributions
and benefit eligibility for Retiree Medical for employees hired on or after January 1, 2009, pursuant
to Section 15.6. Health benefits in this Section 14 are available only to active employees.

Section 14.3 does not apply to extra-help employees and unrepresented employees in the job
classifications of: 0841 - Assistant Executive Officer LAFCO, 2537 - Forensic Psychiatrist, 2536
- Mental Health Physician, and 2535 - Public Health Physician.

Employee Assistance Program
The County provides an Employee Assistance Program (EAP) for all Salary-Reselution-employees
at no cost to the employee.

Long-Term Disability

The County shall provide and pay the premium for a Long-Term Disability (LTD) benefit as
described in the applicable plan document to all full and part-time employees (0.40 FTE minimum)
who meet the eligibility requirements. Enroliment in the long term disability benefit is automatic.
The benefit waiting period is the longer of 60 days, or the period you elect to receive paid leave.
Employees eligible to receive LTD benefits are not required to exhaust sick leave before receiving
LTD benefits, but an employee who chooses to use sick leave or other paid leave after the sixtieth
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14.6

14.7

(60 day of disability is not eligible to receive any LTD benefits until the employee stops using
paid leaves. LTD benefits cannot be supplemented with any paid leave. LTD benefits will be offset
by any applicable income, such as short-term disability benefits, social security and social security
disability benefits, etc.

14.5.1 Long-Term Disability Claims Dispute

The claims dispute process is described in the Summary Plan Description or Evidence of
Coverage. Human Resources-Risk Management Division will assist employees with claims
dispute.

Workers' Compensation Claims Disputes
Any dispute by an employee over a claim processed through workers’ compensation shall be
resolved solely through the appropriate appeal procedures of that system.

14.6.1 Workers’ Compensation Temporary Disability — Supplementing with Paid Leave

An employee not entitled to the benefits of Labor Code Section 4850 who is absent from work by

reasons of industrial injury, compensable by temporary disability shall supplement such

compensation with enough paid leaves to increase his/her gross earnings to equal his/her regular
bi-weekly base salary as follows:

o All sick leaves shall be taken until the remaining sick leave balance is 40 hours or less.

o Once the sick leave balance is forty (40) hours or less, the employee may elect to supplement
by taking any combination of the remaining sick leave, vacation, and/or compensatory time
off up to his/her base salary.

o Employees whose sick leave balance is forty (40) hours or less may also elect not to
supplement at all.

An employee shall accrue vacation leave and sick leave only during such portion of absence from
work due to industrial injury for which the employee uses previously earned vacation leave, sick
leave or compensatory time off.

Medical/Pregnancy Disability Leave

When an employee exhausts all but forty (40) hours of sick leave and goes on medical or pregnancy
disability leave without pay, the County will make its normal contribution to the employee's
medical, dental, vision care, life insurance and LTD benefits for a period not to exceed thirteen
(13) pay periods per disability. Beginning with the fourteenth (14th) pay period, the employee will
be entitled to continue coverage through COBRA Continuation of Coverage and is responsible for
making a timely election and paying COBRA premiums by the due date. Prior to the exhaustion
of the thirteenth (13th) pay periods, the County will provide reasonable advance notice of the
employee’s obligations regarding the opportunity to continue employee-paid benefits.

An employee who returns to work from medical or pregnancy disability leave without pay prior to
the exhaustion of the thirteen (13) pay periods of entitlement under this Section (14.7) shall not
have the thirteen (13) pay period entitlement reduced for any pay period in which the employee is
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in pay status for at least fifty percent (50%) of the employee's allocated full time equivalent as
specified in this Section 14.7 (Medical/Pregnancy Disability Leave). If the employee returns to
medical or pregnancy disability leave without pay for the same condition, the thirteen (13) pay
period time frame will continue where it left off and will be reduced only for those pay periods
when the employee's pay status hours fall below fifty percent (50%) of the allocated full-time
equivalent.

The County's thirteen (13) pay period Medical Leave without pay benefit entitlement shall run
concurrent with Family Medical Leave Act (FMLA), California Family Rights Act (CFRA), and
California Pregnancy Disability Leave (CPDL).

The employee's entitlement under COBRA law begins when the employee is no longer eligible for
a county contribution toward medical benefits. When the employee returns to fifty percent (50%)
allocated full time equivalent in pay status, eligibility for a county contribution toward health
benefits is regained. Benefit coverage begins the first of the following month.

14.7.1 Health Benefits During Leaves of Absence — Non-Medical Leaves Without Pay

If an employee is on an unpaid absence or goes on leave without pay, either of which reduces the
employee's time in pay status to less than fifty percent (50%) of the employee's allocated full-time
equivalent (FTE) in a pay period, the County will cease to pay its normal benefit contributions.

The employee must pay the total benefit premium(s), if the employee desires to continue coverage.
If an employee is on an unpaid absence or goes on leave without pay, either of which reduces the
employee's time in pay status to not less than fifty percent (50%) of the employee's regular
schedule in a pay period, the County will continue to pay its normal benefit contributions.

14.7.2 Continuation of Health Benefits Coverage (Revised 3-19-13)

An employee, who is entitled to continued benefit coverage as specified in Section 14.7 or 14.7.1,
must notify the Auditor-Controller-Treasurer-Tax Collector’s office (ACTTC) no later than five
(5) County business days after the first (1) day of the leave of absence, of the employee's intent
to continue insurance coverage.

A Request for Leave Without Pay form signed by the employee and his/her appointing authority
shall be forwarded to the ACTTC’s office when leave is authorized. To assure continued insurance
coverage, premiums shall be paid by the employee to the ACTTC’s office no later than the last
day of the pay period or the date specified in the notice. If the employee fails to pay the premium
by the last day of the pay period, he/she will receive one (1) reminder notice. In order to prevent a
lapse in coverage due to non-payment, the employee shall pay a $25.00 late charge in addition to
the premium amount due by the date specified in the reminder notice.

Only one (1) reminder notice will be sent. If the employee fails to make proper payment within 30
days of the first due date, the employee's medical, dental, vision, life insurance and Long-Term
Disability coverage shall be terminated. Coverage will not be reinstated until the 1% of the month
following return to pay status.
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14.8

14.9

14.10

14.7.3 Part-Time Employees — Health Benefits During Leave of Absence

Part-time employees shall be eligible to participate in the medical benefit plans and/or the dental
plans on a prorated basis, as defined in Section 14.2.6. For pay periods with no pay status hours,
pro-ration shall be based on the employee’s FTE. Part-time employees shall be entitled to
participate in Long-Term Disability as specified in Section 14.5 (Long-Term Disability).

14.7.4 COBRA

The County provides continuation of health benefits at group rates plus 2% as required by the
Consolidated Omnibus Budget Reconciliation Act (COBRA) of 1986, including any applicable
subsequent amendments or revision where applicable.

Salary Enhancement Plans

All employees who belong to the retirement system shall have their wages adjusted according to
Section 414(h)(2) of the Internal Revenue Code which has the effect of deferring Federal and State
income taxes on the employee's retirement contributions.

IRS Section 125:

Premium Conversion {XE “Premium Conversion”}

The County shall continue under IRS Code Section 125 to administer a Health Care Premium
conversion Plan that allows eligible employees to make their required contributions towards health
premiums with pre-tax dollars through payroll deduction. The County will make no contribution
to this plan, however, it will bear the cost of administering this benefit.

Health Flexible Spending Account {XE “Health Flexible Spending Account” }

The County provides a Health Flexible Spending Account (FSA) to enable eligible employees to
set aside pre-tax dollars for reimbursement of employee’s qualified medical expenses not
reimbursed by the employee’s health insurance plan and will be provided to the maximum amount
stipulated in the Plan and consistent with law.

Dependent Care Assistance Program { XE “Dependent Care Assistance Program” }
The County provides a Dependent Care Assistance Program subject to the limitations and
maximums as stipulated under law.

Benefits: Plan Documents and Other Controlling Documents

While mention may be made in this resolution of various provisions of benefit programs, specific
details of benefits (including disputes and/or appeals) provided under County offered health plans
shall be governed solely by the plan documents or insurance contracts and/or policies maintained
by the County. The County will bear no responsibility for resolving disputes/appeals between an
employee and a contracted health plan vendor. Within this section, vendor refers to insurance
company, Knox-Keene organizations licensed in the state of California to provide health benefits,
benefits administration, or network management.

Extra-Help Employees — Applicable Benefits
Only benefits required by law and the following sections of Section 14 apply to extra-help
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14.11

14.12

14.13

14.14

employees: sections 14.4 (Employee Assistance Program), 14.9 (Plan Documents and Other
Controlling Documents), 14.6 (Workers” Comp-Claims Dispute), sections 14.11 through 14.17
(Extra-Help Employees — Medical Benefits).

Extra-Help Employees - Medical Benefits

(Amended 3/15/16)

Extra-help employees shall have access to a medical plan. The County will offer all available
health plans, excluding the County EPO and County PPO plans, to eligible extra help employees
and their eligible dependent(s) as is provided to regular employees as described in section 14.2.1.

Extra-Help Employees; Medical Benefits, Eligibility

(Amended 3/15/16)

Employees who meet the following criteria will be eligible to begin payroll deductions once both
criteria are met:

= Must generally be scheduled to work at least forty (40) hours per pay period

= Worked at least eighty (80) hours in the previous two (2) pay periods.

Extra-Help Employees; Contribution Rates for Medical Plan

Effective with the first premium due, the County contribution shall be up to four hundred dollars
($400) per month.

Pro-ration shall be as follows:

1. For each pay period in which the extra-help employees work forty (40) or more hours, the
full County contribution will be paid.

2. For each pay period in which the extra-help employee works more than twenty (20) but
fewer than forty (40) hours, the above amounts shall be prorated in proportion to the
number of hours worked in the pay period.

3. For each pay period in which the extra-help employee works fewer than twenty (20) hours,
no County contribution will be made.

4. Premiums for the plan will be paid in advance on the first two pay dates of the month prior
to the coverage effective date and on the first two pay dates of every month thereafter.
When payment has been made in full, coverage will take effect on the first of the month
following payment and shall end on the last day of the same month. Coverage will be month
to month and is dependent on full payment of premiums and subject to continued eligibility.

The employee premiums shall be paid through pre-tax payroll deduction as allowed by IRS Code
Section 125.

Extra-Help Employees: Continued Coverage and Conditions for Regaining Eligibility for Medical

Plan

An extra-help employee who is enrolled in the medical plan who fails to work at least twenty (20)
hours in any pay period in which a premium deduction was due, will be eligible to contribute
toward the medical coverage by paying the full amount of the premiums by payroll deduction if
sufficient funds are available to fully cover the deduction. Premium payments not paid by payroll
deduction will be due in the ACTTC’s Payroll Office by the last day of the pay period in which

Sonoma County Salary Resolution; Rev. Juby-2018December 292018




14.15

14.16

there were insufficient hours worked. A $25 late fee will apply for each payment not received by
the due date.

Premium payments not paid by payroll deduction but paid directly to the ACTTC’s Office may be
continued for a maximum of three (3) months or upon the exhaustion of any approved CPDL,
CFRA, or FMLA benefit period, whichever is later.

A. Employees who choose to pay timely premiums directly to the ACTTC’s Office by cash
or check without a lapse in coverage shall resume premium payment by payroll deduction
on the first available pay date following their last cash premium payment without a lapse
in coverage.

B. Employees who choose to lapse their coverage during a period of absence may do so by
notifying the ACTTC’s Payroll Office in writing no later than seven (7) days after the
premium due date. Coverage will be lost for the months not paid. Premium payment by
payroll deduction shall restart on the first pay date of a month with sufficient funds to cover
the cost of premiums due and shall continue until discontinued by a written cancellation
notice, non-payment of premiums, a temporary lapse in coverage in accordance with this
section, or separation from employment. Coverage will not restart until a full month’s
premiums are paid in full.

C. Employees may choose to cancel their coverage by completing the appropriate forms.

D. Employees who fail to make any of the above elections or who fail to pay premiums when
due shall receive one notice of payment due and shall have their coverage canceled for
failure to respond.

E. The County reserves the right to cancel an employee’s active coverage if the employee
lapses coverage more than three (3) times, or a similar frequency that is determined to be
an administrative burden.

Employees who choose option (C) or are canceled under item (D) or (E) must wait until the next
annual enrollment period to re-enroll.

An employee who loses coverage under this section may be eligible to elect COBRA continuation
of coverage if he or she is no longer eligible to pay premiums directly to the Auditor-Controller-
Treasurer-Tax Collector’s (ACTTC) payroll division. The failure to pay premiums or the election
to lapse or cancel coverage are not COBRA qualifying events.

Extra-Help Employees: Medical Plan - Dependent Coverage
Covered employees may purchase dependent coverage for eligible dependents at their own
expense through pre-tax payroll deduction as allowed by IRS Code Section 125.

Extra-Help Employees: Enrollment in Medical Plan

Approximately two (2) months prior to the anticipated eligibility date, the County shall provide
enrollment materials to the employee. The employee then has twenty one (21) calendar days to
complete and submit the enrollment forms. If coverage is waived upon initial eligibility, election
to participate in the medical plan can only be made during an annual open enrollment period
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designated by the County or as required by law.

14.17 Extra-Help Employees: Medical Benefits & Family and Medical Leave Act (FMLA), California
Family Rights Act (CFRA), or California Pregnancy Disability Leave (CPDL)
Eligible extra-help employees who are off work on an FMLA or CFRA or CPDL qualifying leave
shall receive a County contribution toward medical insurance equal to the average amount received
in the two (2) pay periods immediately preceding the first (1%') pay period of eligible leave.
Employees must pay their share of the medical insurance premiums in order to maintain coverage
and to continue to be eligible for a County contribution. Employees must file an Extra-Help
FMLA/ CFRA/CPDL Request for Leave form along with appropriate medical documentation with
their department. Upon approval, the leave form signed by the employee and his/her appointing
authority shall be forwarded to the ACTTC’s office.

An employee who is eligible for this continued benefit shall notify the ACTTC’s payroll division
of the employee’s intent to continue insurance coverage no later than five (5) County business
days after the first day of the leave.

To ensure continued insurance coverage, premiums shall be paid by the employee to the ACTTC’s
office no later than the last day of the pay period for which premiums were due. If the employee
fails to pay the premium by the last day of the pay period, he/she will receive one (1) reminder
notice. In order to prevent a lapse in coverage due to non-payment, the employee shall pay a $25.00
late charge in addition to the premium amount by the date specified in the reminder notice. Only
one (1) reminder notice will be sent. If the employee fails to make proper payment within 30 days
of the first due date, the employee’s continued medical insurance shall be terminated.

SECTION 15 - MEDICAL BENEFITS FOR RETIREES

15.1 Retiree Medlcal Coveraqe (Amended 3/17/09, 12/11/18)

B. EffectiveJune-1,-20092aAn eligible retiree and eligible dependent(s) (as defined below),
may but are not required to enroll be-enroHed in a County offered medical plan,-as-deseribed

in-section-16-4 butisRetirees who elect to enroll in a County offered medical are allowed
only to enroll either as a subscriber in a County offered medical plan or, as the dependent
spouse/demestic—partherregistered domestic partner of another eligible County
employee/retiree, but not both. If an employee/retiree is also eligible to cover their
dependent child/children, each child will be allowed to enroll as a dependent on only one
employee or retirees’ plan (i.e., a retiree and his or her dependents cannot be covered by
more than one County offered plan).

An eligible dependent is:
Either the retiree’s spouse or registered domestic partner as documented by a

1 As defined in each plan document/summary plan description.
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Declaration of Domestic Partnership filed with the State of California, as defined
in California Family code section 297, t. seq.(requires—signed-demesticpartner
affidavit filed with  the County); or

An unmarried child based-en—yourplan’s—agetimitsup to age 26, or a disabled

dependent child regardless of age.

An eligible retiree must enroll in a County offered retiree medical plan at the time of
retirement unless the retiree waives medical insurance coverage and/or the retiree’s eligible
dependent(s) by completing a retiree waiver form. A retiree who waives medical coverage
will be allowed to re-enroll themselves and any eligible dependent(s), upon the following
conditions being met:

The retiree must re-enroll within 30 days of losing other insurance coverage and
provide the County with evidence of such loss of other coverage, or,

At the latest, the retiree must re-enroll, or lose eligibility to receive a County
contribution toward the retiree medical plan, no later than 60 days after the effective
date of the retiree’s Medicare coverage.

The retiree’s re-enrollment is required in order for any eligible dependent(s) to be
enrolled in a County offered medical plan, except as follows in #4 below.

The retiree may add an eligible dependent spouse or registered domestic partner at a
time later than the date the retiree enrolls as provided in section Article 15.1 B above.

Eligible dependent children must be enrolled at the time the retiree elects coverage.
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ed-medical-planforan-eligible Department-Head-an
domestic—partherreqistered domestic partner igi

5 PTO Cl

15.4 County Contribution toward Retiree Medical Plans - Employees Hired Before January 1, 2009 and
Retired On or After July 1, 2016 (Amended 7/12/11, 12/11/18)

A. Eligibility. FeHeowingthe-phase-in-period-described-in15:4(D)-in-ordertTo be eligible for

this benefit, the retiree must have:

1) Completed at least 10 years of consecutive regular full-time paid County of Sonoma
service employment. The equivalent worked or purchased regular part-time County
service time can be counted toward the 10 years. However, any miscellaneous purchased
service time such as extra help, contract, and leave of absence service time does not
count toward this eligibility requirement, and

2) Have been a contributing member of the Sonoma County Employees’ Retirement
Association (SCERA) for the same time period, and

3) Retire directly from County service
4) Cu

5) Laid-Off & Restored Employees (Amended 7/12/11): Employees who were employed
by the County prior to January 1, 2009, but who were laid off thereafter shall be eligible
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for the benefits described in this Article 15.4 provided that they are subsequently
restored to County employment, pursuant to Civil Service Rule 11.4, rejoin the County
retirement system, and are otherwise eligible for retiree medical benefits under this
section. The break in service caused by the layoff shall be bridged upon restoration such
that, although no service time is earned during the break, consecutive service is restored
for eligibility for this benefit. To the extent allowed by law they shall not be eligible for
the benefits described in Article 15.6 (County Contribution toward Retiree Medical
Plans - Employees Hired On or After January 1, 2009 - Effective January 1, 2009).

B. County Contribution. The County shall contribute toward the cost of County offered
medical plans for any eligible retiree whether or not the retiree covers eligible dependent(s),
the-same-delaramount up to $500 a month. The County’s contribution amount is subject

to change at any time by amendment to this resolution by the County Board of Supervisors.

C. Additional Dependents. Retirees eligible under this section may enroll eligible

dependent(s) in the County offered medical plan elected by the retiree but the retiree is
responsible for all premium costs in excess of the County’s contribution.
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15.6

Medicare Part B Reimbursement

The County’s reimbursement of the retiree’s Medicare Part B premium will continue for those
hired before January 1, 2009. Effective January 1, 2009, the amount will be frozen at the 2008 rate
of $96.40. This reimbursement is in addition to the County’s contribution for the retiree’s medical
plan premium as described above.

County Contribution toward Retiree Medical Plans - Employees Hired On or After January 1, 2009

- Effective January 1, 2009 (Amended 7/12/11)

For employees hired on or after January 1, 2009, the County shall contribute to a Defined
Contribution retiree medical benefit plan for each eligible employee in the form of a deposit into
Health Reimbursement Arrangement (HRA) account, as described below. Any eligible retiree and
eligible dependent(s), as defined below, may enroll in a County offered medical plan, but the retiree
is responsible for all costs (including County offered retiree medical plan and Medicare Part B
premiums).

A. Eligibility
1) Anemployee must have been a contributing member (or a contribution was made on their

behalf) of the Sonoma County Employees’ Retirement Association (SCERA) for the
eligibility period described below.

2) Regular full-time employees and part-time employees in an allocated position of .5 full-
time equivalent or greater, hired on or after January 1, 2009 are eligible to receive a
County HRA contribution, if they have completed two (2) full years of consecutive
Sonoma County regular service (excluding overtime) in pay status.

3) If an employee separates employment before meeting the eligibility requirement, the
employee shall receive no benefit.

4) Laid-Off & Restored Employees. Employees who were employed by the County on or
after January 1, 2009, but who were laid off thereafter shall be eligible for the benefits
described in this Article 15.6 provided that they are subsequently restored to County
employment, pursuant to Civil Service Rule 11.4, rejoin the County retirement system,
and are otherwise eligible for retiree medical benefits under this section. The break in
service caused by the layoff shall be bridged upon restoration such that, although no
service time is earned during the break, consecutive service is restored for eligibility for
this benefit.
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B. County Contribution.

1) Initial County Contribution:

a. Onthe first pay date following completion of the eligibility requirements, regular full-
time employees shall receive a lump sum contribution of $2,400 deposited into an
HRA account established in their name.

b. The lump sum contribution amount for regular part-time employees shall be pro-rated
based on their allocated position only (e.g., a regular employee in a 0.5 full-time
equivalent allocated position will receive a lump sum contribution of $1,200
deposited into their HRA account).

2) Regular County Contribution:

After the initial contribution (defined above) is made, the County shall contribute $.58
per pay status hour, not including overtime, for each eligible employee. For a full time
employee, this equates to approximately $100 per month or $1,200 per year, after the
initial eligibility period is met.

3) Access to Account Balance:

a. Participants may access the balance in their HRA account at age 50 or upon retirement
from the Sonoma County Retirement System, whichever is earlier.

b. Participants may defer accessing the account balance to any time beyond the earliest
date described in (a).

¢. Amounts that remain in the account balance are available to reimburse the participant
for the same permitted medical expenses for the spouse and any other dependent
covered under the retiree medical plan, however, federal regulations do not permit
the inclusion of expenses for registered domestic partners.

4) Survivors of eligible retirees with account balances:

a. Spouses and eligible dependent children or dependent adults that are disabled may
continue to access account balances after the death of the retiree.

b. Registered dBomestic partners are not permitted access to the account balances of the
participant by virtue of restriction in the federal regulations that govern these types
of accounts

5) Forfeiture of account balance:

a. If an active employee dies prior to retirement, the amount of account balance is
available to participating spouses and dependents to reimburse them for medical
expenses permitted under the relevant section of the Internal Revenue code.

b. Account balances in part or in total for active participants or retirees without any
eligible spouse or dependent or unused account balances after the death of the last
eligible spouse or dependent will be forfeited and returned to all other active and
retired participants in the form of a dividend allocated in direct proportion to the
amount to be distributed divided by the total account balance for all participants
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applied to each individual account balance. These distributions will occur within 120
days after the annual certified audit of the plan is submitted to the administrator and
the County.

This benefit will be subject to regulation under section 105(b) of the Internal Revenue Code and
subject to revenue rulings for these types of plans as promulgated.

15.8 Surviving Dependent — County Contribution beginning June 1, 2009 for Employees Hired Before

January 1, 2009

Upon the death of a retiree enrolled in a County offered retiree medical plan, the County will
continue to pay the County’s contribution toward the medical plan premium costs in the same
manner as if the retiree had survived.

An eligible surviving dependent will be allowed to continue their coverage under the same
circumstances and with the same County contribution as if the retiree had survived. To be eligible,
a surviving dependent must meet each of the following criteria:

1. Have been an eligible dependent of a retiree who was eligible to receive a contribution
toward a County offered retiree medical plan under Sections 16.4. prior to the death of the
retiree, and

2.Either be enrolled or have waived coverage at the time of the retiree's death.

Any additional surviving eligible dependent(s) enrolled under the retiree's medical plan at the time
of the retiree's death, may continue participation in the County offered medical plan but remain
responsible for all premium costs in excess of the County contribution.

15.9 Health Reimbursement Account - Surviving Dependent — County Contribution for Employees
Hired On or After January 1, 2009
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15.10

Upon the death of a retiree enrolled in the Defined Contribution retiree medical benefit plan (as
defined in Section 15.6), an eligible surviving dependent may continue participation in the County
offered medical plan but remains responsible for all costs (including premiums).

To be eligible, a surviving dependent must either be enrolled or have a waiver on file with the
County, at the time of the retiree's death.

This benefit will be subject to regulation under section 105(b) of the Internal Revenue Code and
subject to revenue rulings for these types of plans as promulgated.

Dental and Vision Benefits for Elected Department Head Retirees

Effective for those retiring on/after December 10, 2002, an elected Department Head who has
served a minimum of (8) years of Sonoma County service shall be eligible for dental and vision
benefits for the retiree and any eligible dependents under the same circumstances and upon the
same conditions that apply to his/her eligibility to receive medical benefits in effect just prior to
retirement, and after a service retirement from their respective office, except that having met the
eligibility requirement as stated and if the member’s term of office involuntarily ceases prior to
the earliest date of eligibility for retirement the elected department head may defer election to
receive such benefits until the first day of eligibility to receive a benefit from the Sonoma County
Retirement System.

SECTION 16 - MEALS AND LODGING

16.1

16.2

16.3

16.4

Probation and Sheriff's Departments

Employees of the Probation Department and the Sheriff's Department may, at the direction of the
appropriate appointing authority, receive lodging and/or meals at County expense while on duty at
any of the detention facilities.

Emergency
An appointing authority may arrange for meals to be provided at County expense to employees

who are required to be kept on duty for prolonged periods of time or for emergency situations.

Sonoma County Fairgrounds

The appointing authority may prescribe that the duties of employees of the Sonoma County
Fairgrounds include work with special events held at the Fairgrounds and periodic inspection of
the Fairgrounds during the day and night. Such employees who are assigned and regularly perform
such duties, may be provided by the appointing authority, to the extent that such facilities are
available, temporary quarters at the Fairgrounds for the occupancy of themselves and their
immediate families.

Excluded from Rate of Pay

The cost of this meal and lodging benefit shall not be added to the employee's base hourly rate in
computing the employee's regular rate of pay so long as similar employees in represented positions
have had this benefit excluded from their regular rate of pay under the terms of a bona fide
Memorandum of Understanding.
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SECTION 17 - SABBATICAL LEAVE
17.1 Requirements

An appointing authority, within his/her sole discretion, may allow an Unrepresented
Administrative Management employee a sabbatical leave from the employee's position with the
County for a period not to exceed six (6) calendar months. Prior to commencing the leave, the
employee must have served the equivalent of seven (7) years of full-time service in pay status in a
position or positions designated by the County as Administrative Management. Each subsequent
sabbatical leave shall require the equivalent of an additional seven (7) years of similar service.
Any unpaid absence from work which lasted longer than two (2) full pay periods shall not be
counted in the qualifying period.

17.2  Approval
An Unrepresented Administrative Management employee must apply for the sabbatical leave in

writing to the employee's appointing authority who shall respond to the request in writing by either
approving or disapproving the leave. The decision of the appointing authority is final,
non-appealable, and non-grievable under any County policy, resolution or rule.

17.3  Continuation of Benefits

During the sabbatical leave and notwithstanding any other section of this Resolution, the employee
shall not receive any regular salary or pay; however, the County shall continue to make its normal
contributions for the employee's and their eligible dependents’ health, dental, vision care, life,
long-term disability benefits, and any other such health and welfare benefits as may be granted
Unrepresented Administrative Management employees in the future, as were paid at the
commencement of the leave. The employee shall make appropriate payments acceptable to the
Auditor-Controller-Treasurer-Tax Collector in order to continue coverage during the period of the
sabbatical leave.

17.4  Elected County Officials
Elected County officials are not eligible to apply for, nor take, a sabbatical leave under this Section.

SECTION 18 - OTHER COMPENSATION

(Amended 3/19/13, 6/14/16, 7/10/18)
18.1 Fees

County officers and employees who may collect fees and/or other monies on behalf of the County
may retain such fees only when specifically authorized by this Resolution or other resolution of
the Board of Supervisors.

18.2  Hourly Cash Allowance
(Amended 9/16/08)
The County shall pay each permanent full- and part-time employee, in addition to their hourly
regular earning rate from the salary schedule, a cash allowance of three dollars and forty five cents
($3.45) per pay status hour that the employee is in paid status excluding overtime, up to a maximum
of eighty (80) hours in a pay period (or approximately a maximum of six hundred dollars ($600.00)
per month). Such hourly cash allowance is compensation for services rendered in that pay period
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and shall be taken into account for purposes of computing employees’ final compensation for
pension purposes, as well as all usual taxation as their regular earning rate from the salary schedule.
It shall not be included on the salary schedule and shall not be impacted by future increases in the
salary schedule. It is not intended as a supplement toward medical, dental, or any other insurance
or benefit.

18.3  One-time, Lump-Sum, Non-Recurring And Pensionable Payments
(Amended 3/15/16, 6/14/16, 7/10/18)

18.3.1

18.3.2

Each regular, full-time, active employee in Confidential and Unrepresented units in paid
status as of July 30, 2018, shall receive a one-time, lump sum, non-recurring, and -
pensionable payment in the amount of two-thousand, one-hundred, seventy dollars
($2,170).

The above amount shall be prorated for eligible part-time employees base on allocated
FTE.

The one-time payment will be subject to all applicable federal, state and local tax
withholdings. The payments will not be included in wages for computations of overtime,
and benefits or for any other purpose.

Each regular, full-time, active Administrative Management, and Appointed and Elected
Department Head employee in paid status as of July 30,2018, shall receive a one-time,
lump sum, non-recurring, -pensionable payment in the amount of three thousand, one
hundred, fifty-four dollars ($3,154) on August 8,2018.

The above amount shall be prorated for eligible part time Based on allocated FTE.
The one-time payment will be subject to all applicable federal, state and local tax

withholdings. The payments will not be included in wages for computations of overtime,
and benefits or for any other purpose.

18.4 Status Quo Preservation Allowance (Amended 12/11/2018)

Each regular, full-time, Administrative Management, Appointed and Elected Department Head
employee, and the Board of Supervisors, effective starting the pay date on July 25, 2018, fera-term
of 26-pay-periods—ending Juhy10,-2019with the last payment on the paydate of January 23, 2019,
shall receive a bi-weekly Status Quo Preservation Allowance in the amount of $342 for each pay
period with hours in a paid status. The allowance will be pro-rated based on allocated FTE for part-
time employees.

This allowance will be subject to all applicable federal, state, and local tax withholdings. The
payment will not be included in wages for computations of overtime and benefits. This payment will
be pensionable for employees hired before January 1, 2013, and for those who qualify as determined
by Sonoma County Employee Retirement Association due to reciprocity, and non-pensionable for
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employees hired on or after January 1, 2013.

SECTION 19- HOURS OF WORK
(Amended 3/19/13, 7/10/18)

19.1

19.2

19.3

Hours of Work — Purpose of this Section
Section 19 is intended only as a basis for outlining standards for hours of work, work schedules
and a basis for calculating overtime payment.

Types of Employment
a. Full-Time: Allocated positions which are regularly scheduled to work eighty (80) hours in
a bi-weekly pay period.
b. Part-Time: An allocated position which is regularly scheduled to work less than eighty
(80) hours in a bi-weekly pay period.
c. Extra-Help: A non-allocated assignment of duties which is defined in the Civil Service
Rules.

Work Schedules — Flex-Time And Alternative
The County Work Schedules include 5.8, 4/10 and 9/8/1 and flex-time. The appointing authority
shall establish and modify work schedules for all employees.

19.3.1 Schedule - Flex-Time Schedule

A Flex-Time work schedule is a non-regular work schedule with or without a consistent pattern as
to the number of work hours per day or week, but an arrangement whereby the employee is obliged
to perform work and be responsible for flexing the hours of his/her own work schedule in
accordance with a written agreement between the employee and the appointing authority.

Employees may request and department heads may utilize flex-time schedules whenever such
schedules will be beneficial to the County and will not incur overtime beyond the County’s usual
and customary overtime needs under the employee’s regular work schedule. An employee and the
County must agree to and complete a written agreement specifying the work week, scheduled days
of the week, and hours to be regularly worked for the flex-time assignment.

The appointing authority may assign an employee to a flex-time schedule; if so assigned, an exempt
Unrepresented employee or an exempt Unrepresented Confidential employee will be eligible for
overtime only when the hours worked exceed eighty (80) hours in a pay period.

Non-exempt employees assigned to a flex-time schedule will be eligible for compensation for
overtime when required by law or when the employee's pay status hours exceed forty (40) in the
employee's regular seven (7) day work period. The appointing authority may discontinue the
flex-time schedule and reassign an employee to a normal daily work schedule.

If an Unrepresented Confidential or Unrepresented employee requests in writing a change in
schedule for the employee's own convenience and the appointing authority grants the request, the
employee shall waive overtime as long as the total number of hours does not exceed eighty (80) in
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19.4

any one pay period. Statutory overtime cannot be waived.

Employees in Unrepresented Administrative Management positions shall work any and all hours
necessary in the performance of their assigned duties, without overtime and without regard to fixed
work schedules.

19.3.2 Schedule - Alternative Work Schedules

An Alternative Work Schedule is a regular fixed schedule that is other than the standard 5/8
schedule (eight hours per day, five days per week). Examples include a 4/10 schedule (ten hours
per day, four days per week) or a 9/8/1 schedule (eight, nine hour days and one eight hour day with
one day off in a biweekly pay period). Such alternatives are offered to allow workable schedules
for employer and employee and must not create overtime as required under any sections of this
Resolution, or as required by law.

Employees may request and department heads may utilize alternative work schedules whenever
such schedules will be beneficial to the County and will not incur overtime beyond the County’s
usual and customary overtime needs under the employee’s regular work schedule. An employee
and the County must agree to and complete a written agreement specifying the work week
scheduled days of the week, and hours to be regularly worked for the alternative work schedule.
Non-exempt employees assigned to an alternative work schedule will be eligible for overtime
compensation when the employee performs any authorized work in excess of forty (40) hours in a
work week. The County reserves the right to discontinue the alternative work schedule and reassign
an employee to a normal daily work schedule based on the operation needs of the department.

19.3.3 Schedule — Incidental Flex Time

An Unrepresented Confidential or Unrepresented employee may request, and a supervisor may
approve, incidental flex time in which an employee works variable work hours with corresponding
flex hours off. All requests and approvals shall be in writing. Non-exempt employees must take
all flex hours off within the forty (40) hour work week in which the variable hours are worked, and
exempt employees must take all flex hours off within the eighty (80) hour pay period in which the
variable hours are worked. Employees who participate in an incidental flex time arrangement shall
waive daily overtime for time designated as flex time worked.

Schedule — Notice Required for Change in Work

A. Except in cases where emergency operations require, a notice of a change in work schedule
arising from other than transfer or promotion, notice shall be given to the affected Unrepresented
Confidential or Unrepresented employee not less than seven (7) calendar days prior to the effective
date of the change.

B. If the County fails to give the seven (7) day notice to a full-time employee, the County shall
pay the affected employee compensation equaling one and one-half (1-1/2) times the employee's
base hourly rate for all hours actually worked on the new regular work schedule until seven (7)
calendar days notice is given. However, for each such hour worked that constitutes statutory
overtime as defined in Section 20.3, compensation shall be based on the FLSA defined regular rate
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19.6

19.7

19.8

19.9

of pay.

C. If any full-time employee other than Unrepresented Administrative Management has been
given seven (7) calendar days advance notice of a shift change and the shift change results in the
employee doubling back to work the new shift after leaving the work site, all hours worked on the
new shift within the employee's same work day as the former shift will be paid at the employee's
base hourly rate, not at overtime, except as otherwise required by law.

D. Part-Time employees shall not be paid at one-and-one-half (1-1/2) for changes in schedule
unless it results in overtime due and payable under Sections 20.1, 20.2, or 20.3 of this Resolution.

Schedule — Employee Request for Change in Work

An employee may submit to the County a written request for a schedule change. The County shall
not approve an employee’s request for a schedule change if the schedule would result in overtime
being built into the schedule.

Schedule — Voluntary Exchanges of Work

Voluntary schedule exchanges shall comply with department policy, shall be within the same or
related work unit, and shall involve employees with comparable ability in a comparable
classification. Each employee involved in an exchange shall notify the employee’s supervisor.
Employees who voluntarily exchanges schedules shall not be paid for overtime resulting from this
voluntary schedule change.

Rest Periods

The County shall grant rest breaks to Unrepresented and Unrepresented Confidential employees,
except where unusual operational demands prevent a rest break. Rest breaks will not be
unreasonably or consistently denied. Rest periods shall not exceed fifteen (15) minutes in any four
(4) consecutive hours of work and shall be considered as time worked.

Meal Period -Duty-Free

Employees shall be granted a duty-free meal period during each work shift which exceeds six (6)
consecutive hours. The duration of the meal period may be not less than thirty (30) minutes nor
greater than sixty (60) minutes and will be scheduled as near to the middle of the work shift as
reasonably possible.

Different meal periods may be assigned to different work units in the same County department or
division. Duty-free meal periods shall not be considered as time worked.

Meal Period - Non-Duty-Free

In those special circumstances where the County determines a duty-free meal period is not
appropriate with the delivery of efficient and productive services to the public, as determined by
the appointing authority, the employee shall be assigned to a non duty-free meal period which shall
be considered time worked. If the County plans to take action under this subsection, the department
shall give the affected employee(s) advance written notice and provide an opportunity for the
affected employee(s) to discuss the issue with the County before final action is taken.
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SECTION 20- OVERTIME AND COMPENSATORY TIME
(Amended 3/19/13, 7/10/18)

20.1

20.2

20.3

20.4

Overtime — FLSA

Fair Labor Standards Act (FLSA) Overtime shall be defined as hours actually worked in excess of
forty (40) hours in a workweek. For the purpose of calculating overtime hours under this section,
the County shall not include any paid time off (for example, sick leave, vacation, and holidays.)
Applying FLSA legal standards, the County shall compensate an employee for overtime at the rate
of one and one-half (1.5) times the employee’s base hourly rate of pay.

If an employee’s regular workday extends beyond 12 hours, the County shall pay the employee
double time for the hours worked beyond 12 hours. Overtime for the non-exempt employee is
divided into statutory overtime and non-statutory overtime. Statutory overtime is all overtime
required by the Fair Labor Standards Act. For the regular non-exempt employee it is defined as all
hours worked in excess of forty (40) hours in a regular seven (7) day work period; or, for employees
with a 7(j) exemption, it is all hours worked in excess of eight (8) in a regular work day or all hours
worked in excess of eighty (80) in a regular fourteen (14) day work period. For law enforcement
employees with a 7(k) exemption, it is all hours worked in excess of eighty-six (86) in a regular
fourteen (14) day work period. For fire-fighting employees with a 7(k) exemption, it is all hours
worked in excess of two hundred and twelve (212) in a regular twenty-eight (28) day work period.

Overtime — FLSA Overtime Not Cumulative

FLSA Overtime shall not be compounded, pyramided or cumulative. The County shall not pay an
employee for compounded, pyramided, or cumulative overtime compensation even though more
than one of the conditions or eligibility standards described this Section may apply to a particular
unit of time.

Overtime -Non-Statutory - Non-Exempt Employee

Non-statutory overtime for non-exempt employees is defined as hours in pay status in excess of
forty (40) hours in a seven (7) day work period or eighty (80) hours in a fourteen (14) day work
period; or hours in pay status in excess of the normal full-time daily work schedule established by
the County (in excess of eight (8) hours for the 5/8 schedule, nine (9) hours for the 9/8/1 schedule,
or ten (10) hours for the 4/10 schedule and other full-time daily work schedules that may be
prescribed by the County); or any other circumstance except Section 20.1 (Overtime — FLSA)
where overtime pay is provided for non-exempt employees elsewhere in this Resolution. Overtime
is also defined as hours actually worked on the seventh (7th) consecutive full (8, 9 or 10 hour) day
and any consecutive full (8, 9 or 10 hour) days worked thereafter; however, individual employees
may waive such overtime.

Overtime -Non-Statutory - Exempt Employees

Non-statutory overtime for exempt employees is defined as hours in pay status in excess of eighty
(80) hours in a pay period; or hours in pay status in excess of the normal full-time daily work
schedule established by the County on a regular work day (in excess of eight (8) hours for the 5/8
schedule, nine (9) hours for the 9/8/1 schedule, ten (10) hours for the 4/10 schedule and other full-
time daily work schedules that may be prescribed by the appointing authority); or any other
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20.5

20.6

20.7

20.8

20.9

20.10

circumstance where overtime pay is provided for exempt employees elsewhere in this Resolution.
Overtime is also defined as hours actually worked on the seventh (7th) consecutive full (8, 9 or 10
hour) day and any consecutive full (8, 9 or 10 hour) days worked thereafter; however, individual
employees may waive such overtime.

Overtime —Assignment of

A. An appointing authority may require and authorize an employee to work overtime if such
overtime is essential to the continuing efficient operation of the department in which the
employee works.

B. No employee other than an Unrepresented Administrative Management employee shall work

overtime unless authorized by the employee's appointing authority.

C. Except in an emergency, no employee other than an Unrepresented Administrative Management

employee shall be required to work in excess of sixteen (16) hours in any 24-hour period.

Overtime - Earned

Except as described within sections 20.14 (Overtime In a Board-Designated Emergency) and 20.15
(Overtime for Exempt Emergency Services Managers), all overtime shall be earned at the rate of
one and one-half (1-1/2) hours for each one (1) overtime hour worked through the twelfth (12™")
consecutive hour, and after the twelfth (121") consecutive hour, overtime shall be earned at the rate
of two (2) hours for each one (1) overtime hour worked. Overtime compensation for non-exempt
employees will be payable with compensation for the pay period in which the regular work
weekends or later as permissible by law.

Overtime - Compensation for Exempt Employees
Exempt employees shall be compensated for accrued overtime either in cash at the employee's base
hourly rate or as compensatory time off.

Overtime - Compensation for Non-Exempt Employees

Non-exempt employees shall be compensated for overtime earned either in cash or as
compensatory time off. Statutory overtime shall be compensated in accordance with law utilizing
all permissive credits. Non-statutory overtime earned shall be compensated either in cash at the
employee's base hourly rate or as compensatory time off.

Compensatory Time Off (CTO) - Employee Choice

(Amended 10/21/14, 7/10/18)
The employee assigned to overtime and eligible for compensatory time off (CTO) shall make an

irrevocable choice each time such overtime is worked whether to be compensated in cash at one
and one-half (1.5) times the base hourly rate or in compensatory time off until a maximum of one
hundred twenty (120) hours of compensatory time have been accrued.

Compensatory Time Off (CTQ) - Cash Out

At no time, other than separation, shall an employee with a CTO balance greater than 0.1 hours
voluntarily or involuntarily "cash out” compensatory time that has been accrued. Balances of less
than 0.1 hours shall be paid in cash at the base hourly rate at the end of March each year.
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20.11

20.12

20.13

20.14

20.15

Compensatory Time Off (CTQ) - Cash Pay Only

When one hundred twenty (120) hours of compensatory time are accumulated, the department
will compensate the employee in cash at one and one-half (1.5) times the base hourly rate for any
additional overtime worked.

Compensatory Time Off (CTO) -Authorization for Use

No employee shall take compensatory time off without prior approval of the employee's appointing
authority. The appointing authority shall attempt to schedule such time off at the time agreeable
to the employee.

Compensatory Time Off - Payment at Separation

Each employee who is separated from County service shall be entitled to payment for accrued
compensatory time at the employee's base hourly rate at the time of the employee's separation or
as otherwise required by law.

Overtime In a Board-Designated Emergency

Unrepresented Administrative Management employees shall be eligible for straight-time overtime
when working beyond forty (40) hours in a week due to a Board of Supervisors' declared
emergency. Such straight-time overtime may be paid in cash upon authorization of the Board of
Supervisors. Under no circumstances, except for Emergency Services as detailed in Section 20.15,
shall an employee designated as Unrepresented Administrative Management be paid or be
compensated in any manner for overtime except under such conditions as may be set forth by the
Board of Supervisors.

Overtime for Exempt Emergency Services Managers

The Emergency Services Manager exempt classifications listed below will be eligible for straight-
time overtime for qualifying mutual aid events in excess of twelve (12) hours only if the County
is entitled to reimbursement for that employee’s time from a third party. Such overtime will be
paid at the Department Head’s discretion only after the County has received either advance
approval for the reimbursement, or the reimbursement itself.

Overtime For Exempt Emergency Services Managers

Job Class No. Job Class Title
0780 Emergency Services Coordinator
0784 Emergency Services Information Officer
0786 Emergency Services Operation Officer
4518 Fire Marshall
4516 Fire Services Officer

SECTION 21 — HOLIDAYS
(Amended 3/19/13, 7/10/18)

21.1

Holidays — Paid
(Amended 3/19/13)
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21.2

21.3

21.4

The County shall provide full-time and part-time County employees the following paid holidays
provide that the employee is in paid status on the employee's regularly scheduled workdays before
and after the paid holiday. For full-time employees, this holiday benefit shall be reduced
proportionally by any unpaid time in the pay period in which the holiday falls.

Paid Holidays are as follows:

(1) New Year’s Day, January 15*

(2) Martin Luther King’s Birthday, third Monday in January

(3) Lincoln's Birthday, February 12"*

(4) Presidents' Day, the third Monday in February

(5) Cesar Chavez Day, March 315*

(6) Memorial Day, the last Monday in May

(7) Independence Day, July 4™"*

(8) Labor Day, the first Monday in September

(9) Veteran's Day, November 11"

(10) Thanksgiving Day, as designated by the President

(11) The day following Thanksgiving Day

(12) Christmas Day, December 25™*

(13) Each day appointed by the Governor of the State of California and formally recognized by
the Board of Supervisors of the County of Sonoma as a day of mourning, Thanksgiving or
special observance.

*Date Specific Holidays

Floating Holidays

(Amended 7/10/18)

Confidential, Unrepresented, Administrative Management, Appointed Department Heads, and
other unrepresented employees (excluding elected officials), will be granted eight floating holiday
hours at the beginning of each calendar year. To use the floating holiday hours, the employee must
be in a paid status on the employee’s regularly scheduled workdays before and after the floating
holiday hours. The timing of the employee’s use of the floating holiday shall be subject to advance
approval of the Department Head or designee. The floating holiday hours may be taken at any time
during the calendar year, but may not be carried over into the next calendar year. Further, there
will be no cash out of floating holiday hours. Floating holiday hours must be taken in no less than
1/10 of an hour increments. Each part-time employee shall be entitled to a prorated number of
hours based on allocated FTE at the time of the annual calendar year allocation.

Holidays - Day Observed

If a date specific holiday listed in Section 21.1 falls on a Saturday, the preceding Friday shall be
the County observed holiday in lieu of the day observed. If a date specific holiday listed in Section
21.1 falls on a Sunday, the following Monday shall be the County observed holiday.

Holidays - Compensation For
(Amended 5/20/14)
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For the purpose of this Section (21.4), holiday pay is defined as eight (8) hours of pay at the
employee's base hourly rate, excluding overtime, shift differential, premium pays or any other pays
except as otherwise provided by this Resolution.

A

An employee regularly scheduled to work on either the actual date of a paid holiday or the
date on which the holiday is observed is entitled to receive holiday pay. An employee who
is regularly scheduled to work both the actual date of the paid holiday and the date on which
the holiday is observed is only entitled to receive one (1) day of holiday pay.

Excepting an Unrepresented Administrative Management employee, an employee who is
required to work on a paid holiday shall receive overtime for the time actually worked.

Any full-time employee whose regularly scheduled day off falls on a holiday shall observe
the holiday (and not work) on one or more of the employee’s regularly scheduled work days
during the same pay period as the County observed holiday, or during the pay period
immediately preceding or following the same pay period as the County observed holiday.
This holiday benefit shall be reduced proportionally by any unpaid time in the pay period in
which the holiday falls. Unrepresented Management employees who must occupy a fixed
post position that requires staffing 24-hours a day, seven days a week, 365 days per year,
shall elect to receive a maximum of eight (8) hours of holiday compensatory time or eight
(8) hours of paid holiday for hours actually worked on an assigned holiday as provided in
Section 21.1 (Holidays — Paid). In order to receive this benefit, the affected employee must
work an entire shift.

Any part-time employee shall, for each holiday in the pay period, receive holiday pay
equivalent to one-tenth (1/10) of an hour regularly scheduled to be worked based on the
employee's ongoing work schedule. If the employee's total hours in pay status (excluding
the holiday benefit) exceeds the hours regularly scheduled to be worked, the employee shall
receive holiday pay equivalent to one-tenth (1/10) of an hour for each hour in pay status
(excluding the holiday benefit). This holiday pay shall not exceed eight (8) hours for each
holiday nor be less than three and two-tenths (3.2) hours for each holiday in the pay period.

Extra-Help employees are not covered by Section 21 except for provisions of Section
21.4(eb), above.

SECTION 22 - VACATION
(Amended 12/15/09, 3/19/13, 6/14/16, 7/10/18)

22.1

Vacation - Maximum Accumulation

Each employee designated as Unrepresented Confidential and Unrepresented, other than
extra-help employees as defined in the Civil Service Rules, shall accrue and may use vacation
leave with full pay providing that the maximum accumulation shall be no more than two hundred
eighty (280) hours. Each employee designated as Unrepresented Administrative Management shall
accrue vacation at the rate specified in the table in Section 22.3, and the maximum accruals are as
specified in the same table.
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22.2

22.3

Vacation - Part-Time Employees
Part-time employees shall accrue vacation leave on a pro-rata basis; usage and accrual shall be
governed by the same rules and regulations applicable to full-time employees.

Vacation - Accrual Rates

(Amended 12/15/09, 3/19/13, 6/14/16)

Effective the pay period beginning July 5, 2016, each employee who has completed the following
in-service hours shall accrue vacation at the appropriate rate shown below. In-service hours
include all hours in pay status up to a maximum of eighty (80) hours in a pay period. In lieu of
overtime, during each year Unrepresented Administrative Management employees and
Department Heads have seven and one half (7 ¥2) days (60 hours) of Administrative Leave added
to their vacation accrual. Elected Department Heads shall accrue seventy-seven (77) hours of
Administrative Leave. The equivalent days and the maximum accumulation columns below for
Appointed Department Heads and Administrative Management employees include both vacation
and administrative leave. Rates shown below will be adjusted to reflect any unpaid time in each
pay period. The accrual rates and maximum accumulated hours are shown in the chart below:

VACATION ACCRUAL RATES
UNREPRESENTED CONFIDENTIAL & UNREPRESENTED EMPLOYEES

Years Comp No. of Comp Vacation Accrual per Maximum
Full-Time In-Service Hours 80 In-Service Hours Accumulation
Service
0-5
0-10,434 4.94 280
5-10 10,435 - 20,870 9.25 280
10-15 20,871 - 31,305 6.48 280
15 - 20 31,306 - 41,741 7.09 280
20 - 25 41,742 - 52,177 7.70 280
More than 25 52,178 or more 8.01 280

VACATION ACCRUAL RATES

UNREPRESENTED ADMINISTRATIVE MANAGEMENT

Years Comp No. of Comp Vacation Accrual Per Admin Leave Maximum
Full-Time In-Service Hours | 80 In- Service Hours Accrual Per 80 Accumulation

Service In- Service Hours
0-10

0-20,870 5.25 2.30 480
10-15 20,871 - 31,305 6.48 2.30 480
15-20 31,306 - 41,741 7.09 2.30 480
20-25 41,742 -52,177 7.70 2.30 480

8.01
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22.4

22.5

22.6

22.7

VACATION ACCRUAL RATES

UNREPRESENTED ADMINISTRATIVE MANAGEMENT
More than 25 52,178 or more 2.30 480

Vacation Accrual Upon Reappointment

Each employee with 10,435 in-service hours (five or more years) who resigned in good standing
and is reappointed within two (2) years, shall be credited with 4,174 hours (2 years) of service for
purposes of new vacation accrual. Each employee who was laid off and is reappointed within
two (2) years shall be returned to the place on the accrual table (in Section 22.3, above) that the
employee occupied when laid off. (Amended 12/15/09, effective with implementation of HRMS)

Vacation Schedules

Vacation schedules shall be arranged by appointing authorities with particular regards to the needs
of the service, and whenever possible, with regard to the wishes of the employee. Every effort
shall be made to arrange vacation schedules so that each employee will take as much vacation in a
year as accrues to the employee in that year. Each employee's vacation time may be so divided as
the needs of the service require or permit. No employee may take vacation without advance
approval of the appointing authority. No employee may take vacation leave in advance of that
actually accumulated at the time such leave is taken.

Vacation - Payment for Unused Vacation

Each Unrepresented Administrative Management, elected or appointed Department Head,
Unrepresented Confidential, or other Unrepresented employee who is separated from the County
service shall be entitled to payment in lieu of all unused vacation leave and administrative leave
which the employee may have accumulated as of the employee's last day of work and shall be
computed on the basis of such employee's base hourly rate at the time of termination.

Vacation Savings Plan

Under Vacation Savings Plan (VSP), each eligible (permanent or probationary) Unrepresented and
Confidential full-time employee may elect to set aside up to twenty (20) hours of base rate pay
each plan year during years 3 through 5 (4,174 to 10,434 service hours) of permanent,
probationary, or unclassified employment. Part-time Unrepresented and Confidential employees
will be eligible to set aside hours on a pro-rata basis, based on their allocated FTE (full time
equivalent) position.

Employees enroll during an annual open enrollment period in October/November for the
subsequent plan year. The plan year runs from January 1 — December 31. Eligibility to enroll, for
full-time and part-time employees, will begin when, as of the start of open enrollment, the
employee reaches 4,174 service hours. Eligibility to enroll ends upon completion of 10,434 in-
service hours as of the start of open enrollment.

Unrepresented and Confidential employees new to the Salary Resolution who have between 4,174
and 10,434 in-service hours may enroll within their first 60 days for the current plan year.
Information on the plan will be provided by the payroll clerk. Deductions for current plan year
enrollments must be completed by the end of the final pay period in December of the current plan
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year. Failure to submit an Opt Out form does not extend employee entitlement to the special
enrollment.

Regular annual enrollments for employees who have reached 4,174 hours by the beginning of
annual enrollment but have not exceeded 10,434 hours will complete their election through the
County’s self-service program during the open enrollment period. Employees indicate the number
of hours (up to 20) to purchase, and the number of pay periods over which the deductions will
occur beginning on the first pay period of the new plan year. Deductions for regular and special
enrollments will be in equal amounts over the number of pay periods selected at the base hourly
rate as of the time of enrollment.

Deductions must be completed by the end of the final pay period in December. Employees may
submit one enrollment per plan year. Elections must be in whole hour increments.

At the end of the plan year, up to 20 hours may roll forward to the subsequent plan year until the
last pay period in April. Any unused hours from the prior year on account at the end of the last
pay period in April will be paid back to the employee in May.

Time may be used in one-tenth hour increments. The dollar value and hours available in the VSP
bank will appear on the employee’s paystub, the County’s self-service program, and Timesaver.

Deductions are made on an after-tax basis. If there are insufficient funds to cover the deduction,
the deduction will not be taken and the amount will automatically recalculate the deduction amount
to the remaining elected pay periods in the plan year.

Employees may cancel participation in the program by notifying the Auditor Payroll Division in
writing by completing a Vacation Savings Plan Enrollment/Cancellation/Opt-Out Form. The
employee designates whether the amount accrued to date will be paid out to the employee or will
carry forward under the plan provisions. Balances being paid back to the employee will be paid
off as soon as administratively feasible.

In the event the employee separates from County employment or has a change in eligibility status
for the plan, unused VSP will be paid to the employee as soon as administratively feasible.
Reaching 10,434 hours during the plan year is not considered a “change in status” under this
provision.

Use of VSP hours are subject to the following guidelines:

a) VSP hours shall be used before other accrued leave except for sick leave or mandated time off
under an Unpaid Furlough, Mandatory Time Off, or similar program.

b) Use of VSP hours is subject to the same provisions in Section 15.6, Vacation — Schedules, and
require the same pre-approval process as accrued vacation hours.

C) When paid, VSP hours are not taxed and are paid at the same hourly rate of pay as they were
deducted.

d) If the value in the VSP bank is not sufficient to cover the employee’s payroll deductions, the
employee must arrange for payment with Auditor Payroll.

e) VSP hours will count toward seniority and merit, and will be considered “paid status” for the
purposes of health benefits, vacation and sick leave accrual, and holiday pay only.
f) V'SP hours will not be credited to retirement service hours, or be included in retirement final

annual salary calculation.
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9) VSP hours will not be considered paid status hours for shift pay, premium pay, or cash
allowance.

h) V'SP hours must be depleted prior to receiving Catastrophic Leave or Disaster Leave; Short
Term Disability plans may also require depletion of leave, if applicable.

)] VSP hours may be used in conjunction with Workers’ Compensation benefits in the same
manner as accrued leave.
)] V'SP hours may not be used to extend a date of separation from County employment.

22.8 Vacation - Extra-Help Employees

Extra-help employees are not covered by Section 22.

SECTION 23 - SICK LEAVE
(Amended 3/15/16)
23.1 Sick Leave Benefit For Employees in Allocated Positions (Not Extra Help)

23.1.1

Sick Leave — Accrual- Rate

Each Unrepresented Administrative Management, Unrepresented Confidential or other
Unrepresented full-time employee in a regular, allocated position, shall accrue and
accumulate sick leave at the rate of 3.680 in-service hours for each completed eighty (80)
paid in-service hours.

In-service hours include all hours in pay status excluding overtime. This accrual rate
shall be adjusted to reflect any unpaid time in each pay period. Part-time employees, in
allocated positions, shall be eligible to receive sick leave on a pro rata basis. Usage and
accrual of said benefits shall be governed by the same rules and regulations applicable to
full-time employees.

23.1.2 Sick Leave - Accrual- Restoration of Accrued Time

23.1.3

When an employee separates from County employment, and returns to County employment
within one year from the separation date, any accrued sick leave remaining on account will
be restored to the employee upon rehire, provided the time was not otherwise used, paid out,
or converted to service credit. If the separation date is in the middle of the pay period, end of
pay period date will apply.

Sick Leave - Use
Earned sick leave credits may, with the approval of the Department Head, be used by the
employee, as outlined below:

23.1.3.1 Sick Leave Use — Non- FMLA/CFRA/PDL Leave:
Accrued sick leave for incidents other than FMLA/CFRA/PDL qualifying events
may be used as follows:
A. Employee Illness: during the employee’s own incapacity due to illness or
injury;
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B. Employee Treatment or Examination: during the time needed by the
employee to undergo medical or dental treatment or examination;

C. For Care of a Family Member: For diagnosis, care or treatment of an existing
health condition of, or preventative care for the employee family member.
For leave under this section 23.1.3.1, “family member” is defined as a:

1. child (defined as biological, adopted, or foster child, stepchild, legal ward,
or a child to who the employee stands in place of a parent, regardless
of age or dependency status);

2. parent (defined as a biological, adoptive, or foster parent, stepparent, or
legal guardian of an employee or the employee’s spouse or registered
domestic partner, or a person who stood in place of a parent when the
employee was a minor child);

3. employee’s spouse or registered domestic partner;

4. grandparent, grandchild, or sibling of the employee or the employee’s
spouse or registered domestic partner.

Sick leave use for family members listed 23.1.3.1c shall not exceed forty-
eight (48) hours per occurrence unless extended by joint action of the
employee's Department Head and the Director of Human Resources by
reason of exceptional hardships. "Occurrence” means per illness or related
incidents. The 48 hours do not have be consecutive.

California “Kin Care” (Labor Code 233) provides that an employee may
use an amount of paid sick leave each calendar year that is equal to the
amount of time that would normally accrue in six month period, and may
be used in the same manner as other sick leave described in this section
23.1.3.1. Kin Care provisions run concurrent with other protected leaves
and do not extend the maximum period of leave to which the employee is
entitled to under FMLA or CFRA.

D. Domestic Violence, Sexual Assault, or Stalking: When an employee is a
victim of domestic violence, sexual assault or stalking, to work to obtain or
attempt to obtain any relief, including but not limited to, a temporary
restraining order, restraining order, or other injunctive relief, to help ensure
the health, safety, or welfare of themselves or their child(ren); to seek
medical attention for injuries caused by domestic violence, sexual assault or
stalking; obtain services from a domestic violence shelter, program or rape
crisis center as a result of domestic violence, sexual assault or stalking;
obtain psychological counseling related to an experience of domestic
violence, sexual assault, or stalking; participate in safety planning or take
other actions to increase safety from future domestic violence, sexual
assault, or stalking, including temporary or permanent relocation.
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23.1.3.1 Sick Leave Use -FMLA/CFRA/PDL Qualifying Leave:
In accordance with The Family and Medical Leave Act (FMLA), the California
Family Rights Act (CFRA), and the Pregnancy Disability Act (PDA) earned sick
leave credits may, with the approval of the Department Head, be used by an
employee as follows:

A. Employee lllness: During the employee's own incapacity due to illness or
injury.

B. Employee Treatment or Examination: During the time needed by the employee
to undergo medical or dental treatment or examination.

C. Disabled by Pregnancy: When a woman employee is disabled by pregnancy,
which means that in the opinion of her health care provider she is unable because
of pregnancy to work at all or is unable to perform any one or more of the essential
functions of her job, or to perform these functions without undue risk to herself,
the successful completion of her pregnancy, or to other persons.

D. Care of Family Member: When a child, registered domestic partner or spouse
of an employee who is a member of the employee's household or a person for
whom the employee is entitled to a Federal Income Tax dependent exemption, or
the employee's parent is incapacitated by illness or injury and it is necessary for
the employee to care for such child, registered domestic partner, spouse, or parent.

Child is defined as biological, adopted, or foster child, stepchild, legal ward, or a
child to who the employee stands in place of a parent, who is either under 18 years
of age or an adult dependent child. An adult dependent child is an individual who
is 18 years of age or older and who is incapable of self-care because of a mental
or physical disability within the meaning of Government Code section 12926(j)
and (1).

Parent for purposes of this Section is defined as biological, foster, adoptive, step-
parent, legal guardian or person who stood in place of a parent to the employee
when the employee was a child. A biological or legal relationship is not necessary
for a person to have stood in place of a parent to the employee as a child. Parent
does not include a parent-in-law.

For FMLA/CFRA qualifying events to care for a covered family member
incapacitated by illness or injury, employees are allowed to use up to 480 hours
of accrued sick leave per eligible event, and not to exceed the number of hours
authorized by medical certification. CFRA bonding leave does not qualify for use
of sick leave.
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Information on FMLA/CFRA/PDL eligibility, documentation, and benefit and
pay status is provided under Section 24.3 — Family Care and Medical Leave Under
FMLA/CFRA.

23.1.4 Sick Leave — Required Documentation

23.1.4.1 Annual Period — Allocated Employees: Annual Period — Allocated Employees:
The “annual period” is a calendar year. For new employees who begin mid-year,
the annual period begins on the employee’s first day of work, restarts on January
1, and runs on a calendar year basis thereafter.

23.1.4.2 First Forty-Eight Hours: For new employees, the first 48 hours, or number of
hours equal to 6 days of the employees regular schedule (whichever is greater),
of accrued sick leave used by an employee in the first annual period will be
applied to and subject to the provisions of California paid sick leave laws, until
January 1st, and on a calendar year thereafter. During this period, if the need for
paid sick leave is foreseeable, the employee shall provide reasonable advanced
notice. If the need for paid sick leave is unforeseeable, the employee shall provide
notice of the need for the leave as soon as practicable. If the County has
reasonable suspicion of sick leave abuse, a signed medical certification may be
required for each use of accrued sick leave to the extent permissible by law.

23.1.4.3 Subsequent Hours: For use of accrued sick leave beyond the first 48 hours or
number of hours equal to six (6) days in the annual or calendar period
(consecutive or non-consecutive), as described above, a signed medical
certification may be required for each use of sick leave. Reasonable medical
certification of incapacity shall be required for sick leave use of more than forty-
eight (48) consecutive work hours duration.

23.1.4.4 Reasonable certification may be required, within a reasonable time after the
absence, when an unscheduled absence occurs to obtain relief if the employee is
a victim of domestic violence, sexual assault, or stalking, in accordance with
Section 23.1.3.1(d) of this Agreement. Such certification shall be treated as
confidential. Certification may be provided directly to Human Resources and
shall not be disclosed to any person except to the affected employee, or as
provided by law.

23.1.45 FMLA/CFRA/PDL: If use of accrued sick leave is for an FMLA, CFRA, or PDL

qualifying event, medical certification is required, in accordance with the law and
as outlined in the Medical Leave Policy.
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23.2 Sick Leave Benefit for Extra Help Employees { XE “Sick Leave Benefit for Extra-Help
Employees” }
For the purposes of this Section 23.2: “Extra Help” includes employees working in Temporary,
Intermittent, Seasonal, or Paid Intern positions, as defined in the County’s Civil Service Rules.
The provisions of this section do not apply to Retiree Extra Help, Volunteers or Student
Volunteers.

23.2.1 Annual Period- Extra Help: The annual period is a calendar year. For new Extra Help
employees who begin mid-year, the annual period begins on the employee’s first day of
work, restarts on January 1, and runs on a calendar year basis thereafter.

23.2.2 Eligibility — Extra Help Employees: { XE “Sick Leave Extra-Help Employees - Eligibility”
}
Effective July 1, 2015, Extra Help employees are eligible for sick leave benefits as describe
in this section 23.2 after thirty (30) calendar days of employment with the County. A break
in service does not restart the 30 day eligibility period unless the break is a year or more
from the end of the last pay period in which the employee was in paid status.

23.2.3 Accrual - Extra Help Employees: { XE “Sick Leave Extra-Help Employees - Accrual” }

Extra Help accrue and accumulate sick leave at a rate of 1 hour per 30 hours worked,
including overtime (pending further clarification or interpretation of the law), up to a
maximum accumulation of seventy-two (72) hours. Accrued sick leave hours, when used,
do not accrue additional sick leave hours. Accrual begins from the first day of work, but
accrued time may not be used until the first pay period following completion of the 30 day
eligibility requirement. Leave may not be used in advance of accrual, and is considered
“accrued” on the first day of the subsequent pay period. Hours spent on Jury Duty, County
release time, or County approved educational leave or training will count toward accrual of
sick leave hours.

23.2.4 Accrual — Restoration Of Accrued Time { XE “Sick Leave Extra-Help Employees —
Accrual — Restoration of Accrued Time” }

When an Extra Help employee separates an assignment and returns to County employment
within one year of the termination date, any accrued sick leave remaining on account will
be restored to the employee’s Extra Help sick leave bank upon re-hire. If the termination
date is in the middle of the pay period, end of pay period date will apply.

23.2.5 Accrual — Change in Employment Status
Refer to Section 23.3.

23.2.6 Sick Leave — Use, Extra Help { XE “Sick Leave — Use, Extra Help” }
23.2.6.1 Use Limits — Extra Help
Earned sick leave credits may, with the approval of the Department Head, be used
by the employee in increments of not less than 1 hour, and not to exceed thirty-
six (36) hours in the employee’s annual period. Accrued paid sick leave must be
used prior to using leave without pay for sick leave eligible events except as
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allowed under CFRA qualifying leaves, below. When used, sick leave hours are
not considered hours worked and do not accrue additional hours of sick leave.
The hours are included in merit hours.

23.2.6.2 Use — Extra Help, Non- FMLA/CFRA/PDL Leave:
Accrued sick leave for incidents other than FMLA/CFRA/PDL qualifying events
may be used as follows:

A. Employee Illness: during the employee’s own incapacity due to illness or
injury;

B. Employee Treatment or Examination: during the time needed by the employee
to undergo medical or dental treatment or examination;

C. Family Member: For diagnosis, care or treatment of an existing health
condition of, or preventative care for the employee family member. For leave
under this section 23.2.5.2, “family member” is defined as a:

1. child (defined as biological, adopted, or foster child, stepchild, legal
ward, or a child to who the employee stands in place of a parent,
regardless of age or dependency status);

2. parent (defined as a biological, adoptive, or foster parent, stepparent,
or legal guardian of an employee or the employee’s spouse or registered
domestic partner, or a person who stood in place of a parent when the
employee was a minor child);

employee’s spouse or registered domestic partner;

grandparent, grandchild, or sibling of the employee or the employee’s
spouse or registered domestic partner.

D. Domestic Violence, Sexual Assault, Stalking: When an employee is a victim
of domestic violence, sexual assault or stalking, to work to obtain or attempt
to obtain any relief, including but not limited to, a temporary restraining
order, restraining order, or other injunctive relief, to help ensure the health,
safety, or welfare of themselves or their child(ren); to seek medical attention
for injuries caused by domestic violence, sexual assault or stalking; obtain
services from a domestic violence shelter, program or rape crisis center as a
result of domestic violence, sexual assault or stalking; obtain psychological
counseling related to an experience of domestic violence, sexual assault, or
stalking; participate in safety planning or take other actions to increase
safety from future domestic violence, sexual assault, or stalking, including
temporary or permanent relocation.

Use of paid sick leave for any reasons under this section 23.2.5.2 may not
exceed thirty-six (36) hours in an annual period unless extended by joint
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action of the employee's Department Head and the Director of Human
Resources by reason of exceptional hardships.

California “Kin Care” (Labor Code 233) provides that an employee may use
an amount of paid sick leave each calendar year that is equal to the amount
of time that would normally accrue in six month period, and may be used in
the same manner as other sick leave described in this section 23.2.6.2. Kin
Care provisions run concurrent with other protected leaves and do not extend
the maximum period of leave to which the employee is entitled to under
FMLA or CFRA.

23.2.6.3 Use — Extra Help, FMLA/CFRA/PDL Qualifying Leave:
Extra Help employees may be eligible for protected leave under the family

Medical Leave Act (FMLA), the California Family Rights Act (CFRA), or the
Pregnancy Disability Act (PDA), for certain, qualifying events.
FMLA/CFRA/PDL eligibility requirements are detailed under Section 24.3 and
in the County’s Medical Leave Policy. The same qualifying reasons, definitions
of family members, and eligibility requirements apply to Extra Help and
employees in allocated positions, and are outlined in 23.1.3.2, above.

23.2.7 Extra Help Sick Leave — Required Documentation { XE “Sick Leave Extra-Help — Required
Documentation” }
23.2.7.1 Documentation for Paid Sick Leave: Accrued sick leave used by an employee in
each annual period (up to 36 hours annually) will be applied to and subject to the
provisions of all applicable paid sick leave laws. During this period, if the need
for paid sick leave is foreseeable, the employee shall provide reasonable
advanced notice. If the need for paid sick leave is unforeseeable, the employee
shall provide notice of the need for the leave as soon as practicable. If the County
has reasonable suspicion of sick leave abuse, a signed medical certification may
be required for each use of accrued sick leave to the extent permissible by law.
If use of time under this section is a FMLA or CFRA qualifying event, medical
certification for those programs is required in accordance with the law and as
outlined in the Medical Leave Policy (same requirements as Allocated
employees).

23.2.7.2 Documentation for Unpaid Sick Leave: For any leave in excess of 36 hours in
an annual period, or any unpaid sick leave, a signed medical certification may be
required for each use of leave. Reasonable medical certification of incapacity (if
applicable) shall be required for any leave of more than forty-eight (48) hours
duration.

23.2.7.3 Reasonable certification may be required, within a reasonable time after the
absence, when an unscheduled absence occurs to obtain relief if the employee is
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23.3

234

235

a victim of domestic violence, sexual assault, or stalking, in accordance with
Section 23.2.6.2(d) of this Agreement. Such certification shall be treated as
confidential. Certification may be provided directly to Human Resources and
shall not be disclosed to any person except to the affected employee, or as
provided by law.

Change in Employment Status — Extra Help to Allocated / Allocated to Extra Help

23.3.1 Extra Help to Allocated Position:
For an Extra Help employee who begins an allocated assignment within one year of
separation of an Extra Help assignment, any accrued and unused Extra-Help sick leave
hours on account will carry forward with the employee. If the separation date is in the
middle of the pay period, pay period end date will apply. Hours carried forward may be
used, subject to the following restrictions:
1. Extra Help sick leave hours must be used prior to using sick leave accrued as a regular
employee;

2. Extra Help sick leave hours have no cash value; and

3. Extra Help hours are not eligible for conversion to service credit at regular retirement
(pursuant to Section 23.4).

The employee’s annual period will be changed to the date they start in the new position.

23.3.2  Allocated Position to Extra Help:

For an employee assigned to an allocated position who begins an eligible Extra Help
assignment within one year of separation from an allocated position, any accrued sick leave
remaining on account will be restored to the employee as Extra Help sick leave, up to the
cap of 72 hours, and may be used subject to the limits and provisions for use of Extra Help
sick leave outlined in Section 23.2 (Sick Leave Benefit for Extra Help Employees). If an
employee returns to an allocated position within one year of separation from an allocated
position, the provision of 23.1.2 will apply, except that any sick leave hours used or accrued
during the extra help period will be factored against the employees former leave balance.
If the separation date is in the middle of the pay period, pay period end date will apply.

The employee’s annual period will be changed to the date they start in the new position.

Sick Leave - Conversion at Reqular Retirement

For each Unrepresented Administrative Management, Unrepresented Confidential, or other
Unrepresented employee separating from County services on regular, non-disability retirement
shall convert one-hundred percent (100%) of unused sick leave remaining to such employee's
credit at the time of retirement to retirement service credit as provided by Government Code
Section 31641.03, excepting that Extra Help sick leave hours are not eligible for conversion to
retirement service credit.

Sick Leave — Payoff at Reqular Retirement

Each Unrepresented Administrative Management, Unrepresented Confidential, or other
Unrepresented employee who separates from County service on regular non-disability retirement,
who reaches 100% of retirement benefit allowed by law, and who is prevented by law from
converting some or all of the employee’s remaining unused sick leave to service credit under
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23.6

23.7

23.8

section 23.4 (Sick Leave — Conversion at Regular Retirement), the County shall pay the monetary
equivalent of twenty-five percent (25%) of all unused sick leave remaining to such employee’s
credit at the time of separation, computed on the basis of the employee’s base hourly rate. Extra
help sick leave is not eligible for this provision.

Sick Leave — Distribution at Death or Layoff

The County shall pay each employee who separates from County service by death or layoff, the
monetary equivalent of 25% of all unused sick leave remaining to such employee’s credit as of the
time of separation, computed on the basis of such employee’s base hourly pay. Extra help sick
leave is not eligible for this provision.

Sick Leave - Distribution at Disability Retirement

The County shall pay each Unrepresented Administrative Management, Unrepresented
Confidential, or other Unrepresented employee separated from County service by disability
retirement at such employee's base hourly rate for all unused sick leave remaining to such
employee’s credit as of the time of separation. This Section shall not apply to an employee
separated from County service by a service retirement. The County shall not pay an employee
under this Section for any sick leave hours donated to the employee by other employees under a
catastrophic leave benefit. Extra help sick leave is not eligible for this provision.

Medical Examinations

An appointing authority may direct any employee to undergo a medical examination to determine
the employee's mental and physical capacity to perform the duties of the employee's position. Each
determination that an employee is or is not capable of performing the duties of the employee's
position will be made available to the appointing authority and the employee concerned. Each
such examination shall be paid by the department requesting the examination.

SECTION 24 - MISCELLANEOQOUS LEAVES OF ABSENCE
(Amended 3/19/13, 3/15/16, 7/10/18)

24.1

Leaves of Absence Without Pay Usage Reference Table
Employees in regular, allocated positions will be required to use paid leaves before a Leave of
Absence Without Pay (LWOP) as shown in the following table:
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24.2

Event Sick Vacation | CTO Comment

During the incapacity due to illness | Yes, you may No No | None.

or injury employee’s own keep 40 hrs.

When a woman employee is Yes, you may No No | None.

disabled by pregnancy. keep 40 hrs.

During the time needed by the Yes, you may No NO | None.

employee to undergo medical or keep 40 hrs.

dental treatment or examination.

When the employee’s family Yes, you may Yes Yes | May keep 40 hrs.
keep 40 hrs Any combination of

member is incapacitated by

illness/injury and the employee (refer to Section Vacation & CTO
. 23.2(d))

must care for him/her or for care,

exam or treatment of a family

member*.

Non-sick FMLA/CFRA** No No No | None.

qualifying event (e.g., child

bonding leave)

Section 12.5 - Education Leave No Yes Yes | Must use all Vacation
& CTO

Approved undisclosed reason or No Yes Yes | Must use all Vacation

extended vacation & CTO

Section 17 - Sabbatical No Yes Yes | Must use all Vacation
& CTO

*In the event an employee is eligible to receive Paid Family Leave to care for the serious health condition of a family
member or to bond with a new child they will not be required to use sick, vacation or CTO time, while receiving the
benefit.

**Family & Medical Leave Act (FMLA)/California Family Rights Act (CFRA)

Compassionate Leave

Any Unrepresented Administrative Management, Unrepresented Confidential, or other
Unrepresented full-time or employee may be granted up thirty-two (32) hours of leave with pay,
in

the event of death of spouse, registered domestic partner, child, step-child, son-in-law,
daughter-in-law, brother, brother-in-law, sister, sister-in-law, grandparent, great-grandparent,
grandchild or person with whom the employee has a relationship in loco parentis, and the mother
or father of the employee or the spouse of the employee. Up to an additional eight (8) hours of sick
leave may be granted to supplement compassionate leave. Where travel in excess of 300 miles one
way from the employee’s residence is required up to an additional one (1) of the employee’s
regular work days of sick leave may be used to supplement compassionate leave. Up to an
additional forty (40) hours of accrued vacation leave or accrued comp time off may be granted to
supplement compassionate leave upon request.

Any part-time Unrepresented Administrative Management, Unrepresented Confidential, or other
Unrepresented employee shall be eligible for a pro-rated compassionate leave. Ongoing work
schedule for purposes of this Section shall mean an average of the two (2) pay periods immediately
preceding the need for compassionate leave or the employee’s normal bi-weekly allocation of
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24.3

hours, whichever is greater.

Family Care and Medical Leave Under FMLA and CFRA
(Amended 3/19/13, 3/15/16)

24.3.1 Each eligible employee is entitled to family care and medical leave as provided by the
Family and Medical Leave Act (FMLA) and the California Family Rights Act (CFRA), as
amended. The leaves under FMLA and CFRA will run concurrently to the extent permitted by
law.

24.3.2 Eligibility

To be eligible for family care and medical leave, on the date on which leave is to begin, a full-time
or part-time employee must have been employed by the County for at least twelve (12) months,
which need not be consecutive, and have actually worked at least 1,250 hours of service during the
twelve (12) month period immediately preceding the commencement of the leave.

24.3.3 Family Care And Medical Leave Entitlement

Subject to the provisions of this Salary Resolution, County policy, and state and federal law,
including the federal FMLA and the CFRA, an eligible employee is entitled to a total of twelve (12)
workweeks of unpaid leave during any twelve (12) month period for any one, or more, of the
following reasons:

24.3.3.1 The birth of a child and to care for the newborn child (FMLA and CFRA);

24.3.3.2 The placement with the employee of a child for adoption or foster care and care for
the newly placed child (FMLA and CFRA);

24.3.3.3 To care for the employee’s child, parent, spouse, or registered domestic partner
(CFRA only) who has a serious health condition. (Child is defined as biological, adopted, or
foster child, stepchild, legal ward, or child of a person standing in place of parent who is
under 18 years of age or an adult dependent child. Parent is defined as biological, foster or
adoptive parent, stepparent, or legal guardian. Parent does not include a parent-in-law under
this provision.)

24.3.3.4 Because of an employee’s own serious health condition that makes the employee
unable to perform the functions of the employee’s position, except for disability on account
of pregnancy, childbirth, or related medical conditions, which is covered by pregnancy
disability leave. (Pregnancy disability counts toward only California Pregnancy Disability
Leave (PDL) and FMLA leave.)

24.3.3.5 Because of any qualifying exigency arising out of the fact that the employee’s
spouse, son, daughter, or parent is a U.S. National Guard or Reserve member on active duty
(or has been notified of an impending call or order to active duty status) in support of a
contingency operation (FMLA only).
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The twelve (12) month period for FMLA/CFRA purposes is determined by a “rolling” twelve (12)
month period measured backwards from the date an employee first uses FMLA/CFRA leave.

24.3.4 Family Care And Medical Leave To Care For A Covered Service Member With A Service
Injury Or IlIness

Subject to the provisions of this Salary Resolution, County policy, and state and federal
law, including the FMLA, an eligible employee may take FMLA leave to care for a covered
service member with a serious injury or illness if the employee is the spouse, son, daughter,
parent, or next of kin of the service member. (This 12 month period used under
FMLA/CFRA to determine leave eligibility is separate from the “annual period” defined in
23.1.4)

24.3.4.1 An eligible employee’s entitlement under Section 24.3.4 is limited to a total of
twenty-six (26) workweeks of leave during a single 12-month period to care for a covered
service member with a serious injury or illness. The “single 12-month period” in which
the 26-weeks-of-leave-entitlement described in this begins on the first day an employee
takes leave to care for the covered service member.

24.3.4.2 During the “single 12-month period” described above, an eligible employee’s
FMLA leave entitlement is limited to a combined total of twenty-six (26) workweeks of
FMLA leave for any qualifying reason.

24.3.5 _Family Care and Medical Leave - Pay Status And Benefits

24.3.5.1 Except as provided in this Section, the family care and medical leave will be
unpaid. The County will, however, continue to provide County contributions toward the
health plan premium during the period of family care and medical leave for up to twelve
(12) work weeks for represented employees and up to fifteen (15) work weeks for
Administrative Management, Confidential, and Unrepresented employees on the same
basis as coverage would have been provided had the employee not taken family care and
medical leave. The employee will be required to continue to pay the employee’s share of
premiums payments, if any.

24.3.5.2 Nothing in this Section shall preclude the use of medical or pregnancy disability
leave in Section 14.7 (Medical/Pregnancy Disability Leave) when the employee is
medically incapacitated or disabled. If an employee does not qualify for continued
benefits under this Section 24.3 or Section 14.7 (Medical/Pregnancy Disability Leave) and
the employee wishes to continue benefit coverage, then Section 14.7.2 (Continuation of
Health Benefits Coverage) applies.

24.3.6 Relationship of Family Care and Medical Leave to Other Leaves
Any leave of absence that as family care and medical leave will be counted as running
concurrently with any other paid or unpaid leave to which the employee may be entitled
for the same qualifying reason. Section 24 identifies accrued paid leave which an employee
may be required to use concurrently with unpaid family care and medical leave.
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24.3.7 Family Care and Medical Leave - Relationship To Pregnancy Disability L eave
The family care and medical leave provided under this section is in addition to any leave
taken on account of disability due to pregnancy, childbirth, or related medical conditions for
which an employee may be qualified under state law.

24.3.8 Family Care and Medical Leave - Notice to the County

24.3.8.1 The employee must provide written notice to the County as far in advance of the
leave as possible and as soon as the employee reasonably knows of the need for the leave. If
the need for the leave is foreseeable based on an expected birth, placement of a child for
adoption or foster care or planned medical treatment, the notice must be provided at least 30
calendar days in advance of the leave, or if not reasonably known 30 calendar days before
the leave, then as soon as reasonably practicable.

24.3.8.2 The written notice must inform the County of the reasons for the leave, the
anticipated duration of the leave and the anticipated start of the leave.

24.3.8.3 The employee shall consult with the County and make a reasonable effort to
schedule any planned medical treatment or supervision so as to minimize disruption to
department operations.

24.3.9 Family Care and Medical Leave - Medical Certification

24.3.9.1 An employee’s request for family care and medical leave to care for a child, a
spouse, or a parent who has a serious health condition shall be supported by a certification
issued by the health care provider of the individual requiring care. If additional leave is
required after the expiration of the time originally estimated by the health care provider, the
employee shall provide the County with recertification by the health care provider.

24.3.9.2 An employee’s request for family care and medical leave because of employee’s
own serious health condition shall be supported by a certification issued by the employee’s
health care provider.

24.3.9.3 As a condition of an employee’s return from leave taken because of the employee’s
own serious health condition, the employee is required to obtain certification from the
employee’s care provider that the employee is able to resume work.

24.3.9.4 Employees are required to use the medical certification forms available from the
County Human Resources Department to meet the certification and recertification
requirements of this section.
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24.4

24.5

24.3.10_Family Care and Medical Leave - County’s Response To Leave Request
It is the County’s responsibility to designate leave, paid or unpaid, as family and medical
leave-qualifying and to notify the employee of the designation.

24.3.11 Family Care and Medical Leave - Employee’s Status On Returning From Leave
Except as provided by law, on return from family care and medical leave, an employee is
entitled to be returned to the same or equivalent position the employee held when leave
commenced, or to an equivalent position with equivalent benefits, pay, and other terms
and conditions of employment. An employee has no right to return to the same position.
Use of family care and medical leave will not result in the loss of any employment benefit
that accrued prior to the start of an eligible employee’s FMLA/CFRA leave.

24.3.12 Family Care and Medical Leave - Procedures, Definitions, and Forms
A description of the required process and procedures to follow for intermittent leave and
reduced leave schedules, forms to use when requesting family care and medical leave, and
applicable definitions are included in the County Medical Leave Policy and found on the
County Human Resources Department website, and are available from the Human
Resources Department.

24.3.13 Family and Medical Leave — Legal Minimum
This Section 24.3 shall be interpreted as the legal minimum family care and medical leave
available to eligible employees. The County may grant additional leave without pay
under this Section (24.3) provided it is consistent with the applicable provisions of the
Sonoma County Civil Service Rules, County leave policies, Section 24, and other
provisions of this memorandum.

Time Off for Donating Blood

If an employee does not have sufficient time outside of working hours to donate blood, subject to
department operational needs, the employee may, without loss of pay, take off up to one (1) hour
of working time twice a year for the purpose of donating blood. The employee shall give the
employer at least five (5) working days’ notice that time off for donating blood is desired.

Paid Parental Leave

24.5.1 Eligibility

Effective 10/1/18, any permanent or probationary employee who has been continuously employed
by the County for at least 12 months prior to the start of the leave shall be eligible for Paid Parental
Leave (PPL) to use within 12 months of the following events:

. Birth of a child of the employee, the employee’s spouse, or the employee’s registered
domestic partner

. Placement of a child with the employee’s family for adoption or foster care

For the purposes of PPL, the definition of “parent” and “child” are as defined by the California
Family Rights Act.
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24.5.2 Benefit and Use
Eligible employees shall be granted 320 PPL hours to use within 12 months of the qualifying event.
Part-time employees shall be eligible for a pro-rated number of PPL hours, based on allocated FTE.

PPL is based on a 12 month rolling calendar. No more than 320 PPL hours may be used in any 12
month period.

PPL is based on the employee’s base hourly wage plus cash allowance. It is considered “paid
status” for the purpose of merit, seniority, premiums, vacation and sick leave accrual, and County
benefit eligibility and contributions.

PPL pay is pensionable and counts towards retirement service credit.

PPL may be used in a block of continuous time or as intermittent leaves as arranged in advance.
Unless approved by the Director of Human Resources, PPL cannot be used retroactively.

Use of PPL shall not be cause for an employee to lose his/her current assignment on a permanent
basis; however, assignments may be altered to accommodate the employee’s or department’s
operational needs when working a reduced work schedule.

An employee in a disability period following birth of child must use sick leave down to 40 hours
before using PPL.

24.5.3 Coordination of Benefits & Leaves

PPL can be fully integrated with any short-term disability or California Paid Family Leave
program. STD and PFL will not reduce PPL leave entitlement. For time covered by FMLA/CFRA
job protected leave for bonding, PPL must be used prior to other accrued leave or Leave Without
Pay. If an employee has exhausted FMLA/CFRA entitlements, PPL must be used prior to Leave
Without Pay for arranged leaves for the purpose of bonding. PPL does not need to be used when
an employee is on leave for reasons other than bonding.

SECTION 25 - COURT LEAVE

A full-time or part-time employee is entitled to pay at the employee's base hourly rate to respond to an
enforceable subpoena to appear in a court or administrative agency hearing in California other than as a
litigant and for reasons other than those caused by the employee's connivance or misconduct. An
employee may retain such payment as may be allowed the employee for lodging, meals and travel, but as
a condition for entitlement to this Court Leave, the employee shall make payable to the County of Sonoma
any and all fees which the employee may receive as payment for the service as a witness. An employee
on Court Leave will receive the base hourly rate of pay for those hours spent traveling to and from the
court or administrative agency hearing and the hours spent attending to the employee's obligation as a
witness so long as those hours correspond to the employee’s assigned work schedule. Time spent as a
witness or travel time which is outside the employee's assigned work schedule shall not be paid. If an
employee's obligation as a witness expires on any workday with time remaining on the employee's work
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schedule, the employee will be obligated to return to work. These provisions do not apply to employees
whose appearances are in the line of duty. Extra-help employees who are scheduled to work and
subsequently called to court, qualify under Section 25.

SECTION 26 - JURY DUTY

It is the policy of the County of Sonoma to encourage County employees to perform services as jurors
when summoned for jury duty by a court of competent jurisdiction. Any Unrepresented Administrative
Management, Unrepresented Confidential, or other Unrepresented employee summoned for jury duty
shall be entitled to full pay for such period of time as may be required to attend the court in response to
such summons. An employee may retain such payment as may be allowed for travel but shall make
payable to the County of Sonoma any and all fees which the employee may receive in payment for service
as a juror. Extra-help employees who are scheduled to work and are subsequently called to jury duty,
qualify under this Section 26.

SECTION 27 - VOTING

If an Unrepresented Administrative Management, Unrepresented Confidential, or Unrepresented
employee who is a registered voter does not have sufficient time outside of the employee's working hours
within which to vote in any state-wide general or primary election, the employee may upon request, be
granted so much working time off without loss of pay as will, when added to the employee's voting time
outside the employee's working hours, enable the employee to vote. An employee may take off so much
time which will enable the employee to vote, but not more than two (2) hours of which shall be without
loss of pay; provided, that the employee shall be allowed time off for voting only at the beginning or end
of the employee's regular working shift, whichever allows the most free time for voting and the least time
off from the employee's regular working shift.

SECTION 28 - CONTINUOUS SERVICE AND REPORTING LEAVES

28.1  Continuous Service
No paid absence under any provisions of this Resolution shall be considered as a break in service
for any employee who is in pay status during such absence. All benefits which, under the
provisions of this Resolution, accrue to employees who are in pay status shall continue to accrue
during such absence.

28.2 Recording And Reporting Leave Taken
Each appointing authority shall maintain a record of all hours worked and leave taken by each
employee in the department, and shall promptly report such hours worked and leave taken in a
manner prescribed by the Auditor-Controller-Treasurer-Tax Collector.

SECTION 29 - BAR DUES

For each employee who is an attorney in the County Counsel's Office the County will pay said employee's
State Bar of California dues. Eligibility for such reimbursement shall be limited to those employees who,
on the final date payable of said bar dues, have permanent status or have probationary status derived
through promotion.
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SECTION 30 - LAYOFF POLICY AND BENEFITS

30.1 Lay Off - Applicability
The following layoff policy and benefits shall be applicable to Unrepresented regular full-time and
part-time employees. Neither the layoff nor the decision to layoff shall be grievable.

30.2 Lay Off - Notice
An employee may be laid off from his or her job class and regular County service three (3) weeks
(twenty one (21) calendar days) after formal, written notice has been presented or mailed to the
employee at his or her last known address.

30.3 Lay Off - Severance Period
An employee who has received a formal written layoff notice, and who is unable to displace
another County employee or secure other regular County employment, with the approval of his/her
department head, may separate from County service after the eighth (8'") work day of the three (3)
week notice period and receive his or her normal base salary for the hours he or she would normally
be scheduled to work during the remainder of the three week period.

30.4 Lay Off - Medical

(Amended 5/18/10)

For employees who continue to be laid off from County service, and lack medical coverage, the
County will make its usual medical insurance contribution for the first six (6) pay periods
following layoff and one half (1/2) its usual contribution for the next six (6) pay periods following
layoff. Eligible employees will be offered the opportunity to continue coverage through COBRA.
If/when this medical severance is offered concurrently with COBRA continuation coverage, the
eighteen (18) month COBRA continuation period shall be extended by each month of medical
severance coverage to a maximum of twenty four (24) total months.

SECTION 31 - DISASTER LEAVE

When there has been a natural disaster of a magnitude that requires the Board of Supervisors to Proclaim
a County State of Emergency, the County will enact this disaster leave provision.

For up to one year from the termination of the said proclamation. County employees may donate accrued
compensatory time and vacation leave to other County employees who have lost work time because they
have been a victim of a disaster affecting their primary residence. For up to one year from the termination
of the said proclamation, impacted employees may use up to 320 hours of donated leave. Such donated
time will not exceed the total amount of time lost by the receiving employee including vacation,
compensatory time used and any unpaid leave incurred. Unused donated time at the expiration of the
leave provision period will be returned to the donor.

SECTION 32 - CONFLICT OF INTEREST/INCOMPATIBLE ACTIVITIES

A. Conflict of Interest: Each affected employee shall be furnished with a copy of the Conflict of Interest
Code adopted for the department in which the employee serves. The County Clerk shall maintain
forms for statements required of employees by the conflict of interest provisions of the Political
Reform Act of 1974, and Conflict Interest Codes adopted there under.
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B. Incompatible Activities: All County departments are required to adopt incompatible activities policies
in compliance with State law. Department Heads shall determine which specific activities are
incompatible subject to approval by the Board of Supervisors. Employees who violate the department
policy are subject to disciplinary action, up to and including termination. All department incompatible
activities policies shall include notice and appeal procedures, as well as the following prohibitions:
Employment for compensation which is in conflict with the employee's County duties; outside
employment involving the use of County time, facilities, equipment or supplies; compensation for
work which an employee would ordinarily be required to perform in the course of County duties;
performance of work that will later be subject to the control, inspection, or enforcement of another
employee in the County; outside employment for which time demands render performance of County
duties less efficient.

An employee who is unclear or needs more information regarding proposed or current outside employment
shall contact his/her supervisor or department head for review and further direction.

SECTION 33 - INVALID SECTIONS

If any section, subsection, subdivision, paragraph, sentence, clause, phrase, table, group or series of this
Resolution is for any reason held to be illegal or unconstitutional, such decision shall not affect the validity
of the remaining portion of this Resolution. The Board of Supervisors hereby declare that they would
have passed this Resolution and each section, subsection, subdivision, paragraph, sentence, clause,
phrase, table, group and series thereto irrespective of the fact that any one or more sections, subsections,
subdivisions, paragraphs, sentences, clauses, phrases, tables, groups, or series is declared illegal or
unconstitutional.

SECTION 34 - MISCELLANEOUS RETIREMENT PROVISIONS
(Amended 3/19/13, 6/14/16)

34.1 Retirement — General Employees Hired On Or After January 1, 2013
This Section 34.1 (including subsections) shall apply to employees hired on or after January 1,
2013, who are or become contributing members of the Sonoma County Employees’ Retirement
Association (“SCERA”) and who do not qualify for pension reciprocity as stated in Government
Code Section 7522.02 (c).

34.1.1 Final Compensation Based On Three Year Average
As required by Government Code Section 7522.32, effective January 1, 2013, for the purposes of
determining a retirement benefit for SCERA members covered by this section 34.1, final
compensation shall mean the highest average annual pensionable compensation earned during 36
consecutive months of service.

34.1.2 2.0% @ 62 — 2.5% @ 67 Pension Formula
As required by Government Code Section 7522.20, the 2.0% at 62 pension formula shall be
available to employees covered by this section 34.1 who are contributing members of SCERA.
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34.2

34.1.3 Required Employee Contributions

As required by Government Code section 7522.30(c), SCERA members covered by this section
34.1 shall pay 50 percent of normal costs. In addition, SCERA members covered by this section
34.1 shall pay 3.03 percent of the employee’s pensionable compensation toward the County’s
employer contribution to retirement costs. This additional 3.03% contribution shall continue until
July 2024.

Retirement — General Employees Hired On Or Before December 31, 2012.

This Section 34.2 (including subsections) shall apply to employees hired on or before December
31, 2012 who are contributing members of the SCERA, or who are hired after that date and
qualified for pension reciprocity pursuant to Government Code Section 7522.02 (c) and any
related SCERA reciprocity requirements.

34.2.1 Final Compensation Based On Single Year
For purposes of determining a retirement benefit, final compensation for employees covered by
this section 34.2 shall mean the average annual compensation earnable by the member as
specified in Government Code Section 31462.1.

34.2.2 3.0% @ 60 Pension Formula
The 3.0% at 60 pension formula (CERL 31676.17) shall be available to employees covered by this
section 34.2 who are contributing members of the SCERA.

34.2.3 Required Employee Contribution

SCERA members covered by this section 34.2 will contribute the amount required by SCERA as
employee contributions, and shall continue to pay an additional 3.03% of pay, pretax, to their
employee retirement account. This 3.03% of pay contribution of the employee’s pensionable
compensation shall be paid as part of the County’s contribution to pay for the unfunded accrued
actuarial liability. This additional 3.03% contribution will continue until July 2024.

34.2.4 Employee Contribution

a. Effective the first full pay period following July 1, 2016, and subject to Sonoma County
Employees Retirement Association (SCERA) Board approval of the cost share arrangement under
the terms described herein, active County General legacy members of SCERA will contribute one
third of the actuarially determined difference between the average General legacy employee
retirement rate (exclusive of the 3.03% payroll contribution toward the UAAL described in section
34.2.3 of the Salary Resolution) and one half the total normal cost (“total normal cost” includes
both employer and member shares) calculated as an average for General legacy Members of the
Sonoma County Employees Retirement Association (SCERA) covered by this Section 34.2 based
on rates of all active County General legacy members, with the difference computed to a factor and
applied equally to all legacy members. Such legacy employees will receive a lump sum benefit
allowance as reimbursement for this pension cost share arrangement each pay period equal to the
dollar value of the deduction described in this paragraph, less any required taxes.

b. Effective the first full pay period following July 1, 2017, and subject to Sonoma County
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34.3

3431

34.4

Employees Retirement Association (SCERA) Board approval of the cost share arrangement under
the terms described herein, active County General legacy members of SCERA will contribute an
additional one third (for a total of two thirds) of the actuarially determined difference between the
average General legacy employee retirement rate (exclusive of the 3.03% payroll contribution
toward the UAAL described in section 34.2.3 ) and one half the total normal cost (“total normal
cost” includes both employer and member shares) calculated as an average for General legacy
Members of the Sonoma County Employees Retirement Association (SCERA) covered by this
Section 34.2 based on rates of all active County General legacy members, with the difference
computed to a factor and applied equally to all legacy members. Such legacy employees will receive
a lump sum benefit allowance as reimbursement for this pension cost share arrangement each pay
period equal to the dollar value of the deduction described in this paragraph, less any required taxes.

c. The lump sum benefit allowance described in Sections 34.2.4 (a) and (b) will not be included in
wages for computations of overtime, pension benefits or for any County benefit related purpose.

Retirement — Safety Employees Hired On Or After January 1, 2013

This Section 34.3 (including subsections) shall apply to employees hired on or after January 1,
2013, who are or become contributing members of the Sonoma County Employees’ Retirement
Association (“SCERA”) and who do not qualify for pension reciprocity as stated in Government
Code Section 7522.02 (c).

Final Compensation Based On Three Year Average

As required by Government Code Section 7522.32, effective January 1, 2013, for the purposes of
determining a retirement benefit for SCERA members covered by this section 34.3, final
compensation shall mean the highest average annual pensionable compensation earned during 36
consecutive months of service.

34.3.2 2% @ 50 - 2.7% @ 57 Pension Formula

As required by Government Code Section 7522.25, the safety Option Plan Two (2% @ 50- 2.7%
@ 57) pension formula shall be available to employees covered by this section 34.3 who are
contributing members of the SCERA.

34.3.3 Required Employee Contributions

As required by Government Code section 7522.04(g), SCERA members covered by this section
34.3 shall pay 50 percent of normal costs. In addition, SCERA members covered by this section
34.3 shall pay 3.00% of the employee’s pensionable compensation toward the County’s employer
contribution to retirement costs. This additional 3.00% contribution shall continue until July 2024.

Retirement — Safety Employees Hired On Or Before December 31, 2012.

This Section 34.4 (including subsections) shall apply to employees hired on or before December
31, 2012 who are contributing members of the SCERA, or who are hired after that date and
qualified for pension reciprocity as stated in Government Code Section 7522.02 (c) and any related
SCERA reciprocity requirements.
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34.4.1 Final Compensation Based On Single Year

For purposes of determining a retirement benefit, final compensation for employees covered by
this section 34.4 shall mean the average annual compensation earnable by the member as specified
in Government Code Section 31462.1.

34.4.2 3.0% @ 50 Pension Formula
The 3.0% at 50 pension formula shall be available to employees covered by this section 34.4 who
are contributing members of the SCERA.

34.4.3 Required Employee Contribution

SCERA members covered by this section 34.4 will contribute the amount required by SCERA as
employee contributions, and shall continue to pay an additional 3.00% of pay, pretax, to their
employee retirement account. This 3.00% of pay contribution of the employee’s pensionable
compensation shall be paid as part of the County’s contribution to pay for the unfunded accrued
actuarial liability. This additional 3.00% contribution will continue until July 2024.

34.4.4 Employee Cost Share — 50% of Normal Cost

a. Effective the first full pay period following July 1, 2016, each active Safety member of the
Sonoma County Employees Retirement Association (SCERA) covered by this Section 34.4 shall
contribute one and one half percent (1.5%) of any compensation required to be made to their
employee retirement account as a contribution towards one half of the total normal cost (“total
normal cost” includes both employer and member shares. The additional contribution shall be
deducted from the employees’ compensation pretax and they shall become part of the
accumulated retirement contributions of the employee. Employees covered by this section
34.4.4(a) shall receive a lump sum benefit allowance each pay period as a reimbursement for the
cost share arrangement, equal to the dollar value of the deduction described in this paragraph less
any required taxes.

b. Effective March 14, 2017, each active Safety member of the Sonoma County Employees
Retirement Association (SCERA) covered by this Section 34.4 shall contribute an additional one
and one third percent (1.3%) for a total of 2.8% of any compensation required to be made to their
employee retirement account as a contribution towards one half of the total normal cost (“total
normal cost” includes both employer and member shares. The additional contribution shall be
deducted from the employees’ compensation pretax and they shall become part of the
accumulated retirement contributions of the employee. Employees covered by this section
34.4.4(b) shall receive a lump sum benefit allowance each pay period as a reimbursement for the
cost share arrangement, equal to the dollar value of the deduction described in this paragraph less
any required taxes.

c. The lump sum benefit allowance described in Sections 34.4.4 (a) and (b) will not be included in
wages for computations of overtime, pension benefits or for any County benefit related purpose.
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34.5 Employer Pick-Up of Employee’s Share of Retirement Contribution — Not Allowed
Pursuant to the Public Employees’ Pension Reform Act of 2013 (PEPRA), the County shall not
contribute towards any employee’s share of retirement contributions.

SECTION 35 - DIRECT DEPOSIT
Effective for the July 27, 2016 pay date, all employees will have their pay check deposited directly to the

employee’s accounts in the participating financial institute. The effective date of the deposit will be one
day after the regularly scheduled date of payroll issue. Employees may request a printed paycheck due
to a hardship or other extenuating circumstances (e.g. identify theft, changes in financial institutions,
domestic violence situations, etc.).

Printed pay stubs will not automatically be provided to employees enrolled in direct deposits. Pay stub

information will be available bi-weekly in the self-service feature of the HRMS system where print
and/or save functions are available.
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APPENDIX A
SALARY TABLES

UNREPRESENTED - Bargaining Unit 0000

HELP

Job Code | Job Title A Step Rate
0810 ADMINISTRATIVE AIDE 25.49
0819 ADMINISTRATIVE AIDE EDB EXTRA HELP 17.10
7823 ADMINISTRATIVE AIDE PROJECT 25.49
2663 ADVANCED LIFE SUPPORT COORDINATOR 34.08
1110 AGRICULTURAL PROGRAM AIDE EXTRA HELP 14.76
0841 ASSISTANT EXECUTIVE OFFICER LAFCO 115.95
0093 ASSISTANT LAW LIBRARIAN 19.99
1035 ASSISTANT PROJECT SPECIALIST 30.63
0047 CLERICAL HELPER 13.71
0094 CLERK TYPIST II-LAW LIBRARY 11.82
0777 DEPUTY EMERGENCY SERVICES COORDINATOR | 32.26
0843 EXECUTIVE DIRECTOR LAFCO CONTRACT EXTRA | 134.00
HELP
4514 FIRE INSTRUCTOR EXTRA HELP 41.53
2537 FORENSIC PSYCHIATRIST 98.08
0751 INTERIM FAIR MANAGER 66.08
3395 KEEPER 43.72
5345 LANDFILL OPERATIONS MANAGER 88.92
3991 LAW CLERK EXTRA HELP 22.16
4061 LIFEGUARD-A EXTRA HELP 16.33
4062 LIFEGUARD-B EXTRA HELP 17.56
4063 LIFEGUARD-C EXTRA HELP 18.87
2536 MENTAL HEALTH PHYSICIAN 79.12
1282 OSD EXECUTIVE SECRETARY 25.30
0818 OSD INTERN GRADUATE EXTRA HELP 16.54
0817 OSD INTERN UNDERGRADUATE EXTRA HELP 13.61
0902 OSD PUBLIC INFORMATION SPECIALIST 25.48
4402 PARK RANGER ASSISTANT EXTRA HELP 20.11
1036 PROJECT SPECIALIST 34.43
2535 PUBLIC HEALTH PHYSICIAN 79.12
0902 PUBLIC INFORMATION SPECIALIST 25.48
0821 PUBLIC SERVICE FELLOW EXTRA HELP 20.11
1025 SCWA CONTRACT MANAGER 73.40
0820 SENIOR ADMINISTRATIVE AIDE EDB EXTRA HELP | 25.49
0834 SENIOR ADMINISTRATIVE AIDE EDB EXTRA HELP | 22.93
3995 SENIOR LAW CLERK EXTRA HELP 26.57
0829 STUDENT INTERN GRADUATE SCHOOL EXTRA 16.54
HELP
0825 STUDENT INTERN UNDER GRADUATE EXTRA 13.61
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0822 STUDENT INTERN-HIGH SCHOOL EXTRA HELP 10.61
4067 SUPERVISING LIFEGUARD-A EXTRA HELP 20.26
4068 SUPERVISING LIFEGUARD-B EXTRA HELP 21.41
4069 SUPERVISING LIFEGUARD-C EXTRA HELP 22.60
1100 WEIGHTS MEASURES FIELD ASST 18.44
APPENDIX A
SALARY TABLES
UNREPRESENTED - Bargaining Unit 0050

Job Code | Job Title A Step Rate
0417 ACCOUNTANT Il 36.35
0420 ACCOUNTANT-AUDITOR | 31.48
0421 ACCOUNTANT-AUDITOR I 35.20
0424 ACCOUNTANT-AUDITOR TRAINEE 27.40
0438 ACCOUNTING MANAGER AUDITOR 47.27

CONTROLLER'S OFFICE
2532 ACUTE FORENSICS SECTION MANAGER 49.57
0833 ADMINISTRATIVE ANALYST | 34.46
0835 ADMINISTRATIVE ANALYST I 38.79
0855 ADMINISTRATIVE ANALYST Il - PROJECT 38.79
0838 ADMINISTRATIVE ANALYST Il 43.83
0856 ADMINISTRATIVE ANALYST Il - PROJECT 43.83
0827 ADMINISTRATIVE SERVICES OFFICER | 38.10
0828 ADMINISTRATIVE SERVICES OFFICER I 43.83
0824 ADMINISTRATIVE TRAINEE 29.32
0836 ADMINISTRATIVE TRAINEE - PROJECT 29.32
2530 ADULT YOUTH AND FAMILY SERVICES SECTION 47.75

MANAGER
9124 AFFORDABLE HOUSING ASSISTANT MANAGER 41.53
1139 AGRICULTURE & VINEYARD CONSERVATION 40.86

COORDINATOR
1031 AIR QUALITY MANAGER 49.96
0714 AIRPORT MANAGER 52.41
4310 ANIMAL CARE AND CONTROL DIRECTOR 49.57
0396 ASSESSMENT PROCESS MANAGER 43.48
1140 ASSISTANT AGRICULTURAL COMMISSIONER 43.71
0713 ASSISTANT AIRPORT MANAGER 41.33
0440 ASSISTANT AUDITOR-CONTROLLER 59.68
1713 ASSISTANT COMMUNICATIONS MANAGER 41.40
0840 ASSISTANT COUNTY ADMINISTRATOR 84.99
4030 ASSISTANT COUNTY COUNSEL 73.53
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0875 ASSISTANT DIRECTOR CHILD SUPPORT 51.31
SERVICES
3088 ASSISTANT DIRECTOR HUMAN SERVICES 66.23
2676 ASSISTANT DIRECTOR OF HEALTH SERVICES 67.00
4040 ASSISTANT DISTRICT ATTORNEY 73.53
4039 ASSISTANT DISTRICT ATTORNEY LIMITED TERM 73.52
9126 ASSISTANT EXECUTIVE DIRECTOR CDC 61.54
5362 ASSISTANT FACILITY MANAGER 45.52
0752 ASSISTANT FAIR MANAGER 38.38
4518 ASSISTANT FIRE CHIEF 57.45
5235 ASSISTANT FLEET MANAGER 40.96
4049 ASSISTANT PUBLIC DEFENDER 73.53
2124 ASSISTANT PUBLIC HEALTH LABORATORY 43.19
DIRECTOR
0337 ASSISTANT PURCHASING AGENT 38.11
0432 ASSISTANT RETIREMENT ADMINISTRATOR 59.68
0032 ASSISTANT TO THE COUNTY ADMINISTRATOR 34.46
0433 ASSISTANT TREASURER-TAX COLLECTOR 54.16
0427 AUDIT MANAGER 47.27
2540 BEHAVIORAL HEALTH MEDICAL DIRECTOR 93.48
0852 BOARD OF SUPERVISORS STAFF ASSISTANT 34.67
1209 BUILDING DIVISION MANAGER 52.42
0850 BUSINESS DEVELOPMENT MANAGER 46.91
1038 CAPITAL PROJECT MANAGER 43.53
0498 CENTRAL COLLECTION MANAGER 39.24
1520 CHIEF APPRAISER 47.80
4046 CHIEF CHILD SUPPORT ATTORNEY 66.82
1138 CHIEF DEPUTY AGRICULTURAL COMMISSIONER 37.99
1525 CHIEF DEPUTY ASSESSOR 59.01
0031 CHIEF DEPUTY CLERK OF THE BOARD 39.24
0056 CHIEF DEPUTY COUNTY CLERK 39.24
0217 CHIEF DEPUTY COUNTY CLERK-RECORDER 43.48
4028 CHIEF DEPUTY COUNTY COUNSEL 66.82
4025 CHIEF DEPUTY DISTRICT ATTORNEY 66.82
0071 CHIEF DEPUTY PUBLIC ADMIN-GUARDIAN- 39.24
CONSERVATOR
4048 CHIEF DEPUTY PUBLIC DEFENDER 66.82
0057 CHIEF DEPUTY REGISTRAR OF VOTERS 54.41
1108 CHIEF DEPUTY SEALER 37.99
0422 CHIEF FINANCIAL OFFICER-DEPUTY FAIR 47.27
MANAGER
1522 CHIEF OF ASSESSMENT STANDARDS 47.80
0442 CHIEF RETIREMENT INVESTMENT OFFICER 72.18
2015 CLIENT CARE MANAGER 46.00
0853 COMMISSION COORDINATOR 26.77
1715 COMMUNICATIONS MANAGER 47.64
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0776 COMMUNITY ALERT AND WARNING PROGRAM 50.07
MANAGER

0846 COMMUNITY AND GOVERNMENT AFFAIRS 61.47
MANAGER

9125 COMMUNITY DEVELOPMENT ASSISTANT 41.53
MANAGER

9102 COMMUNITY DEVELOPMENT MANAGER 51.28

2531 COMMUNITY MENTAL HEALTH SECTION 47.75
MANAGER

9105 CONTROLLER-CDC 47.27

1050 COUNTY ARCHITECT 54.60

0903 COUNTY PUBLIC INFORMATION OFFICER 44.01

0437 DEPARTMENT ACCOUNTING MANAGER 41.76

0842 DEPARTMENT ADMINISTRATIVE SERVICES 49.36
DIRECTOR

0826 DEPARTMENT ANALYST 32.26

0826 DEPARTMENT ANALYST 32.26

0160 DEPARTMENT INFORMATION SYSTEMS 38.56
COORDINATOR

0161 DEPARTMENT INFORMATION SYSTEMS MANAGER | 46.01

3085 DEPARTMENT PROGRAM MANAGER 35.20

1017 DEPUTY CHIEF ENGINEER 72.87

0837 DEPUTY COUNTY ADMINISTRATOR 61.47

4031 DEPUTY COUNTY COUNSEL | 42.69

4032 DEPUTY COUNTY COUNSEL II 46.91

4033 DEPUTY COUNTY COUNSEL Il 53.95

4034 DEPUTY COUNTY COUNSEL IV 60.76

1041 DEPUTY DIRECTOR ENGINEERING & 68.70
MAINTENANCE

1016 DEPUTY DIRECTOR ENGINEERING 60.27
CONSTRUCTION

1268 DEPUTY DIRECTOR REGIONAL PARKS 55.61

1039 DEPUTY DIRECTOR TRANSPORTATION & 68.70
OPERATIONS

1213 DEPUTY DIRECTOR-PLANNING 54.61

0755 DEPUTY FAIR MANAGER 44.14

0801 DEPUTY HUMAN RESOURCES DIRECTOR 62.19

2673 DEPUTY PUBLIC HEALTH OFFICER 83.11

2620 DIRECTOR OF ENVIRONMENTAL HEALTH 51.61

2674 DIRECTOR OF HEALTH PROGRAM PLANNING AND | 52.79
EVALUATION

2575 DIRECTOR OF PUBLIC HEALTH NURSING 50.83

0831 DIVISION DIRECTOR ADMINISTRATION HEALTH 49.36
SERVICES

2695 DIVISION DIRECTOR ALCOHOL DRUG TOBACCO 55.86
SERVICES

2670 DIVISION DIRECTOR PLANNING PREVENTION 51.61
INFO & ED

2662 EMERGENCY MEDICAL SERVICES COORDINATOR | 35.76
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0780 EMERGENCY SERVICES COORDINATOR 45.25
0784 EMERGENCY SERVICES INFORMATION OFFICER | 53.67
0786 EMERGENCY SERVICES OPERATION OFFICER 53.67
0858 EMPLOYEE BENEFITS MANAGER 45.91
0814 EMPLOYEE RELATIONS MANAGER 62.19
5364 ENERGY & SUSTAINABILITY PROGRAM MANAGER | 47.84
1015 ENGINEERING DIVISION MANAGER 52.42
0136 ENGINEERING PROGRAMMING MANAGER 52.71
1277 ENVIRONMENTAL DISCOVERY CENTER 32.26
COORDINATOR
2621 ENVIRONMENTAL HEALTH AND SAFETY SECTION | 49.43
MANAGER
2616 ENVIRONMENTAL HEALTH PROGRAM MANAGER | 42.76
0811 EQUAL EMPLOYMENT OPPORTUNITY MANAGER | 46.94
0738 EXECUTIVE DIRECTOR TOURISM COUNCIL 43.83
5363 FACILITY MANAGER 47.64
0761 FAIR FINANCIAL SERVICES OFFICER 41.78
5355 FAIR GROUNDS BUILDING SUPERINTENDENT 40.30
0753 FAIRGROUNDS GOLF MANAGER 30.24
2574 FAMILY HEALTH SECTION MANAGER 49.57
9131 FEMA PROJECT MANAGER 47.74
4516 FIRE SERVICES OFFICER 49.81
2637 FIRST 5 SECTION MANAGER 47.75
5240 FLEET MANAGER 47.64
9132 FLOOD ELEVATION MANAGER 46.26
0868 GENERAL SERVICES DEPUTY DIRECTOR 57.13
1220 GEOGRAPHIC INFORMATION SYSTEMS 41.78
COORDINATOR
0848 HEALTH CARE COMPLIANCE/PRIVACY & 46.67
SECURITY OFFICER
2675 HEALTH OFFICER 87.27
2634 HEALTH PROGRAM MANAGER 39.36
2672 HEALTH SERVICES CLINIC MANAGER 54.72
2541 HEALTH SERVICES DIVISION DIRECTOR 67.00
2636 HEALTH SERVICES SECTION MANAGER 47.75
2671 HEALTHY COMMUNITIES SECTION MANAGER 47.75
0805 HUMAN RESOURCES ANALYST | 29.44
0802 HUMAN RESOURCES ANALYST | PROJECT 29.44
0806 HUMAN RESOURCES ANALYST II 33.89
0803 HUMAN RESOURCES ANALYST Il PROJECT 33.89
0807 HUMAN RESOURCES ANALYST IIl 38.10
0804 HUMAN RESOURCES ANALYST Il PROJECT 38.10
0164 HUMAN RESOURCES INFORMATION SYSTEMS 50.62
MANAGER
0812 HUMAN RESOURCES MANAGER 43.78
3089 HUMAN SERVICES DIVISION DIRECTOR 52.77
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0439 HUMAN SERVICES FISCAL MANAGER 45.39
3087 HUMAN SERVICES SECTION MANAGER 45.02
9301 IHSS PUBLIC AUTHORITY DEPARTMENT ANALYST | 32.26
9300 IHSS PUBLIC AUTHORITY MANAGER 51.71
0149 INFORMATION SYSTEM DIVISION DIRECTOR 57.34
0143 INFORMATION SYSTEMS PROJECT MANAGER 49.88
0325 INSTITUTIONAL SERVICES MANAGER 38.10
5180 INTEGRATED WASTE OPERATIONS DIVISION 47.53
MANAGER
0756 INTERIM EVENTS COORDINATOR 37.32
0426 INVESTMENT AND DEBT OFFICER 47.28
9103 LEASED HOUSING MANAGER 51.28
1248 MARINA MANAGER 42.56
0759 MARKETING AND PROMOTIONS COORDINATOR 37.32
2320 MEDICAL THERAPY PROGRAM MANAGER 46.63
1260 NATURAL RESOURCES MANAGER 43.83
1301 OSD ADMINISTRATIVE-FISCAL MANAGER 41.78
1289 OSD ASSISTANT GENERAL MANAGER 55.61
1300 OSD FINANCIAL ANALYST 32.26
0807 OSD HUMAN RESOURCES ANALYST Ili 38.10
1299 OSD PROGRAM MANAGER 44.71
1267 PARK MANAGER 47.51
1258 PARK PLANNING MANAGER 46.12
1245 PARKS GROUNDS MAINTENANCE MANAGER 47.51
2420 PATIENT CARE ANALYST 44.14
0410 PAYROLL MANAGER AUDITOR CONTROLLER'S 44.93
OFFICE
1206 PREAPPLICATION PROJECT COORDINATOR 39.07
0758 PREMIUM AND EXHIBIT COORDINATOR 38.38
0839 PRINCIPAL ADMINISTRATIVE ANALYST 52.22
0857 PRINCIPAL ADMINISTRATIVE ANALYST - PROJECT | 52.22
1210 PRMD DIVISION MANAGER 47.45
3084 PROGRAM DEVELOPMENT MANAGER 40.50
0887 PROGRAM PLANNING & EVALUATION ANALYST 33.43
PROJECT
0880 PROGRAM PLANNING AND EVALUATION ANALYST | 33.43
0477 PROGRAM SPECIALIST 30.28
0175 PUBLIC ASSISTANCE SYSTEMS MANAGER 46.01
0176 PUBLIC ASSISTANCE SYSTEMS SPECIALIST 35.25
1278 PUBLIC FACILITIES MANAGER 47.51
2125 PUBLIC HEALTH LABORATORY DIRECTOR 50.82
5055 PUBLIC WORKS FLEET EQUIPMENT MANAGER 35.82
5058 PUBLIC WORKS OPERATIONS COORDINATOR 41.33
0339 PURCHASING AGENT 43.84
0763 REAL ESTATE MANAGER 4491
0058 RECORDS AND INFORMATION MANAGER 37.09
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1259 RECREATION AND EDUCATION SERVICES 43.83
MANAGER
0813 RECRUITMENT & CLASSIFICATION MANAGER 50.34
5190 RECYCLING MANAGER 47.53
9104 REDEVELOPMENT MANAGER 51.28
2665 REGIONAL EMERGENCY MEDICAL SERVICES 47.75
MANAGER
0434 RETIREMENT ACCOUNTING MANAGER 47.28
0373 RETIREMENT BENEFITS COORDINATOR 32.26
0378 RETIREMENT BENEFITS SERVICES MANAGER 44.93
0418 RETIREMENT INVESTMENT ANALYST | 33.99
0423 RETIREMENT INVESTMENT ANALYST I 39.67
0430 RETIREMENT INVESTMENT OFFICER 48.97
1055 RIGHT OF WAY MANAGER 47.53
0766 RISK MANAGEMENT ANALYST | 34.40
0771 RISK MANAGEMENT ANALYST | PROJECT 34.40
0767 RISK MANAGEMENT ANALYST Il 37.84
0770 RISK MANAGEMENT ANALYST Il PROJECT 37.84
0768 RISK MANAGEMENT ANALYST 1lI 43.53
0764 RISK MANAGEMENT ANALYST Il PROJECT 43.53
0765 RISK MANAGER 50.06
1373 ROAD OPERATIONS DIVISION MANAGER 47.53
1048 SENIOR CAPITAL PROJECT MANAGER 47.48
0170 SENIOR DEPARTMENT INFORMATION SYSTEMS 52.91
MANAGER
1037 SENIOR PROJECT SPECIALIST 39.57
0441 SENIOR RETIREMENT INVESTMENT OFFICER 54.41
0060 SHERIFFS INFORMATION BUREAU MANAGER 38.10
0830 SHERIFFS SUPPORT SERVICES MANAGER 43.83
1208 SPECIAL DISTRICT PROJECT COORDINATOR 39.57
PROJECT
0832 SPECIAL DISTRICTS COORDINATOR 36.35
0849 SPECIAL PROJECTS DIRECTOR PROJECT 54.71
2694 Substance Use Disorder & Comm Recvry Svcs Sect 47.75
Mgr
0419 SSPERVISING ACCOUNTANT 38.38
0808 SUPERVISING HUMAN RESOURCES ANALYST 43.78
0436 TAX ACCOUNT MANAG AUD CONT OFF 44.93
0431 TAX COLLECTION MANAGER 43.48
0986 TECHNICAL WRITING MANAGER 45.80
0809 TRAINING MANAGER 44.87
1377 TRANSIT SYSTEMS MANAGER 49.87
0429 TREASURY MANAGER 43.48
3026 VALLEY OF THE MOON CHILDREN'S HOME 40.50
MANAGER
0610 VETERANS SERVICE OFFICER 38.19
0769 VOCATIONAL REHABILITATION COUNSELOR 42.28
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CONFIDENTIAL

0912 WATER AGENCY ASSISTANT GENERAL MANAGER | 77.22

1219 WATER AGENCY CAD-GIS COORDINATOR 41.78

1026 WATER AGENCY CAPITAL PROJECTS MANAGER 56.62

1019 WATER AGENCY CHIEF ENGINEER-DIR OF 82.33
GRNDWATER MGT

5057 WATER AGENCY COORDINATOR 57.44

0994 WATER AGENCY DIV MGR - ENVIR RES & PUBLIC 64.95
AFFAIRS

0910 WATER AGENCY DIVISION MGR ADMINISTRATIVE | 59.68
SERVICES

0996 WATER AGENCY ENVIRONMENTAL RESOURCES 56.51
MANAGER

0911 WATER AGENCY GOVERNMENTAL AFFAIRS 52.66
MANAGER

5127 WATER AGENCY OPERATIONS SUPERINTENDENT | 40.44

1024 WATER AGENCY PRINCIPAL ENGINEER 67.79

0919 WATER AGENCY PRINCIPAL ENVIRONMENTAL 47.59
SPECIALIST

1074 WATER AGENCY PRINCIPAL HYDROGEOLOGIST 67.79

0982 WATER AGENCY PRINCIPAL PROGRAM 45.80
SPECIALIST

0908 WATER AGENCY PUBLIC INFORMATION OFFICER | 40.02

APPENDIX A
SALARY TABLES
UNREPRESENTED - Bargaining Unit 0051

Job Code | Job Title A Step Rate

7401 ACCOUNT CLERK | CONFIDENTIAL 18.18

7402 ACCOUNT CLERK Il CONFIDENTIAL 20.56

7415 ACCOUNTANT | CONFIDENTIAL 27.14

7416 ACCOUNTANT Il CONFIDENTIAL 31.61

7404 ACCOUNTING TECHNICIAN CONFIDENTIAL 24.00

0823 ADMINISTRATIVE AIDE CONFIDENTIAL 25.49

7384 AUDITORS PAYROLL TECHNICIAN CONFIDENTIAL | 25.30

0851 BOARD OF SUPERVISORS AIDE 25.49

7155 DEPT INFO SYSTEMS SPEC Il PROJECT 35.24
CONFIDENTIAL

7158 DEPT INFO SYSTEMS SPECIALIST | 31.09
CONFIDENTIAL

7159 DEPT INFO SYSTEMS SPECIALIST II 35.24
CONFIDENTIAL

7777 DEPUTY EMERGENCY SERVICES COORDINATOR 32.26
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7027 EXECUTIVE ASST CAO CONFIDENTIAL 27.84
0027 EXECUTIVE ASST TO SHERIFF 26.74
7022 EXECUTIVE LEGAL SECRETARY CONFIDENTIAL 26.75
7025 EXECUTIVE SECRETARY CONFIDENTIAL 25.30
7803 HUMAN RESOURCES TECHNICIAN CONFIDENTIAL | 24.52
7024 IHSS PUBLIC AUTHORITY SECRETARY 2251
7019 LEGAL ASSISTANT CONFIDENTIAL 25.47
7020 LEGAL SECRETARY | CONFIDENTIAL 20.57
7021 LEGAL SECRETARY Il CONFIDENTIAL 23.62
7001 OFFICE ASSISTANT | CONFIDENTIAL 16.19
7002 OFFICE ASSISTANT Il CONFIDENTIAL 18.05
7011 OFFICE ASSISTANT TRAINEE CONFIDENTIAL 15.27
0030 OFFICE SUPPORT SUPERVISOR BOARD OF 28.08

SUPERVISORS
7007 OFFICE SUPPORT SUPERVISOR CONFIDENTIAL 24.35
7025 OSD EXECUTIVE SECRETARY CONFIDENTIAL 25.30
7382 PAYROLL CLERK CONFIDENTIAL 24.07
7130 PROGRAMMER ANALYST CONFIDENTIAL 36.07
7101 RECEPTIONIST CONFIDENTIAL 20.56
7023 SECRETARY CONFIDENTIAL 22.51
7403 SENIOR ACCOUNT CLERK CONFIDENTIAL 22.66
7003 SENIOR OFFICE ASSISTANT CONFIDENTIAL 20.56
7009 SENIOR OFFICE SUPPORT SUPERVISOR 26.78

CONFIDENTIAL
7129 SENIOR PROGRAMMER ANALYST CONFIDENTIAL | 43.13
7372 SENIOR RETIREMENT BENEFITS SPECIALIST 27.14

CONFIDENTIAL

APPENDIX A
SALARY TABLES
UNREPRESENTED - Bargaining Unit 0052

Job Code | Job Title A Step Rate
1142 AGRICULTURAL COMMISSIONER-SEALER 69.20
8108 AUDITOR CONTROLLER-TREASURER-TAX 109.26

COLLECTOR
3240 CHIEF PROBATION OFFICER 69.06
0845 COUNTY ADMINISTRATOR 123.06
8105 COUNTY CLERK-RECORDER-ASSESSOR 87.90
4035 COUNTY COUNSEL 107.74
0816 DIRECTOR HUMAN RESOURCES 76.26
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4600 DIRECTOR INDEPENDENT OFF OF LAW ENF REV | 64.68
& OUTREA
0876 DIRECTOR OF CHILD SUPPORT SERVICES 68.83
0775 DIRECTOR OF EMERGENCY MANAGEMENT 66.09
4520 DIRECTOR OF FIRE AND EMERGENCY SERVICES | 71.98
2677 DIRECTOR OF HEALTH SERVICES 82.55
3090 DIRECTOR OF HUMAN SERVICES 78.16
1270 DIRECTOR OF REGIONAL PARKS 69.53
1042 DIRECTOR OF TRANSPORTATION & PUBLIC 79.78
WORKS
1215 DIRECTOR PRMD 72.12
8101 DISTRICT ATTORNEY 107.34
0741 EXECUTIVE DIRECTOR ECONOMIC 61.47
DEVELOPMENT BOARD
9101 EXECUTIVE DIRECTOR SONOMA COUNTY CDC 70.37
0750 FAIR MANAGER 60.29
0870 GENERAL SERVICES DIRECTOR 74.32
0150 INFORMATION SYSTEM DIRECTOR 74.36
0844 LAFCO EXECUTIVE OFFICER 55.42
1290 OSD GENERAL MANAGER 69.53
4050 PUBLIC DEFENDER 83.36
0425 RETIREMENT ADMINISTRATOR 88.42
8103 SHERIFF-CORONER 100.52
5191 WASTE MANAGEMENT AGENCY EXECUTIVE 47.53
DIRECTOR
1020 WATER AGENCY GENERAL MANAGER 99.92
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APPENDIX A

SALARY TABLES
FLAT RATES
Job Code Job Title AL e
0819 | ADMINISTRATIVE AIDE EDB EXTRA HELP $17.10
8108 | AUDITOR CONTROLLER/TREASURER/TAX COLLECTOR $109.26
0845 | COUNTY ADMINISTRATOR $123.06
8105 | COUNTY CLERK-RECORDER-ASSESSOR $87.90
4035 COUNTY COUNSEL $107.74
8101 | DISTRICT ATTORNEY $107.34
3395 | KEEPER $43.72
4061 | LIFEGUARD-A EXTRA HELP $16.33
4062 | LIFEGUARD-B EXTRA HELP $17.56
4063 | LIFEGUARD-C EXTRA HELP $18.87
0834 | SENIOR ADMINISTRATIVE AIDE EDB EXTRA HELP $22.93
8103 | SHERIFF-CORONER $100.52
4067 | SUPERVISING LIFEGUARD — A EXTRA HELP $20.26
4068 | SUPERVISING LIFEGUARD — B EXTRA HELP $21.41
4069 | SUPERVISING LIFEGUARD — C EXTRA HELP $22.60
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Agenda Item Number: 2
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors of the Sonoma County Agricultural Preservation and Open Space District,
Board of Supervisors of Sonoma County

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Agricultural Preservation and Open Space District,
Sonoma County Regional Parks

Staff Name and Phone Number: Supervisorial District(s):

Sara Press, 565-7368 (Ag + Open Space) Fifth
Steve Ehret, 565-1107 (Regional Parks)

Title: Rips Redwoods Offers of Dedication

Recommended Actions:

Consent, on behalf of the Board of Directors of the Agricultural Preservation and Open Space District, to
the recordation of an Irrevocable Offer of Dedication of a conservation easement interest in the
remainder of the Rips Redwoods property.

Consent, on behalf of the Board of Supervisors of Sonoma County, to the recordation of an Irrevocable
Offer of Dedication of a trail easement interest as to a specified portion of the remainder of Rips
Redwoods property.

Executive Summary:

The Rips Redwoods property consists of approximately 1,600 acres in northwest Sonoma County. The
Sonoma County Agricultural Preservation and Open Space District acquired a conservation easement
over the property to protect natural resources while allowing sustainable forest management to occur.
In addition, the landowner donated a trail easement to the County of Sonoma for access along the South
Fork Gualala River. The property boundary may extend beyond the boundaries of these two easements.
The landowner recorded two irrevocable offers of dedication so that, once title is clarified, the Sonoma
County Agricultural Preservation and Open Space District and the County of Sonoma can extend their
respective interests in the property to the fullest extent of the seller’s ownership. State law requires that
both the Board of Directors and the Board of Supervisors consent to the making of these offers.

Discussion:

When the two governing Boards approved the acquisition of a conservation easement and a trail
easement over the Rips Redwoods property, the fact that the seller had potential claims to additional
lands was not known. Due to the conservation and recreational value of the Rips Redwoods property,
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the Sonoma County Agricultural Preservation and Open Space District (“Ag + Open Space”) and the
County of Sonoma (“County”) are interested in extending the reach of the conservation easement and
the trail easement to cover the full extent of the seller’s ownership once title in the expanded areas is
settled. In order to preserve that opportunity, the seller recorded offers to dedicate these interests to
Ag + Open Space and the County at the time of closing on the project, which occurred on

October 3, 2018.

State law requires that the governing Boards of each agency consent to the making of these offers.
(Public Resources Code §5565.5 and Government Code §7050.) In order to facilitate an expedient
closing, the offers were recorded notwithstanding the fact that the Board of Directors and Board of
Supervisors had not previously consented. This Board action seeks to perfect the process so that these
offers may be accepted when title to the property is settled.

Recommendation:

Consent, on behalf of the Board of Directors of the Agricultural Preservation and Open Space District, to
the recordation of an Irrevocable Offer of Dedication of a conservation easement interest in the
remainder of the Rips Redwoods property.

Consent, on behalf of the Board of Supervisors of Sonoma County, to the recordation of an Irrevocable
Offer of Dedication of a trail easement interest as to a specified portion of the remainder of Rips
Redwoods property.

Prior Board Actions:

June 5, 2018: Board of Directors accepts a conservation easement over the majority of the Rips
Redwoods property. (Reso #18-0221)

August 14, 2018: Board of Supervisors accepts a trail easement over a portion of the Rips Redwoods
property. (Reso #18-0329)

August 14, 2018: Board of Supervisors authorizes a quitclaim deed to improve conditions of title.

Strategic Plan Alignment Goal 2: Economic and Environmental Stewardship

The acquisition provides a working landscape and open space land that contributes to economic vitality
and provides wildlife habitat and connectivity, and recreational opportunities for the public.
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Fiscal Summary

Expenditures

FY 18-19
Adopted

FY 19-20
Projected

FY 20-21
Projected

Budgeted Expenses

Additional Appropriation Requested

Total Expenditures

Funding Sources

General Fund/WA GF

State/Federal

Fees/Other

Use of Fund Balance

Contingencies

Total Sources

Narrative Explanation of Fiscal Impacts:

Not applicable.

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

1. Irrevocable Offer to Dedicate to Ag + Open Space
2. lIrrevocable Offer to Dedicate to the County of Sonoma

Related Items “On File” with the Clerk of the Board:

Revision No. 20170501-1




RECORDING REQUESTED BY:
Fidelity National Title Company

-
Escrow Order No.: FSNX-7051500672 -Ct
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Clerk of the Board of Directors Sonoma County
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District
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DOC #2018069320 Page 2 of 12
ATTACHMENT 1

RECORDING REQUESTED BY AND
RETURN TO:

Clerk of the Board of Directors
Sonoma County Agricultural
Preservation and Open Space District
575 Administration Drive, Room 102A
Santa Rosa, CA 95403

Free recording per Government Code Section 6103

IRREVOCABLE OFFER OF DEDICATION
(Public Resources Code §5565.5)

RECITALS

A. In a companion transaction of even date, Rips Redwoods, LLC (“GRANTOR?”)
conveyed a conservation easement to the Sonoma County Agricultural
Preservation and Open Space District, a public agency formed pursuant to the
provisions of Public Resources Code sections 5500 et seq. (‘DISTRICT”), by
recordation of that certain instrument entitled “Deed and Agreement Between Rips
Redwoods, LLC and the Sonoma County Agricultural Preservation and Open
Space District Conveying a Conservation Easement and Assigning Development
Rights,” recorded in the Office of the Sonoma County Recorder as Document No.

20(%-031LR (“Conservation Easement”).

B. GRANTOR is the owner in fee simple of that certain real property located in
Sonoma County and more particularly described in Exhibit A, attached hereto and
incorporated herein by this reference (“GRANTOR’S Property™).

C. Because the boundary of GRANTOR’S Property is unsettled at this time, the
DISTRICT and GRANTOR agreed to record the Conservation Easement over
only that portion of GRANTOR’s Property that is certain to belong to
GRANTOR.

D. DISTRICT and GRANTOR originally intended that the entirety of GRANTOR’s
Property would be preserved and protected by the Conservation Easement and, but
for GRANTOR’s need to expedite the conveyance of the Conservation Easement,
the parties would have elected to clarify the full extent of GRANTOR’S Property
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before the recordation of the Conservation Easement in an effort to conserve the
maximum extent of GRANTOR’s rightful property interests.

E. As consideration for DISTRICT’s willingness to record the Conservation
Easement before the full extent of GRANTOR’s Property could be settled,
GRANTOR conveys this Irrevocable Offer of Dedication to the DISTRICT so that
the remainder of GRANTOR’s Property may be preserved and protected by the
Conservation Easement once GRANTOR completes the actions necessary, if any,
to settle title to GRANTOR’s Property.

IRREVOCABLE OFFER

1. Grant. For valuable consideration, the sufficiency of which is hereby
acknowledged, GRANTOR hereby grants and makes to the DISTRICT an irrevocable
offer of dedication (“Irrevocable Offer”) of a conservation easement interest in the
remainder of GRANTOR’s Property (“the Remainder Property™) that is located near
Sonoma, California and is more particularly described in Exhibit B attached hereto and
incorporated herein as though fully set forth.

2. District’s Power to Accept. This offer may be accepted by the DISTRICT
at any time as to any or all of the Remainder Property as to which GRANTOR may
establish good title in the sole opinion of the DISTRICT. The DISTRICT’s acceptance
of this offer as to a portion of the Remainder Property shall not extinguish the offer with
respect to the unaccepted portion of the Remainder Property, such that the District may
subsequently accept additional portions of the Remainder Property as it may elect to do
from time to time in its sole discretion.

3. Effect of Acceptance. Upon the DISTRICT’S acceptance of this Offer, the
Conservation Easement shall extend to and encumber the Remainder Property. Upon
recordation of the DISTRICT’s acceptance, at DISTRICTs discretion, it may record an
amendment to the Conservation Easement to revise the legal description to clarify the
scope of the encumbered property. GRANTOR agrees to cooperate with DISTRICT in
the execution and recordation of any instruments deemed necessary by DISTRICT to
document the net effect of the DISTRICT’s acceptance of this Irrevocable Offer.

4. Grantor’s Notice to Third Parties. All instruments granting any lease or
other real property interest in the Remainder Property by GRANTOR to third-parties
shall disclose the DISTRICT’s power of acceptance set forth herein to the grantee of any
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such interest. All such interests so granted by GRANTOR shall be, and shall at all times
remain subject to, subordinate to, and inferior to the DISTRICT’s rights hereunder.
GRANTOR’s power to create such estates is limited by and subordinate to this
Irrevocable Offer and, as such, DISTRICT may terminate any or all interests estates so
created upon its acceptance of this Irrevocable Offer.

5. Duty to Preserve Offered Property. Until such time as DISTRICT accepts
this Irrevocable Offer, GRANTOR covenants to preserve the Remainder Property in its
current, natural and unimproved condition, consistent with the Conservation Easement.

6. Irrevocable Offer to Bind Successors. This Irrevocable Offer constitutes a
burden upon and will continue as a restrictive covenant and equitable servitude running
in perpetuity with the Remainder Property and will bind GRANTOR, GRANTOR's heirs,
personal representatives, lessees, executors, successors, including purchasers at tax sales,
assigns, and all persons claiming under them forever. The GRANTOR intends that this
Irrevocable Offer benefit and burden, as the case may be, its respective successors,
assigns, heirs, executors, administrators, agents, officers, employees, and all other
persons claiming by or through GRANTOR pursuant to the common and statutory law of
the State of California.

[THIS SPACE LEFT INTENTIONALLY BLANK]
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S WHEREOF GRANTOR has executed this Irrevocable Offer this jZ:Ng
day of ,2018.

RIPS REDWOODS LLC, a Cali

ByﬁZZ/
Ricirard Goelet, Member

NOTE: ACKNOWLEDGMENTS MUST BE ATTACHED FOR ALL
SIGNATORIES.

ia limited liability company:
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A notary public or other officer

verifies only the identity of the individual who signed the
document to which this certificate is attached, and not the
truthfulness, accuracy, or validity of that document.

completing this certificate

State of California

County of Sonoma

On __ October 2, 2018

before me,

____ Courtney Triola

ATTACHMENT 1

Notary Public (here insert name and title of the officer), personally appeared Richard Goelet, who proved
to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the
within instrument and acknowledged to me that he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity upon
behalf of which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing

paragraph is true and correct.

WITNESS my hand and official seal.

Q">

Signature

Notary Acknowledgment - Seller
SSCORPD0284.doc / Updated: 08.03.16

(Seal)

3 '§‘~
o / NOTARY PUBLIC - CALIFORNIA

COMM. #2153012 [

SONOMA COUNTY BN

" My Comm. Expiras June 10, 2020

Printed: 10.02.18 @ 05:37 PM by CT
CA-FT-FSNX-01500.080705-FSNX-7051500672
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EXHIBIT "A"

Legal Description

For APN/Parcel ID(s): 122-210-007-000, 122-210-008-000, 122-220-006-000, 122-230-001-000,
122-230-002-000, 122-230-008-000 and 123-110-007-000

THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA, COUNTY OF SONOMA,
UNINCORPORATED AREA, AND IS DESCRIBED AS FOLLOWS:

PARCEL ONE:

THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF
SAID LAND APPROVED BY THE U.S. SURVEYOR GENERAL .

Portion APN 122-210-008-000

PARCEL TWO:

THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE SOUTHWEST 1/4 OF
THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN
THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY
OF LAND APPROVED BY THE U.S. SURVEYOR GENERAL.

Portion APN 122-230-001-000

PARCEL THREE:

THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4 OF THE
NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF SECTION 26, IN TOWNSHIP 10
NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA,
ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S. SURVEYOR
GENERAL.

Portion APN 122-210-008-000

PARCEL FOUR:

THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY
APPROVED BY THE U.S. SURVEYOR GENERAL.

APN 122-230-008-000

PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 9 NORTH, RANGE 14 WEST, M.D.B. & M., LYING NORTH
AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF GUALALA RIVER.

Portion APN 122-230-001-000
PARCEL SIX:
NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING EAST OF A LINE

RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID NORTHEAST 1/4 OF THE SOUTHWEST 1/4
OF SECTION 26, TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M.

CLTA Preliminary Report Form - Modified (11.17.06) Printed: 06.27.18 @ 12:49 PM by EL
SCAQ002402.doc / Updated: 05.18.18 3 CA—SPS-1-18-FSNX-7051500672
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Title No.: FSNX-70515006872-CD
Update: -D

EXHIBIT "A"

Legal Description
(continued)
APN 122-210-007-000
PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M.

APN 122-220-006-000

PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36, TOWNSHIP 10 NORTH,
RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND LOT 4 OF SECTION 31, TOWNSHIP 10 NORTH
RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000

PARCEL NINE:

ALL THAT PORTION OF THE WEST %2 OF THE NORTHWEST % AND THE NORTH %2 OF THE SOUTHWEST
¥ OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN, LYING
WEST OF THE WEST LINE OF AN EXISTING ROAD KNOWN AS MILLER RIDGE ROAD.

Portion APN 123-110-007-000

CLTA Preliminary Report Form - Modified (11.17.06) Printed: 06.27.18 @ 12:49 PM by EL
SCA0002402.doc / Updated: 05.18.18 4 CA—SPS-1-18-FSNX-7051500672
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EXHIBIT B
LEGAL DESCRIPTION OF REMAINDER PROPERTY
(LANDS SUBJECT TO IRREVOCABLE OFFER)
THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA, COUNTY
OF SONOMA, UNINCORPORATED AREA, AND IS DESCRIBED AS FOLLOWS:
PARCEL ONE:
THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. &
M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL
PLAT OF THE SURVEY OF SAID LAND APPROVED BY THE U.S. SURVEYOR GENERAL.
Portion APN 122-210-008-000
PARCEL TWO:
THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE
SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA,
ACCORDING THE OFFICIAL PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S.
SURVEYOR GENERAL.
Portion APN 122-230-001-000
PARCEL THREE:
THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4 OF
THE NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF SECTION 26,
IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA,
STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF LAND
APPROVED BY THE U.S. SURVEYOR GENERAL.
Portion APN 122-210-008-000
PARCEL FOUR:
THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. &
M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL
PLAT OF THE SURVEY APPROVED BY THE U.S. SURVEYOR GENERAL.

APN 122-230-008-000

Exhibit B—Page 1
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PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 9 NORTH, RANGE 14 WEST, M.D.B. & M.,
LYING NORTH AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF GUALALA RIVER.

Portion APN 122-230-001-000

PARCEL SIX:

NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING EAST OF A
LINE RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID NORTHEAST 1/4 OF THE
SOUTHWEST ¥ OF SECTION 26, TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M.

APN 122-210-007-000

PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-220-006-000
PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36, TOWNSHIP 10
NORTH, RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND LOT 4 OF SECTION 31,
TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000
PARCEL NINE:

ALL THAT PORTION OF THE WEST % OF THE NORTHWEST % AND THE NORTH % OF THE
SOUTHWEST % OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO
BASE & MERIDIAN, LYING WEST OF THE WEST LINE OF AN EXISTING ROAD KNOWN AS
MILLER RIDGE ROAD.

Portion APN 123-110-007-000

EXCEPTING THEREFROM all that property as described in that certain Deed and Agreement
by and between Rips Redwoods, LLC and the Sonoma County Agricultural Preservation and Open Space
District Conveying a Conservation Easement and Assigning Development Rights recorded on
oet. R , 2019 and filed as Document No. 20 [ £~( )@35 1S in the Office of the
Sonoma County Recorder, said easement description being: '

Exhibit B — Page 2
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THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA,
COUNTY OF SONOMA, UNINCORPORATED AREA, AND IS DESCRIBED AS
FOLLOWS:

PARCEL ONE:

THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO
THE OFFICIAL PLAT OF THE SURVEY OF SAID LAND APPROVED BY THE U.S.
SURVEYOR GENERAL.

Portion APN 122-210-008-000

PARCEL TWO:

THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE
SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10
NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF
CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY OF LAND
APPROVED BY THE U.S. SURVEYOR GENERAL.

EXCEPTING THEREFROM ANY PORTION OF SAID SECTION 36 LYING WESTERLY OF
A LINE DUE NORTH AND SOUTH AND BEING 5000 FEET DUE WEST OF THE
SOUTHEAST CORNER OF SAID SECTION 36. SAID CORNER BEING A 2" IRON PIPE
AND BRASS CAP, SET TO REPLACE MONUMENT ESTABLISHED BY THAT RECORD
OF SURVEY FILED IN BOOK 97 OF MAPS, AT PAGE 23, SONOMA COUNTY RECORDS,
WHICH HAS BEEN DESTROYED.

Portion APN 122-230-001-000
PARCEL THREE:

THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4
OF THE NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF
SECTION 26, IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL
PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S. SURVEYOR GENERAL.

Portion APN 122-210-008-000

PARCEL FOUR:

THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING
THE OFFICIAL PLAT OF THE SURVEY APPROVED BY THE U.S. SURVEYOR
GENERAL.

EXCEPTING THEREFROM ANY PORTION OF SAID SECTION 36 LYING WESTERLY OF

A LINE DUE NORTH AND SOUTH AND BEING 5000 FEET DUE WEST OF THE
SOUTHEAST CORNER OF SAID SECTION 36. SAID CORNER BEING A 2" IRON PIPE

Exhibit B — Page 3
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AND BRASS CAP, SET TO REPLACE MONUMENT ESTABLISHED BY THAT RECORD
OF SURVEY FILED IN BOOK 97 OF MAPS, AT PAGE 23, SONOMA COUNTY RECORDS,
WHICH HAS BEEN DESTROYED.

APN 122-230-008-000

PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 9 NORTH, RANGE 14 WEST, M.D.B. &
M., LYING NORTH AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF
GUALALA RIVER. EXCEPTING FROM SECTION 1 OF TOWNSHIP 9 NORTH, RANGE 14
WEST M.D.M. THAT LAND LYING SOUTHERLY OF THE NORTHERLY RIGHT OF WAY
LINE OF STEWARTS POINT-SKAGGS SPRING ROAD.

Portion APN 122-230-001-000

PARCEL SIX:

NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING
EAST OF A LINE RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID
NORTHEAST 1/4 OF THE SOUTHWEST 1/4 OF SECTION 26, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-210-007-000

PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-220-006-000

PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36,
TOWNSHIP 10 NORTH, RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND
LOT 4 OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO
BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000

PARCEL NINE:

ALL THAT PORTION OF THE WEST % OF THE NORTHWEST % AND THE NORTH ¥; OF
THE SOUTHWEST % OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST,
MOUNT DIABLO BASE & MERIDIAN, LYING WEST OF THE WEST LINE OF AN
EXISTING ROAD KNOWN AS MILLER RIDGE ROAD.

Portion APN 123-110-007-000

Exhibit B — Page 4
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RECORDING REQUESTED BY AND
RETURN TO:

Clerk of the Board of Supervisors
County of Sonoma

575 Administration Drive, Room 102A
Santa Rosa, CA 95403

Free recording per Government Code Section 6103

IRREVOCABLE OFFER OF DEDICATION
(Government Code §7050)

RECITALS

A. In a companion transaction of even date, Rips Redwoods, LLC (“GRANTOR”)
conveyed a trail easement to the County of Sonoma, a political subdivision of the
State of California (“COUNTY™), by recordation of that certain instrument
entitled “Grant of Public Access Trail Easement” recorded in the Office of the

Sonoma County Recorder as Document No. 2018-6 6943 1@ (“Trail

Easement”).

B. GRANTOR is the owner in fee simple of that certain real property located in
Sonoma County and more particularly described in Exhibit A, attached hereto and
incorporated herein by this reference (“GRANTOR’S Property™).

C. Because the boundary of GRANTOR’S Property is unsettled at this time, the
COUNTY and GRANTOR agreed to record the Trail Easement over only that
portion of GRANTOR’s Property that is certain to belong to GRANTOR.

D. COUNTY and GRANTOR originally intended that the Trail Easement would run
parallel to the South Fork of the Gualala River to the western boundary of
GRANTOR’s Property. But for GRANTOR’s need to expedite recordation of the
Trail Easement, the parties would have elected to clarify the full extent of
GRANTOR’s Property before the recordation of the Trail Easement in an effort to
provide for a riverside trail to the fullest extent of GRANTOR’s rightful property
interests.
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E. As consideration for COUNTY’s willingness to close escrow as to the Trail
Easement before the full extent of GRANTOR’s Property could be settled,
GRANTOR conveys this Irrevocable Offer of Dedication to the COUNTY so that
the Trail Easement may extent to the true western boundary of GRANTOR’s
Property once GRANTOR completes the actions necessary, if any, to settle title to
GRANTOR’s Property.

IRREVOCABLE OFFER

1. Grant. For valuable consideration, the sufficiency of which is hereby
acknowledged, GRANTOR hereby grants and makes to the COUNTY an irrevocable
offer of dedication (“Irrevocable Offer”) of a trail easement interest as to a portion of the
remainder of GRANTOR’s Property (“the Remainder Property”) that is located near
Sonoma, California and is more particularly described in Exhibit B attached hereto and
incorporated herein as though fully set forth. This Irrevocable Offer extends only to
those portions of the Remainder Property as reasonably necessary to extend the Trail
Easement Area (as defined by the Trail Easement) alongside the South Fork of the
Gualala River to the western boundary line of GRANTOR’s Property.

2. County’s Power to Accept. This Irrevocable Offer may be accepted by the
COUNTY at any time as to any or all of the Remainder Property as to which GRANTOR
may establish good title in the sole opinion of the COUNTY. The COUNTY’s
acceptance of this Irrevocable Offer as to a portion of the Remainder Property shall not
extinguish the Irrevocable Offer with respect to the unaccepted portion of the Remainder
Property, such that the COUNTY may subsequently accept additional portions of the
Remainder Property as it may elect to do from time to time in its sole discretion.

3. Effect of Acceptance. Upon the COUNTY’S acceptance of this Offer, the
Trail Easement shall extend to and encumber the Remainder Property so as to extend the
Trail Easement Area alongside the South Fork of the Gualala River to the western
boundary line of GRANTOR’s Property. Upon recordation of the COUNTY’S
acceptance, at COUNTY”’S discretion, it may record an amendment to the Trail Easement
to revise the legal description to clarify the scope of the encumbered property.
GRANTOR agrees to cooperate with COUNTY in the execution and recordation of any
instruments deemed necessary by COUNTY to document the net effect of the
COUNTY’s acceptance of this Irrevocable Offer.
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4. Grantor’s Notice to Third Parties. All instruments granting any lease or
other real property interest in the Remainder Property by GRANTOR to third-parties
shall disclose the COUNTY"’S power of acceptance set forth herein to the grantee of any
such interest. All such interests so granted by GRANTOR shall be, and shall at all times
remain subject to, subordinate to, and inferior to the COUNTY’S rights hereunder.
GRANTOR’s power to create such estates is limited by and subordinate to this
Irrevocable Offer and, as such, COUNTY may terminate any or all interests estates so
created upon its acceptance of this Irrevocable Offer.

5. Duty to Preserve Offered Property. Until such time as COUNTY accepts
this Irrevocable Offer, GRANTOR covenants to preserve the Remainder Property in its
current, natural and unimproved condition.

6. Offer Assignable. This Irrevocable Offer, and all rights of the COUNTY
hereunder, may, at the sole discretion of COUNTY, be assigned to any public agency
authorized by law to accept such offers. Once dedicated, the Trail Easement shall be
freely transferrable in accordance with law.

7. Irrevocable Offer to Bind Successors. This Irrevocable Offer constitutes a
burden upon and will continue as a restrictive covenant and equitable servitude running
in perpetuity with the Remainder Property and will bind GRANTOR, GRANTOR's heirs,
personal representatives, lessees, executors, successors, including purchasers at tax sales,
assigns, and all persons claiming under them forever. The GRANTOR intends that this
Irrevocable Offer benefit and burden, as the case may be, its respective successors, -
assigns, heirs, executors, administrators, agents, officers, employees, and all other
persons claiming by or through GRANTOR pursuant to the common and statutory law of
the State of California.

[THIS SPACE LEFT INTENTIONALLY BLANK]
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IN WITNESS WHEREOF, GRANTOR has executed this Irrevocable Offer this ‘Z'Va

day of Ockvlper ,2018.

RIPS REDWOODS LLC, a California limited liability company:
BY:I" é &f/

Richard Goelet, Member

NOTE: ACKNOWLEDGMENTS MUST BE ATTACHED FOR ALL
SIGNATORIES.
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A notary public or other officer completing this certificate
verifies only the identity of the individual who signed the
document to which this certificate is attached, and not the
truthfulness, accuracy, or validity of that document.

State of California

County of Sonoma

On ___ October 2, 2018 before me, ___ _Courtney Triola
Notary Public (here insert name and title of the officer), personally appeared Richard Goelet, who proved
to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are subscribed to the
within instrument and acknowledged to me that he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity upon
behalf of which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

WITNESS my hand and official seal.

Signature ‘ (Seal) ' = COURTNEY TRlOLA(

WNEd  COMM. #2153012
7 g&i» NOTARY PUBLIC - CALIFORNIA ;D
R it B SONOMA COUNTY EN

My Comm. Expires June 10, 2020

Notary Acknowledgment - Seller Printed: 10.02.18 @ 05:37 PM by CT
SSCORPD0284.doc / Updated: 08.03.16 CA-FT-FSNX-01500.080705-FSNX-7051500672
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EXHIBIT "A"
Legal Description

For APN/Parcel ID(s): 122-210-007-000, 122-210-008-000, 122-220-006-000, 122-230-001-000,
122-230-002-000, 122-230-008-000 and 123-110-007-000

THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA, COUNTY OF SONOMA,
UNINCORPORATED AREA, AND IS DESCRIBED AS FOLLOWS:

PARCEL ONE:

THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF
SAID LAND APPROVED BY THE U.S. SURVEYOR GENERAL .

Portion APN 122-210-008-000

PARCEL TWO:

THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE SOUTHWEST 1/4 OF
THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN
THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY
OF LAND APPROVED BY THE U.S. SURVEYOR GENERAL.

Portion APN 122-230-001-000

PARCEL THREE:

THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4 OF THE
NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF SECTION 26, IN TOWNSHIP 10
NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA,
ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S. SURVEYOR
GENERAL.

Portion APN 122-210-008-000

PARCEL FOUR:

THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY
APPROVED BY THE U.S. SURVEYOR GENERAL.

APN 122-230-008-000

PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 8 NORTH, RANGE 14 WEST, M.D.B. & M., LYING NORTH
AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF GUALALA RIVER.

Portion APN 122-230-001-000
PARCEL SIX:
NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING EAST OF A LINE

RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID NORTHEAST 1/4 OF THE SOUTHWEST 1/4
OF SECTION 26, TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M.

CLTA Preliminary Report Form - Modified (11.17.06) Printed: 06.27.18 @ 12:49 PM by EL
SCA0002402.doc / Updated: 05.18.18 3 CA—SPS-1-18-FSNX-7051500672
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Title No.: FSNX-7051500672-CD
Update: -D

EXHIBIT "A"

Legal Description
(continued)
APN 122-210-007-000
PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M. . -

APN 122-220-006-000

PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36, TOWNSHIP 10 NORTH,
RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND LOT 4 OF SECTION 31, TOWNSHIP 10 NORTH,
RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000

PARCEL NINE:

ALL THAT PORTION OF THE WEST % OF THE NORTHWEST % AND THE NORTH % OF THE SOUTHWEST
¥ OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN, LYING
WEST OF THE WEST LINE OF AN EXISTING ROAD KNOWN AS MILLER RIDGE ROAD.

Portion APN 123-110-007-000

CLTA Preliminary Report Form - Madified (11.17.06) Printed: 06.27.18 @ 12:49 PM by EL
SCA0002402.doc / Updated: 05.18.18 4 CA—SPS-1-18-FSNX-7051500672



DOC #2018069321 Page 9 of 12
ATTACHMENT 2

EXHIBIT B
LEGAL DESCRIPTION OF REMAINDER PROPERTY
(LANDS SUBJECT TO IRREVOCABLE OFFER)
THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA, COUNTY
. OF SONOMA, UNINCORPORATED AREA, AND IS DESCRIBED AS FOLLOWS:
PARCEL ONE:
THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. &
M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL
PLAT OF THE SURVEY OF SAID LAND APPROVED BY THE U.S. SURVEYOR GENERAL.
Portion APN 122-210-008-000
PARCEL TWO:
THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE
SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA,, STATE OF CALIFORNIA,
ACCORDING THE OFFICIAL PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S.
SURVEYOR GENERAL.
Portion APN 122-230-001-000
PARCEL THREE:
THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4 OF
THE NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF SECTION 26,
IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA,
STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL PLAT OF THE SURVEY OF LAND
APPROVED BY THE U.S. SURVEYOR GENERAL.
Portion APN 122-210-008-000
PARCEL FOUR:
THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. &
M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING THE OFFICIAL
PLAT OF THE SURVEY APPROVED BY THE U.S. SURVEYOR GENERAL.

APN 122-230-008-000

Exhibit B — Page 1
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PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 9 NORTH, RANGE 14 WEST, M.D.B. & M.,
LYING NORTH AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF GUALALA RIVER.

Portion APN 122-230-001-000

PARCEL SIX:

NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING EAST OF A
LINE RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID NORTHEAST 1/4 OF THE
SOUTHWEST " OF SECTION 26, TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M.

APN 122-210-007-000

PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-220-006-000
PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36, TOWNSHIP 10
NORTH, RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND LOT 4 OF SECTION 31,
TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000
PARCEL NINE:

ALL THAT PORTION OF THE WEST % OF THE NORTHWEST % AND THE NORTH ¥ OF THE
SOUTHWEST % OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO
BASE & MERIDIAN, LYING WEST OF THE WEST LINE OF AN EXISTING ROAD KNOWN AS
MILLER RIDGE ROAD.

Portion APN 123-110-007-000

EXCEPTING THEREFROM all that property as described in that certain Deed and Agreement
by and between Rips Redwoods, LLC and the Sonoma County Agricultural Preservation and Open Space
District Conveying a Conservation Easement and Assigning Development Rights recorded on
OCT. R,201 %  and filed as Document No. Z0 lB—Obq’g \% in the Office of the

Sonoma County Recorder, said easement description being:

Exhibit B — Page 2
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THE LAND REFERRED TO HEREIN IS SITUATED IN THE STATE OF CALIFORNIA,
COUNTY OF SONOMA, UNINCORPORATED AREA, AND IS DESCRIBED AS
FOLLOWS:

PARCEL ONE:

THE SOUTHWEST 1/4 OF SECTION 25 IN TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO
THE OFFICIAL PLAT OF THE SURVEY OF SAID LAND APPROVED BY THE U.S.
SURVEYOR GENERAL.

Portion APN 122-210-008-000

PARCEL TWO:

THE NORTH 1/2 OF SECTION 36; THE NORTH 1/2 OF THE SOUTHEAST 1/4 AND THE
SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 36, ALL IN TOWNSHIP 10
NORTH, RANGE 14 WEST, M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF
CALIFORNIA, ACCORDING THE OFFICIAL PLAT OF THE SURVEY OF LAND
APPROVED BY THE U.S. SURVEYOR GENERAL.

EXCEPTING THEREFROM ANY PORTION OF SAID SECTION 36 LYING WESTERLY OF
A LINE DUE NORTH AND SOUTH AND BEING 5000 FEET DUE WEST OF THE
SOUTHEAST CORNER OF SAID SECTION 36. SAID CORNER BEING A 2" IRON PIPE
AND BRASS CAP, SET TO REPLACE MONUMENT ESTABLISHED BY THAT RECORD
OF SURVEY FILED IN BOOK 97 OF MAPS, AT PAGE 23, SONOMA COUNTY RECORDS,
WHICH HAS BEEN DESTROYED.

Portion APN 122-230-001-000
PARCEL THREE:

THE SOUTHEAST 1/4, THE NORTH 1/2 OF THE NORTHEAST 1/4, THE SOUTHWEST 1/4
OF THE NORTHEAST 1/4, AND THE SOUTHEAST 1/4 OF THE NORTHWEST 1/4 OF
SECTION 26, IN TOWNSHIP 10 NORTH, RANGE 14 WEST, M.D.B. & M., IN THE
COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING TO THE OFFICIAL
PLAT OF THE SURVEY OF LAND APPROVED BY THE U.S. SURVEYOR GENERAL.

Portion APN 122-210-008-000

PARCEL FOUR:

THE SOUTHWEST 1/4 OF SECTION 36 IN TOWNSHIP 10 NORTH, RANGE 14 WEST,
M.D.B. & M., IN THE COUNTY OF SONOMA, STATE OF CALIFORNIA, ACCORDING
THE OFFICIAL PLAT OF THE SURVEY APPROVED BY THE U.S. SURVEYOR
GENERAL.

EXCEPTING THEREFROM ANY PORTION OF SAID SECTION 36 LYING WESTERLY OF

A LINE DUE NORTH AND SOUTH AND BEING 5000 FEET DUE WEST OF THE
SOUTHEAST CORNER OF SAID SECTION 36. SAID CORNER BEING A 2" IRON PIPE

Exhibit B — Page 3
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AND BRASS CAP, SET TO REPLACE MONUMENT ESTABLISHED BY THAT RECORD
OF SURVEY FILED IN BOOK 97 OF MAPS, AT PAGE 23, SONOMA COUNTY RECORDS,
WHICH HAS BEEN DESTROYED. '

APN 122-230-008-000

PARCEL FIVE:

ALL THAT PORTION OF SECTION 1, TOWNSHIP 9 NORTH, RANGE 14 WEST, M.D.B. &
M., LYING NORTH AND EAST OF THE CENTERLINE OF THE SOUTH FORK OF
GUALALA RIVER. EXCEPTING FROM SECTION 1 OF TOWNSHIP 9 NORTH, RANGE 14
WEST M.D.M. THAT LAND LYING SOUTHERLY OF THE NORTHERLY RIGHT OF WAY
LINE OF STEWARTS POINT-SKAGGS SPRING ROAD.

Portion APN 122-230-001-000

PARCEL SIX:

NORTHEAST 1/4 OF THE SOUTHWEST 1/4 AND THAT PORTION OF LOT 3 LYING
EAST OF A LINE RUNNING SOUTH FROM THE SOUTHWEST CORNER OF SAID
NORTHEAST 1/4 OF THE SOUTHWEST 1/4 OF SECTION 26, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-210-007-000

PARCEL SEVEN:

THE SOUTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 25, TOWNSHIP 10 NORTH,
RANGE 14 WEST, M.D.B. & M.

APN 122-220-006-000

PARCEL EIGHT:

THE SOUTHEAST QUARTER OF THE SOUTHEAST QUARTER OF SECTION 36,
TOWNSHIP 10 NORTH, RANGE 14 WEST, MOUNT DIABLO BASE & MERIDIAN; AND
LOT 4 OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST, MOUNT DIABLO
BASE & MERIDIAN.

APN 122-230-002-000 and Portion APN 123-110-007-000

PARCEL NINE:

ALL THAT PORTION OF THE WEST 2 OF THE NORTHWEST %% AND THE NORTH 2 OF
THE SOUTHWEST % OF SECTION 31, TOWNSHIP 10 NORTH, RANGE 13 WEST,
MOUNT DIABLO BASE & MERIDIAN, LYING WEST OF THE WEST LINE OF AN
EXISTING ROAD KNOWN AS MILLER RIDGE ROAD.

Portion APN 123-110-007-000

Exhibit B — Page 4



Agenda Item Number: 3
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors of the Sonoma County Agricultural Preservation and Open Space District

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Agricultural Preservation and Open Space District

Staff Name and Phone Number: Supervisorial District(s):

Sara Press, 565-7368 First

Title:  Weeks Ranch Conservation Easement Acquisitions

Recommended Actions:

Adopt resolution of the Board of Directors of the Sonoma County Agricultural Preservation and Open
Space District authorizing the acquisition of two conservation easements at a total cost of $4,200,000
over Weeks Ranch North and Weeks Ranch South, making certain findings, and authorizing and directing
the General Manager to take all other actions necessary to establish the conservation easements.

Executive Summary:

Weeks Ranch is comprised of a northern portion and a southern portion, separated by Los Alamos Road,
east of the city of Santa Rosa. Weeks Ranch North consists of approximately 888 acres and Weeks Ranch
South consists of approximately 318 acres, both of rolling grasslands, Douglas fir-mixed hardwood
forest, oak woodland and chaparral. The Sonoma County Agricultural Preservation and Open Space
District proposes to acquire a conservation easement over each property to protect natural, agricultural,
and scenic values, ensuring that the scenic hillsides and stream headwaters remain intact and the
grasslands and forests continue to sequester carbon and provide water quality and quantity benefits.

Discussion:

Property

Weeks Ranch is located on both sides of Los Alamos Road, east of the city of Santa Rosa, and just before
the northern entrance to Hood Mountain Regional Park and Open Space Preserve. The property is
operated as one cattle grazing operation and is subject to a Williamson Act contract.

The Weeks Ranch North property (the “North Ranch”) varies in elevation between approximately 1,200
and 2,200 feet above sea level, with an elevated ridge line that generally runs east to west across the
northern/central portion of the property. Rolling grasslands, Douglas fir-mixed hardwood forestland and
oak woodland/chaparral habitat comprise the North Ranch. Within the North Ranch, Sonoma
Agricultural Preservation and Open Space District (“Ag + Open Space) has identified 335 acres of Species
Rich Area, 411 acres of Core Oak Woodland and 168 acres of Conifer Forest. There is also
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serpentine habitat. Headwater streams run through the North Ranch, draining into Mark West Creek
(Van Buren Creek) and Santa Rosa Creek (Salt Creek). A segment of Santa Rosa Creek, which is a
steelhead stream, also runs through the North Ranch. A portion of the North Ranch overlays the Napa-
Sonoma Volcanic Highlands groundwater basin. There are currently two houses on the North Ranch plus
barns, sheds and corrals used for residential or the cattle grazing operation.

The Weeks Ranch South property (the “South Ranch”) varies in elevation between approximately 900 to
1500 feet above sea level, with Los Alamos Road near the top and generally descending from there
down to Santa Rosa Creek. Sachett Creek, an intermittent tributary to Santa Rosa Creek, originates on
the South Ranch and flows across the South Ranch for approximately 0.5 miles. Northern Spotted Owl
has been recorded on the South Ranch. Within the South Ranch, Ag + Open Space has identified 148
acres of Species Rich Area, 109 acres of Core Oak Woodland and 40 acres of Core Conifer Forest. No
houses currently exist on the South Ranch, with the only development being improvements for the
cattle operation and for recreational use by the family.

Conservation Easements

The conservation easements over Weeks Ranch North and Weeks Ranch South will protect the natural
resources, agricultural, and scenic resources on the property, including habitat connectivity and wildlife
movement, while allowing for residential use, grazing, and recreational and educational opportunities.
The conservation easements will restrict the amount of subdivision and development, allowing two
primary residences and agricultural buildings on the North Ranch within identified “Building Envelopes.”
There are also areas identified as “Enhanced Pasture Areas,” where seeding and/or fertilizing of pasture
is permitted, and “Riparian Areas,” on either side of Santa Rosa, Van Buren, Salt and Sachett creeks,
where uses are limited. There are also three small existing orchards located on the Property, where non-
commercial crops are allowed, and two existing rock pits, for rock to maintain roads on the Property.

Appraisals and Values

Steve Salmon of Garland & Salmon prepared full narrative appraisals of the Weeks Ranch North and
Weeks Ranch South conservation easements with a date of valuation of April 24 and April 5, 2018,
respectively. The appraisals find that the value of the Weeks Ranch North conservation easement is
$3,200,000 and the value of the Weeks Ranch South conservation easement is $1,900,000. The Ag +
Open Space Fiscal Oversight Commission reviewed the appraisals at its October 4, 2018 meeting and
adopted its Resolution No. 2018-009 finding that a payment for up to the value of each appraisal would
not exceed fair market value for the acquisition of the conservation easements.

Purchase Price and Grant

Ag + Open Space and the landowners have agreed upon an acquisition price of $3,000,000 for the
conservation easement over the North Ranch and $1,200,000 for the conservation easement over the
South Ranch.

Sonoma Land Trust received a $720,000 grant from the Gordon and Betty Moore Foundation to
contribute to the purchase price of the acquisition of the conservation easements. Ag + Open Space will
contribute $3,480,000 towards the acquisition.
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Conformance with Adopted Plans
Connecting Communities and the Land
The acquisition project furthers objectives in Ag + Open Space’s Acquisition Plan in multiple categories:
e Water, Wildlife and Natural Areas, specifically to preserve natural systems and lands that
provide viable habitat linkages for wildlife, support the diverse biological resources of the
county, and protect water resources to benefit human communities as well as fish and wildlife.
e Farms and Ranches, specifically to protect the diverse agricultural character and heritage of
Sonoma County and to support the continued viability of farms and ranches.
e Greenbelts and Scenic Hillsides, specifically to preserve key scenic lands that surround cities and
communities.
e Recreation and Education, specifically to allow compatible public recreational uses.

Ag + Open Space Expenditure Plan

The acquisition project is consistent with the Ag + Open Space’s Expenditure Plan, specifically the
protection of biotic habitat areas and riparian corridors (Paragraph 4) and the protection of areas of high
scenic quality (Paragraph 2).

Sonoma County General Plan 2020
The acquisition project furthers several goals and policies in Sonoma County’s General Plan 2020,
specifically in the Land Use, and Open Space and Resource Conservation Elements as described below:

e |dentify important open space areas between and around the county's cities and communities.
Maintain them in a largely open or natural character with low intensities of development. (Goal
LU-5)

e Protect lands currently in agricultural production and lands with soils and other characteristics
that make them potentially suitable for agricultural use. Retain large parcel sizes and avoid
incompatible non-agricultural uses. (Goal LU-9)

e Encourage conservation of undeveloped land, open space, and agricultural lands, protection of
water and soil quality, restoration of ecosystems, and minimization or elimination of the
disruption of existing natural ecosystems and flood plains. (Policy LU-11f)

e Preserve roadside landscapes that have a high visual quality as they contribute to the living
environment of local residents and to the County's tourism economy. (Goal OSRC-3)

e Preserve the unique rural and natural character of Sonoma County for residents, businesses,
visitors and future generations. (Goal OSRC-6)

e Protect and enhance the County's natural habitats and diverse plant and animal communities.
(Goal OSRC-7)

e Protect native vegetation and wildlife, particularly occurrences of special status species,
wetlands, sensitive natural communities, woodlands, and areas of essential habitat connectivity.
(Objective OSRC-7.1)

e Maintain connectivity between natural habitat areas. (Objective OSRC-7.5)

e Protect and enhance Riparian Corridors and functions along streams, balancing the need for
agricultural production, urban development, timber and mining operations, and other land uses
with the preservation of riparian vegetation, protection of water resources, flood control, bank
stabilization, and other riparian functions and values. (Goal OSRC-8)

Revision No. 20170501-1



California Environmental Quality Act

Ag + Open Space’s contribution toward the acquisition and its acceptance of a conservation easement
over the Weeks Ranch properties is exempt from the California Environmental Quality Act (CEQA) on
several grounds. The purpose of the project is to preserve fish and wildlife habitat. (See CEQA Guidelines
Section 15313 (a).) In addition, the project is exempt because the purpose is to maintain the open space
character of the property. (See CEQA Guidelines Section 15317.) The project is also exempt because it is
intended to preserve and restore the natural conditions, including plant and animal habitats, and allow
some continued agriculture. (See CEQA Guidelines Section 15325 (a), (b), and(c).)

Recommendation
Ag + Open Space requests that the Board of Directors adopt a resolution:
e Determining that the acquisition of the conservation easements is consistent with the 2020
Sonoma County General Plan and the District’s Expenditure Plan; and
e Finding that the acquisition of the conservation easements is exempt from CEQA and directing
the filing of a notice of determination in accordance with CEQA; and
e Approving the acquisition of a conservation easement over the Weeks Ranch North property for
up to $3,000,000 and over the Weeks Ranch South property for up to $1,200,000; and
e Authorizing the Board President to execute the conservation easements and associated
certificates of acceptance; and
e Directing the recordation of documents and authorizing and directing the General Manager to
take all other actions necessary to complete the transaction; and
e Dedicating the conservation easements to open space purposes pursuant to Public Resources
Code section 5540.

Prior Board Actions:

Strategic Plan Alighment Goal 2: Economic and Environmental Stewardship

The acquisition will protect open space and agricultural land that contributes to the area’s economic
vitality and provides wildlife habitat and connectivity.
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Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected
Budgeted Expenses $4,200,000
Additional Appropriation Requested
Total Expenditures $4,200,000
Funding Sources
General Fund/WA GF
State/Federal
Fees/Other $4,200,000
Use of Fund Balance
Contingencies
Total Sources $4,200,000

Narrative Explanation of Fiscal Impacts:

Ag + Open Space has adequate appropriations in its FY 18-19 budget for a contribution of $3,480,000.
Sonoma Land Trust will contribute $720,000 towards the acquisition from the Gordon and Betty Moore

Foundation.

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

1. General Plan 2020 Location Map
2. Site Map
3. Resolution

Related Items “On File” with the Clerk of the Board:

1. Conservation Easement — North Ranch
Conservation Easement — South Ranch
Certificate of Acceptance — North Ranch
Certificate of Acceptance — South Ranch
Notice of Exemption

ik wnN
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ATTACHMENT 1

Sonoma County Supervisorial Districts

Detail
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ltem Number:
Date: December 11, 2018 Resolution Number:

= 4/5 Vote Required

Resolution of The Board Of Directors of The Sonoma County Agricultural Preservation and
Open Space District, County of Sonoma, State of California, Determining that the Acquisition
of two Conservation Easements over Weeks Ranch North and Weeks Ranch South is Consistent
with the 2020 County General Plan and the District’s Expenditure Plan; Determining that the
Acquisition is Exempt from the California Environmental Quality Act; Authorizing Acquisition
of the Conservation Easement over Weeks Ranch North for $3,000,000; Authorizing Acquisition
of the Conservation Easement over Weeks Ranch South for $1,200,000; Authorizing and
Directing the President to Execute the Conservation Easements and Associated Certificates of
Acceptance; Directing the Recordation of Documents; Authorizing and Directing the General
Manager to Take All Other Actions Necessary to Complete the Transaction; and Dedicating the
Conservation Easements to Open Space Purposes Pursuant to Public Resources Code Section
5540

Whereas, the General Manager has negotiated and is recommending the
purchase of a conservation easement from John M. Rasmason, as Trustee under
the John M. Rasmason 2006 Trust and Barbara L. Mix and Alfred C. Mix, Trustees,
the Barbara L. Mix and Alfred C. Mix Revocable Living Trust over the
approximately 888-acre property located at 2300 Los Alamos Drive, Santa Rosa,
California 95409 and a conservation easement from Harry V. Thomas and Marion
E. Thomas, as Trustees, or the Successor Trustee, of the Declaration of Revocable
Trust Dated February 25, 1993; Jerita Maddox; Linda M. Stibi; Mary L. Stitt, as
Trustee, or any Successor Trustee, of the Mary L. Stitt 2015 Revocable Living
Trust; John M. Rasmason, Trustee, of the John M. Rasmason 2006 Dated January
6, 2006; John Stibi; and Successor Trustees of the Trust of Ruth Corinne Gray
dated August 25, 1994 over the approximately 318-acre property located at
2355 Los Alamos Drive, Santa Rosa, California 95409 (“Conservation
Easements”); and

Whereas, the Conservation Easement fulfills policies in the District’s acquisition
plan, Connecting Communities and the Land, including policies to preserve
natural systems and lands that provide viable habitat linkages for wildlife, the
diverse agricultural character and heritage of the county, and key scenic lands
that surround cities and communities, and to allow compatible public
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recreational uses; and

Whereas, by its Resolution No. 2018-009 dated October 4, 2018, the Sonoma
County Open Space Fiscal Oversight Commission determined that proposed
purchase prices for the Conservation Easements that is equal to or less than the
values set forth in the appraisals does not exceed their fair market value; and

Now, Therefore, Be It Resolved that this Board of Directors hereby finds, determines,
declares and orders as follows:

1. Truth of Recitals. That the foregoing recitations are true and correct.

2. General Plan Consistency. That the acquisition of the Conservation
Easements (“the Project”) further implements the 2020 Sonoma County General
Plan. The Project supports goals and policies in the Land Use and Open Space
and Resource Conservation Elements, including to maintain important open
space areas between and around the county's cities and communities in a largely
open or natural character with low intensities of development; protect lands
currently in agricultural production; encourage conservation of undeveloped
land, open space and agricultural lands, and protection of water and soil quality;
preserve roadside landscapes that have a high visual quality; preserve the unique
rural and natural character of Sonoma County for residents, businesses, visitors
and future generations; protect and enhance the county’s natural habitats and
diverse plant and animal communities; protect native vegetation and wildlife,
particularly areas of essential habitat connectivity; maintain connectivity
between natural habitat areas; and protect and enhance Riparian Corridors and
functions along streams.

3. Expenditure Plan Consistency. That the Project is consistent with the
Expenditure Plan approved by the voters of Sonoma County in 2006 via Measure
F because it will protect the highest priority lands using a conservation easement
as the primary tool for protection, and specifically protect land and water
resources.

4, California Environmental Quality Act; Notice of Exemption. That the
acquisition of the Conservation Easements authorized by this resolution is
exempt from the requirements of the California Environmental Quality Act
(Public Resources Code Sections 21000 and following) pursuant to Section
15313(a) of Title 14 of the California Administrative Code because the purpose of
the acquisition is to preserve fish and wildlife habitat; alternatively it is exempt
pursuant to Section 15317 of Title 14 of the California Code of Regulations
because the purpose of the acquisition is to maintain the open space character
of the area; and alternatively it is exempt pursuant to Section 15325(a), (b) and
(c) of Title 14 of the California Code of Regulations because the purpose of the
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acquisition is to preserve the existing natural conditions, allow for continued
agricultural use, and allow for restoration of natural conditions. Immediately
upon adoption of this resolution, the General Manager is directed to file with the
County Clerk, and the County Clerk is directed to post and to maintain the
posting of a notice of exemption pursuant to Public Resources Code Section
21152.

5. Authority to Sign Contracts. That the President is authorized and directed
to execute, on behalf of the District that certain agreement entitled “Deed and
Agreement By and Between John M. Rasmason, as Trustee under the John M.
Rasmason 2006 Trust and Barbara L. Mix and Alfred C. Mix, Trustees, the Barbara
L. Mix and Alfred C. Mix Revocable Living Trust and the Sonoma County
Agricultural Preservation and Open Space District Conveying a Conservation
Easement and Assigning Development Rights” and that certain agreement
entitled Deed and Agreement By and Between the Harry V. Thomas and Marion
E. Thomas, as Trustees, or the Successor Trustee, of the Declaration of Revocable
Trust Dated February 25, 1993; Jerita Maddox; Linda M. Stibi; Mary L. Stitt, as
Trustee, or any Successor Trustee, of the Mary L. Stitt 2015 Revocable Living
Trust; John M. Rasmason, Trustee, of the John M. Rasmason 2006 Dated January
6, 2006; John Stibi; and Successor Trustees of the Trust of Ruth Corinne Gray
dated August 25, 1994 and the Sonoma County Agricultural Preservation and
Open Space District Conveying a Conservation Easement and Assigning
Development Rights,” together with the certificates of acceptance required by
Government Code Section 27281.

6. Closing Documents. That the District’s Counsel is hereby authorized and
directed to prepare and deliver appropriate escrow instructions and other
necessary documents to Fidelity National Title Company to complete the
transaction as described. The General Manager is authorized to make any
technical, non-substantive changes in the Conservation Easements and other
closing documents prior to recordation with the prior approval of the District's
Counsel. The General Manager is further authorized and directed to execute any
other documents necessary to complete this transaction as described.

7. Payment of Purchase Price and Costs of Escrow. That, at the request of
the General Manager, the County Auditor is authorized and directed to draw a
warrant or warrants against available funds in the County’s Open Space Special
Tax Account for the proposed acquisition in an amount not to exceed $2,280,000
payable to Fidelity National Title Company (Escrow No. FSNX-7051700060-CT)
for the North Ranch and $1,200,000 payable to Fidelity National Title Company
(Escrow No. FSNX-7051700061-CT) for the South Ranch, and in such other
amounts necessary for associated transactional costs requested by the General
Manager.




Resolution #
Date:
Page 4

8. Authorization for Recordation. That the General Manager is authorized
and directed to record with the Sonoma County Recorder the Conservation
Easements and Certificates of Acceptance, and to deliver conformed copies of
these documents, bearing evidence of recording, to the Clerk of the Board of

Directors.

9. Dedication. That the Conservation Easements to be acquired by the District is
hereby dedicated to open space purposes pursuant to Public Resources Code Section
5540.

Supervisors:
Gorin: Rabbitt: Zane: Hopkins: Gore:
Ayes: Noes: Absent: Abstain:

So Ordered.
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County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors of the Sonoma County Agricultural Preservation and Open Space District

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Agricultural Preservation and Open Space District

Staff Name and Phone Number: Supervisorial District(s):

Karen Gaffney, 565-7344 All

Title: Agreement Amendments and Extensions

Recommended Actions:

Authorize the General Manager of the Sonoma County Agricultural Preservation and Open Space District
to execute amendments to professional service agreements totaling $262,136 for work stalled or
otherwise impacted by the Sonoma Complex Fires 2017 as follows:

1. Third Amendment to Agreement with Ag Innovations Network extending the term of the
agreement to December 31, 2020;

2. Second Amendment to Agreement with Gold Ridge Resource Conservation District extending the
term of the agreement to June 30, 2019, adding to the Scope of Work, and adding funds in an
amount not-to-exceed $35,478, resulting in a total contract amount of $423,982;

3. Fifth Amendment to Agreement with the City of Healdsburg extending the term of the
agreement to June 30, 2021;

4. Second Amendment to Agreement with LandPaths extending the term of the agreement to
June 30, 2019, and adding funds in an amount not-to-exceed $133,191, resulting in a total
contract amount of $1,233,704;

5. Second Amendment to Agreement with Reza Environmental extending the term of the
agreement to December 31, 2020;

6. Second Amendment to Agreement with Sonoma Ecology extending the term of the agreement to
June 30, 2019, adding to the Scope of Work, and adding funds in an amount not-to-exceed
$43,467 resulting in a total contract amount of $260,192;

7. Second Amendment to Agreement with Sonoma Ecology Center extending the term of the
agreement to December 31, 2020;

8. Second Amendment to Agreement with Synectics, LLC extending the term of the agreement to
May 31, 2022, adding to the Scope of Work, and adding funds in an amount not-to-exceed
$50,000, resulting in a total contract amount of $125,000; and
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9. Second Amendment to Agreement with Vollmar Consulting extending the term of the agreement
to December 31, 2019.

Executive Summary:

In early 2017, the Sonoma County Agricultural Preservation and Open Space District began work on a
comprehensive plan, now referred to as the Vital Lands Initiative, the focus of which was to prioritize its
work over the next 15 years using the best available science and data. In October 2017, in the midst of
the planning process, Sonoma County experienced devastating wildfires that had a significant impact on
the operations and priorities of all County departments and special districts, necessitating complete
focus on response, recovery and resiliency. Completion of the Vital Lands Initiative and many other
projects were delayed several months while staff responded to more immediate needs resulting from
the fire. Several agreements related to the development of the Vital Lands Initiative, or to outcomes of
the Initiative, subsequently became delayed. Amending and/or extending this suite of agreements will
allow completion of the Vital Lands Initiative, which will provide guidance and will allow completion of
programs and projects previously delayed.

Discussion:

The Sonoma County Agricultural Preservation and Open Space District (Ag + Open Space) consults with a
wide array of contractors to provide needed services and expertise to help Ag + Open Space achieve its
mission. These services range from operating education programs and public outings to organizational
development to technical writing services to land management activities. Given the breadth and depth
of expertise required for many of our projects, the most efficient use of taxpayer dollars is to enter into
as-needed contracts with specialized outside resources to complement internal resources and skills.

Ag + Open Space seeks to amend and/or extend nine contracts whose scopes of work were impacted or
delayed as a result of the fires of October 2017. The subject contracts were executed with specific
scopes of work and timelines based on existing conditions at that time. As circumstances have changed,
it is necessary to amend these contracts to reflect current conditions.

Funds and time agreement extensions

Gold Ridge RCD (894), Sonoma Ecology Center (895), LandPaths (896)

These contracts were executed on October 14, 2014 and were due to expire on September 1, 2017.
However, Ag + Open Space opted to extend these contracts in August 2017 in order to complete the
Vital Lands Initiative, which would have provided strategies and guidance for the next iteration of
education and outings programming. As mentioned, the fires forced the delay of the Initiative as all
departments responded to the disaster and then shifted focus to recovery. At the same time, Ag + Open
Space was in the process of a classification and compensation study, which was approved by the Board
in September 2018. This Board action resulted in the reclassification of a now vacant Administrative
Aide/Public Engagement Specialist position to a new APOSD Community Relations Assistant position.
After the hiring process is complete, this new staff person will be responsible for drafting the Request
for Proposals for the next round of outings and education contracts and will manage the service
provider contracts. Extending the current agreements an additional six months until June 30, 2019 will
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give the necessary time to conduct the hiring process and assess the current agricultural and
conservation education programs in light of feedback received during the Vital Lands Initiative process.

In addition to the term extensions, Ag + Open Space will also add money to each of these three contract
budgets to allow for the continued operation of public outings and education programs on lands
protected by Ag + Open Space. Gold Ridge Resource Conservation District will receive an additional
$35,478 for a total not to exceed amount of $423,982 over the life of the contract to continue operating
education programs for elementary and high school students. Sonoma Ecology Center will receive an
additional $43,467 for a total not to exceed amount of $260,192 over the life of the contract. The
additional money will cover expenses related to education program and outings operation for the
remainder of the contract, as well as account for increases in billing rates. LandPaths will receive an
additional $133,191 for a total not to exceed $1,233,704 over the life the contract to continue operating
education programs for elementary and high school students, as well as for public outings. The total
amount of additional appropriations for these three contracts is $212,136.

Synectics LLC (1003)

Synectics LLC was brought under contract to help with the development of the Vital Lands Initiative
through internal engagement, stakeholder engagement, and strategy development. The fires forced Ag
+ Open Space to extend the timeline for completion of the Vital Lands Initiative, thus requiring contract
extensions. Further, tasks have been expanded to include training and implementation of a performance
evaluation process, including individual coaching and support to managers and supervisors. Ag + Open
Space recommends extending the term to May 31, 2022, and adding $50,000 for a total agreement
amount not to exceed $125,000.

Time only agreement extensions

Ag Innovations (906)

Ag Innovations was brought under contract in 2014 to provide agricultural strategic planning services.
Ag + Open Space has recently formed an external Agriculture Advisory Committee to facilitate feedback
from the agricultural community that will be incorporated into the Vital Lands Initiative. Ag Innovations
is well-qualified to provide strategic planning support and facilitation services for this newly-formed
Agriculture Advisory Committee. Ag + Open Space recommends extending the term to

December 31, 2020 to accomplish these tasks.

City of Healdsburg (881)

Ag + Open Space entered into a service agreement with the City of Healdsburg (City) in 2014 to provide
interim land management services and operations and maintenance of Healdsburg Ridge Open Space
Preserve (Preserve) until the time of land transfer, which was anticipated to be in June 2016. Due to
extenuating circumstances, the land transfer has not yet taken place. A contract extension is required to
complete the transfer agreement with the City and for continuation of land management services until
the transfer agreement is complete. Ag + Open Space recommends extending the term to June 30, 2021
or date of transfer of the Preserve to the City, whichever occurs first.
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Kathryn Reza (0-958)

Kathryn Reza was brought under contract in 2015 to provide research and technical writing support for
the Vital Lands Initiative. With the extension of the timeline for the Initiative, it is necessary to extend
the term of this contract as her services will be needed to see the Initiative through to completion. Ag +
Open Space recommends extending the term to December 31, 2020 to accomplish these tasks.

Sonoma Ecology Center (977)

Sonoma Ecology Center was brought under contract in 2016 to provide technical research and planning
support for the development of the Vital Lands Initiative. With the extension of the timeline for the
Initiative, it is necessary to extend the term of this contract. Sonoma Ecology Center continues to
perform work in support of the Initiative and an extension would allow for their support through its
completion. Ag + Open Space recommends extending the term to December 31, 2020 to accomplish
these tasks.

Vollmar Consulting (0-807)

Ag + Open Space entered into an open scope service agreement with Vollmar Consulting in 2013 to
provide an array of environmental and planning services, such as biological surveys, planning and
document preparation related to the California Environmental Quality Act (CEQA), and other permitting
requirements. With resource management, wildlife, and botanical studies still pending for several fee
properties such as Calabazas Creek Open Space Preserve and Carrington Coast Ranch, an extension is
necessary to allow this firm to provide support for those studies. Ag + Open Space recommends
extending the term to December 31, 2019 to accomplish these tasks.

Prior Board Actions:

September 25, 2018: The Board approved Miscellaneous Classification, Compensation, and Allocation
Changes establishing five new APOSD classifications and salaries, including an
APOSD Community Relations Assistant, effective September 25, 2018. (Board
Action #1)

August 22, 2017: The Board approved contract extensions and amendments with Laguna de Santa
Rosa Foundation, LandPaths, Gold Ridge Resource Conservation District and
Sonoma Ecology Center for Agricultural and Conservation Education programs
throughout Sonoma County. (Board Action #2)

July 19, 2016: Approval of contracts for community outreach and technical services related to
the District’s Comprehensive Plan (Board Action #1)

May 24, 2016: The Board approved contract with Steve Zuieback DBA Synectics LLC to support
Board-directed planning activities. (Board Action #59)

January 12, 2016: Board approval of amendment to agreement with City of Healdsburg for Land

Management Services at Healdsburg Ridge Open Space Preserve.
(Board Action #3)

October 14, 2014: The Board approved contracts with Laguna de Santa Rosa Foundation, LandPaths,
Gold Ridge Resource Conservation District and Sonoma Ecology Center for
Agricultural and Conservation Education programs throughout Sonoma County.
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These service providers were selected through a competitive Request for
Proposal process. (Board Action #21)

June 3, 2008: Board approval of the Healdsburg Ridge Open Space Preserve Management Plan
and Matching Grant Agreement. (Resolution 08-0506)

Strategic Plan Alignment Goal 2: Economic and Environmental Stewardship

The Agricultural and Conservation Education program services provided by LandPaths, Gold Ridge RCD,
and Sonoma Ecology Center offer the Sonoma County community a way to connect with and learn
about lands protected by the Ag + Open Space including those that are in private ownership and are not
open to the public.

The environmental services provided by Vollmar Consulting support the continued management and
stewardship of protected natural habitats.

The professional services provided by Synectics LLC, Sonoma Ecology Center, Ag Innovations, and
Kathryn Reza support the completion of the Vital Lands Initiative, which will guide our land conservation
planning, acquisition and stewardship activities through the life of Measure F.

Fiscal Summary - FY 18-19

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected
Budgeted Expenses $262,136
Additional Appropriation Requested
Total Expenditures $262,136
Funding Sources
General Fund/WA GF
State/Federal
Fees/Other $262,136
Use of Fund Balance
Contingencies
Total Sources $262,136

Narrative Explanation of Fiscal Impacts:

No additional appropriations are required due to the increased encumbrances of a total of $262,136 in
contract amendments. Adequate appropriations are already available in the approved budget.

Per the districtwide Classification and Compensation Study (Study), the APOSD Community Relations
Assistant classification was determined to receive $15,132 higher compensation than the previous
position of Administrative Aide/Public Engagement Specialist. This adjustment, and all changes relating
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to the Study, will be presented to the Board with the Second Quarter Comprehensive Budget

Adjustments.
Staffing Impacts
Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Related Items “On File” with the Clerk of the Board:

=

Ag Innovations Network 3@ Amendment (906)

Gold Ridge Resource Conservation District 2" Amendment (894)
City of Healdsburg 5" Amendment (881)

LandPaths 2" Amendment (896)

Reza Environmental 2" Amendment (0-958)

Sonoma Ecology Center 2" Amendment (895)

Sonoma Ecology Center 2" Amendment (977)

Synectics, LLC 2" Amendment (1003)

Vollmar Natural Lands Consulting, Inc. 2" Amendment (0-807)
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Agenda Item Number: 5
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors of Sonoma County

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Department of Health Services, Human Services Department,
Community Development Commission, Probation Department, Child
Support Services Department, and Office of the District Attorney

Staff Name and Phone Number: Supervisorial District(s):

Barbie Robinson, 565-7876,
Karen Fies, David Koch, Margaret Van Vliet,
Jennifer Traumann, Jill Ravitch

Title:  ACCESS Sonoma Safety Net Initiative Agreements

Recommended Actions:

Authorize the Department of Health Services to execute Addendum 2 to the Statement of Work with
International Business Machines Corporation for implementation of Phase 3 of the ACCESS Sonoma Data
Hub Project, increasing the contract amount by $1,800,000 resulting in a new total not-to-exceed
amount of $4,797,000, and any amendments that do not substantially change the scope of work or
increase funding.

Authorize the Director of Health Services to execute a grant agreement with The William and Flora
Hewlett Foundation to accept $1,000,000 in revenue to support the ACCESS Sonoma Safety Net
Initiative for the period November 1, 2018 to November 1, 2019.

Executive Summary:

On March 23, 2018 Sonoma County entered into an agreement with International Business Machines
Corporation (IBM) to provide software and implementation of the ACCESS Sonoma Data Hub Project to
support the County’s rapid response efforts. Sonoma County Safety Net Departments participating in
the project include Health Services, Human Services, Community Development Commission, Probation,
and Child Support Services. The ACCESS Sonoma Data Hub 1) provides a global view of clients that
accounts for their multiple needs, allowing for coordinated front-end referrals and service delivery
across the Safety Net Departments and 2) allows for continued analysis of each client’s needs,
collaborative case management, and evaluation of outcomes to support more proactive and prevention-
focused efforts aimed at addressing critical client needs.

On August 23, 2018 the Board approved Addendum 1 to the Statement of Work with IBM for Phase 2
implementation of the project. Phase 2 is currently underway and will add homeless services
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information to the database, add client care planning and goal tracking, and incorporate security for
future expansion.

The Sonoma County Safety Net Departments are now requesting approval to execute Addendum 2 to
the Statement of Work with IBM for Phase 3 implementation of the Data Hub project. Phase 3 of the
project will continue to develop functionality including the infrastructure for adding additional data
from systems not currently linked to Connect360 database, a system to electronically refer clients to
community partners, a portal for clients to access the system via home or mobile devices, an alert
system to advise the care team and clients of important events, additional reporting, and additional
security to protect data as access to the system expands. Phase 3 implementation is anticipated to be
completed in the Fall of 2019.

In August 2018 the County applied for grant funding from The William and Flora Hewlett Foundation to
support development of the Data Hub Project. In response, the Hewlett Foundation has approved a
funding award of $1,000,000.

Discussion:

In April 2017 the Sonoma County Board of Supervisors established one of its 2017 Strategic Priorities to
Strengthen the County’s Safety Net system. The goal of this priority is to identify the most vulnerable
residents, defined as those who are often high utilizers of County services across multiple departments,
and develop coordinated strategies to improve their well-being, self-sufficiency, and recovery.

In response to the Board’s Safety Net Priority, the Sonoma County Safety Net Departments of Health
Services, Human Services, Community Development Commission, Probation, and Child Support Services
(Safety Net Departments) created an initiative — ACCESS Sonoma County — to begin developing
strategies to identify and coordinate services for the most vulnerable residents. Because each of the
Safety Net Departments maintain client data within their own systems, the creation of an integrated
data hub was determined to be a critical factor in the successful implementation of the ACCESS Sonoma
County initiative.

With the devastating fires in October 2017 underscoring the importance of the County’s initiative to
strengthen its safety net system, on December 5, 2017 the Board of Supervisors adopted a resolution
approving the development of the integrated data hub to facilitate successful implementation of
disaster rapid response efforts, ACCESS Sonoma County, and Whole Person Care projects. In response to
the Board’s Direction, the Safety Net Departments launched the County’s first ever Interdepartmental
Multi-Disciplinary Team, comprised of front line staff from each of the Safety Net Departments including
case workers, eligibility workers, clinicians, probation officers and other direct service providers working
with an Interdepartmental Multi-Disciplinary Team coordinator to establish care plans for program
participants.

ACCESS Sonoma Data Hub Project Phases 1 and 2

In support of the County’s rapid response efforts, the County entered into an agreement with IBM
through which IBM provided a Rapid Prototyping Tool consisting of the IBM Connect 360 Master Data
Management Patient Hub as well as a front end interface through its Watson Care Manager software.
The IBM Connect 360 Master Data Management Patient Hub and Watson Care Manager interface serve
two purposes. First, they provide a global view that accounts for client multiple needs, allowing for
coordinated front-end referrals and service delivery across the Safety Net Departments. Second, the
Master Data Management Patient Hub and Watson Care Manager interface allow for continued analysis
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of client needs, collaborative case management, and evaluation of outcomes to support more proactive
and prevention-focused efforts aimed at addressing critical needs of the client.

The development of the IBM system has been planned in multiple phases with each phase delivering
added functionality to the system. The Phase 1 Rapid Prototype delivered the core database (Data Hub)
with an initial view of basic client information and was completed both on-time and within budget.
Phase 2 is currently underway and will add homeless services information to the database, add client
care planning and goal tracking, and incorporate security for future expansion. Phase 2 is currently on-
time and on-budget.

Since July 9, 2018, the Interdepartmental Multi-Disciplinary Team has used the initial functionality to
support their case management of their first cohort of clients; the victims of the October 2017 fires who
remained homeless weeks after the fires were extinguished. In addition to assisting the fire victims, the
team is currently using the system to support case management of a second cohort of clients consisting
of homeless residents who have complex mental health, substance abuse, and/or physical health issues
contributing to their homelessness.

Project Continuation and Funding

With the successful implementation of the first phase and continuation of the second phase of the
project, the Sonoma County Safety Net Departments have determined that continued efforts to further
implement the IBM Connect 360 Master Data Management Patient Hub and Watson Care Manager,
including connecting to additional County data systems, will contribute substantially towards the goal of
improving outcomes of the target population. Full system implementation will result in a system
accessible by the Interdepartmental Multi-Disciplinary Team as well as well as regional hospitals and
local non-profit partners.

Phase 1 of the project totaled $1,197,082 and Phase 2 project funding was budgeted for $1,799,918. The
IBM software was provided to Sonoma County at a cost substantially below that normally charged by
IBM. Funding for Phase 1 and Phase 2 were provided by Health Services (including Whole Person Care
and Intergovernmental Transfer funding), Human Services, Probation, and the Well Being Trust.

Several additional project phases are anticipated with full implementation in three to five years. Total
cost for the full project is anticipated to be $6 million to $10 million. In addition to identified funding
streams, such as Whole Person Care and Intergovernmental Transfer funding, the Safety Net
Departments were invited to apply for funding from the California Health Care Foundation and The
William and Flora Hewlett Foundation to support the project. On October 26, 2018 the County was
notified of a $1.0 million award by the Hewlett Foundation to support the project. This item includes a
request to approve the Hewlett Foundation grant. A request for $1.8 million from the California Health
Care Foundation has been submitted and is currently under consideration. We expect to be invited to
apply for future funding from the Well Being Trust. Safety Net Department efforts to identify and
acquire funding to support the project from community partners and foundations having an interest in
the target population will continue during project implementation.

ACCESS Sonoma Data Hub Project Phase 3

The Sonoma County Safety Net Departments are now requesting approval to execute Addendum 2 to
the Statement of Work with IBM for Phase 3 implementation of the Data Hub project. Phase 3 of the
project provides for continued development of features and services and adds support for connectivity
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with additional County systems. Phase 3 implementation is anticipated to be completed in the Fall of
2019.

IBM Statement of Work Addendum 2 does the following: 1) sets forth the Phase 3 project scope, 2)
defines Phase 3 “use cases,” 3) expands the technical solution with additional source systems, 4)
establishes IBM and County responsibilities related to Phase 3 project implementation, and 5) provides
schedule and pricing information.

The following are highlights of the additional capabilities provided through implementation of Phase 3
of the Data Hub:

1) Additional Data: Phase 3 will focus on implementing the prototype design by incorporating
additional County systems into the data hub, including permitted data from criminal justice
systems, additional data from existing Safety Net Department systems. The additional data will
continue to add to and be consolidated in the “Golden Client Record.”

2) Basic Referral Capability: Phase 3 will engage community partners to design a basic referral system
which can be implemented and expanded upon in further phases.

3) Basic Alert System: Phase 3 will add basic functionality for an alert system that notifies care team
members of important issues such as clients missing appointments, expiration of shelter, loss of
benefits, and deadlines for client actions.

4) Client Portal: Phase 3 will add a mobile enabled client portal so that the client can track progress
towards achieving their goals and can receive alerts from the care team or other sources.

5) Expanded Security Roles: Phase 3 will include implementation of security roles to support referral
capabilities, client portal security, and limited access for community partners.

6) Electronic Authorization Forms: Phase 3 will refine the use of electronic authorization forms that
facilitate limited sharing of information with client permission.

The budgeted implementation cost for Phase 3 of the project is $1,800,000. Funding of $1.0 million will
be provided by the Hewlett Foundation grant. Intergovernmental Transfer funding will be used to fund
the remaining portion of the project. In addition, the Safety Net Departments are in the process of
requesting funding support from community partners, which may offset the use of Intergovernmental
Transfer funding required for the project.

ACCESS Sonoma Data Hub Project Phase 4

The Sonoma County Safety Net Departments will continue to plan for Phase 4 of the project. Phase 4 will
continue implementation and will continue to incorporate data from other source systems as well as
additional data sets from the current safety net departments. Phase 4 will expand the referral system to
engage additional community partners, will further expand security roles to allow more control over
information sharing, and will provide more information to County departments and community partners
who have been authorized by the clients. It is anticipated that the Safety Net Departments will return to
the Board in early 2019 to request approval to amend the agreement with IBM for Phase 4 project
efforts. The cost of Phase 4 will be similar to the cost of Phase 3.

Overall Project Expectations and Outcome Measures

Overall project expectations and outcome measures are clearly defined as follows:
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1) Clients will achieve increased income and assets though access to job placement assistance and
case management. This will be measured by job placement statistics.

2) Clients will have a reduced long-term dependence on public benefits due to the coordinated multi-
disciplinary approach to service delivery. This will be measured by reduction in utilization of
services analysis.

3) Clients will have greater housing stability through participation of Community Development
Coalition programs in the Interdepartmental Multi-Disciplinary Team. This will be measured by
housing vulnerability index screening.

4) Clients will have improved health and well-being through coordinated referral to appropriate
health partners such as Fully Qualified Health Centers. This will be measured by the number of
client referrals to physical health providers.

5) The Interdepartmental Multi-Disciplinary Team will provide integrated client services and use
coordinated client tracking, evidenced by access to comprehensive client data in Watson Care
Manager.

6) The Interdepartmental Multi-Disciplinary Team will provide improved critical needs response and
access to services due to the mobile capabilities and integrated nature of the Watson Care
Manager coupled with the integrated nature of the Interdepartmental Multi-Disciplinary Team.

7) The Interdepartmental Multi-Disciplinary Team will experience collaborative information sharing
through face-to-face interaction between Team members and through access to the 360 degree
client view in Watson Care Manager.

8) The Safety Net Departments will experience expanded service capacity as the Interdepartmental
Multi-Disciplinary Team stabilizes the highest utilizer’s reliance on services through efficient and
effective service delivery. This will be measured by reduction in utilization of services analysis.

9) The County will experience reduced costs and duplicative administration as the Interdepartmental
Multi-Disciplinary Team works collaboratively to reduce overlapping services and refers clients to
the most cost efficient services. This will be measured by pre-service and post-service cost reports.

Project Coordination Efforts

The County’s Information Systems Department Systems and Programming Division has played a critical
role in working with the Safety Net Departments as well as their software support staff and vendors to
extract the appropriate client data for the Connect 360 Master Data Management Patient Hub. The
Information Systems Department Technical Services Division is working with IBM to ensure technical
requirements of hosting the on premise solution meet appropriate security and support guidelines.

Each of the Safety Net Departments have committed staff to the Interdepartmental Multi-Disciplinary
Team. Staff are available or co-located with IBM for the duration of project implementation and provide
information regarding County programs, policies, and business needs; the County technology
environment; and confidentiality, privacy, authorization, and consent.

The Safety Net Departments have also been working with the Privacy Officer, County Counsel and
outside legal counsel to address privacy and confidentiality issues. These efforts will continue alongside
IBM’s project efforts.
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Prior Board Actions:

On August 8, 2018 the Board approved Addendum 1 to the Statement of Work with International
Business Machines Corporation for implementation of Phase 2 of the ACCESS Sonoma Data Hub Project,
increasing the contract amount by $1,799,918 resulting in a new total not-to-exceed amount of
$2,997,000.

On March 20, 2018 the Board approved a Statement of Work and Cloud Services Agreement with
International Business Machines Corporation to provide software in support of the rapid deployment of
an integrated data hub and front end user application for the ACCESS Sonoma County initiative, in an
amount of $1,197,082.

On December 5, 2017 the Board 1) received a report on the activities underway to address the Board of
Supervisors priority to Secure the Safety Net and 2) adopted a resolution approving the county Safety
Net Departments and Community Develop Commission to strengthen coordinated, client-centered care
delivery strategies and develop an information hub to facilitate successful implementation of disaster
rapid response efforts, ACCESS Sonoma County, and Whole Person Care projects.

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

The development and deployment of the IBM Master Data Management Patient Hub and Watson Care
Manager interface will provide a global view of the client that accounts for his/her multiple needs
allowing for coordinated front-end referrals and service delivery across the Safety Net Departments with
the goal of improved client well-being, self-sufficiency, and recovery.

Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected
Budgeted Expenses 1,800,000
Additional Appropriation Requested 0
Total Expenditures 1,800,000 0 0
Funding Sources
General Fund/WA GF
State/Federal 800,000
Fees/Other 1,000,000
Use of Fund Balance
Contingencies
Total Sources 1,800,000 0 0

Narrative Explanation of Fiscal Impacts:

The implementation cost for Phase 3 of the project is $1,800,000. Funding of $1.0 million from the
Hewlett Foundation grant will be used to fund Phase 3 implementation. Intergovernmental Transfer
funding will be used to fund the remaining portion of Phase 3. Expenditures for the IBM Addendum and
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grant revenue from the Hewlett Foundation grant will be added to the fiscal year 2018-2019 budget via
the second quarter consolidated budget adjustments process.

In addition to known current funding sources, the Safety Net Departments are in the process of
requesting funding support from various organizations, which may offset the use of Intergovernmental
Transfer funding required for the project.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (A — | Step) (Number) (Number)

Narrative Explanation of Staffing Impacts (If Required):

N/A

Attachments:

1) Addendum 2 to the Statement of Work between International Business Machines Corporation and
County of Sonoma, 2) grant agreement with The William and Flora Hewlett Foundation

Related Items “On File” with the Clerk of the Board:

None
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Addendum 2

to the Statement of Work between IBM and County of Sonoma
for the ACCESS Sonoma Rapid Prototype

This Addendum 2 (this “Addendum”) is dated and executed
as an amendment to the Statement of Work (“SOW”) dated March 23, 2018 between
International Business Machines Corporation (“Contractor”) and County of Sonoma (“CoS” or
“County”). In the event of a conflict between the terms of the SOW and the terms of this
Addendum, the terms of this Addendum shall govern.

1. Project Background

The County together with Contractor has completed Phase 1 — Rapid Prototype and will
complete Phase 2 — Whole Person Care initial care plan by the end of December, 2018. These
phases are part of a multiphase initiative to support ACCESS Sonoma County (“ACCESS” or
“ACCESS Sonoma” or “Phase 3”) to address the needs of the most vulnerable residents who are
often high or multi-need utilizers of County Safety Net services. Phase 1 addressed those who
were displaced by the 2017 wildfires (“Wildfire Cohort”) and Phase 2 has added a Whole Person
Care cohort from the County of Sonoma. The County desires to work with Contractor to create
enhancements to the ACCESS Sonoma County system and roll out new Phase 3 functionality to
support the needs of additional clients and cohorts in an expanded user base of County and
community partners.

2. Project Scope
This Phase 3 project will be performed by Contractor on a time and materials (T&M) basis.

The County and Contractor will implement and deliver technology to enable the use of the
ACCESS SONOMA system for the existing Cohorts while expanding the Whole Person Care
(WPC) Cohort in accordance with the use cases listed in Table 1 below (the “Use Cases”).
Contractor shall perform activities, within the schedule and hours allotted, such as assist in

1. defining functional and technical requirements,

2. performing additional configuration of the Watson Care Manager (WCM) software to
serve as the Ul,

3. update Connect360 interfaces as may be needed for up to three (3) additional source
systems,

4. update existing application programming interfaces (“APIs”) between Connect360 and
WCM, and

5. provide rollout, transition, operations and support services for the initial maintenance
and operation of the delivered ACCESS Sonoma system.
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2.1. ACCESS Sonoma Use Cases and Requirements for Business
Functionality by Phase
The following table specifies the County identified Use Cases that define the overall
functionality of the Phase 3 implementation. Additional detail about each Use Case will be

developed as part of the Phase 3 project and documented in WP 5, Requirements Validation
Documents prior to the start of each sprint.

The system functionality identified in the Use Cases that the Contractor shall commence to
produce are listed below and will be further defined in the Functional Specifications.

Table 1, Use Cases

1 Import or enhance Justice Department source data into Connect360 and
view data in WCM

2 Import or enhance additional source data #2 into Connect360 and view
data in WCM

3 Import or enhance additional source data #3 into Connect360 and view
data in WCM

4 Add system referral functionality

5 Add community partner referral functionality

6 Client Mobile access to view of goals

7 Multi-channel alerts for clients and care team

8 Import data from TAP assessments into WCM assessments

9 Address security (Multi Factor Authentication) questions to enable clinical
access to WCM and enter clinical medical screen

10 Enhance RBAC access in WCM to limit views based on roles

11 Create capability to capture consent

12 Provide new reports and analytics

13 Create and execute Transition Plan

14 Maintain and groom implementation backlog for future phases

3. Existing ACCESS Sonoma Project Artifacts and Practices

The ACCESS Sonoma project has established a library of milestone deliverables, work products,
and other project artifacts (Artifacts) that have been created during previous software
development lifecycle (SDLC) phases of the ACCESS Sonoma system. These are have been
created using established version control procedures. Likewise, the ACCESS Sonoma project
continues to develop practices and procedures in the creation and rollout of the ACCESS
Sonoma system. It is the intent of this Addendum to produce incremental additions to the
existing Artifacts using existing ACCESS Sonoma practices and procedures as applicable.

4. Technical Solution

Previous phases of the ACCESS Sonoma project have established the technical solution that will
be used and enhanced in Phase 3. Unless otherwise stated herein, Technical Solution is the
same for this Addendum as set forth in the Statement of Work between County and Contractor,
dated March 23, 2018, Section 4 Technical Solution:
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The following table specifies the source systems planned to be integrated in Connect360. These
will be targeted for implementation by order of the sequence listed during the Phase 3
implementation, subject to allocated cost and schedule constraints.

Table 2: Phase 3 Source Systems

Source System Description

TBD Justice information
TBD TBD

TBD TBD

County and Contractor will work collaboratively to define the data map of elements for each
Source System that will be implemented during Phase 3. Additional data elements may be
added at a later date through future projects by Contractor and the County or through the
designated Change Management Process for the Project.

5. Contractor Responsibilities

Unless otherwise stated herein, Contractor Responsibilities are the same for this Addendum as
set forth in the Statement of Work between County and Contractor, dated March 23, 2018,
Section 5 Contractor Responsibilities including the following subsections:

5.1 Project Management Responsibilities
5.2 Project Deliverables

The following Milestone Deliverables (MDs) and Work Products (WPs) will be delivered
subject to the agreed upon Project Workplan. MDs and WPs will be developed
incrementally in collaboration with the County using iterative Agile techniques.
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Table 3, Project Milestone Deliverables and Work Products by Task

Task Name Type Frequency Timing
WP 1: Project Phase 3 Kick-off Once Start of
Presentation WP Phase 3
MD 1: Project Management Plan Optional = To N/A

MD be determined
MD 2: Project Workplan Once Within 20
Task 1: business
Project days of the
Initiation and start of
Planning MD Phase 3
WP 2: Monthly Project Status Reports WP Monthly Monthly
WP 3: System Design and Optional —To N/A
Development Strategy WP be determined
WP 4: Master Testing Strategy Optional —To N/A
WP be determined
WP 5: Requirements Validation and Once per Start of
Requirements Traceability Matrix WP sprint each sprint
T?Sk 2 MD 3: Functional Design Once per End of
Requirements . .
and MD sprint each sprint
WP 6: System Architecture Optional —To N/A
System .
Design WP be determined
MD 4: Technical Design Document Once per End of
MD sprint each sprint
WP 7: Data Integration and Optional —To N/A
Synchronization Plan WP be determined
MD 6: Configured and Developed Once per End of
System ready for System Integration sprint atend | each sprint
Testing MD of sprint
WP 8: System Maintenance, Support, Once Within 20
Task 3: . )
and Transition Plan business
Development
days of the
start of
Phase 3
and
periodically
WP updated
MD 5: Test Plan including Test Once per End of
Scenarios, Test Cases, and Test Scripts sprint each sprint
for SIT and UAT MD
Task 4- MD 7: System Integration Testing Once per End of
Testing Completion MD sprint each sprint
MD 8: Completed Detailed Once per End of
Requirements Traceability Matrix MD sprint each sprint
MD 9: UAT Completion Once After UAT
MD completion
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Task Name Type Frequency Timing

WP 9: Training Plan Optional — To N/A
WP be determined
Task 5: WP 10_: Training Curricula and Optional —_To N/A
Training Materials WP be determined
MD 10: End-User Training Completion Once End of
release if
MD applicable
WP 11: Deployment Plan Once End of
WP release
WP 12: System Document and Custom Once After Go
Task 6: Code WP Live
Deployment | MD 11: Go Live Checklist and Once After UAT
Readiness MD
MD 12: Go Live Once After Go
MD Live
Task 7: MD 13: Project Closeout Document Once End of
Project project
Closeout MD phase

Unless otherwise stated herein, guidelines for each MD are the same for this Addendum as set
forth in the SOW dated March 23, 2018 and are incorporated herein by reference.

Unless otherwise stated herein, guidelines for each WP are the same for this Addendum as set
forth in the SOW dated March 23, 2018 and are incorporated herein by reference.

Contractor shall update MD’s and WP’s identified in Table 3, Project Milestone Deliverables and
Work Products by Task, from the latest version of each respective document in the ACCESS
Sonoma library according to the frequency and timing indicated and the approved schedule in
the Project Workplan.

6. County Responsibilities

Unless otherwise stated herein, County Responsibilities are the same for this Addendum as set
forth in SOW, dated March 23, 2018, Section 6 County Responsibilities, including the following
subsections that are incorporated herein by reference:

6.1 ES Project Management Responsibilities

6.2 County Software Responsibilities

6.3 County Data Responsibilities

6.4 County Testing Responsibilities

6.5 County Training Responsibilities

6.6 County Organizational Change Management Responsibilities

7. Schedule

The project start date is no more than four (4) weeks from the date the contract is signed by
both parties, or another mutually agreed upon date. The project end date is approximately 150
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days from the project start date, or another mutually agreed upon date per the approved
Project Workplan. The County and Contractor will identify one or more Go Live dates for Phase
3 as part of the approved Project Workplan. The estimated Phase 3 start date is January 14,
2019.

8. Pricing

Labor services will be invoiced on a time and materials basis, inclusive of all costs unless
otherwise agreed in writing, at the end of each month for hours worked that month and
documented in the monthly status report. The monthly status report will also contain a
cumulative total of hours consumed against the total hours estimated in the table below.
Contractor is only authorized to work up to the estimated total price regardless of Scope,
Completion Criteria, Exit Criteria, or MD or WP guidelines; the change control process will be
utilized should additional funding be required. Hours will be invoiced using the following table:

Table 4, Labor Rates and Estimated Hours and Pricing

Estimated Estimated
Bill Rate |Positions Hours Price
375 |Delivery Executive - 5 -
375 Program Manager 231 |5  86,625.00
325 Project Manager 678 | 5 220,350.00
165  |5r. Project Administrator = 5 =
i} Project Administrator 123 | 5 11,808.00
375 Architect Lead/Enterprise Solution Architect 231 | 5 B6,625.00
325 Architect 308 | 5 100,100.00
165 |Data Security and Privacy Specialist 62 | 5 10,230.00
186 DBA 308 | § 57,288.00
175  |System Administrator - s -
305 Lead BA 616 | $ 187,880.00
275  |Sr. Business Analyst - s -
217  |Business Analyst - s -
305 Development Lead 308 | 5 93,940.00
338  |SrWatson Care Manager Development Lead 539 [ $ 182,182.00
338  |SrwWatson Care Manager Integration Developer 77 |5  26,026.00
338  |SrwWatson Care Manager Report Developer - 5 -
217 Watson Care Manager Developer = 5 =
217 Data Warehouse Developer 616 | 5 133,672.00
217 MDM Developer 616 | 5 133,672.00
137 5r. Programmer 616 | 5 84,392.00
120 Programmer 616 | 5 73,920.00
262 Lead Tester 308 |5 80,696.00
217 5r. Tester 308 |5 66,836.00
135 Tester 616 | § 83,161.00
96 Ir. Tester - 5 -
328 |Training Lead - s -
218  |Training Developer 133 | $  29,027.00
7,210 | & 1,748,430.00
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Software costs will be invoiced as listed in the following table. Detailed quotes for software are
included in this Addendum.

Table 5, Software Pricing

Description Cost (S)
Watson Care Manager 28,605.00
IBM InfoSphere Master Data Management Patient Hub 13,308.75
Connect360 9,656.25
Total 51,570.00

Phase 3 cost summary is provided in the following table.

Table 6, Phase 3 Cost Summary

Description Cost (S)
Labor 1,748,430.00
Software 51,570.00
Total 1,800,000.00
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International Business Machines Corporation
International Business Machines Corporation, PO Box 643600, Pittsburgh, PA
15264-3600

IBM Quotation

Attn: Carolyn Staats

COUNTY OF SONOMA

3324 CHANATE RD

SANTA ROSA CA 954041708
UNITED STATES

IBM Site Number: 3902869
IBM Customer Mumber: 2239353

Dear Carolyn Staats

Thank you for being an IBM Client. We are delighted to provide this guote for IBM offerings.

Waorldwide, companies like yours are increasingly demanding more from their information technology infrastructure,
increased flexibility, scalahility and agility to meet changing business needs. At the same time, they want reduced cost,
rapid deployment and investment recovery.

Over the years, our products, services and solutions capabilities have given our Clients the reliability, availability, security,
and manageability to improve operations and achieve efficiency while accommodating growth at reduced cost. These
characteristics have been and will remain fundamental to the IBM portfolio.

This guotation is valid from 18-Dec-2018 and will expire on 31-Dec-2018.
We look forward to your order.

If you need assistance with placing your order or wish to discuss your quotation, please contact the IBEM Representative
noted below.

Yours sincerely,

ANTHONY W_ WILLIAMS

Phone Number:  1-714-732-7380

Fax Mumber: 1-7T14-083-7035

E-mail Address: tony. williams@us.ibm.com

Page 1 of 6
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International Business Machines Corporation ?==_ _=
International Business Machines Corporation, PO Box 643600, Pittsburgh, PA = = ===
15264-3600 ————
IBM Quotation
Quotation Information Customer Information
Number: 18177327 Attn: Carolyn Staats
Effective Date: 18-Dec-2018 COUNTY OF SONOMA
Expiration Date: 31-Dec-2018 3324 CHANATE RD
SANTA ROSA CA 95404-1708
UNITED STATES
Sales Representative _
IBM Contact: ANTHONY W. WILLIAMS IBM Site Number: 3902869
Phone Mumber: 1-714-732-7380 IBM Customer Number: 2239353
Fax Mumber: 1-714-983-7039
E-mail Address: fonywilliams@us.ibm.com
Summary
Software, Appliance, and Subscription and Support Total 0.00
Software as a Senvice Total 79,005.00
Estimated Tax 0.00
Total 79,005.00 USD
Software as a Service
Subscription Entitlements
(Service level change)
IBM Watson Care Manager Government 100 Persons per Month
Subscnpiion Par#: DINKHLL Committed Term: 6 Months
Cwerage Part# D1NKILL Renewal Type: Autorenew for 12 Months
Billing: Monthly in Advance Renewal Term Price Change: Increase 5.000 % at time of first
Unit Price: Tiered renewal period and then every 12 Months
Item Quantity Month Subscription Rate Iltem Price Overage Rate
1 [i] 1-6 6,050.00 36,300.00 231.00
Subtotal 36,300.00 USD
Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entitlements to which we are aligning coverage.
Page 2 of 6
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International Business Machines Corporation —_————==
International Business Machines Corporarion, PO Box 643600, Pittsburgh, PA = = ===
15264-3600 ——— T T
IBM Watson Care Manager Government Service Level Agreement

Subscnpiion Par#: D1VLELL Committed Term: & Months

Billing: Upfront Renewal Type: Autorenew for 12 Months

Unit Price: Tiered Renewal Term Price Change: Increase 5.000 % at time of first

renewal period and then every 12 Months

Item Cuantity Month Subscription Rate Item Price
2 1 1-6 0.00 0.00
Subtotal 0.00 USD

Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entittiements to which we are aligning coverage.

IBM Watson Care Manager Connect Providers - Government 100 Persons per Month

Subscnpiion Par#: D1XDZLL Committed Term: & Months

Owverage Part#: D1XEOLL Renewal Type: Autorenew for 12 Months

Billing: Monthly in Advance Renewal Term Price Change: Increase 5.000 % at time of first

Unit Price: Tiered renewal period and then every 12 Months

Item Quantity Month Subscription Rate Item Price Overage Rate
3 [ 1-6 1,210.00 7.260.00 46.20
Subtotal 7,260.00 USD

Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entitiements to which we are aligning coverage.

IBM Watson Care Manager Community Service Referral - Government 100 Persons per Month

Subscription Part# D1XE1LL Committed Term: 6 Months

Owverage Par#: D1XE2LL Renewal Type: Autorenew for 12 Months

Billing: Monthly in Advance Renewal Term Price Change: Increase 5.000 % at time of first

Unit Price: Tiered renewal period and then every 12 Months

Item Cuantity Month Subscription Rate Item Price Overage Rate
4 [ 1-6 30250 1,815.00 1155
Subtotal 1,815.00 USD

Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entitiements to which we are aligning coverage.

Page 3 of 6
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International Business Machines Corporation
International Business Machines Corporation, PO Box 643600, Pittsburgh, PA
15264-3600

—llli
]

IBM Watson Care Manager Connect Individuals - Government 100 Persons per Month

Subscription Pari#: D1XE3LL Committed Term: 6 Months

Overage Par# D1XE4LL Renewal Type: Autorenew for 12 Months

Billing: Monthly in Advance Renewal Term Price Change: Increase 5.000 % at time of first

Unit Price: Tiered renewal period and then every 12 Months

Item Quantity Month Subscription Rate Item Price Overage Rate
5 @ 1-6 605.00 3,630.00 2310
Subtotal 3,630.00 USD

Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entitlements to which we are aligning coverage.

IBM Watson Care Manager Non Production Environment - Government Instance per Month

Subscription Pari: D1XEDLL Committed Term: & Months
Billing: Monthly in Advance Renewal Type: Autorenew for 12 Months
Unit Price: 60,000.00 Renewal Term Price Change: Increase 5.000 % at time of first

renewal period and then every 12 Months

Item Quantity Month Subscription Rate Item Price
6 1 1-6 5,000.00 30,000.00
Subtotal 30,000.00 USD

Price changes for the above entitlements will occur at the same time as price changes occur for the originally
contracted entitlements or for the entitlements to which we are aligning coverage.

Subscriptions Sub-Total 79,005.00 USD

This quote represents an Incremental Commitment of 28,605.00 USD.

Replaced Lines
The line items above will replace the following line items on service agreement: 77265413

IBM Watson Care Manager Government 100 Persons per Month

Pari# D1NKHLL QOriginal Term: 12 Months
Unit Price: Tiered Billing: Monthly in Advance
End date: 16-Jul-2019
Iltem Quantity Discounted Price
7 1 8,400.00

Page 4 of 6
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International Business Machines Corporation
International Business Machines Corporation, PO Box 643600, Pittisburgh, PA
15264-3600

IBM Watson Care Manager Government 100 Persons Overage

Part#: D1NKILL

Unit Price: 11,000.00

Item Quantity Discounted Price
8 1 0.00

Appiicable tax will be recalculated at the time of order processing.

IBM acceptance of the order is subject to credit approval.

Upon placing your order, please supply a Purchase Order or, if not PO driven, a signed Firm Order Letter. The Purchase
Order value must cover the applicable charges for a minimum of one year. If the Total Term is less than one year, the
Purchase Order value must cover the Total Commit Value.

Page 5 of 6
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International Business Machines Corporation = ==
International Business Maochines Corporation, PO Boex 643608, Pinsburgh, PA 13264-3600 = = ===
—1——— P

IBM Terms for IBM Cloud Offering Transactions

The referenced Cloud Services are govemned by the terms of your Cloud Service Agreement (muny thm com/ferms), ifs associated
attachment(s). and the referenced Transaction Documents. ¥our order and use of the Cloud Services are your acceptance of the prices
and terms referenced in this document, except to the extent superseded by a written amendment or agreement signed by both of us.
Final coverage dates for offerings listed are provided in your Proof of Entitlement.

Transaction Docnments

Service Description(s) for ordered Cloud Services:
IBM WATSON CARE MANAGER

Please read all terms for each of the abowve referenced Transaction Document(s) to ensure you are agresing to the most recent version of
the document. If you have any trouble with the link provided, please copy and paste the appropriate URL mn your browser's navigation
bar.

Protected Health Information and Business Associate Agreement

Protected health information (as defined m the Health Insurance Portability and Accountability Act of 1996, as amended) ("PHI") may
be used with the applicable Software as a Service or Cloud Service provided that (a) a Business Associate Agreement ("BAA") that will
govem such PHI has been validly executed between the parties and is linked to this transaction via the transaction number (such BAA 1s
hereby incorporated herem by reference) and (b) the applicable Software as a Service or Cloud Service 1s designed to handle PHL as
indicated in the offering’s TOU or Service Description.

IBM's standard BAA is available at-

If you have any trouble with the link provided. please copy and paste the appropnate URL in your browser's navigation bar.
Billing and Provisioning

At time of acceptance of this quote either by Purchase Order or Firm Order Letter, IBM will begin billing for the SaaS Subscription(s) as
mdicated above. When [BM 1s ready to provision the SaaS Subscription(s) in the quote IBM will use information provided by the Client,
as well as default technical data to configure the clients SaaS Subscription for access. IBM will notify the Client with details on the
provisioning on the date in which the Client can access the SaaS and the term for the SaaS will begin on the date indicated. If
provisiomng information needs to be updated please refer to the IBM Software as a Service (SaaS) Support Handbook.

Please work with your IBM Sales Eepresentative or your IBM Business Partner to complete the provisioning data at or prior to time of
order.

IBM Customer Number: 2239353
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International Business Machines Corporation
International Business Machines Corporation, PO Bor 643600, Pirrsburgh, PA 15264-3600

IBEM Quotation

At Carolyn Staats 09-Nov-2018
COUNTY OF SONOMA

3324 CHANATEERD

SANTA ROSA CA 95404-1708

UNITED STATES

IBM Site Number: 3902869 IBM Customer Number: 22303353

Dear Carclyn Staats
Thank you for being an IBM Client. We are delighted to provide this quote for IBM offenings.

Worldwide, companies like yours are increasingly demanding more from their information technology infrastcture, increased
flexibility, scalability and agility to meet changing business needs. At the same time, they want reduced cost, rapid deployment
and mvestment recovery.

Ower the years, our products, services and solutions capabilities have given our Clients the reliability. availability, secunty, and
manageability to improve operations and achieve efficiency while accommodating growth at reduced cost. These characteristics
have been and will remain fimdamental to the IBM portfolio.

This quotation 15 valid from 09-Nov-2018 and will expire on 31-Dec-2018.
We look forward to your order.

Data Processmg P'mterlmn IBM's Data P‘rocessmg Addendum (DPA) at hittp-/ibm com/dpa and the DPA Exhibit at
ff y /sl ; applies and supplements the Agreement, if and to the extent the European
General Data Protectmn Regulation (EU016/6 .19} apphes te Client Personal Data, as descnibed in the DPA.

If you need assistance with placing your order or wish to discuss your quotation, please contact the IEM Representative noted
below.

Yours sincerely,
Paul E. Giarmusso
Phone Number: ~ 1-949-742-4888

Fax Number:
E-mail Address:  pglarmsi@us ibm com

Page lof 3
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International Business Machines Corporation
Intermasional Business Machines Corporation, PO Box 643650, Pitsburgh, P4 15264-3600

Quotation Number: 18174931
IBM Contact: Paul E. Giarmusso
Phone Number: 1-949-742 4888

IBM Site Number 3902869

Customer:

Attn: Carelyn Staats

COUNTY OF SONOMA

3324 CHANATERD

SANTA ROSA CA 95404-1708
UNITED STATES

Quote Effective Date: 09-Nov-2018
Quote Expiration Date: 31-Dec-2018

IBM Customer Number: 2239333

Pant Mimmber

Total Commit Value

IBM InfoSphere Master Data Management Patient Hub - Standard
Edition Resource Value Unit Monthly License

001 DISESLL
Cuantity:
Unit Price:
Billing Frequency:  Up Front
Total Term: 6 Months

250
5324

Renewal for this subscription: Terminate at end of ey

13.308.75 13.308.73

rrent ferm

IBM Customer Number: 2230353
Page 2 of 3
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International Business Machines Corporation
Internatonal Business Machines Corporation, PO Box 643660, Pitesburgh, P4 15264-36500

BM acceptance of the order 1s subject to credit approval.
Monthly Licensing Total

Applicable tax will be recaleulated at the time of order processing.

Upon placing your order, please supply a Purchase Order or, 1f not PO dnven, a sizned Firm Order|Letter. The Purchase Order value
must cover the applicable charges for a mmimum of cne year. If the Total Term is less than one yegr, the Purchase Order value must

cover the Total Commit Value.

[Data Processing Protection - IBM's Data Processing Addendum (DPA) at hitp:/ibm com/dpa and the DPA Exhubit at
i / /s/article’ -privacy applies qnd supplements the Agreement/if and to the extent the European

\General Data Protection Regulation (EU/2016/67%) applies to Clienjt Personal Data, as described in|the DPA.

Subtotal in USD: 13,308.75
Totalin USD: 13,308.75

IBM Customer Number: 2230353
Page 3 of 3
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IBM Quotation

November 5, 2018

IBM Contact: Walter Szyperski
Phone Number: 1-615-200-5030

Customer:

Attn: Carolyn Staats

County of Sonoma

3324 Chanate Rd

Santa Rosa, CA 95404-1708
UNITED STATES

IBM Customer Number: 2239353

Component ID 6949-67L  IBM Health and Human Services Connect360

Meonthly License

Feature Code

1650 MDM Search and Lookup API

1651 Access to QDS

1652 Authorization and Consent Microservice

1654 Rule Based Alerts

1655 Cognos Pre-built Objects Library

1658 WCM APIs
Quantity 50
Unit Price (monthly) 1,609.38
Total Term 6 Months
Total Commit Value 9,656.25

Renewal for this subscription: Terminate at end of current term
Applicable tax will be calculated at the time of order processing

This quotation 1s valid from 05-Nov-2018 and will expire on 31-Dec-2018

International Business Machines Corporation Pagel
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9. European General Data Protection Regulation

County warrants that the European General Data Protection Regulation (EU/2016/679 (GDPR)
does not apply to the Content it will provide IBM. If IBM determines that any Content provided
by County contains GDPR data, IBM will immediately delete/destroy such data and will notify
County. IBM will not be responsible for any data breach related to that data.
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IN WITNESS WHEREOQF, the Parties hereto have caused this Addendum to be duly executed by
their respective authorized representatives, as of the Effective Date.

International Business Machines Corporation

Date:
Name, Title:
County of Sonoma
Barbie Robinson Date:
Director, Department of Health Services
County of Sonoma — Approved as to Content
Karen Fies Date:
Director, Human Services Department
David Koch Date:
Chief Probation Officer, Probation Department
Jennifer Traumann Date:
Director, Department of Child Support Services
Margaret Van Vliet Date:
Executive Director, Community Development Commission
Jill Ravitch Date:
District Attorney
County of Sonoma — Approved as to Form
Jeff Berk Date:

Deputy County Council
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Appendix A, Milestone Deliverable Guidelines

Unless otherwise stated herein, Milestone Deliverable Guidelines are the same for this
Addendum as set forth in the Statement of Work between County and Contractor, dated March
23, 2018, Appendix A, Milestone Deliverable Guidelines including all subsections.
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THE WILLIAM AND FLORA HEWLETT FOUNDATION

Office of the President

November 6, 2018

Ms. Barbie Robinson

Director, Sonoma County Department of Health Services
Sonoma County Department of Health Services

3313 Chanate Road

Santa Rosa, CA 95404

Reference: Grant #2018-8304
Dear Ms. Robinson:

I am pleased to inform you that The William and Flora Hewlett Foundation

(the “Foundation”) has authorized a grant of $1,000,000 over one year to Sonoma County
Department of Health Services (“Grantee”) for expanding the data system for the ACCESS
Sonoma County Initiative. The grant will be paid in one installment. This grant, with any
income earned from investment of the grant funds, is for expanding the data system for the
ACCESS Sonoma County Initiative.

In order for the Foundation to make payment, Grantee must accept the terms of the grant
as set forth in the following paragraphs. The terms of this award letter constitute the
entire agreement between the Foundation and the Grantee and supersede any prior oral or
written understandings or communications between them. Please note that the Foundation
reserves the right to cancel this grant if a signed copy of this Agreement is not received
by the Foundation within 60 days of the date first written above.

Tax Status. Grantee confirms that it is a governmental unit referred to in Section 170(c)(1)
of the Internal Revenue Code, or a Federal, state, local, or foreign government body, agency,
or instrumentality that is treated as an organization described in Code Sections 501(c)(3) and
509(a)(1).

Use of Grant Funds. Grantee agrees that the grant funds, with any income earned from the
investment of the grant funds (together, “the grant funds”), will be used exclusively for
charitable purposes as described in Section 501(c)(3) of the Internal Revenue Code, and only
in support of the activities described in Grantee's proposal of October 25, 2018 and the
budget attached thereto. Funds not used during the term of the grant (November 1, 2018 to
November 1, 2019) must be returned to the Foundation unless an extension is approved at
Grantee’s request and in the Foundation’s discretion.

Grantee agrees to repay to the Foundation any portion of the grant funds expended in
violation of this Agreement.

650-234-4500 | WWW.HEWLETT.ORG | 2121 SAND HILL ROAD | MENLO PARK, CA 94025



Sonoma County Department of Health Services
November 6, 2018
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Prohibited Use of Funds. Grantee agrees to not use any portion of the grant funds to any
extent for any of the following:

a. To participate in any political campaign on behalf of or in opposition to any
candidate for public office or to otherwise influence the outcome of any specific
public election as described in Section 4945(d)(2) of the Internal Revenue Code;
or

b. For any non-charitable purposes.

Limitations on Lobbying Activity. Grantee attests that the lobbying amount shown on the
project budget is a good faith estimate of the lobbying expenses expected to be incurred in
connection with the activities described in its proposal. Grantee represents that the amount
of this grant, together with the amount of any other grants that Grantee has received from the
Foundation for the same project for the same year does not exceed the amount of Grantee’s
budget for project activities that are not attempts to influence legislation.

Grantee acknowledges that the Foundation has not designated or earmarked any part of the
grant funds for the carrying on of propaganda or attempting to influence legislation within
the meaning of Internal Revenue Code Sections 501(h), 4945(d)(1) and 4945(e) and related
regulations (these provisions include local, state, federal, and foreign legislation), and neither
Grantee nor the Foundation has entered into any agreement, oral or written, to the contrary.

Please note that in the event Grantee uses any of the grant funds to influence governmental
action in ways permissible under the Internal Revenue Code and the terms of this Agreement,
Grantee may have lobby reporting or other disclosure requirements under the laws of a
particular state or other jurisdiction; note further, that state law may include influencing state
administrative agencies within the definition of lobbying. Grantee acknowledges that Grantee
is solely responsible for complying with any and all applicable lobby reporting or other
disclosures.

Special Limitations for Ballot Questions. The Foundation intends that the grant funds shall
not be used to influence the qualification or passage of any ballot question or similar
legislative decision put to voters. As an essential condition for receiving the grant funds,
Grantee shall not use any portion of the grant funds in any manner that would cause the
Foundation to be identified as funding reportable lobbying, or require the Foundation to
register under any applicable state or local disclosure law, except as may otherwise be
provided in this Agreement.

Human Subject Research. Safeguarding the rights and welfare of human subjects involved
in research is principally the responsibility of the Grantee. However, while the Foundation
does not micromanage or seek to interfere in the implementation of grants, Grantees
conducting human subject research must have appropriate standards to ensure compliance
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with generally accepted research ethics. If grant funds will be used in whole or in part for
research involving human subjects, Grantee represents and warrants that it has such rules and
review processes in place and that these rules and processes will be followed. (Such
processes may include: obtaining and maintaining institutional review board (or a research
ethics review committee) approval, and informed consent of participating research subjects.)
Grantee agrees that any subgrant or subcontract awarded by Grantee in its performance of the
activities under this grant shall include similar rules and processes in regards to human
subject research.

Grantee Control of Funds. Grantee acknowledges that there is no agreement, oral or
written, whereby the Foundation has designated or earmarked any part of the grant funds
for any specific named organization or individual. Furthermore, Grantee retains full
authority and control over the selection process of any re-grants contemplated under the
proposal. Specifically, any re-grants will be approved by the Grantee’s Board of
Directors or its designee. The Foundation may not select re-grantees.

Reporting. Grantee agrees to submit a narrative and financial report on use of the grant
funds during the grant period. Reports should be submitted according to the following
schedule:

Reporting requirements Due date
Final Reports 12/01/2019

For your convenience, please see “Reporting Requirements” enclosed with this letter for
further instructions on preparing these reports. Please use the grant reference number located
on the first page of this letter in all reports and correspondence.

Grant Payment. The Foundation’s disbursement of payments is contingent upon the
Foundation’s determination, in its sole discretion, that satisfactory performance of the grant
purpose has occurred and is likely to continue to occur. Funding may be modified or
discontinued, and any grant funds must be repaid, if at any time the Foundation determines
that the conditions of this Agreement are not being met or that satisfactory performance has
not occurred.

Payment will be made as follows, subject to the contingencies provided in this grant
agreement letter:

Projected date Amount Contingency

Within 30 days of receipt | $1,000,000 Receipt of signed grant agreement letter
of signed letter agreement

Grant payments will be made by wire transfer into the Grantee’s bank account in accordance
with the instructions on the signed wire transfer form, which is incorporated herein by
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reference.

Compliance with Laws; Government Officials. Grantee represents and warrants to the
Foundation that Grantee is legally authorized to enter into this Agreement and that Grantee
has complied with and will continue to comply with all applicable local, state, federal and
international laws or requirements, including laws governing contacts with government
officials (e.g., anti-bribery laws such as the Foreign Corrupt Practices Act) and anti-terrorism
laws and sanctions, in connection with the performance of the activities under this grant.

Grantee further represents and warrants, except as otherwise set forth in this Agreement, that
there is no agreement, written or oral, between the Foundation and the Grantee whereby the
Foundation may direct the activities of the Grantee, including, if applicable, causing the
selection of any government official to attend or participate in any event or activity of the
Grantee. The Grantee exercises control over that selection process and makes the selection
completely independent of the Foundation. Grantee acknowledges that the Foundation is
relying upon the representations made by the Grantee in this section in determining that there
is no legal impediment to the Foundation’s making a grant to the Grantee.

Anti-Terrorism. You will not use funds provided under this Grant Agreement, directly or
indirectly, in support of activities (a) prohibited by U.S. laws related to combatting terrorism;
(b) with or related to parties on the List of Specially Designated Nationals
(www.treasury.gov/sdn); or (c) with or related to countries against which the U.S. maintains
a comprehensive embargo (currently, Cuba, Iran, (North) Sudan, Syria, North Korea, and the
Crimea Region of Ukraine), unless such activities are fully authorized by the U.S.
government under applicable law and specifically approved by the Foundation in its sole
discretion. Further, you represent that Grantee is not the target of economic or trade
sanctions, and Grantee will immediately inform the Foundation if Grantee becomes the target
of economic or trade sanctions, including any ownership or control of Grantee by one or
more persons on the List of Specially Designated Nationals.

Intellectual Property. Grantee will retain all rights, including intellectual property rights, in
and to final works resulting from projects supported by Foundation grant funds (the “Work
Product”), and nothing in this Agreement will be deemed or interpreted to transfer ownership
of any such rights to the Foundation. Nevertheless, to ensure that Foundation’s grants have
as broad an impact as possible, the Foundation requires grantees to license Work Product
through an open license. Accordingly, Grantee agrees to make Work Product available to the
public in a readily accessible format (e.g., on Grantee’s public website) under the most recent
version of the Creative Commons Attribution license (CC BY). In addition, the Foundation
acknowledges that Grantee retains the right to also make the Work Product available under
separate license terms, in its discretion.
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Full legal text of the above referenced license is available at the following URL and Grantee
should take the time to read and understand the license terms and conditions:

e http://creativecommons.org/licenses/by/4.0/legalcode (a summary may be found
at http://creativecommons.org/licenses/by/4.0/)

The Foundation respects the intellectual property rights of others. Accordingly, the
Foundation requires, and Grantee represents and warrants to the Foundation, that the Work
Product produced hereunder are the original work of Grantee, or that Grantee has obtained
sufficient rights, licenses, and permissions to distribute and license Work Product under CC
BY, except and solely with respect to any particular item in the Work Product that is
expressly identified in writing as owned by a third party not licensed under CC BY.

Notification. Grantee agrees to notify the Foundation immediately of any organizational
changes during the term of the grant, including, but not limited to, changes in key personnel
and changes in tax status, and changes in the project timing or goals. Any such notification
shall be provided in writing, which may be by electronic mail to the Program Officer or other
Foundation representative responsible for overseeing this grant.

Evaluation. The Foundation may choose to conduct an evaluation of the effectiveness of this
grant (the “Evaluation”) either individually or as part of a broader Foundation strategy.
Grantee agrees to cooperate in the Evaluation and provide such information to the
Foundation or its representatives as necessary.

Grantee further agrees that the Foundation can disseminate to the public the results of the
Evaluation, including any data created in connection with the Evaluation. In such cases, the
Foundation may share the results of the Evaluation with the Grantee and may provide an
opportunity for the Grantee to comment.

Grant Disclosure and Acknowledgement. The Foundation supports transparency and will
disclose its grants as required by law and through its own digital content, principally its
website (www.hewlett.org) and automated feeds to other data sources in the foundation
sector. This data generally includes grantee name, grant amount, duration, award date and
purpose. No additional permission from the Foundation is required for a grantee to share this
information. The Foundation encourages, but does not require, grantees to include the
Foundation in lists of funders and annual reports as a matter of transparency and
accountability. Similarly, the Foundation encourages, but does not require, that Grantees that
use our funds specifically for nonpartisan research and analysis should disclose us as a
funder, as a matter of sound research practice. When it serves an organization’s charitable
goals and strategies, grantees are also welcome to acknowledge the Foundation’s support in
other ways. To ensure that the Foundation’s grantmaking programs are portrayed accurately,
any other use of the Foundation’s brand, such as its name, logo or names of its staffers, in


http://creativecommons.org/licenses/by/4.0/legalcode
http://creativecommons.org/licenses/by/4.0/
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cases including but not limited to titles of programs, research reports, paid advertisements,
press releases, in meeting materials and digital content, must be reviewed and preapproved
by the Foundation. Grantees receiving project support should acknowledge Foundation
support only in relation to the relevant project being funded. All requests for approval should
be directed to the appropriate Communications Officer.

(http://www.hewlett.org/communicating-about-your-grant/) The Communications
Department endeavors to review and respond to requests within five business days.

Upon the expiration of this Agreement (including any Foundation-approved extensions) or
the termination of this Agreement, or at the request of the Foundation at any time, Grantee
shall immediately discontinue the use of the Foundation’s name and logo in electronic
materials and shall discontinue use within a reasonable period of time for printed materials.
All uses beyond this period must be pre-approved in writing by the Foundation, which may
be granted or withheld in the sole and absolute discretion of the Foundation.

Signature. Please have a corporate officer authorized to sign on behalf of the Grantee sign
and return a copy of this grant agreement letter in its entirety to the Foundation to indicate
the Grantee's acceptance of the terms of the grant. Grantee will return a signed copy of the
entire grant agreement letter to the Foundation electronically by emailing a scanned copy to
grantagreements@hewlett.org, which will ensure faster processing of your grant payment.
Delivery of an executed signature page of this grant agreement by electronic mail in portable
document format (PDF) will be effective as delivery of a manually-executed signature page
of the grant agreement. Alternatively, Grantee may return an original signed copy of the
grant agreement letter by mail to the Foundation's offices at 2121 Sand Hill Road, Menlo
Park, CA 94025, Attention: Grants Management. For grant agreement letters submitted by
email, the Grantee agrees to provide the original signed copy to the Foundation at the
Foundation's request. This grant agreement may be executed by Grantee and the Foundation
in one or more counterparts, each of which will be deemed an original and all of which will
constitute one and the same agreement.

Foundation Contact. Should you have any questions related to this grant, please contact

Fay Twersky, Program Director or Leeanne Oue, Program Associate for Philanthropy.
We are pleased to be able to assist you.

Sincerely,

amer
President


http://www.hewlett.org/CommunicatingAboutYourGrant.pdf
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LK
Enclosures
cc: Christy Pichel

ACCEPTANCE: On behalf of Sonoma County Department of Health Services, | hereby
accept and agree to be legally bound by the terms of the grant as set forth herein.

Date: By: Title:




Agenda Item Number: 6
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors and Board of Commissioners

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Community Development Commission

Staff Name and Phone Number: Supervisorial District(s):

Jenny Abramson, 565-7548 All
Michael Gause, 565-1997

Title:  Annual Homeless Count to Measure Progress in Ending Homelessness

Recommended Actions:

e Authorize the Executive Director of the Sonoma County Community Development Commission to
execute a professional services agreement with Applied Survey Research to conduct the 2019
Homeless Count, including a repeat study of vulnerable Sonoma County households who are
unstably housed without formal leases, from December 1, 2018 through June 30, 2019, for an
amount not to exceed $124,420.50.

e Authorize the Executive Director of the Sonoma County Community Development Commission to
execute substantially similar agreements with Applied Survey Research, at then-current rates for
subsequent and automatic annual renewals of this agreement for the following two years, and to
execute subsequent amendments to make minor, non-substantive changes.

Executive Summary:

The FY 2018-19 County of Sonoma Budget appropriated $85,456.50 for the annual Homeless Count,
which provides a rich body of information about local homelessness and retains Sonoma County’s
eligibility for federal Continuum of Care Targeted Homeless Assistance. In FY 2017-18, the Board
approved additional appropriations of $38,500 for this annual study, to add a telephone survey of
Sonoma County households to learn about vulnerable, unstably housed people in the aftermath of the
Sonoma Complex Fire. The findings of this adjunct study were so valuable that both our Homeless Count
and Disaster Recovery consultants recommended repeating both parts of the study in 2019. This item
seeks authority to enter into a professional services agreement for both studies in 2019, to add
appropriations in the amount of $38,964 to conduct the telephone survey in 2019, and to enter into
similar agreements with Applied Survey Research for the 2020 and 2021 Homeless Counts.
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Discussion:

As the central body charged with homeless services planning, the newly redesigned Sonoma County
Homeless System of Care is responsible for ongoing data gathering efforts, such as the annual Homeless
Count, to inform system planning. The Commission serves this body’s interim lead agency until the new
Leadership Council designates a joint lead agency; and in this role the Commission submits collaborative
funding applications from service providers county-wide. Through these efforts, these entities receive
more than $3 million dollars annually in federal Continuum of Care Targeted Homeless Assistance. HUD
requires that each Continuum of Care conduct a point-in-time Homeless Count in late January each year.
The Homeless Count data is submitted to HUD annually, becomes part of HUD’s progress reports to
Congress on the national state of homelessness, and informs estimates of needed housing and services
to end homelessness in Sonoma County. The FY 2018-19 County of Sonoma Budget appropriated
$85,456.50 for the annual Homeless Count.

The 2017 Sonoma County Homeless Count was conducted by Applied Survey Research on January 27,
2017. Applied Survey Research, based in Watsonville, is an acknowledged national leader in the
homeless research, community assessment, and program evaluation, whose work is featured in HUD’s
publication, A Guide to Counting Unsheltered Homeless People. Applied Survey Research has also
conducted seven previous counts between 2009 and 2018 using similar methodology. The Executive
Summary of the 2018 Homeless Count Report is attached to this item.

Applied Survey Research was chosen through a 2008 Request for Proposal process to conduct the 2009
and 2011 counts. The Commission issued a second Request for Proposals in August 2012 with the same
methodology requirements as the previous two counts; Applied Survey Research was the sole
respondent to that solicitation. The Board then approved agreements engaging Applied Survey Research
for the 2013, 2015, 2016, 2017 and 2018 counts. Through a 2014 Department of Health Services
Request for Proposals, Applied Survey Research was later pre-qualified for social science research
contracts by County agencies. According to the Department of Health Services, this pre-qualification has
been extended through FY 2020-21. The Commission has determined that Applied Survey Research’s
superior performance in seven consecutive homeless counts, as well as the need for consistent data
collection and longitudinal analysis, justify continued partnership with Applied Survey Research for the
2019 Homeless Count as well as the two following counts in 2020 and 2021.

Telephone Study of Unstably Housed Persons

To better understand housing needs in the aftermath of the Sonoma Complex Fire, in 2018 the Board
appropriated $38,500 to add a study of the “precariously housed” population, understood as persons
who are housed doubled up with family or friends, and in similar informal living arrangements. A survey
of persons housed in the disaster shelters revealed that 42% of the people surveyed had lived in such an
informal situation without a lease on the night before the fire began. Among this group, many lacked
documentation that they lived in the fire areas, and could not access FEMA assistance.

Applied Survey Research had previously conducted household telephone surveys to estimate this
population in other communities, and had several times proposed to conduct this kind of survey in
Sonoma County. The 2018 telephone study included 1,191 completed surveys to a randomized sample
of Sonoma County residents between March 16 and April 19, 2018.
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On July 10, 2018, the Commission reported the results of the Homeless Census and Survey and the
adjunct Telephone Survey. These troubling results indicated that the number of people experiencing
homelessness had increased 5.6% since 2017, after seven years of decreases. In addition, the number of
people living “doubled up” in Sonoma County as a result of the fires was equal to the number who were
doubled up for other reasons. This suggested that the number of people who were unstably housed in
Sonoma County had doubled as a result of the fire disaster. Another significant finding was that the fires
had disproportionately impacted seniors, many of them living on fixed incomes: 43% of the fire victims
who were doubled up as a result of the fires were age 55 and above, compared to 22% of doubled up
persons who were not fire victims.

In the July 10 session, the Commission warned of a coming new wave of homelessness in Sonoma
County. This concern led to the Commission’s recommendation, and the Board’s approval, of an
emergency declaration in order to take advantage of new funds being released by the State of
California. As planning proceeds for the use of the State’s Homeless Emergency Aid Program and for
Disaster Recovery funds expected in 2019, the Commission recommends repeating the telephone study
of unstably housed residents as well as the annual count of literally homeless persons.

If approved, this item will authorize the Executive Director of the Community Development Commission
to enter into a professional services agreement with Applied Survey Research to conduct the 2019
Homeless Count, including a repeat telephone survey of unstably housed residents. This item will
provide authority for the telephone study, requiring a change designated in the Amended Action Plan
coming before the Board later today as part of the Commission’s Affordable Housing package and
presentation. Approval of this item will also authorize the Commission to enter into subsequent and
automatic annual renewals of this agreement with Applied Survey Research, for the Homeless Counts in
2020 and 2021.

Prior Board Actions:

July 10, 2018, Item #47A — Board received report on the 2018 Sonoma County Homeless Count and
adjunct telephone survey.

December 5, 2017, Iltem #3A — Board approved execution of the professional services agreement with
Applied Survey Research and appropriated $38,500 for a study of precariously housed persons.

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

The results of this study will inform estimates of the housing resources needed to reduce and end
homelessness in Sonoma County, as well as the housing and programmatic resources required to reduce
new entries into homelessness.

Revision No. 20170501-1



Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected
Budgeted Expenses $124,420.50 $86,738.35 $88,039.42
Additional Appropriation Requested
Total Expenditures $124,420.50 $86,738.35 $88,039.42
Funding Sources
General Fund/WA GF $80,000.00 $80,000.00 $80,000.00
State/Federal $38,964.00
Fees/Other $5,456.50 $6,738.35 $8,039.42
Use of Fund Balance
Contingencies
Total Sources $124,420.50 $86,738.35 $88,039.42

Narrative Explanation of Fiscal Impacts:

$80,000 was appropriated from Transient Occupancy Tax funds through the FY 2018-19 budget process.
This amount will be included in the Commission’s FY 2019-20 and FY 2020-21 County of Sonoma Budget

requests.

Each year the Commission requests and receives contributions totaling $16,000 for unspecified Count
expenses, from the ten cities. Revenue and Expenditures were appropriated through the FY 2018-19
County of Sonoma Budget, and will be included in the FY 2019-20 and FY 2020-21 County of Sonoma

Budget requests.

$38,964 for the adjunct telephone survey will be funded from previously appropriated federal
Community Development Block Grant (CDBG). Authority to utilize CDBG is included the HUD FY 2018-19
Amended Action Plan, included in the Commission’s Affordable Housing package on the Board’s agenda

later today.

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A —1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

None
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Attachments:

1 — Executive Summary, 2018 Homeless Census and Survey

2 — Budget for Annual Homeless Count, 2019 through 2021

3 — Budget for 2019 Adjunct Telephone Survey of Unstably Housed Residents
4 — Professional Services Agreement with Applied Survey Research

Related Items “On File” with the Clerk of the Board:
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SONOMA COUNTY
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EXECUTIVE SUMMARY

Every year, communities across the country conduct comprehensive counts of the local homeless populations in order to
measure the prevalence of homelessness in each local Continuum of Care.

The 2018 Sonoma County Point-in-Time Count was a community-wide effort conducted on February 23, 2018. In the weeks
following the street count, a survey was administered to 519 unsheltered and sheltered homeless individuals to profile their
experience and characteristics.
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—2018 SONOMA COUNTY TELEPHONE SURVEY '

In March 2018, Sonoma County and ASR implemented a representative, telephone-based household survey to understand the
impacts of the fall 2017 fires. A total of 1,191 valid surveys were conducted in this additional assessment of unstably housed
and fire-affected populations.

These data are intended to assist service providers, policy makers, funders, and local and state government in gaining a better
understanding of the population of individuals who are not homeless but who lack a residence of their own, how the 2017 fires
affected the county at large, and planning for the future.
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by Gender  Related 51% 49% Related 46% 47%

and Cause Men Women Men Women

*Subpopulation Definitions

Chronically Homeless Veterans Families Unaccompanied | Transition-
Children Age-Youth

An individual with a disabling condition or a family with Persons who have served on active A household with at

a head of household with a disabling condition who: duty in the Armed Forces of the least one adult member Children under the age Young adults
» Has been continuously homeless for 1 year or more United States. This does not include (persons 18 or older) of 18 who are homeless | between the ages
and/or; inactive military reserves or the and at least one child and living without of 18 and 24 years
» Has experienced 4 or more episodes of homelessness National Guard unless the person member (persons under a parent or legal old.
within the past 3 years with the combined homeless was called up to active duty. 18). guardian.
episodes totaling a year or more.

The complete comprehensive report includes a more detailed profile of the characteristics of those experiencing homelessness in
Sonoma County. It can be found at http://www.sonoma-county.org/cdc/cdhomeless.htm

Source: Applied Survey Research. (2018). Sonoma County Homeless Census & Survey. Watsonville, CA.



http://www.sonoma-county.org/cdc/cdhomeless.htm

1. Project Management
Develop partnership plan and scope of work agreements

Two in person meeting with 2 staff members

Regular telephone meetings to ensure project goals
are being met (20)

3. Methodology
Discuss / formulate data collection instruments

One in person meeting with 2 staff members to meet
with steering committee members and develop local
interest areas, survey questions and finalize survey
instrument

4. Geographic Coverage
Finalize all census deployment site location

Determine geographic areas to be covered by each
staffing center, the number of needed guides, volunteers
and oversight staff

Determine Special outreach strategies (non-youth)

Develop recruitment plan and outreach to veterans,
families, encampment residents, LGBTQ population,
vehicularly housed

Finalize street count plan for subpopulations and hard to reach
populations (excluding youth)

Develop sub-population outreach and geographically
specific outreach targets

5. Youth Count
Develop street based youth count methodology

Coodinate with SAY regarding timeline and objectives

Two in person youth planning meeting
Regular phone calls and emails with youth count
coordinators
Hot spot focus groups, development of dedicated
youth routes and teams in cities and regional areas
Coordinate school based enumeration to improve access to
homeless families and unaccompanied children
Meet with COE to develop data collection strategy

Telephone meetingsand trainings with school personnel

7. Recruitment
Volunteer recruitment and management
Develop volunteer and homeless guide/survey quotas
and begin recruitment campaign.
Online volunteer signup forms, paper based
recruitment cards and written job descriptions.
Follow up phone calls and online postings.
Guide Recruitment and Special Outreach

Staffing Hours

30

10

10

20

30

Travel

wn

112.00

60.00

60.00

Supplies

wn

Budget

S 4,090.00
S 102.00
S 928.00
S 3,060.00
S 1,488.00
S 1,020.00
S 468.00
S 3,468.00
S 204.00
S 1,020.00
S 612.00
S 408.00
S 816.00
S 408.00
S 4,650.00
S 204.00
S 102.00
S 876.00
S 408.00
S 2,040.00
S 204.00
S 408.00
S 408.00
S 7,038.00
S 408.00
S 612.00
S 204.00
S 3,060.00
S 816.00


http:3,060.00
http:7,038.00
http:2,040.00
http:4,650.00
http:1,020.00
http:3,468.00
http:1,020.00
http:1,488.00
http:3,060.00
http:4,090.00

Develop recruitment plan and outreach to veterans,
families and encampment residents, LGBTQ population

Follow up phone calls and online postings.
8. Trainings
Manage and develop census trainings
Multiple in person trainings with 2 staff members.
All supplies and materials
9. Incentives and Payments
Manage and obtain all thank you gift
Survey Incentives (600 surveys)
Peer guide payments ($15/hour)
Follow up phone calls and placement emails
11. Survey Oversight
Manage and oversee homeless survey trainings

ASR staff members trainings following the count day

Conduct homeless survey coordination and oversight
Meeting and training with survey coordinators and
service providers
11. Count Oversight
Manage homeless street count
In person oversight by 6-10 staff members
All materials and supplies to conduct the count will be
provided
Includes minimal food and snacks for participants
12. Report Production
Coordination of data collection and entry
Tally sheet and survey processing, cleaning and
deduplication
Data runs and preliminary analysis
Report Homeless Population Chart data or per 2017 updated
HUD reporting deadline (Shelter data provided)
Report Homeless Subpopulation Chart data

Management and coordination of final County Report (Including

local review process)
Executive summary
Census report with jurisdictional detail
Data on all survey questions and HUD reporting and
subpopulation sections
Administrative Overhead 15%
2019 County Total
2020 County Total with COLA
2021 County Total with COLA
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816.00
1,530.00
3,176.00

408.00
2,160.00

608.00

16,632.00

204.00
6,000.00
9,000.00
1,428.00
3,614.00

408.00

1,842.00
816.00

548.00
9,754.00
1,224.00
7,320.00

808.00
402.00
20,400.00
510.00

3,570.00
2,040.00

2,040.00
2,040.00

1,020.00
1,020.00
2,040.00

6,120.00
11,146.50
85,456.50

86,738.35
88,039.42



ASR Hours Direct Cost Total Cost
Telephone Survey - 500 households with follow up calls - less than

15 minute survey, English and Spanish S 32,844.00
Survey Development 4 S 612.00
Survey Translation 2 S 306.00
Survey Implementation 2 S 31,620.00 S 31,926.00
Analysis and Reporting (Section of Final Report) 40 S 6,120.00

2019 Total Cost S 38,964.00



Sonoma County Community Development Commission

Sonoma County Housing Authority
1440 Guerneville Road, Santa Rosa, CA 95403-4107

Standard Professional Services Agreement (“PSA”)
Revision G —August 2016

AGREEMENT FOR HOMELESS COUNT CONSULTING SERVICES

This agreement (“Agreement”), dated as of December 1, 2018 (“Effective Date”) is by and
between the Sonoma County Community Development Commission, a public body corporate
and politic (hereinafter “Commission”), and Applied Survey Research (hereinafter
“Consultant”).

Applied Survey Research (ASR) is a nonprofit, social research corporation dedicated to helping
people build better communities by collecting meaningful data, facilitating information-based
planning, and developing custom strategies. The firm was founded on the principle that
community improvement, initiative sustainability, and program success are closely tied to
assessment needs, evaluation of community goals, and development of appropriate responses.

RECITALS

WHEREAS, Consultant represents that it is a duly qualified social research firm
experienced in the preparation of Point-In-Time Homeless Census and Survey and related
community assessments; and

WHEREAS, in the judgment of the Commission, it is necessary and desirable to employ
the services of Consultant for the 2018 Point-In-Time Homeless Count and Survey; and

WHEREAS, in the judgment of the Commission, it is necessary and desirable to repeat a
study of “precariously housed” persons in Sonoma County to best plan for an inclusive recovery
from the Sonoma Complex Fire disaster.

NOW, THEREFORE, in consideration of the foregoing recitals and the mutual covenants
contained herein, the parties hereto agree as follows:

AGREEMENT

1. Scope of Services.

1.1.  Consultant’s Specified Services. Consultant shall perform the services described
in Exhibit “A,” attached hereto and incorporated herein by this reference (hereinafter “Scope of
Work™), and within the times or by the dates provided for in Exhibit “A” and pursuant to Article
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Professional Services Agreement
December 1, 2018

7, Prosecution of Work. In the event of a conflict between the body of this Agreement and
Exhibit “A”, the provisions in the body of this Agreement shall control.

1.2.  Cooperation With Commission. Consultant shall cooperate with Commission and
Commission staff in the performance of all work hereunder.

1.3.  Performance Standard. Consultant shall perform all work hereunder in a manner
consistent with the level of competency and standard of care normally observed by a person
practicing in Consultant’s profession. Commission has relied upon the professional ability and
training of Consultant as a material inducement to enter into this Agreement. Consultant hereby
agrees to provide all services under this Agreement in accordance with generally accepted
professional practices and standards of care, as well as the requirements of applicable federal,
state and local laws, it being understood that acceptance of Consultant’s work by Commission
shall not operate as a waiver or release. If Commission determines that any of Consultant’s work
is not in accordance with such level of competency and standard of care, Commission, in its sole
discretion, shall have the right to do any or all of the following: (a) require Consultant to meet
with Commission to review the quality of the work and resolve matters of concern; (b) require
Consultant to repeat the work at no additional charge until it is satisfactory; (c) terminate this
Agreement pursuant to the provisions of Article 4; or (d) pursue any and all other remedies at
law or in equity.

1.4. Assigned Personnel.

a. Consultant shall assign only competent personnel to perform work hereunder.
In the event that at any time Commission, in its sole discretion, desires the
removal of any person or persons assigned by Consultant to perform work
hereunder, Consultant shall remove such person or persons immediately upon
receiving written notice from Commission.

b. Any and all persons identified in this Agreement or any exhibit hereto as the
project manager, project team, or other professional performing work
hereunder are deemed by Commission to be key personnel whose services
were a material inducement to Commission to enter into this Agreement, and
without whose services Commission would not have entered into this
Agreement. Consultant shall not remove, replace, substitute, or otherwise
change any key personnel without the prior written consent of Commission.

c. Inthe event that any of Consultant’s personnel assigned to perform services
under this Agreement become unavailable due to resignation, sickness or
other factors outside of Consultant’s control, Consultant shall be responsible
for timely provision of adequately qualified replacements.

2. Payment.

For all services and incidental costs required hereunder, Consultant shall be paid a lump sum in
accordance with Exhibit B, attached hereto and incorporated herein by this reference, regardless
of the number of hours or length of time necessary for Consultant to complete the services.

Standard Professional Services Agreement — Revision |
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Consultant shall not be entitled to any additional payment for any expenses incurred in
completion of the services. Exhibit B includes a breakdown of costs used to derive the lump sum
amount, including but not limited to hourly rates, estimated travel expenses and other applicable
rates.

Upon completion of the work, Consultant shall submit its bill[s] for payment in a form approved
by Commission. The bill[s] shall identify the services completed and the amount charged.

Unless otherwise noted in this Agreement, payments shall be made within the normal course of
Commission business after presentation of an invoice in a form approved by the Commission for
services performed. Payments shall be made only upon the satisfactory completion of the
services as determined by the Commission.

Pursuant to California Revenue and Taxation code (R&TC) Section 18662, the Commission
shall withhold seven percent of the income paid to Consultant for services performed within the
State of California under this agreement, for payment and reporting to the California Franchise
Tax Board, if Consultant does not qualify as: (1) a corporation with its principal place of
business in California, (2) an LLC or Partnership with a permanent place of business in
California, (3) a corporation/LLC or Partnership qualified to do business in California by the
Secretary of State, or (4) an individual with a permanent residence in the State of California.

If Consultant does not qualify, Commission requires that a completed and signed Form 587 be
provided by the Consultant in order for payments to be made. If Consultant is qualified, then the
Commission requires a completed Form 590. Forms 587 and 590 remain valid for the duration of
the Agreement provided there is no material change in facts. By signing either form, the
Consultant agrees to promptly notify the Commission of any changes in the facts. Forms should
be sent to the Commission pursuant to Article 12. To reduce the amount withheld, Consultant
has the option to provide Commission with either a full or partial waiver from the State of
California.

3. Term of Agreement. The term of this Agreement shall be from December 1, 2018 to June
30, 2019 unless terminated earlier in accordance with the provisions of Article 4 below.

4. Termination.

4.1.  Termination Without Cause. Notwithstanding any other provision of this
Agreement, at any time and without cause, Commission shall have the right, in its sole
discretion, to terminate this Agreement by giving 5 days written notice to Consultant.

4.2.  Termination for Cause. Notwithstanding any other provision of this Agreement,
should Consultant fail to perform any of its obligations hereunder, within the time and in the
manner herein provided, or otherwise violate any of the terms of this Agreement, Commission
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may immediately terminate this Agreement by giving Consultant written notice of such
termination, stating the reason for termination.

4.3. Delivery of Work Product and Final Payment Upon Termination.

In the event of termination, Consultant, within 14 days following the date of termination, shall
deliver to Commission all reports, original drawings, graphics, plans, studies, and other data or
documents, in whatever form or format, assembled or prepared by Consultant or Consultant’s
subcontractors, consultants, and other agents in connection with this Agreement and shall submit
to Commission an invoice showing the services performed, hours worked, and copies of receipts
for reimbursable expenses up to the date of termination.

4.4.  Payment Upon Termination. Upon termination of this Agreement by
Commission, Consultant shall be entitled to receive as full payment for all services satisfactorily
rendered and reimbursable expenses properly incurred hereunder, an amount which bears the
same ratio to the total payment specified in the Agreement as the services satisfactorily rendered
hereunder by Consultant bear to the total services otherwise required to be performed for such
total payment; provided, however, that if services which have been satisfactorily rendered are to
be paid on a per-hour or per-day basis, Consultant shall be entitled to receive as full payment an
amount equal to the number of hours or days actually worked prior to the termination times the
applicable hourly or daily rate; and further provided, however, that if Commission terminates the
Agreement for cause pursuant to Section 4.2, Commission shall deduct from such amount the
amount of damage, if any, sustained by Commission by virtue of the breach of the Agreement by
Consultant.

4.5.  Authority to Terminate. The Commission’s Executive Director has the authority
to terminate this Agreement on behalf of the Commission.

5. Indemnification. Consultant agrees to accept all responsibility for loss or damage to any
person or entity, including Commission, and to indemnify, hold harmless, and release
Commission and the County of Sonoma, its officers, agents, and employees, from and against
any actions, claims, damages, liabilities, disabilities, or expenses, that may be asserted by any
person or entity, including Consultant, that arise out of, pertain to, or relate to Consultant’s or its
agents’, employees’, contractors’, subcontractors’, or invitees’ performance or obligations under
this Agreement. Consultant agrees to provide a complete defense for any claim or action brought
against Commission based upon a claim relating to such Consultant’s or its agents’, employees’,
contractors’, subcontractors’, or invitees’ performance or obligations under this Agreement.
Consultant’s obligations under this Section apply whether or not there is concurrent or
contributory negligence on Commission’s part, but to the extent required by law, excluding
liability due to Commission’s conduct. Commission shall have the right to select its legal counsel
at Consultant’s expense, subject to Consultant’s approval, which shall not be unreasonably
withheld. This indemnification obligation is not limited in any way by any limitation on the
amount or type of damages or compensation payable to or for Consultant or its agents under
workers’ compensation acts, disability benefits acts, or other employee benefit acts.

6. Insurance. With respect to performance of work under this Agreement, Consultant shall
maintain and shall require all of its subcontractors, consultants, and other agents to maintain,
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insurance as described in Exhibit C, which is attached hereto and incorporated herein by this
reference.

7. Prosecution of Work. The execution of this Agreement shall constitute Consultant’s
authority to proceed immediately with the performance of this Agreement. Performance of the
services hereunder shall be completed within the time required herein, provided, however, that if
the performance is delayed by earthquake, flood, high water, or other Act of God or by strike,
lockout, or similar labor disturbances, the time for Consultant’s performance of this Agreement
shall be extended by a number of days equal to the number of days Consultant has been delayed.

8. Extra or Changed Work. Extra or changed work or other changes to the Agreement may
be authorized only by written amendment to this Agreement, signed by both parties. Minor
changes, which do not increase the amount paid under the Agreement, and which do not
significantly change the scope of work or significantly lengthen time schedules may be executed
by the Commission Executive Director in a form approved by County Counsel. The Commission
must authorize all other extra or changed work. Failure of Consultant to secure such written
authorization for extra or changed work shall constitute a waiver of any and all right to
adjustment in the Agreement price or Agreement time due to such unauthorized work and
thereafter Consultant shall be entitled to no compensation whatsoever for the performance of
such work. Consultant further expressly waives any and all right or remedy by way of restitution
and quantum meruit for any and all extra work performed without such express and prior written
authorization of the Commission.

9. Content Online Accessibility Commission and County policy requires that all documents
that may be published to the Web meet accessibility standards to the greatest extent possible, and
utilizing available existing technologies.

9.1.  Standards. All consultants responsible for preparing content intended for use or
publication on a Commission-managed or Commission-funded web site must comply with
applicable Federal accessibility standards established by 36 C.F.R. Section 1194, pursuant to
Section 508 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 8 794(d)), and the
County’s Web Site Accessibility Policy located at http://sonomacounty.ca.gov/Services/Web-
Standards-and-Guidelines/.

9.2.  Certification. Consultants must complete the Document Accessibility
Certification Form attached hereto as Exhibit D which shall describe how all deliverable
documents were assessed for accessibility (e.g. Microsoft Word accessibility check; Adobe
Acrobat accessibility check, or other commonly accepted compliance check).

9.3.  Alternate Format. When it is strictly impossible due to the unavailability of
technologies required to produce an accessible document, Consultant shall identify the
anticipated accessibility deficiency prior to commencement of any work to produce such
deliverables. Consultant agrees to cooperate with Commission staff in the development of
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alternate document formats to maximize the facilitative features of the impacted document(s),
e.g. embedding the document with alt-tags that describe complex data/tables.

9.4. Noncompliant Materials; Obligation to Cure. Remediation of any materials that
do not comply with County’s Web Site Accessibility Policy shall be the responsibility of
Consultant. If Commission and/or County, in its sole and absolute discretion, determines that any
deliverable intended for use or publication on any Commission-managed or Commission-funded
Web site does not comply with County Accessibility Standards, Commission and/or County will
promptly inform Consultant in writing. Upon such notice, Consultant shall, without charge to
Commission and/or County, repair or replace the non-compliant materials within such period of
time as specified by Commission and/or County in writing. If the required repair or replacement
is not completed within the time specified, Commission and/or County shall have the right to do
any or all of the following, without prejudice to Commission and/or County’s right to pursue any
and all other remedies at law or in equity:

a. Cancel any delivery or task order;
b. Terminate this Agreement pursuant to the provisions of Article 4; and/or

c. Inthe case of custom Electronic Information Technology (EIT) developed by
Consultant for Commission, Commission may have any necessary changes or repairs
performed by itself or by another contractor. In such event, contractor shall be liable
for all expenses incurred by Commission in connection with such changes or repairs.

9.5. Commission’s Rights Reserved. Notwithstanding the foregoing, Commission may
accept deliverables that are not strictly compliant with County Accessibility Standards if
Commission, in its sole and absolute discretion, determines that acceptance of such products or
services is in Commission’s best interest.

10. Representations of Consultant.

10.1. Standard of Care. Commission has relied upon the professional ability and
training of Consultant as a material inducement to enter into this Agreement. Consultant hereby
agrees that all its work will be performed and that its operations shall be conducted in accordance
with generally accepted and applicable professional practices and standards as well as the
requirements of applicable federal, state and local laws, it being understood that acceptance of
Consultant’s work by Commission shall not operate as a waiver or release.

10.2. Status of Consultant. The parties intend that Consultant, in performing the
services specified herein, shall act as an independent contractor and shall control the work and
the manner in which it is performed. Consultant is not to be considered an agent or employee of
Commission and is not entitled to participate in any pension plan, worker’s compensation plan,
insurance, bonus, or similar benefits Commission provides its employees. In the event
Commission exercises its right to terminate this Agreement pursuant to Article 4, above,
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Consultant expressly agrees that it shall have no recourse or right of appeal under rules,
regulations, ordinances, or laws applicable to employees.

10.3. No Suspension or Debarment. Consultant warrants that it is not presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from
participation in covered transactions by any federal department or agency. Consultant also
warrants that it is not suspended or debarred from receiving federal funds as listed in the List of
Parties Excluded from Federal Procurement or Non-procurement Programs issued by the General
Services Administration. If the Consultant becomes debarred, consultant has the obligation to
inform the Commission.

10.4. Taxes. Consultant agrees to file federal and state tax returns and pay all applicable
taxes on amounts paid pursuant to this Agreement and shall be solely liable and responsible to
pay such taxes and other obligations, including, but not limited to, state and federal income and
FICA taxes. Consultant agrees to indemnify and hold Commission harmless from any liability
which it may incur to the United States or to the State of California as a consequence of
Consultant’s failure to pay, when due, all such taxes and obligations. In case Commission is
audited for compliance regarding any withholding or other applicable taxes, Consultant agrees to
furnish Commission with proof of payment of taxes on these earnings.

10.5. Records Maintenance. Consultant shall keep and maintain full and complete
documentation and accounting records concerning all services performed that are compensable
under this Agreement and shall make such documents and records available to Commission for
inspection at any reasonable time. Consultant shall maintain such records for a period of four (4)
years following completion of work hereunder.

10.6. Conflict of Interest. Consultant covenants that it presently has no interest and that
it will not acquire any interest, direct or indirect, that represents a financial conflict of interest
under state law or that would otherwise conflict in any manner or degree with the performance of
its services hereunder. Consultant further covenants that in the performance of this Agreement no
person having any such interests shall be employed. In addition, if requested to do so by
Commission, Consultant shall complete and file and shall require any other person doing work
under this Agreement to complete and file a “Statement of Economic Interest” with Commission
disclosing Consultant’s or such other person’s financial interests.

10.7. Statutory Compliance/Living Wage Ordinance. Consultant agrees to comply, and
to ensure compliance by its subconsultants or subcontractors, with all applicable federal, state
and local laws, regulations, statutes and policies, including but not limited to the County of
Sonoma Living Wage Ordinance, applicable to the services provided under this Agreement as
they exist now and as they are changed, amended or modified during the term of this Agreement.
Without limiting the generality of the foregoing, Consultant expressly acknowledges and agrees
that this Agreement is subject to the provisions of Article XXV1 of Chapter 2 of the Sonoma
County Code, requiring payment of a living wage to covered employees. Noncompliance during
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the term of the Agreement will be considered a material breach and may result in termination of
the Agreement or pursuit of other legal or administrative remedies.

10.8. Nondiscrimination. Without limiting any other provision hereunder, Consultant
shall comply with all applicable federal, state, and local laws, rules, and regulations in regard to
nondiscrimination in employment because of race, color, ancestry, national origin, religious
creed, belief or grooming, sex (including sexual orientation, gender identity, gender expression,
transgender, pregnancy, childbirth, medical conditions related to pregnancy, childbirth or breast
feeding), marital status, age, medical condition, physical or mental disability, genetic
information, military or veteran status, or any other legally protected category or prohibited
basis, including without limitation, the Commission’s Non-Discrimination Policy and Executive
Order 11246, Equal Employment Opportunity. All nondiscrimination rules or regulations
required by law to be included in this Agreement are incorporated herein by this reference.

10.9. AIDS Discrimination. Consultant agrees to comply with the provisions of Chapter
19, Article I, of the Sonoma County Code prohibiting discrimination in housing, employment,
and services because of AIDS or HIV infection during the term of this Agreement and any
extensions of the term.

10.10. Assignment of Rights. Consultant assigns to Commission all rights throughout the
world in perpetuity in the nature of copyright, trademark, patent, right to ideas, in and to all
versions of the plans and specifications, if any, now or later prepared by Consultant in
connection with this Agreement. Consultant agrees to take such actions as are necessary to
protect the rights assigned to Commission in this Agreement, and to refrain from taking any
action which would impair those rights. Consultant’s responsibilities under this provision
include, but are not limited to, placing proper notice of copyright on all versions of the plans and
specifications as Commiission may direct, and refraining from disclosing any versions of the
plans and specifications to any third party without first obtaining written permission of
Commission. Consultant shall not use or permit another to use the plans and specifications in
connection with this or any other project without first obtaining written permission of
Commission.

10.11. Ownership and Disclosure of Work Product. All reports, original drawings,
graphics, plans, studies, and other data or documents (“documents”), in whatever form or format,
assembled or prepared by Consultant or Consultant’s subcontractors, consultants, and other
agents in connection with this Agreement shall be the property of Commission. Commission
shall be entitled to immediate possession of such documents upon completion of the work
pursuant to this Agreement. Upon expiration or termination of this Agreement, Consultant shall
promptly deliver to Commission all such documents, which have not already been provided to
Commission in such form or format, as Commission deems appropriate. Such documents shall
be and will remain the property of Commission without restriction or limitation. Consultant may
retain copies of the above- described documents but agrees not to disclose or discuss any
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information gathered, discovered, or generated in any way through this Agreement without the
express written permission of Commission.

10.12. Authority. The undersigned hereby represents and warrants that he or she has
authority to execute and deliver this Agreement on behalf of Consultant.

11. Demand for Assurance. Each party to this Agreement undertakes the obligation that the
other’s expectation of receiving due performance will not be impaired. When reasonable grounds
for insecurity arise with respect to the performance of either party, the other may in writing
demand adequate assurance of due performance and until such assurance is received may, if
commercially reasonable, suspend any performance for which the agreed return has not been
received. “Commercially reasonable” includes not only the conduct of a party with respect to
performance under this Agreement, but also conduct with respect to other agreements with
parties to this Agreement or others. After receipt of a justified demand, failure to provide within
a reasonable time, but not exceeding thirty (30) days, such assurance of due performance as is
adequate under the circumstances of the particular case is a repudiation of this Agreement.
Acceptance of any improper delivery, service, or payment does not prejudice the aggrieved
party’s right to demand adequate assurance of future performance. Nothing in this Article limits
Commission’s right to terminate this Agreement pursuant to Article 4.

12.  Assignment and Delegation. Neither party hereto shall assign, delegate, sublet, or transfer
any interest in or duty under this Agreement without the prior written consent of the other, and
no such transfer shall be of any force or effect whatsoever unless and until the other party shall
have so consented.

13. Method and Place of Giving Notice, Submitting Bills and Making Payments. All notices,
bills, and payments shall be made in writing and shall be given by personal delivery or by U.S.
Mail or courier service. Notices, bills, and payments shall be addressed as follows:

TO COMMISSION: Sonoma County Community Development Commission
ATTN: Jenny Helbraun Abramson
1440 Guerneville Road
Santa Rosa, CA 95403
Fax: (707) 565-7583
Email: jenny.abramson@sonoma-county.org

TO CONSULTANT: Applied Survey Research
ATTN: Peter Connery, Vice President
P.O. Box 1927
Watsonville, CA 95077
Email: connery@appliedsurveyresearch.org

When a notice, bill or payment is given by a generally recognized overnight courier service, the
notice, bill or payment shall be deemed received on the next business day. When a copy of a
notice, bill or payment is sent by facsimile or email, the notice, bill or payment shall be deemed
received upon transmission as long as (1) the original copy of the notice, bill or payment is
promptly deposited in the U.S. mail and postmarked on the date of the facsimile or email (for a
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payment, on or before the due date), (2) the sender has a written confirmation of the facsimile
transmission or email, and (3) the facsimile or email is transmitted before 5 p.m. (recipient’s
time). In all other instances, notices, bills and payments shall be effective upon receipt by the
recipient. Changes may be made in the names and addresses of the person to whom notices are to
be given by giving notice pursuant to this paragraph.

14. Miscellaneous Provisions.

14.1. No Waiver of Breach. The waiver by Commission of any breach of any term or
promise contained in this Agreement shall not be deemed to be a waiver of such term or
provision or any subsequent breach of the same or any other term or promise contained in this
Agreement.

14.2. Construction. To the fullest extent allowed by law, the provisions of this
Agreement shall be construed and given effect in a manner that avoids any violation of statute,
ordinance, regulation, or law. The parties covenant and agree that in the event that any provision
of this Agreement is held by a court of competent jurisdiction to be invalid, void, or
unenforceable, the remainder of the provisions hereof shall remain in full force and effect and
shall in no way be affected, impaired, or invalidated thereby. Consultant and Commission
acknowledge that they have each contributed to the making of this Agreement and that, in the
event of a dispute over the interpretation of this Agreement, the language of the Agreement will
not be construed against one party in favor of the other. Consultant and Commission
acknowledge that they have each had an adequate opportunity to consult with counsel in the
negotiation and preparation of this Agreement.

14.3. Consent. Wherever in this Agreement the consent or approval of one party is
required to an act of the other party, such consent or approval shall not be unreasonably withheld
or delayed.

14.4. No Third Party Beneficiaries. Nothing contained in this Agreement shall be
construed to create and the parties do not intend to create any rights in third parties.

14.5. Applicable Law and Forum. This Agreement shall be construed and interpreted
according to the substantive law of California, regardless of the law of conflicts to the contrary in
any jurisdiction. Any action to enforce the terms of this Agreement or for the breach thereof shall
be brought and tried in Santa Rosa or the forum nearest to the city of Santa Rosa, in the County
of Sonoma.

14.6. Captions. The captions in this Agreement are solely for convenience of reference.
They are not a part of this Agreement and shall have no effect on its construction or
interpretation.

14.7. Merger. This writing is intended both as the final expression of the Agreement
between the parties hereto with respect to the included terms and as a complete and exclusive
statement of the terms of the Agreement, pursuant to Code of Civil Procedure Section 1856.

Each Party acknowledges that, in entering into this Agreement, it has not relied on any
representation or undertaking, whether oral or in writing, other than those which are expressly set
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forth in this Agreement. No modification of this Agreement shall be effective unless and until
such modification is evidenced by a writing signed by both parties.

14.8. Survival of Terms. All express representations, waivers, indemnifications, and
limitations of liability included in this Agreement will survive its completion or termination for
any reason.

14.9. Time of Essence. Time is and shall be of the essence of this Agreement and every
provision hereof.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the
Effective Date.

SIGNATURES BEGIN ON NEXT PAGE

CONSULTANT

Dated: By:

Name: Peter Connery
Title: Vice President

SONOMA COUNTY COMMUNITY DEVELOPMENT
COMMISSION

Dated: By:

Margaret S. Van Vliet, Executive Director

CERTIFICATES OF INSURANCE ON FILE WITH
AND APPROVED AS TO SUBSTANCE BY THE
COMMISSION

Dated: By:

Margaret S. Van Vliet, Executive Director

APPROVED AS TO FORM

Dated: By:
Alegria De La Cruz, Deputy County Counsel
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Purpose is to coordinate, implement and produce the report of results of the 2019 Homeless
Census and Survey. This includes the following action steps:

ACTIVITIES PRIOR TO DATA COLLECTION

Discuss / formulate work plan, timeline, and methodology, review process improvement
ideas, and finalize 2019 reporting requirements

Present project outline to stakeholders including, but not necessarily limited to, the
Sonoma County Homeless System of Care Leadership Council, as requested.

Finalize street count plan, develop sub-population and geographically specific outreach
targets

Develop volunteer and homeless advisor quotas and begin recruitment campaign
Develop and translate 15-minute survey for precariously housed telephone study
Finalize all census deployment sites and team captains

DATA COLLECTION ACTIVITIES

Conduct census trainings

Conduct homeless street count

Conduct Shelter Count through coordination with local HMIS

Conduct an adequate sample of homeless surveys but not less than 600

Conduct Telephone Survey to random sample of 400 cell and 100 land lines (total: 500
households) with follow up calls. Includes telephone sample, and CATI programming
and set-up.

ACTIVITIES SUBSEQUENT TO DATA COLLECTION

Data entry and analysis

Report Homeless Population and Subpopulation Chart data at least 7 days prior to HUD’s
deadline for submission in HDX

Draft Report, Street Census by Census Tract report (Excel), Final Survey Data Set, and
Telephone Survey Data Set no more than 30 days following HDX submission

Review jurisdictional census data results for changes and authenticate significant deltas,
prior to publication of Final Report

Final Report, including results of the Telephone Survey, in .pdf form plus 10 bound hard
copy reports no more than 60 days following HDX submission

PowerPoint presentations to up to three local stakeholder groups
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EXHIBIT B - BUDGET

Costs incurred on or after December 1, 2018, to perform the work included in Exhibit A of this
Agreement may be reimbursed with COMMISSION funds as detailed below. Upon presentation
of a verified written invoice for actual costs incurred and disbursements made and adequate
written documentation of work performed, such adequacy to be determined by COMMISSION,
COMMISSION shall pay CONSULTANT up to the maximum amount set forth below.

Any requested modification to the line items of this Budget shall be reviewed and approved by
COMMISSION prior to the expenditures of funds detailed in the budget change. Budget
modifications shall not alter the basic scope of services required.

Budget 2019

1. Project Management $ 4,090.00
3. Methodology $ 1,488.00
4. Geographic Coverage $ 3,468.00
5. Youth Count $ 4,650.00
7. Recruitment $ 7,038.00
8. Trainings $ 3,176.00
9. Incentives and Payments $ 16,632.00
10. Survey Oversight, including Telephone Survey development

& translation $ 3,614.00
11. Conduct Telephone Survey $ 32,844.00
12. Count Oversight $ 9,754.00
13. Report Production $ 26,520.00
14. Administrative Overhead $ 11,146.50
Total $124,420.50
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PAYMENT SCHEDULE

Amount

Invoice Date Due

$62,210.50

March 1, 2019

$62,210.00

Upon completion; on or before July 10, 2019

$124,420.50
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EXHIBIT C: INSURANCE REQUIREMENTS

With respect to performance of work under this Agreement, Consultant shall maintain and shall
require all of its subcontractors, consultants, and other agents to maintain insurance as described
below unless such insurance has been expressly waived by the attachment of a Waiver of
Insurance Requirements. Any requirement for insurance to be maintained after completion of the
work shall survive this Agreement.

County reserves the right to review any and all of the required insurance policies and/or
endorsements, but has no obligation to do so. Failure to demand evidence of full compliance
with the insurance requirements set forth in this Agreement or failure to identify any insurance
deficiency shall not relieve Consultant from, nor be construed or deemed a waiver of, its
obligation to maintain the required insurance at all times during the performance of this
Agreement.

1. Workers Compensation and Employers Liability Insurance

a. Required if Consultant has employees as defined by the Labor Code of the State of
California.

b. Workers Compensation insurance with statutory limits as required by the Labor Code of
the State of California.

c. Employers Liability with minimum limits of $1,000,000 per Accident; $1,000,000 Disease
per employee; $1,000,000 Disease per policy.

d. Required Evidence of insurance: Certificate of Insurance.

If Consultant currently has no employees as defined by the Labor Code of the State of
California, Consultant agrees to obtain the above-specified Workers Compensation and
Employers Liability insurance should employees be engaged during the term of this
Agreement or any extensions of the term.

2. General Liability Insurance

a. Commercial General Liability Insurance on a standard occurrence form, no less broad than
Insurance Services Office (1SO) form CG 00 01.

b. Minimum Limits: $1,000,000 per Occurrence; $2,000,000 General Aggregate; $2,000,000
Products/Completed Operations Aggregate. The required limits may be provided by a
combination of General Liability Insurance and Commercial Excess or Commercial
Umbrella Liability Insurance. If Consultant maintains higher limits than the specified
minimum limits, County requires and shall be entitled to coverage for the higher limits
maintained by Consultant.

c. Any deductible or self-insured retention shall be shown on the Certificate of Insurance. If
the deductible or self-insured retention exceeds $25,000 it must be approved in advance by
County. Consultant is responsible for any deductible or self-insured retention and shall
fund it upon County’s written request, regardless of whether Consultant has a claim against
the insurance or is named as a party in any action involving the County.

d. Sonoma County Community Development Commission and the County of Sonoma shall
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be endorsed as additional insureds for liability arising out of operations by or on behalf of

the Consultant in the performance of this Agreement.

The insurance provided to the additional insureds shall be primary to, and non-contributory

with, any insurance or self-insurance program maintained by them.

The policy definition of “insured contract” shall include assumptions of liability arising

out of both ongoing operations and the products-completed operations hazard (broad form

contractual liability coverage including the “f” definition of insured contract in ISO form

CG 00 01, or equivalent).

The policy shall cover inter-insured suits between the additional insureds and Consultant

and include a “separation of insureds” or “severability” clause which treats each insured

separately.

Required Evidence of Insurance:

i. Copy of the additional insured endorsement or policy language granting additional
insured status; and

ii. Certificate of Insurance.

3. Automobile Liability Insurance

a.

Minimum Limit: $1,000,000 combined single limit per accident. The required limit may
be provided by a combination of Automobile Liability Insurance and Commercial Excess
or Commercial Umbrella Liability Insurance.

Insurance shall cover all owned autos. If Consultant currently owns no autos, Consultant
agrees to obtain such insurance should any autos be acquired during the term of this
Agreement or any extensions of the term.

Insurance shall cover hired and non-owned autos.

Required Evidence of Insurance: Certificate of Insurance.

4. Standards for Insurance Companies
Insurers, other than the California State Compensation Insurance Fund, shall have an A.M.
Best's rating of at least A:VII.

5. Documentation

a.

b.

The Certificate of Insurance must include the following reference: 2019 Point In Time
Homeless Count and Survey.

All required Evidence of Insurance shall be submitted prior to the execution of this
Agreement. Consultant agrees to maintain current Evidence of Insurance on file with
County for the entire term of this Agreement and any additional periods if specified in
Sections 1, 2 or 3 above.

The name and address for Additional Insured endorsements and Certificates of Insurance
is: Sonoma County Community Development Commission, 1440 Guerneville Road, Santa
Rosa CA 95403.

Required Evidence of Insurance shall be submitted for any renewal or replacement of a
policy that already exists, at least ten (10) days before expiration or other termination of
the existing policy.

Consultant shall provide immediate written notice if: (1) any of the required insurance
policies is terminated; (2) the limits of any of the required policies are reduced; or (3) the
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deductible or self-insured retention is increased.
f.  Upon written request, certified copies of required insurance policies must be provided
within thirty (30) days.

6. Policy Obligations
Consultant's indemnity and other obligations shall not be limited by the foregoing insurance
requirements.

7. Material Breach
If Consultant fails to maintain insurance which is required pursuant to this Agreement, it
shall be deemed a material breach of this Agreement. County, at its sole option, may
terminate this Agreement and obtain damages from Consultant resulting from said breach.
Alternatively, County may purchase the required insurance, and without further notice to
Consultant, County may deduct from sums due to Consultant any premium costs advanced
by County for such insurance. These remedies shall be in addition to any other remedies
available to County.
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Exhibit D:

Sonoma County Community Development Commission

Web Accessibility Questionnaire

Commission and County policy requires that all County websites, web content and web-based
applications must be accessible to staff members and members of the public with disabilities. For
more information regarding the details of this policy, please see Web Accessibility Policy,
published in the County of Sonoma’s Web Standards site (http://webstandards.sonoma-
county.org/content.aspx?sid=1014&id=1300).

Standard

Source(s)

Response

1. Rate the overall level of accessibility compliance of your website, web
content or web-based application:

a.

e.

Fully compliant — All content and functionality meet or exceed the
criteria delineated in Section 508 and WCAG 2.0 Level AA.

Partially compliant — Some content or functionality meet or exceed
the criteria delineated in Section 508 and WCAG 2.0 Level AA while
other content or functionality are only compliant to Section 508 and
WCAG 2.0 Level A.

Partially compliant — All content and functionality are fully compliant
with Section 508 and WCAG 2.0 Level A.

Partially compliant — All content and functionality are fully compliant
with Section 508.

Not compliant.

Fully Compliant Response(s): a

Section 508
WCAG 2.0

2. Does each non-text element on the page have a text equivalent via “alt”
(alternative text attribute) or does the page otherwise include a
meaningful description of the non-text element in the text accompanying
the non-text element?

a.
b.

C.

d.

Yes.

Yes and no. Some non-text elements have meaningful text
equivalents while others do not.

No, none of the non-text elements have text equivalents.
N/A. There are no non-text elements on the page.

Fully Compliant Response(s): a, d

Section 508
® §1194.22 (a)

WCAG 2.0
® Guideline 1.1

3. For any multimedia content, is text captioning provided for all audible
output and audible output provided for all important visual information?

a.
b.

Yes.

Yes and no. Text captioning is not provided for audible output, but
audio descriptions are provided for all important visual information.

Yes and no. Audio descriptions are not provided for all important

visual information, but text captioning is provided for audible output.

No, neither is provided.
N/A. There is no multimedia content on the page.

Fully Compllant Response(s): a, e

Section 508
® 81194.22 (b)

WCAG 2.0
® Guideline 1.1
® Guideline 1.2
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Standard

Source(s) Response

4. Are all audio descriptions and text captions synchronized with their
associated dynamic content?

a. Yes, text captioning for audible output and audible output for visual
information is completely synchronized with changes in the dynamic
content of the page.

b.  Yes and no. Text captioning is not completely synchronized with audible
output as the dynamic content of the page changes or is not provided, but
the audio descriptions are synchronized to the important visual information
they describe.

c.  Yes and no. Audio descriptions are not synchronized to the important
visual information they describe or they are not provided, but text
captioning is synchronized with the audible output as the dynamic content
of the page changes.

d.  No. Both are provided but neither is synchronized.

e. N/A. There is no multimedia content on this page.

Fully Compliant Response(s): a, e

Section 508
® §1194.22 (b)

WCAG 2.0
® Guideline 1.2

5. If any audio plays automatically for more than 3 seconds, is there a
mechanism available to pause or stop the audio, or to control volume
independently from the overall system volume?

a. Yes, there is audio that automatically plays for more than 3 seconds and

there is a mechanism available to control the volume of the audio without
affecting the overall system volume.

b.  Yes, there is audio that automatically plays for more than 3 seconds and
there is a mechanism available to pause or stop the audio.

c. No. There is audio that automatically plays for more than 3 seconds but
there is no mechanism to stop, pause or alter the volume without affecting
the system volume.

d. N/A. There is no automatic audio or the automatic audio plays for less
than 3 seconds.

Fully Compliant Response(s): a, b, d

WCAG 2.0
® Guideline 1.4

6. Is every page capable of being understood and navigated even if users do
not have the ability to identify specific colors or differentiate between
colors?

a. Yes, any use of color as to imply meaning or information is easily
understood without color and sufficient contrast has been applied to assist
those that have difficulty differentiating or identifying individual colors.

b.  Yes, sufficient contrast has been applied to assist those that have difficulty
differentiating or identifying individual colors.

c. Yes, any use of color as to imply meaning or information is easily
understood without color.

d.  No, the page does not use color appropriately.

Fully Compliant Response(s): a

Section 508
e 8§1194.22 (c)

WCAG 2.0
e Guideline 1.4

7. If any page uses cascading style sheets (CSS)?, is it viewable without
style sheets (style sheets turned off, not supported by the browser, etc.)?

a. Yes.

b. No.

c.  N/A. The page does not use cascading style sheets (CSS).
Fully Compliant Response(s): a, ¢

Section 508
e 8§81194.22 (d)

WCAG 2.0
® Guideline 1.3

1 Cascading Style Sheets (CSS) can be associated a webpage in multiple ways: declared within the webpage, embedded via a separate file, or added

dynamically via JavaScript.
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Standard Source(s) Response
8. If any page uses cascading style sheets (CSS)?, is it designed so that it
does not interfere with style sheets set by the browser? WCAG 2.0

a. Yes, it works without interfering with style sheets set by the browser.
b.  No, it interferes with any style sheets that have been set by the browser.
c.  N/A. The page does not use cascading style sheets (CSS).

Fully Compliant Response(s): a, ¢

® Guideline 1.3

9. If any page includes server-side image maps, are duplicate text links
provided for all links within the server-side image maps?

a. Yes, each link in the server-side image maps is duplicated by a separate
text link.

b.  Yes and no. Some of the links from the server-side image maps are
duplicated in separate text links while others are not.

c.  No, redundant text links are not provided for any link from the server- side
image maps.
d. N/A. The page does not include any server-side image maps.
Fully Compliant Response(s): a, d

Section 508
® §1194.22 (e)

10. If any page includes one or more client-side image maps, does each map
region have atext equivalent via “alt” (alternative text attribute) or does
the page otherwise include a meaningful description of the non-text
element in the text accompanying it?

a. Yes.

b. Yes and no. Some of the non-text elements associated with the image

map(s) have text equivalents or a meaningful text description, while others

do not.

c.  No. None of the non-text elements associated with the image map(s) have
text equivalents or meaningful text descriptions.

d.  N/A. The page does not include any client-side image maps.
Fully Compliant Response(s): a, d

Section 508
® 8§1194.22 (a)

11. If any page includes a simple table (single level of row/column headers),
are the row/column headers identified?

a. Yes, all simple data tables have row/column headers identified and all
non-data tables do not identify row/column headers.

b. Yes and no. Some simple data tables exist but either the row or column
header is not identified or some simple non-data tables exist but either
the row or column header is identified.

c.  N/A. The page does not include simple tables.
Fully Compliant Response(s): a, ¢

Section 508
® 8§1194.22 (g9)

12. If any page includes a complex data table (2 or more logical levels of row
or column headers), does each cell provide association with row and
column headers?

a. Yes, complex tables exist and each cell within the table includes
identification of its row and column headers.

b.  No, complex tables exist, but some cells within the table fail to identify row
and column headers.

c.  N/A. The page does not include complex data tables.
Fully Compliant Response(s): a, ¢

Section 508
® 81194.22 (h)

13. If the page uses frames, does each frame have a title that meaningfully
describes it?

a. Yes.

b. No.

c.  N/A. The page does not use frames.
Fully Compliant Response(s): a, ¢

Section 508
® 8§1194.22 (i)

2 Cascading Style Sheets (CSS) can be associated a webpage in multiple ways: declared within the webpage, embedded via a separate file, or added

dynamically via JavaScript.
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Standard

Source(s)

Response

14. Does any page include content (such as applets or content requiring
plug-ins) that may cause the screen to flicker with a frequency greater
than 2 Hz and lower than 55 Hz?

a. Yes.
b. No.
Fully Compliant Response(s): b

WCAG 2.0
® Guideline 2.3

15. If the page uses scripts, such as JavaScript or scripts in Macromedia
Flash content, and if the scripts affect any content displayed to the user,
is there equivalent text provided by the page or the script that is
accessible to a screen reader?

a. Yes. The page contains JavaScript or Macromedia Flash content that
affects the content displayed to the user, but the page or script contains
equivalent text that is accessible to a screen reader.

b.  No. While the page contains JavaScript or Macromedia Flash content that
affects the content displayed to the user, neither the page nor the script
contains equivalent text that is accessible to a screen reader.

c.  N/A. The page does not use JavaScript or Macromedia Flash content.

Fully Compliant Response(s): a, ¢

Section 508
® §1194.22 (a)

WCAG 2.0
® Guideline 1.1
® Guideline 1.2

16. If the web page uses applets, such as downloadable Java applets, does it
also contain the same information and functionality in an accessible
format?

a. Yes, while the page uses applets, it contains the same information and
functionality in an accessible format.

b.  No, although the page uses applets, it does not contain the same
information and functionality in an accessible format.

c.  N/A. The page does not use any applets.
Fully Compliant Response(s): a, ¢

Section 508
® 8§1194.22 (a)

WCAG 2.0
® Guideline 1.1
® Guideline 1.2

17. Is every web page capable of full functionality via only the keyboard?

a.  Yes, all functionality of the content is operable through a keyboard
interface and if focus can be shifted to a component via the keyboard,
then keyboard interface can also be used to shift focus away from that
component.

b.  No, some functionality is not operable via a keyboard interface alone.

Fully Compliant Response(s): a

WCAG 2.0
® Guideline 2.1

18. Is every web page designed for maximum compatibility with the current
and future user agents, including assistive technologies?

a.  Yes, content implemented using markup languages, elements have
complete start and end tags, elements are nested according to their
specifications, elements do not contain duplicate attributes, and any IDs
are unique, except where the specifications allow these features. For all
user interface components (including but not limited to: form elements,
links and components generated by scripts), the name and role can be
programmatically determined; states, properties, and values that can be
set by the user can be programmatically set; and notification of changes
to these items is available to user agents, including assistive technologies.

b.  Yes and no, content implemented using markup languages, elements
have complete start and end tags, elements are nested according to their
specifications, elements do not contain duplicate attributes, and any IDs
are unique, except where the specifications allow these features.

c. Yes and no, for all user interface components (including but not limited to:
form elements, links and components generated by scripts), the name and
role can be programmatically determined; states, properties, and values
that can be set by the user can be programmatically set; and notification
of changes to these items is available to user agents, including assistive
technologies.

d.  No, some content or interface components do not comply with this
guideline in at least one area.

Fully Compliant Response(s): a

WCAG 2.0
® Guideline 4.1
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Standard

Source(s)

Response

19. If the page uses other programmatic objects (such as Flash, Shockwave,
RealAudio, or RealVideo content), or otherwise requires the use of plug-
ins or programmatic support for the browser, does the page include a link
to the plug-in or programmatic item required for accessing the content of
the page and is that plug-in or programmatic item itself accessible to
people with disabilities?

a.

d.

Yes, the page uses such programmatic objects and includes a link to the
plug-ins or other items required for accessing the content of the page and
those plug-ins or programmatic items are accessible to people with
disabilities.

Yes and no. While the page uses such programmatic objects and includes
a link to the plug-ins or other items required for accessing the content of
the page, those plug-ins or programmatic items are not accessible to
people with disabilities.

No, while the page uses such programmatic objects, it does not include a
link to the plug-ins or other items required for accessing the content of the
page.

N/A. The page does not use such programmatic objects.

Fully Compliant Response(s): a, d

Section 508

® §1194.22 (m)

20. If the page includes links to .pdf (Adobe Acrobat’s portable document
format) files, were those .pdf files created in a way that is likely to
maximize their accessibility for people with disabilities?

a.

Yes. While the page includes links to .pdf files, the files were converted
from Microsoft Word or by scanning something into .pdf and then running

Section 508

§1194.22 (a)
§1194.22 (c)

them through an optical character recognition (OCR) process. The ® §1194.22(g)
structure and tags of each document has been verified as accessible. ® §1194.22 (h)
b.  No, the page includes links to .pdf files that were created by scanning files
into .pdf and were not put through an OCR process. ® 81194.22 (n)
c.  N/A. The page does not include any links to .pdf files.
Fully Compliant Response(s): a, ¢ WCAG 2.0
® Guideline 1.1
® Guideline 1.2
21. |If the page includes one or more electronic forms that is designed for Section 508
completion online, does each form permit users of assistive technology -

to access the information, field elements, and functionality required for
completion and submission of the form including all directions and cues?

a.

Yes, the page contains one or more forms designed to be completed
online.

Each such form complies with all of the accessibility requirements that are
the subject of this questionnaire and has been tested for usability by
persons using assistive technologies.

Yes, but... The page contains one or more forms designed to be
completed online. While each such form complies with all of the
accessibility requirements that are the subject of this questionnaire, one or
more of them has not been tested for usability by persons using assistive
technologies.

Yes, but... The page contains one or more forms designed to be
completed online. We have tested each of the forms using assistive
technology, but we are not sure that each such form complies with all of
the accessibility requirements that are the subject of this questionnaire.

No. The page contains one or more forms designed to be completed
online, but at least one of these forms is inaccessible to people with
disabilities, at least in one respect.

N/A. The page does not contain any forms designed to be completed
online.

Fully Compliant Response(s): a, e

§1194.22 (n)
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Standard

Source(s)

Response

22. If any page contains one or more forms that is designed to be completed
online but that is inaccessible to people with disabilities in some respect,
does the page include an alternate accessible form or alink to an
alternate accessible form?

a. Yes. While the page contains one or more forms that is designed to be
completed online but that is inaccessible to people with disabilities in
some respect, the page includes an alternate accessible form or a link to
an alternate accessible form.

b.  No. The page contains one or more forms designed to be completed
online but that is inaccessible to people with disabilities in some respect
and the page does not contain an alternate accessible form or a link to an
alternate accessible form.

c.  N/A. The page does not include one or more forms that are designed to
be completed online or it does include such forms, but they are accessible
to people with disabilities in all respects.

Fully Compliant Response(s): a, ¢

Section 508
® §1194.22 (a)

WCAG 2.0
® Guideline 1.1

23. Arelabels and instructions provided for all forms? If data validation
occurs, are the errors identified and described in text?

a. Yes.

b. No.

c.  N/A. The page does not contain any forms designed to be completed
online.

Fully Compliant Response(s): a, ¢

WCAG 2.0
® Guideline 3.3

24. If any page includes navigational links to other web pages within the
same website, is there a link allowing users of screen readers to skip
over those links?

a. Yes.
b. No.

c.  N/A. The page does not contain any navigational links to other web pages
within the same website.

Fully Compliant Response(s): a, ¢

Section 508
® §1194.22 (0)

25. Is the navigation designed to assist users in finding content and
determine where they are (e.g. breadcrumbs)?

a. Yes.
b.  No.
Fully Compliant Response(s): a

WCAG 2.0
® Guideline 2.4

26. If any page requires users to respond within a fixed amount of time before
the user is “timed out,” is the user alerted that he or she will be timed out
and given sufficient time to indicate that more time is required before
actually being timed out?

a. Yes.

b.  Yes and no. While the page warns users that they are about to be timed
out, it does not give them an option to extend the length of time that the
page will be kept open.

c.  No. The page will time out users but does not provide prior warning or the
ability to extend the length of time it will be kept open.

d.  N/A. The page does not “time out” users, no matter how long a page is
kept open.

Fully Compliant Response(s): a, d

Section 508
® 8§81194.22 (p)

WCAG 2.0
® Guideline 1.2
® Guideline 2.2
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Standard Source(s) Response
27. Taking into consideration your responses to the previous questions, if Section 508

the reviewed page(s) likely contains barriers to access for people with -

disabilities, do you have an alternative text-only page that contains the §1194.22 (a)

same information and is updated as often as the reviewed page?

a. Yes.

b.  Yes and no. While the page appears to contain barriers to access for WCAG 2.0

people with disabilities and we have established a text-only alternate
page, the text- only alternate page does not include the same information
or is not updated as often as the reviewed page.

c.  No. While the page appears to contain barriers to access for people with
disabilities, we do not have an alternate text-only page.

d. N/A. The page does not appear to contain any barriers for people with
disabilities, so we do not have an alternate text-only page.

e. N/A. Even though the page does not appear to contain any barriers to
access for people with disabilities, we still maintain an alternate text-only

page that contains the same information and is updated as often as the
reviewed page.

Fully Compliant Response(s): a, d, e

Guideline 1.1

28. Test your page(s) for accessibility to persons with disabilities using assistive technology

ad. Describe the testing method and tools used.
b. Describe the results of this test.

29. Describe the accessibility successes and challenges you identified during your evaluation and any plans you
have for addressing any problems on these and similar pages within your website:

Responses reviewed and approved by:

Signature of department representative / Date

References
1.  Section 508 Standards (http://www.section508.gov/index.cfm?fuseAction=stdsdoc#Web)
2. WCAG Guidelines (http://www.w3.0rg/TR/WCAG/#quidelines)
3. County of Sonoma

a.  Web Standards (http://webstandards.sonoma-county.org)

b.  Accessibility Assistance (http:/webstandards.sonoma-county.org/content.aspx?sid=1014&id=1113)
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EXHIBITE
Federal Funding Requirements

1. General Compliance:

The SUBRECIPIENT agrees to comply with the requirements of Title 24 of the Code of
Federal Regulations, Part 570 (the Housing and Urban Development regulations
concerning federal Community Development Block Grant program (CDBG)) and/or Part
576 (the Housing and Urban Development regulations concerning federal Emergency
Solutions Grant Program (ESG)), and/or Part 578 (the Housing and Urban Development
regulations concerning the federal Continuum of Care (CoC) program), as relevant. The
SUBRECIPIENT also agrees to comply with all other applicable federal, state and local
laws, regulations, and policies governing the funds provided under this contract. The
SUBRECIPIENT further agrees to utilize federal funds available under this Agreement to
supplement rather than supplant funds otherwise available.

Both parties have entered into this Agreement in reliance on the representation of the
federal government that the program funding will continue. Notwithstanding any other
provision of this Agreement, COMMISSION retains the right in its sole discretion and
without notice to terminate or reduce the amount payable to SUBRECIPIENT under this
Agreement in the event that the Federal government does not fund in the amount
projected at the time this Agreement is executed. SUBRECIPIENT agrees that maximum
amount payable under this Agreement by COMMISSION shall not exceed the amount
actually funded by the federal government.

2. Program Income

"Program income" means amounts received by SUBRECIPIENT generated from the use
of federal funds as defined at 24 CFR 570.500. Program income includes, but is not
limited to, the following: 1) proceeds from the disposition by sale or long-term lease of
real property purchased or improved with federal funds; 2) proceeds from the disposition
of equipment purchased with federal funds; 3) gross income from the use or rental of real
or personal property acquired by SUBRECIPIENT with federal funds, less costs incidental
to generation of the income; 4) gross income from the use or rental of real property,
owned by SUBRECIPIENT, that was constructed or improved with federal funds, less
costs incidental to generation of the income; 5) payments of principal and interest on
loans made using federal funds; 6) proceeds from the sale of loans made with federal
funds; 7) proceeds from the sale of obligations secured by loans made with federal funds;
8) interest earned on program income pending its disposition; and 9) funds collected
through special assessments made against properties owned and occupied by households
not of low and moderate income, where the assessments are used to recover all or part of
the federally funded portion of a public improvement.

Under the Community Development Block Grant Program (CDBG, 24 CFR 570.503),
any program income received by SUBRECIPIENT shall be immediately returned to
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COMMISSION. This provision shall survive the termination or expiration of this
Agreement.

Under the Emergency Solutions Grant Program, (ESG, 24 CFR 576.3 and 576.201),
program income includes any amount of a security or utility deposit returned to
SUBRECIPIENT; eligible ESG costs paid by program income shall count toward
meeting the COMMISSION’S matching requirements. Financial records of receipt and
use of program income must be retained per the records retention policies in paragraph
10(b), Records.

Under the Continuum of Care Program (CoC, 24 CFR 578.97), program income is the
income received by the SUBRECIPIENT directly generated by a grant-supported
activity. Program income earned during the grant term shall be retained by the
SUBRECIPIENT, and used for eligible activities in accordance with 24 CFR 578 Subpart
D. Costs incident to the generation of program income may be deducted from gross
income to calculate program income, provided that the costs have not been charged to
grant funds.

3. Compliance with Emergency Solutions Grant Program, 24 CFR 576 Subpart E

Per 8 576.400 (d), once the Continuum of Care has developed a centralized assessment
system or a coordinated assessment system in accordance with requirements to be
established by HUD, each ESG funded program or project within the Continuum of
Care’s area must use that assessment system.

Per § 576.400 (e), as the administrative agency for the Urban County and Administrative
Entity for the State ESG Program, COMMISSION has developed written standards for
providing Emergency Solutions Grant (ESG) assistance and will consistently apply those
standards for all program participants. SUBRECIPIENT shall comply with all written
standards developed by the Sonoma County Continuum of Care and adopted by the
Continuum of Care Board.

Per 8 576.400 (f), data on all persons served and all activities assisted under ESG and
State ESG are entered into the applicable community-wide HMIS in the area in which
those persons and activities are located, or a comparable database, in accordance with
HUD’s standards on participation, data collection, and reporting under a local HMIS.
Specific HMIS requirements are included in Exhibit D.

Per § 576.405 (c), SUBRECIPIENT must involve homeless individuals and families in
constructing, renovating, maintaining and operating facilities assisted under ESG, in
providing services assisted under ESG, and in providing services for occupants of
facilities assisted under ESG. This involvement may include employment or volunteer
services.
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4. Compliance with Continuum of Care Program, 24 CFR 578

Per § 578.23 (¢)(9), SUBRECIPIENT must use the coordinated assessment system
established by the Continuum of Care. A victim service provider may choose not to use
the Continuum of Care’s coordinated assessment system, provided that victim service
providers use a centralized or coordinated assessment system that meets HUD’s
minimum requirements and the victim service provider uses that system instead.

Per § 578.75 (e), SUBRECIPIENT must conduct an ongoing assessment of the
supportive services needed by the participants in the project, the availability of such
services, and the coordination of services needed to ensure long-term housing stability.

Per § 578.75 (g), SUBRECIPIENT must provide for the participation of not less than one
homeless individual or formerly homeless individual on the board of directors or other
equivalent policymaking entity of the SUBRECIPIENT, to the extent that such entity
considers and makes policies and decisions regarding any project, supportive services, or
assistance provided under this part. This requirement is waived if the SUBRECIPIENT is
unable to meet such requirement and obtains HUD approval for a plan to otherwise
consult with homeless or formerly homeless persons when considering and making
policies and decisions. Each SUBRECIPIENT must, to the maximum extent practicable,
involve homeless individuals and families through employment; volunteer services; or
otherwise in constructing, rehabilitating, maintaining, and operating the project, and in
providing supportive services for the project.

5. Executive Order 11246 -- Employment and Contracting Opportunities

Executive Order 11246, as amended by Executive Orders 11375, 11478, 12086 and
12107, and all regulations pursuant thereto (41 CFR Chapter 60) states that no person
shall be discriminated against on the basis of race, color, religion, sex, or national origin
in all phases of employment during the performance of Federal or federally-assisted
contracts and affirmative action shall be taken to ensure equal employment opportunity.
SUBRECIPIENT will incorporate, or cause to be incorporated, into any contract for
construction work or modification thereof, as defined in the regulations of the Secretary
of Labor at 41 CFR Chapter 60, which is paid for in whole or in part with funds obtained
from the federal government or borrowed on the credit of the federal government
pursuant to a grant, contract, loan, insurance, or guarantee, the following equal
opportunity clause:

6 Use of Debarred, Suspended or Ineligible SUBRECIPIENTS or Contractorss
The SUBRECIPIENT agrees that assistance provided under this Agreement shall not be
used directly or indirectly to employ, award contracts to, or otherwise engage the services
of, or fund any SUBRECIPIENT or Contractor during any period of debarment,
suspension, or placement in ineligible status (24 CFR Part 24).

Standard Professional Services Agreement — Revision |
Revision date 3/17/2017 Page 27 of 33



Applied Survey Research
Professional Services Agreement
December 1, 2018

7. Compliance with 2 CFR Part 200

SUBRECIPIENT shall comply with the requirements and standards of 2 CFR Part 200,
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards.

8. Lobbying Restrictions

SUBRECIPIENT agrees, to the best of its knowledge and belief:

No federal appropriated funds have been paid or will be paid, by or on behalf of
SUBRECIPIENT, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any federal
contract, the making of any federal grant, the making of any federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal, amendment,
or modification of any federal contract, grant, loan, or cooperative agreement.

If any funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member
of Congress, in connection with this federal contract, grant, loan, or cooperative
agreement, it will complete and submit Standard Form LLL, "Disclosure Form to Report
Lobbying," in accordance with its instructions; and the language of this paragraph shall
be included in the award documents for all subawards at all tiers (including subcontracts,
subgrants, and contracts under grants, loans, and cooperative agreements) and that all
SUBRECIPIENTS shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into this transaction imposed by section 1352, title 31,
U.S. Code. Any person who fails to file the required certification shall be subject to a
civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

9. Environmental Standards

The SUBRECIPIENT agrees to comply with the requirements of the National
Environmental Policy Act of 1969 as specified in regulations issued pursuant to Section
104(g) of the Housing and Community Development Act and contained in 24 CFR part
58.

10. Fair Housing and Equal Opportunity Certifications
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SUBRECIPIENT hereby assures and certifies that it will comply with the following Acts
and/or Executive Orders:

a) Civil Rights Act of 1964 (Title VI)

Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d et seq.; P.L. 88-352) and
regulations pursuant thereto (Title 24 CFR Part 1) states that no person in the United
States shall, on the basis of race, color, national origin, or sex, be excluded from
participation in, be denied the benefits of, or otherwise be subjected to discrimination
under any program or activity receiving Federal financial assistance extended to
SUBRECIPIENT. This assurance shall obligate SUBRECIPIENT, or in the case of any
transfer, the transferee, for the period during which the real property and structure(s) are
used for a purpose for which the Federal financial assistance is extended or for another
purpose involving the provision of similar services or benefits.

b) Fair Housing Act of 1968

The Fair Housing Act (42 U.S.C. 3601-3620; P.L. 90-284) states that it is the policy of
the United States to provide, within constitutional limitations, for fair housing throughout
the United States and prohibits any person from discriminating in the sale or rental of
housing, the financing of housing, or the provision of brokerage services, including in
any way making unavailable or denying a dwelling to any person, because of race, color,
religion, sex, national origin, handicap or familial status. SUBRECIPIENT shall
administer all programs and activities assisted under this Agreement in a manner to
affirmatively further the policies of the Fair Housing Act.

c) Executive Order 11063 -- Equal Opportunity in Housing

Executive Order 11063, as amended by Executive Order 12259, and regulations pursuant
thereto (24 CFR Part 107), prohibits discrimination because of race, color, creed, sex, or
national origin in the sale, leasing, rental or other disposition of residential property and
related facilities (including land to be developed for residential use), or in the use or
occupancy thereof, if such property and related facilities are provided with Federal
financial assistance.

d) Section 109 of the Housing and Community Development Act of 1974

Section 109 of the Housing and Community Development Act of 1974 states that no
person in the United States shall on the basis of race, color, national origin, or sex be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity funded in whole or in part with funds made
available under this title.

Section 109 further provides that any prohibition against discrimination on the basis of
age under the Age Discrimination Act of 1975 (42 U.S.C. 6101 et seq.) or with respect to
an otherwise qualified handicapped person as provided in section 504 of the
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Rehabilitation Act of 1973 (29 U.S.C. 794) shall also apply to any program or activity
funded in whole or in part with funds made available pursuant to Section 109.

e) Executive Order 13166 — Limited English Proficiency

The Limited English Proficiency (LEP) Guidelines, based upon Title VI of the Civil
Rights Act of 1964 (24 CRF 1.4 Executive Order 13166) requires recipients of federal
funding to provide language translation or interpreter services to its clients and potential
clients who are limited in English proficiency.

A person with Limited English Proficiency (LEP) is a person who does not speak English
as their primary language and who has a limited ability to read, write, speak or
understand English. Affirmative steps must be taken to communicate with people who
need services or information in a language other than English. A policy must be
developed to serve applicants, participants, and/or persons eligible for housing assistance
and support services.

The SUBRECIPIENT must analyze the various kinds of contacts it has with the public, to
assess language needs and decide what reasonable steps should be taken. In order to
determine the level of access needed by LEP persons, the following four factors must be

balanced:

1. the number or proportion of LEP persons eligible to be served or likely to be
applying for program services;

2. the frequency with which LEP persons utilize these programs and services;

3. the nature and importance of the program, activity, or service provided; and

4. the benefits from providing LEP services, and the resources available and costs to

the CDC for those services.

Balancing these four factors will ensure meaningful access by LEP persons to critical
services while not imposing undue burdens on the SUBRECIPIENT. SUBRECIPIENT
shall develop and implement a LEP policy consistent with the above guidelines and
provide the COMMISSION with copies of its LEP Policy.

f) Section 504 of the Rehabilitation Act of 1973 and Title 111 of the Americans with
Disabilities Act

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits discrimination
based on handicap in federally assisted and conducted programs and activities.

Title 111 of the Americans with Disabilities Act (28 CFR 36, Subpart B) prohibits
discrimination on the basis of disability in the full and equal enjoyment of the goods,
services, facilities, or accommodations of any place of public accommodation by any
private entity.

g) Age Discrimination Act of 1975
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The Age Discrimination Act of 1975, as amended, prohibits discrimination because of
age in programs and activities receiving Federal financial assistance.

h) Executive Orders 11625, 12432, 12138 - Minority and Women Owned
Business Opportunities

These Executive Orders state that program participants shall take affirmative action to
encourage participation by businesses owned and operated by minority groups and
women.

10. Other Federal Requirements

a) Audit Requirements

SUBRECIPIENT shall comply with audit requirements of 2 CFR Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards. Specifically, SUBRECIPIENT shall obtain an annual program specific or single
audit, as required. SUBRECIPIENT shall provide a copy of such audit together with any
management letters and supplementary or related audit letters or reports to
COMMISSION within 9 months after the end of the SUBRECIPIENTs fiscal year. The
audit shall include a supplementary schedule showing all revenues and expenditures of
CDBG funds and other federal funds for the fiscal year.

b) Records

SUBRECIPIENT agrees to make available for inspection and audit to representatives of
COMMISSION, federal, state, and/or local county governments, their employees or
agents, all books, financial records, program information, and other records pertaining to
the overall operation of SUBRECIPIENT, and this Agreement and to maintain said
records for a minimum of five (5) years from the date of COMMISSION’s submission of
the annual performance and evaluation report in which the funded activity is reported on
for the final time. SUBRECIPIENT further agrees to allow said representatives to review
and inspect its facilities and program operations. Said representatives may monitor the
operation of this Agreement to assure compliance with all applicable local, state, and/er
federal regulations.

If COMMISSION should determine that SUBRECIPIENT is not using funds in
accordance with this Agreement, or that the COMMISSION does not have sufficient
information to determine whether or not the SUBRECIPIENT is using funds in
accordance with this Agreement, COMMISSION may order an audit of
SUBRECIPIENT's books and financial program records. The cost of this audit shall be
deducted from the total paid to SUBRECIPIENT under this Agreement.
SUBRECIPIENT agrees that in the event that the program established herewith is
subjected to audit exceptions by COMMISSION agencies, it shall be responsible for
complying with all exceptions and will pay to COMMISSION the full amount of
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COMMISSION's liability to the state and/or federal government resulting from such
exceptions.

All provisions of this Agreement that require availability of records or reporting shall
survive termination of this Agreement.

¢) Conflict of Interest

1. Interest of Members of a City or County: No members of the governing body of a city
or county and no other officer, employee, or agent of the city or county who exercises
any functions or responsibilities in connection with the planning and carrying out of the
program, shall have any personal financial interest, direct or indirect, in this Agreement;
and the SUBRECIPIENT shall take appropriate steps to assure compliance.

2. Interest of Other Local Public Officials: No members of the governing body of the
locality and no other public official of such locality, who exercises any function or
responsibilities in connection with the planning and carrying out of the program, shall
have any personal financial interest, direct or indirect, in this Agreement; and the
SUBRECIPIENT shall take appropriate steps to assure compliance.

3. Interest of SUBRECIPIENT and Employees: SUBRECIPIENT understands that
COMMISSION is a recipient of federal funds and that by virtue of this Agreement,
SUBRECIPIENT is a subrecipient of those funds. As such, SUBRECIPIENT further
understands that certain Federal laws relating to conflict of interest apply to
SUBRECIPIENT, its officers, agents, employees, and constituents; specifically, those
laws are contained in 2 CFR Section 200.318.

d) Reversion of Assets

Upon expiration of this Agreement, SUBRECIPIENT shall transfer to COMMISSION
any federal funds on hand at the time of expiration and any accounts receivable
attributable to the use of federal funds.

e) Political Activity Prohibited

None of the funds, materials, property or services contributed by COMMISSION or
SUBRECIPIENT under this Agreement shall be used for any partisan political
activity, or to further the election or defeat of any candidate for public office.

f) Religious Activity Prohibited

There shall be no religious worship, instruction, or proselytization as part of, or in
connection with, the performance of this Agreement.

g) Publication Rights and Copyrights
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If this Agreement results in any copyrightable material or inventions, the COMMISSION
reserves the right to royalty-free, non-exclusive and irrevocable license to reproduce,
publish or otherwise use and to authorize others to use, the work or materials for
government purposes.
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Agenda Item Number: 7
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Sonoma County Board of Supervisors

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): General Services, Sonoma Water

Staff Name and Phone Number: Supervisorial District(s):

General Services, Marc McDonald: 565-3468 3rd
Sonoma Water, Kevin Campbell: 547-1921

Title: Grant of New Access Easement and Summary Vacation of Existing Access Easement for Piner
Creek Reservoir

Recommended Actions:

A concurrent action to:

A) Authorize the Chair of the Sonoma County Board of Supervisors and the Chair of the Sonoma
County Water Agency to execute an Access Easement and Agreement between the County of
Sonoma and the Sonoma County Water Agency, in form approved by County Counsel and
substantially in the form of the attached easement deed, and further authorize the General
Manager of the Sonoma Water Agency to accept said grant of real property interest by signing a
certificate of acceptance.

B) Adopt a Resolution to authorize the Chair of the Sonoma County Water Agency to summarily
vacate an existing access easement (recorded as Document No. 1996-0024795) located on
County of Sonoma property located at 3322 Chanate Road, in form approved by County Counsel
and in the form of the attached Resolution.

C) Authorize the General Manager of the Sonoma County Water Agency to file a Notice of
Exemption in accordance with the California Environmental Quality Act, substantially in the form
of the attached.

Executive Summary:

General Services and Sonoma Water desire to improve the access used by Sonoma Water to the Piner
Reservoir parcel (APN 180-090-007) which is owned in fee by Sonoma Water, and includes
approximately 26 acres. The Piner Reservoir is used by Sonoma Water to manage storm runoff and flood
waters. The existing access rights have not been used by Sonoma Water for a number of years and
portions of the easement are not suitable for vehicular access. Sonoma Water has expressed an interest
in obtaining a formal vehicular ingress and egress easement over lands owned by the County including
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an existing parking lot. Granting of the access easement will formalize the access currently used by
Sonoma Water for maintenance of Sonoma Water’s Piner Creek Reservoir over an existing parking lot
owned by the County. Both agencies have determined that the new access easement is at a superior
location and that it is in the best interests of both agencies to relocate the access easement to the new
location. The new access easement is located on already disturbed lands including an existing parking
lot located on APN 180-090-008, and a minor portion of 180-090-006. This new access easement will
provide Sonoma Water improved access to its existing service road on 26 acre Piner Reservoir parcel.
Upon granting of the Access Easement (in form attached) by County to Sonoma Water, the existing
Sonoma Water access rights (previously held under Document No. 1996-0024795), will no longer be
needed and are appropriate to be vacated. The vacation of the prior access rights will improve the
marketability of the 3322 Chanate Road property should the County sell the property at a future date.
The item also authorizes the filing of a Notice of Exemption for granting of the access easement and
summary vacation of the easement granted under Document No. 1996-0024795.

The County General Services Department and Sonoma Water Agency support vacation of the existing
access easement and grant of new access easement for the benefit of their relative facilities and real
property interests. This item is related to other board items schedules for the December 11, 2018
hearing date: “Preparatory Actions regarding Disposition of Chanate Campus” and “Disposition of
Chanate Campus.”

Discussion:

This item involves granting a twenty (20) ft. wide vehicular access easement to Sonoma County Water
Agency (Sonoma Water) across property owned by the County of Sonoma (County) located on Chanate
Road. The item will also request that the Board of Directors of the Sonoma Water adopt a resolution to
authorize the summary vacation of an existing access easement across County property located at 3322
Chanate Road. Sonoma Water is responsible for the operation and maintenance of over 75 miles of
streams and engineered channels to help mitigate and protect from damages caused by flooding.

The Central Sonoma Watershed Project (Project) was completed in the 1970’s and consists of engineered
channels preventing flooding. The Central Sonoma Watershed Project is located primarily within the City
of Santa Rosa and extends to the Laguna de Santa Rosa. Five flood protection reservoirs were designed
and constructed to store the increased inflows to fill the reservoir and then release the stored inflow
downstream after flows have been reduced within Santa Rosa to help protect against flooding. Piner
Creek Reservoir was constructed on Paulin Creek, a tributary of Piner Creek, in the 1960’s as part of the
Project.

The Piner Creek Reservoir is located south of Chanate Road near the former Sonoma County Hospital site
and is identified as Assessor Parcel Number (APN) 180-090-007 (Piner Creek Reservoir Property). The
Piner Creek Reservoir Property was granted to the Sonoma Water by the County in 1961. In addition to
the Piner Creek Reservoir Property, the County granted an access easement to Sonoma Water over County
property located at 3322 Chanate Road and identified as APN 180-090-009 (3322 Chanate). The existing
access easement begins at the northerly edge of the property at Chanate Road and generally bisects
through the center of the property to the southerly boundary where it meets the Reservoir Property. The
County’s 3322 Chanate property is improved with medical office buildings which previously housed the
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Sonoma County Mental Health Services. The majority of the access route is improved with paving;
however, the southerly end of the access easement is unimproved and would most likely require
significant grading and removal of existing trees and vegetation to become suitable for access to the Piner
Creek Reservoir Property.

To minimize impact to the public and potential grading to the 3322 Chanate property, Sonoma Water uses
an adjoining County property, APN 180-090-008, located directly south of Chanate Road, east of the 3322
Chanate property, and abutting the northerly boundary of the Piner Creek Reservoir Property. This parcel
contains no buildings and is improved with paved parking. The property was used for parking for the
former County hospital and medical buildings located on the north side of Chanate Road. Sonoma Water
maintenance staff began using this parcel for access as this access route is shorter than the route on the
3322 Chanate property and has the added benefit of being completed improved with paved parking and
an improved gravel access road. As Sonoma Water’s access corresponds with the County’s and public
access uses, no loss of utility is experienced by the County concerning its land holdings upon Sonoma
Water’s use.

Maintenance of the Piner Creek Reservoir requires use of heavy equipment and trucks. Reservoir
maintenance activities may include removal of vegetation or sedimentation that may have established or
accumulated within the reservoir. Any maintenance activities conducted on the Reservoir Property using
the proposed access easement would be conducted under Sonoma Water’s Stream Maintenance
Program.

The proposed grant of a permanent access easement to Sonoma Water is necessary and appropriate to
perfect the access rights that Sonoma Water is currently using. As previously stated, use of APN 180-090-
008 for the maintenance access instead of using 3322 Chanate Road is a benefit to both the County and
Sonoma Water. In exchange for the new access easement, this item also proposes that Sonoma Water
will vacate the existing access easement over the 3322 Chanate Road property to the County. This will
provide a benefit to the County should the County choose to dispose of the 3322 Chanate property at a
future date. Vacating the easement will remove the easement from title to the property allowing for
greater development potential of the property.

Easement values for access easements typically equate with the value loss of the encumbered property
caused by the property use taken by the easement holder. As the proposed new access easement and
vacation of the existing access easement do not change or impact the existing use of the properties,
Sonoma Water staff and General Service’s staff have concluded that no compensation for either easement
is required.

In accordance with Government Code Section 65402, Sonoma Water requested the City of Santa Rosa
Planning and Economic Development Department to determine whether the grant of the new access
easement and the vacation of existing access easement would comply with the City’s General Plan. The
Community Development Department responded with a determination, per Section 65402 of the
Government Code, that the granting of the new access easement and the vacation of the existing access
easement are deemed to be in conformance with the City’s General Plan.
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CEQA

The General Manager of Sonoma Water has determined that granting the new access easement and the
summary vacation of the existing access easement are exempt from the California Environmental Quality
Act (CEQA) pursuant to (i) Section 15301 Existing Facilities (h) because granting the access easement over
an existing developed parking area would allow Sonoma Water staff to continue maintenance activities
on Piner Reservoir and (ii) Section 15312 Surplus Government Property Sales (a)(b)(3) because vacating
the existing access easement located in the parking lot of 3322 Chanate is not in an area of statewide,
regional, or area wide concern and does not have significant values for wildlife habitat, and because the
use of the property and adjacent property has not changed since the easement was acquired by Sonoma Water.
Water Agency staff has prepared a Notice of Exemption in accordance with CEQA, the State CEQA
Guidelines, and the Water Agency’s Procedures for the Implementation of CEQA.

Prior Board Actions:

Board Resolution adopted March 19, 1996 by the Board of Directors of the Sonoma County Water
Agency related to the Grant of Easement recorded as Document No. 1996-0024795

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

Sonoma Water Strategic Plan Alignment Flood Protection, Goal 1: Provide efficient and effective
flood protection programs.

This item helps provide for efficient and effective flood protection programs by improving the long-
term access to Piner Creek Reservoir for maintenance of the Reservoir.
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Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected

Budgeted Expenses NA

Additional Appropriation Requested

Total Expenditures NA

Funding Sources

General Fund/WA GF NA

State/Federal

Fees/Other

Use of Fund Balance

Contingencies

Total Sources NA

Narrative Explanation of Fiscal Impacts:

The Access Easement and Agreement and Vacation of Easements related documents and legal description
were prepared by Sonoma Water employees. This item has no financial impact in that neither the new
access easement nor the existing access easement have measurable value.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Attachment 1: Resolution Vacating an Easement

Attachment 2: Grant of Easement recorded March 20, 1996 as 1996-0024795

Attachment 3: Access Easement and Agreement from County to Sonoma Water, together with legal
description and plat

Attachment 4: Notice of Exemption

Related Items “On File” with the Clerk of the Board:
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Resolution No.
County Administration Bldg.
Santa Rosa, CA

Date:

RESOLUTION OF THE BOARD OF DIRECTORS OF THE SONOMA COUNTY WATER
AGENCY (SONOMA WATER) DETERMINING THAT VACATING AN ACCESS
EASEMENT LOCATED IN THE CITY OF SANTA ROSA WILL NOT HAVE A
SIGNIFICANT ADVERSE EFFECT ON THE ENVIRONMENT; AND AUTHORIZING THE
SUMMARY VACATION OF AN EASEMENT THAT HAS NOT BEEN USED.

WHEREAS, Division 9, Part 3, Chapters 2 through 4 (commencing with Section 8310) of the
California Streets and Highways Code provides for summary vacation when certain conditions are met;
and

WHEREAS, on March 20, 1996, Sonoma Water was granted an access easement for ingress and
egress for the construction, installation, maintenance, and operation of Piner Creek Reservoir, recorded
as Document Number 19960024795 of Official Records of the County of Sonoma; and

WHEREAS, the County of Sonoma, the property owner affected by the easement, has requested
Sonoma Water to vacate said easement as it adversely affects their property; and

WHEREAS, the property interest described below has been found to be a public service easement
and has not been used for the purpose that it was acquired for five years immediately preceding the
proposed vacation, meeting the requirements of Section 8333 of the California Streets and Highways
Code; and

WHEREAS, pursuant to Section 65402 of the California Government Code, the proposed vacation
has been submitted to the City of Santa Rosa Planning and Economic Development Department, within
whose jurisdiction the proposed vacation is situated, and has been deemed to be in conformance with the
general plan of said agency; and

WHEREAS, the Water Agency’s General Manager has determined that the proposed vacation of
easement is exempt from the California Environmental Quality Act (CEQA) pursuant to Section 15312,
Surplus Government Property Sales, because the property is not located in an area of statewide concern,
does not have significant values for wildlife or other environmental purposes; and

WHEREAS, the Water Agency, as the Lead Agency under CEQA, has prepared a Notice of
Exemption for the summary vacation for the Project in accordance with CEQA, the State CEQA guidelines,
and the Water Agency’s Procedures for the Implementation of CEQA; and
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NOW, THEREFORE, BE IT RESOLVED that the Board of Directors, hereby finds, determines, declares,
and resolves that:

1.

2.

The foregoing recitals are true and correct.

Based on review of the Notice of Exemption prepared by Water Agency staff, this Board hereby
determines that the Summary Vacation of the Sonoma County Water Agency Access Easement
in the City of Santa Rosa recited in item number 5 (below) is hereby exempt from the
requirements of CEQA pursuant to Section 15312 Surplus Government Property Sales,
because the property is not located in an area of statewide concern, does not have significant
values for wildlife or other environmental purposes.

The Board of Directors of the Sonoma County Water Agency finds that the Water Agency no longer
requires the easement referred to below for the purposes of the Water Agency.

The Board of Directors of the Sonoma County Water Agency finds the need for the easement
referred to below to be unnecessary because the easement has not been used for the purpose for
which it was acquired for five consecutive years immediately preceding the proposed vacation,
and that this resolution is prima facie evidence of the facts stated.

That from and after the date of recording, the following described property rights no longer
constitutes a hydraulic maintenance and access easements:

Being all that right, title and interest in and to that certain real property as described
in instruments recorded on March 20, 1996, as Document Number 19960024795,
Official Records of Sonoma County, California

The vacation of the easement is hereby ordered, and that the Clerk of the Board of Directors is
authorized and directed to record a certified copy of this resolution at the Office of the County
Recorder.

DIRECTORS: Sonoma County Water Agency

GORIN

ZANE GORE HOPKINS RABBITT

Ayes Noes Absent Abstain

SO ORDERED.
R-1-2



RECORDING REQRUESTED BY:
COUNTY OF SONOMA
General Services Department
Real Esteate Division
WHEN RECORNED RETGRN TO:

COUNTY OF SONCMA

1996 002¢i795

OEFICIAl. RECORDS JF

SOMOMA COUN'TY
BERNICH A, PETERSCN

AT REQUEST OF

General Services Department 15:01:08
Real Estate Division g%ég@é1996 .00 PGStPékmﬁ 5
2300 County Center Drive 1T : 8 .00 ’
Room #A2CO '

Santa Rosa, CA 95403

GRANT OF EASEMENT DEED

FOE VALUABLE CONSIDERATION, receipt and sufficiency of
which is hereby acknowledged, the COUNTY OF SONOMA, a body
corporate and politic, organized and existing under and by vir:ue
of the laws cf the State of Calitiornis, hereinafter referred to as
"County", does hereby grant to the SONOMA COUNTY WATER AGENCY. a
body corporate and politic, organized and existing under and by
virtue of the laws of the State of Californiae an easement fEor
ingress and egress, with a right of i-mediate entry and continied
possession, fcr construction, installation, maintenance and
operation of Piner Creek Reservoir and related works, situate
within the City of Santa Rosa, County of Sonoma, State of
California, clescribed as follows:

SEE EXHIBIT "A" FOR LEGAIL DESCRIPTION ATTACHED
HERETO AND BY REFERENCE MADI A PART HEREOF.

The above described easement is ncn-exclusive and reserves all
uses to County not inconsistent with the specific righ:s gran:ed
herein to Agency.

IN WITNESS WHEREQCF, the Chairman 2f the Board of Diractors of
zhe, Sonoma County,Water, Agency has executed this instrument on this
:vaé‘-day of 7/{ . 1996.

ATTEST: COUNTY OF SONOMA

To~-lerk Boagajof Supervisors /
au7,06;- : p /7

d:\ulcl\clsave\row\surplus\countv.esm



CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT
Sﬁmazm&mmzmamxmzm’cﬁmzm

A

§

State of __ Califcrnia

County of _Sonoma._

Cn _ 3/20/96__ ) before me, Carleer M. Morrissey, Notary Public
DATE WAME. TITLEE OF OFFICER - E.G., JANE DOE. VGTARY PUBLIC®
personally app=ared Tim Smith -

NAME(S; OF SIGNER(S)

[x] personally known to me - OR - [] proved to me on the basis of satisfactory eviclence
to be the person(s) whose name(s) is/are
subscrilhed to the within instrument anl ac-
knowledged t0 me that he/shesithey executed
the same in his/her/theit authorized
capacily(ies), and that by his/her/their
signatur2(s) on the instrument the person(s),
or the entity upon behalf of which the
person(s) acted, executed the instrurient.

o, CAALEEN M. MORRISSEY WITNESS my hand and officia! seal.
% COMM. # 1037304 2

453211 NOrARY 2UBLIC - CALIFORNIA O % M
-
N2/, SONOMA COUNTY é:@e e

]‘-mmnn-ﬁm‘.‘-‘
2

My Comm Expires Nov. 25, 1398 SIGNATURE OF NOTARY
[ J

o Nel:aglel Y.y . [~ | T'. ' _ T ]|

Trough the data below is not required by law, it may prove valuable 1 persons relying on the documme 7t and could orevent
fre uduient reattachrr.ent of this form.

CAPACITY CLAIMED BY SIGNER DESCRIPTION OF ATTACHIZD BOCUMENT
C ! INDiviIDUAL
LI corpoRATE OFFICER _Grant of Easement Decd L
et - TITLE OR TYPE OF DOCUMENT
[ PARTNER(S) £J umiTep
_ J GENERAL e 4 _ o
[” ATTORNEY-IN-FACT NUMBER OF PACES

[ TRUSTEE(S)
(.. GUARDIAN/CONSEF VATOR
L.. OTHER: _ ‘ 3/20/96

i ——— DATE OF DOCUM:ENT

SIGNER IS REPRESENTING:

NAN € OF PERSON(S) OR ENTITY(IES)

R SIGNER(S) OTHER THAN NAMED ABOVE

%WWW!WEW f-f“‘fﬁ)§
©1993 NATIONAL NOTARY ASSOCIATION = 823¢, Remmet Ave., P.O. Box 7184 « Canoga Park. 1>A 91309-7184

No. 5¢07



CERTIFICATE QF ACCEFTANCE

THIS IS TO CERTIFY THAT THE INTEREST IN REAL PROPERTY,
DESCRIBED IN THE ATTACHED EXHIBIT A, CONVEYED BY THE DEED
DATED _J.t. 22 , 1996, FROM THE COUNTY OF SOMNOMA, A
POLITICAL SUBDIVISION OF THE STATE OF CALIFORNIA, TO THE
SONOMA COUNTY WATER AGENCY, A BODY CORPORATE AN.)
POLITIC, IS HEREBY ACCEPTED BY (CHAIRMAN, PURSUANT T
AUTHORITY CONFERRED BY RESOLUTION OF THE BCARD OF
DIRECTORS ADOPTED ON /Ytax (9 , 1996, AND THE (GRANTEE
CONSENTS TO RECORDATION THEREOF BY ITS DULY AUTHORIZE)
OFFICER.

SONOMA COUNTY WATER AGENCY

of/
B:  / N~
CHAIRMAN/
BOA=RD OF DIRECTORS

DATE: J%za/fé




EXHIBIT “A”
LEGAL DECRIPTION

ALL THAT CERTAIN REA!. PROPERTY SITUATE IN SECTIO™ 11, TOWNSHIP 7 NORTH, RANGE: 8 WEST,
M.D.B &M, CITY OF SANTA ROSA, STATE OF CALIFORNIA, BEING A PORTION OF THOSE CERTAIN LANDS

CONVEVED BY THE COUNTY OF SONOMA TO THE CCUNTY CiF SONOMA, BY GRANT DEEDS RECORDED
UNDER DOCUMENT MNUMBERS 1996-0002848 1996-0002850, AND 1996-0002852, JFFICIAL
RECOF.DS OF SONOMA COUNTY, BEING A STRII® OF LAND 20.00 FEET WIDE, LYING 10 0C FEET ON
BOTH SIDES OF THE FOLLOWING DESCRIBED CENTERLIN:::

COMMENCING AT THE CITY OF SANTA ROSA CONT 0L MONUMENT G-488 LLYING CN THE CENTERLINE
OF CHANATE ROAD AT THE SOUTHWESTERLY END OF "HAT CERTAIN COURSE SHOWN 4S NORTH
69 4036" EAST 305.22 FEET ON CITY OF SANTA ROSA PARCEL MAP NO. 511, FILED IN I300K 510 OF MAPS,
AT PACES 25 THROUGH 27, SONOMA COUNTY RE(CORDS; THENCE ALONG SAID CENTERLINE NORTH
69 '40'353" EAST 53.79 FEET; THENCE SOUTH 20°19'24" EA'ST 29.00 FEET TO A POINT LAYINS ON THE
SOUTHERLY LINE OF C-HANATE ROAD, AS DESCRIBED IN THAT CERTAIN GRANT DEED fROM THE
COUNT* OF SONOMA TO THE CITY OF SANTA ROSA RECORDED IN BOOK 2978 OF OQFFICIAL RECORDS,
AT PAGE 533, SCR., THE TRUE POINT OF BEGINNING; "HENCE SOUTH 13"28'4¢" EAST 611.50 FEET;
THEINC = ALONG A TANGENT CURVE TO THE RIGHT HAV NG A RADIUS OF 120.00 FEET, THROUGH A
SUETEMNDED ARC OF 66"£0'25" A DISTANCE OF 139.9% FEET, THENCE SOUTH 53°21'44' WEST 1615.78 FEET;
THEINCZ ALONG A TANGENT CURVE TO THE LEFT HAVING A RADIUS OF 100.00 FEET, THROUGH A
SUBTENDED ARC OF 4£"13'05" A DISTANCE OF 81.67 FEET TO A POINT OF REVERSE CUXVATURE;
THEINCZ ALONG A TANGENT CURVE TO THE RIGHT HAVING A RADIUS OF 100.00 FEET, THIROUGH A
SUEBTENDED ~ARC OF 24“16'40" A DISTANCE OF 42.37 FEET; THENCE SOUTH 31°25'19" WEST 132.30 FEET;
THENCIZ ALONG A TANGENT CURVE TO THE LEFT HAVING A RADIUS OF 25.00 FEET, THROUGH A
SUEBTEMNDED ARC OF 54 12'46" A DISTANCE OF 23.58 FEET; THENCE SOUTH 22°37'27" EAST 6).93 FEET;
THENCE ALONG A TANGENT CURVE TO THE RIGHT HAVING A RADIUS OF 90.00 FEET, THROUGH A
SUBTENDED ARC OF 44°07'04" A DISTANCE OF 63.30 FEET TO A POINT OF REVERSE CURVATURE;
THEENCZ ALONG A TANGENT CURVE TO THE LEFT HAVING A RADIUS OF 192.94 FEET, THROUGH A
SUBTENDED ARC OF 28 12'41" A DISTANCE OF 95.00 FEET TO A POINT OF COMPOUND CURXVATURE;
THEINCZ ALONG A TANGENT CURVE TO THE LEFT HAVING A RADIUS OF 104.74 FEET, THROUGH A
SUEBTEMNDED ARC OF 51°01'56" A DISTANCE OF 93.29 FEET; THENCE SOUTH 57°45'00TEAST 3135.42 FEET,
MORE OR LESS, TO A POINT, THE TERMINATION OF THIS DESCRIBED LINE, LAYING ON THE
NORTHWESTERLY BOUNIDARY OF THOSE CERTAIN LANDS CONVEYED BY THE COUNTY OF SONOMA TO
THE SONOMA COUNTY FLOOD CONTROL AND WATER COMSERVATION DISTRICT BY DEED RECORDED
IN BOOK 1817 OF OFFICIAL RECORDS, AT PAGE 872, 3.C.R., FROM WHICH THE MOST WESTERL' CORNER
THEREOF BEARS SOUTH 58"45'07" WEST 15.67 FEIZT, THE SIDELINES TO LENGTHIEN OR SHORTEN AS
APPROPRIATE TO INTERSECT THE BOUNDARY OF SAID LANDS OF THE COUNTY OF SONOMA,

BASIS OF BEARINGS: THE CENTERLINE OF CHANATE ROAL) IS TAKEN AS NORTH 6£°40'36" EAST 305.22
FEET BiETWEEN CITY OF SANTA ROSA CONTROL. MONUMENTS G488 AND G489, AS :3SHOWN ON PARCEL
MAP NO. 511, FILED IN BOOK 510 OF MAPS, AT PACES 25 THROUGH 27, SONOMA COUNTY RZCORDS.

PREPARED BY:

CARLE/I%OLI AND) ASSOCIATES .
—

. A L s C[’;' vl g C’ _—
LEROY t;,c’ARLENzou /T
R.C.E. 17913
LIC. EXP. 6/30/97 AP P ROVED
c == N v - & FEE 221215
;;:s:;mﬁxswmwm DATE&D\ ENEN / & ~— SONUMA COUNTY
SQVEYOR' OFFIC,
K] L _—
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PARCEL 4
DOC 1996-0002851, S.C.R.

PARCEL MAP NO. 511
BOOK 510 MAPS PAGE 15, S.C.R.

PARCEL 2
DOC 19960002849, S.C.R.

SCWA
BOOK 1817 O.R.
PAGE 872, S.C.R.

SCALE 1"=150'

DATE CARLENZOLI

FEBRUARY 1996 | COUNTY OF SONOMA Q—l; AN —
DRAWN BY 7 ASSOCIATES

FF/AB Inginders-Surveyo. 's-Planners

JOB NO. EASEMENT PL‘AN 3654 TESCONI CIRCLE, BANTA ROLA, CA 95401

1159.78A (707) S42-646% CAX (707} 542-1643




RECORDED AT NO FEE PER
GOVERNMENT CODE § 6103
RECORDING REQUESTED BY AND
WHEN RECORDED RETURN TO:

Sonoma County Water Agency
404 Aviation Boulevard
Santa Rosa, CA 95403

Portion of APN 180-090-008

ACCESS EASEMENT AND AGREEMENT

This Access Easement and Agreement (“Agreement”) is made by and between the Sonoma
County Water Agency, a body corporate and politic, organized and existing under and by virtue of the
laws of the State of California (hereinafter referred to as “Water Agency") and the County of Sonoma,
a political subdivision of the State of California (hereinafter referred to as "Grantor”).

RECITALS

WHEREAS, Grantor is the owner of certain real property in Sonoma County, California, more
particularly described as follows:

The lands of the County of Sonoma, a political subdivision of the State of California as
described in that certain Grant Deed recorded on January 8, 1876 in Book 52 of Deeds,
beginning at page 872, Official Records of Sonoma County, (hereafter referred to as the
“Grantor’s Property”).

WHEREAS, Water Agency owns and operates a flood retention reservoir within an
existing fee property in Sonoma County, California, more particularly described as follows:

A fee property of the Sonoma County Flood Control and Water Conservation District as
described in that certain Grant Deed, recorded on April 13,1961 in Book 1817, beginning
at Page 872, Official Records of Sonoma, (hereafter referred to as the “Piner Reservoir”).

WHEREAS, Water Agency wishes to obtain a permanent easement over portions of the
Grantor’s Property within that certain real property described in Exhibit “A” and as shown in
Exhibit “A-1" (hereafter “the Easement Area”), attached hereto, and by this reference hereby
made a part of this Easement Access Agreement, for the purposes of ingress to and egress from
the Piner Reservoir for the purpose of construction, maintenance, operation, inspection, repair,
alteration, enlargement, and reconstruction of the Piner Dam and Reservoir, and all necessary
appurtenances thereto located within the Piner Reservaoir.

T:\flood ctrl\reservoirs\Piner Creek\Access Easement and Agreement.docx
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NOW, THEREFORE, for good and valuable consideration and in consideration of the
mutual covenants, terms, conditions and restrictions contained herein, Grantor and Water
Agency covenant and agree as follows:

AGREEMENT

1. GRANT OF NON-EXCLUSIVE EASMENT: Grantor does hereby grant to the Water
Agency an easement for ingress and egress to and from the Piner Reservoir, in, over, across and
upon the Easement Area, or over, through and along such alternate route or routes located on
Grantor’s Property or contiguous real property vested in the name of the Grantor or their
transferees, successors and assigns mutually acceptable to Grantor and Water Agency, as from
time to time or at any time in the future, may be needed by the Water Agency, its contractors,
transferees, successors, and assigns for ingress and egress to and from the Piner Reservoir, along
such route orr routes that may be mutually agreeable to Grantor and Water Agency. Grantor
further grants the Water Agency from time to time or at any time in the future, the right to install
and maintain field gates in Grantor’s fences located within the Easement Area, and/or along said
alternate route(s) as may be necessary for Water Agency, and to construct and /or improve such
roadway surfaces as Water Agency deems necessary to utilize such route or routes for ingress and
egress to and from the Piner Reservoir. Grantor shall not be responsible for the cost of recording
this Agreement.

2. FURTHER DESCRIPTION OF EASEMENT OVER GRANTOR’S PROPERTY:
The easement granted over the Easement Area is a non-exclusive, perpetual easement for the
purposes described herein. The easement does not confer any responsibility or liability on the
Water Agency for any hazardous materials, hazardous substances, or hazardous waste, as those
terms are defined in any Federal, state or local law.

3. TERM: The easement granted herein shall continue indefinitely.

4. INDEMNIFICATION: Each party (the “Indemnifying Party”) agrees to accept all
responsibility for loss or damage to any person or entity, and to defend, indemnify, hold harmless and
release the other party (the “Indemnified Party”), its officers, agents and employees, from and against
any and all actions, claims, damages, disabilities or expenses that may be asserted by any person or
entity, including either party, arising out of or caused by the negligence or willful misconduct of the
Indemnifying Party, except to the extent that such actions, claims, damages, disabilities or expenses
arise out of or are caused by the negligence or willful misconduct of the Indemnified Party. This
indemnification obligation is not limited in any way by any limitation on the amount or type of damages
or compensation payable to or for Grantor or its agents under workers’ compensation acts, disability
benefit acts, or other employee benefit acts.

5. GRANTOR STATEMENT: Grantor represents that Grantor is not aware of any hazardous,
toxic or petroleum product substances or materials in, on or near the subject property.

6. IMMEDIATE ACCESS: Grantor hereby grants permission to Water Agency, acting through
its duly authorized agents, representatives, or contractors, to enter upon that portion of Grantor’s

T:\flood ctrl\reservoirs\Piner Creek\Access Easement and Agreement.docx
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property needed in order to undertake the inspection activities referred to herein. It is understood that
Grantor does not waive liability of Water Agency or Water Agency’s contractor for injury to person or
property arising out of negligence in conducting such activities.

7. SUCCESSORS: This Agreement shall be binding on and shall inure to the benefit of
the parties hereto and their respective successors, heirs, assigns, and transferees, and all
covenants shall apply to and run with the land.

8. NOTIFICATION: In the event Grantor sells, conveys, or assigns any property interests
encumbered by this Agreement, Grantor shall notify the successor or assignee of the rights and
obligations of both parties as included herein.

0. SURVIVAL OF AGREEMENT: This Agreement, including all representations, warranties,
covenants, agreements, releases and other obligations contained herein shall survive the closing of this
transaction and the recordation of this easement agreement.

10. ENTIRE UNDERSTANDING: This writing is intended both as the final expression of the
Agreement between the parties hereto with respect to the included terms and as a complete and exclusive
statement of the terms of the Agreement, pursuant to California Code of Civil Procedure 81856. No
modification of this Agreement shall be effective unless and until such modification is evidenced by a
writing signed by both parties.

11. SIGNATURES OF GRANTOR: Grantor represents and warrants that (a) Grantor is the sole
legal and lawful owner of the Property, (b) Grantor has the requisite authority to execute this agreement
on behalf of the interest they represent herein, and to grant the easement conveyed herein to the Agency,
and (c) no other party has any legal or equitable claim to or interest in the Property.

12. SUBORDINATION AGREEMENT: Grantor warrants that Grantor is the owner in fee simple
of the Property, and that on the date it executed this Agreement the Grantor’s Property was not subject
to any deeds of trust or other encumbrance.

T:\flood ctrl\reservoirs\Piner Creek\Access Easement and Agreement.docx
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed.

County of Sonoma:

Executed by the County of Sonoma this day of , 20 :
pursuant to authority granted by Agenda Item No. dated :
20
Attest:
By: By:
Shirlee Zane Clerk, Board of Directors

Chair, Board of Directors

Sonoma County Water Agency:

Executed by the Sonoma County Water Agency this day of :
20 , pursuant to authority granted by Agenda Item No. dated
, 20
Attest:
By: By:
Shirlee Zane Clerk, Board of Directors

Chair, Board of Directors

Approved as to Content:

By: Date:
General Manager

Approved as to Form:

By: Date:
Deputy County Counsel

T:\flood ctrl\reservoirs\Piner Creek\Access Easement and Agreement.docx
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT

State of California

County of

On before me,
Date

personally appeared

Here Insert Name and Title of the Officer

Name(s) of Signer(s)

Place Notary Seal Above

who proved to me on the basis of satisfactory evidence to
be the person(s) whose name(s) is/are subscribed to the
within instrument and acknowledged to me that
he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the
instrument the person(s), or the entity upon behalf of
which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws
of the State of California that the foregoing paragraph is
true and correct.

WITNESS my hand and official seal.

Signature

Signature of Notary Public

T:\flood ctrl\reservoirs\Piner Creek\Access Easement and Agreement.docx
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Exhibit A
Legal Description

Access Easement Area
Piner Creek Reservoir

Real Property situated in the City of Santa Rosa, County of Sonoma State of California described as follows:

A portion of the Lands of the County of Sonoma as described in that certain grant deed recorded January
8,1876in Book 52 of Deeds, beginning at page 872, in the Office of the Recorder in and for the said County
of Sonoma, being a strip of land 20.00 feet in width, measured at right angles and lying 10.0 feet each side
of the following described centerline:

Beginning at a point on the northwestern boundary of the lands described in that certain Easement
recorded April 11, 1961 in Book.1817 of Official records, beginning at page 874, in the Office of the
Recorder in and for the said County of Sonoma, from which the westerly-most corner of the lands therein
described bears South 50°59’02” West 36.36 feet; Thence from said Point of Beginning, departing from
said northwestern boundary, North 18°40'38” West 17.15 feet to be beginning of a curve, concave
southeasterly and tangent to its preceding course; Thence along the arc of said curve, deflecting to the
left, having a radius of 40.00 feet, through a central angle (delta) of 69°01°19”, for an arc distance (length)
of 48.19’; Thence North 87°41'57”West 223.06 feet to the beginning of a curve, concave northeasterly
and tangent to its preceding course; Then along the arc of said curve, deflecting to the right, having a
radius of 40.00 feet, through a central angle (delta) of 82°20°12", for an arc distance (length) of 57.48 feet;
Thence North 05°21’45” West 9.37 feet more or less to an intersection of the herein described centerline
with the southern boundary of Chanate Road, said southern boundary being the northwestern boundary
of Lot 1 as shown on that certain Parcel Map No. 511, filed for record July 1, 1993 in Book 510 of Maps,
beginning at age 25, in the Office of the Recorder in and for the said County of Sonoma, said intersection
being the Point of Terminus of the herein described centerline.

The side-lines of the herein described strip of land, shall be shortened or lengthened as necessary to form
true intersections with the said northwestern boundary of the lands described in that certain Easement
recorded April 11, 1961 in Book 1817 of Official records, beginning at page 874 on the westerly end of the
herein described strip of land, and with the said southern boundary of Chanate Road at the easterly end
of the herein described strip of land.

The hereinabove described strip of land contains 7,105 square feet more or less, measured in ground level
distances. Bearings for the hereinabove described strip of land are based upon said Parcel Map No. 511

This legal description and its accompanying plat were prepared by me or under my direction in April 2015.

A RN

4.21. 15

Date

Page1lofl
April 21, 2015 [Version 1.0]
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CERTIFICATE OF ACCEPTANCE

This is to certify that the interest in real property conveyed by the Access Easement and Agreement
dated , from the County of Sonoma, a political subdivision of the State
of California, to the Sonoma County Water Agency, a body corporate and politic, organized and existing
under and by virtue of the laws of the State of California, is hereby accepted pursuant to authority by
Resolution No. 10-0140a of the Board of Directors of the Sonoma County Water Agency on February
24,2010

Sonoma County Water Agency

Dated:

Grant Davis
General Manager

B R R R R R o o o R A R AR AR R R R R R AR R R S R R R R R R AR AR R R AR AR R R R R R AR R R R R R R R R R R AR R R R R R R R R e e e
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Notice of Exemption

To: O Office of Planning and Research From: Sonoma County Water Agency
P.O. Box 3044, Room 212 404 Aviation Blvd.
Sacramento, CA 95812-3044 Santa Rosa, CA 95403

O Sonoma County Clerk
585 Fiscal Drive, Room 103
Santa Rosa, CA 95403

Project Title: Grant of Easement to Sonoma County Water Agency and Quitclaim of Easement to County of Sonoma
for Piner Reservoir

Project Location - Specific: 3322 Chanate Road, Santa Rosa, CA Assessor Parcel Numbers 180-090-009 & 180-
090-008.

Project Location — City: Santa Rosa County: Sonoma

Description of Nature, Purpose and Beneficiaries of Project: The Sonoma County Water Agency (Sonoma Water)
is responsible for the operation and maintenance of over 75 miles of streams and engineered channels to help mitigate
and protect from damages caused by flooding. A major component of the engineered channels is the Central Sonoma
Watershed Project (Project) that was completed in the 1970’s. The Project is located primarily within the City of Santa
Rosa and extends to the Laguna de Santa Rosa. Five flood protection reservoirs were designed and constructed to
store the increased inflows to fill the reservoir and then release the stored inflow downstream after flows have reduced
within Santa Rosa to help protect against flooding. Piner Creek Reservoir was constructed on Paulin Creek, a tributary
of Piner Creek, in the 1960’s as part of the Project.

Piner Creek Reservoir is located south of Chanate Road near the former Sonoma County Hospital site (Reservoir

Property). The Reservoir Property was granted to the Sonoma Water by the County of Sonoma in 1961. In addition to
the Reservoir Property, the County of Sonoma granted an access easement over county property located at 3322
Chanate Road and identified as Assessor Parcel Number 180-090-009 (3322 Chanate). The existing access
easement begins at the northerly edge of the property at Chanate Road and generally bisects through the center of the
property to the southerly boundary where it meets the Reservoir Property.

Sonoma Water currently uses an adjoining County property, Assessor’s Parcel Number
180-090-008, located directly south of Chanate Road, east of the 3322 Chanate property, and abutting the northerly
boundary of the Reservoir Property to access the reservoir. This parcel contains no buildings and is improved with
paved parking. The property was used for parking for the former County hospital and medical buildings located on the
north side of Chanate Road. Sonoma Water maintenance staff began using this parcel for access as this access route
is shorter than the route on the 3322 Chanate property and is improved with paved parking and improved gravel access

road.

The Proposed Project would grant a permanent access easement to Sonoma Water to perfect the access rights
that Sonoma Water is currently using and summary vacate the existing access to the County of Sonoma. Per Section
65402 of the Government Code, the granting of the new access easement and the vacation of existing access
easement are deemed to be in conformance with the City’s General Plan.

Name of Public Agency Approving Project: Sonoma County Water Agency

Name of Person or Agency Carrying Out Project: Sonoma County Water Agency

Exempt Status: (check one)
O Ministerial (Sec. 21080(b)(1); 15268);
O Declared Emergency (Sec. 21080(b)(3); 15269(a));
O Emergency Project (Sec. 21080(b)(4); 15269(b)(c));

Categorical Exemption. State type and section number: Section 15301 Existing Facilities (h) and Section 15312
Surplus Government Property Sales (a)

O Statutory Exemptions. State code number: Click here to enter text.

Reasons why project is exempt: Section 15301 Existing Facilities (h) because granting the access easement over an
existing developed parking area would allow Water Agency staff to continue maintenance activities on Piner Reservoir
and would not involve an expansion of use. Section 15312 Surplus Government Property Sales (a) (b)(3) because the

] Signed by LeadAgency ] Signed by Applicant Date received for filing at OPR:

Revised 09/2018



Notice of Exemption

use of the property and adjacent property has not changed since the easement was acquired by Sonoma Water and
vacating the existing access easement is not in an area of statewide, regional, or area wide concern and does not have
significant values for wildlife habitat.

Lead Agency Contact Person: Connie Barton Telephone: 707-547-1905

Signature: Title: Click here to enter text.
Date: 12/11/2018

] Signed by LeadAgency ] Signed by Applicant Date received for filing at OPR:
Revised 09/2018
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Agenda Item Number: 8
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors, Sonoma County Water Agency

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Water Agency

Staff Name and Phone Number: Supervisorial District(s):

Kevin Campbell, 547-1921 Second

Title: Grant of Property Rights to Caltrans for Marin-Sonoma Narrows Project

Recommended Actions:

Authorize the execution of a Right of Way Contract by the General Manager of the Sonoma County Water
Agency with the California Department of Transportation granting Temporary Construction Easements in
substantially the form provided to the Board with County Counsel’s review and approval as to form.

Executive Summary:

The California Department of Transportation (Caltrans) is in the process of constructing the Marin-Sonoma
Narrows High Occupancy Vehicle Widening Projects (Marin-Sonoma Narrows). Construction of mitigation
measures for the Project require the acquisition of Temporary Construction Easement over Sonoma
County Water Agency (Sonoma Water) property. Due to the need to have the Temporary Construction
Easements signed by the end of 2018 to meet Caltrans’ schedule, staff is requesting the Board Authorize
Sonoma Water’s General Manager to sign the Right of Way Contract with Caltrans, and authorize Sonoma
Water’s General Manager to enter into an agreement with Transit Authority, for cost reimbursement.

Discussion:

Caltrans is in the process of constructing the Marin-Sonoma Narrows Project, which will impact
infrastructure owned by Sonoma Water. In March of 2018, Sonoma Water was contacted by Transit
Authority’s consultant regarding the Marin-Sonoma Narrows Project. The Marin-Sonoma Narrows Project
will revise the Highway 101 vertical alignment and raise the profile to accommodate standard stopping
site distance and design speed, while maintaining the standard vertical clearance above the Sonoma
Marin Area Rail Transit (SMART) corridor.

Caltrans requires use of portions of Sonoma Water’s Lynch Creek property and Washington Creek
property for construction access needed to construct mitigation measures for the Project located on
Caltrans property.

Revision No. 20170501-1




Washington Creek and Lynch Creek Temporary Construction Easements (TCE)

The Marin-Sonoma Narrows Project includes construction of sound walls needed to mitigate freeway
noise on the adjoining properties. Caltrans has identified two Temporary Construction Easement areas
needed to construct the sound walls that are located on Sonoma Water property. The properties affected
are portions of Sonoma Water’s Lynch Creek Channel (Assessor Parcel Number 136-100-028) and Sonoma
Water’s Washington Creek Channel (Assessor Parcel Number 007-261-048). Caltrans and Sonoma Water
Staff have negotiated a Right of Way Contract that grants to Caltrans the Temporary Construction
Easements (TCE) needed. Caltrans appraised the TCE rights at $650; however, the cost to Sonoma Water
to gain the Board’s approval for the Right of Way Contract needed by Caltrans to purchase the Temporary
Construction Easements is estimated at $7,000. Caltrans has agreed to compensate Sonoma Water
$7,650 in consideration for the temporary use of Sonoma Water’s properties and its transactional costs
to gain the Board’s approval. In accordance with Sonoma Water’s enabling legislation, any easement
granted by Sonoma Water must not adversely affect Sonoma Water and must be considered at two
regularly scheduled Board meetings. The General Manager has determined that the granting of the TCE
will not adversely affect Sonoma Water. This item was considered at the December 4" Board meeting.

California Environmental Quality Act (CEQA)

Caltrans has completed environmental documentation in accordance with the California Environmental
Quality Act (CEQA) for the Project. Caltrans prepared an Environmental Impact Report
(EIR)/Environmental Impact Statement (EIS), which addresses the potential impacts related to the Project
and measures to mitigate adverse effects of the Project. With the incorporation of the mitigation
measures established by the Caltrans, the Project would not have an adverse impact on the environment.
Caltrans approved the Highway 101 HOV Lane Widening and Improvements Project on July 21, 2009.
Caltrans filed a Notice of Determination for the Project on July 23, 2009. On October 29, 2009, a Record
of Decision for the Project was executed by the United States Department of Transportation Federal
Highway Administration for the Route 101 Marin-Sonoma Narrows HOV Widening Project. The easement
also has met all the requirements of Government Code, Section 65402, for General Plan consistency.

Sonoma Water has prepared a Notice of Determination in accordance with CEQA, the State CEQA
Guidelines, and the Agency’s Procedures for the Implementation of CEQA as a responsible agency under
CEQA. The Notice of Determination states that based on the EIR/EIS prepared by Caltrans, the execution
of the Right of Way Contract would not have a significant adverse impact on the environment.

SUMMARY

Due to its timeline, Caltrans is requesting to have the Right of Way Contract executed by the end of
calendar year 2018. Because of the time constraint in obtaining approval from both agencies, staff
request the Board authorize Sonoma Water’s General Manager the authority to sign the Right of Way
Contract for Temporary Construction Easements on Lynch Creek and Washington Creek, with County
Counsel’s review and approval to form.

Prior Board Actions:

12/04/18 Petaluma Aqueduct and Penngrove Sewer Force Main Relocation Project

Revision No. 20170501-1



Strategic Plan Alignment Goal 2: Economic and Environmental Stewardship

Water Supply and Transmission System, Goal 2: Maintain and improve the reliability of the Water
Transmission System.

Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected

Budgeted Expenses

Additional Appropriation Requested

Total Expenditures

Funding Sources

General Fund/WA GF

State/Federal

Fees/Other

Use of Fund Balance

Contingencies

Total Sources

Narrative Explanation of Fiscal Impacts:

Appropriations of $7,650 in Flood Control Zone 2A for right-of-way work were approved by the Board on
12-04-2018. Expenditures will be reimbursed by Caltrans. No additional appropriations are required.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)
N/A

Narrative Explanation of Staffing Impacts (If Required):

N/A

Attachments:

Right of Way Contract, Notice of Determination

Related Items “On File” with the Clerk of the Board:

None
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STATE OF CALIFORNIA DEPARTMENT OF TRANSPORTATION
RIGHT OF WAY CONTRACT - STATE HIGHWAY

RW 8-3 (6/95)
Dist| Co. | Rte. | P.M. Exp. Auth.
, CA
04 | SON | 101 | 4.75- 2640F9
, 2018 5.35 | (04 0002 0132)

SONOMA COUNTY WATER AGENCY

This Right of Way Contract describing Parcel Nos. 63657-1 and 63680-1 as TEMPORARY
CONSTRUCTION EASEMENTS and shown on the attached exhibits marked Exhibit “A”,
has been executed and delivered to MICHAEL O’'CALLAGHAN, Associate Right of Way
Agent for the State of California.

In consideration of which, and the other considerations hereinafter set forth, it is mutually
agreed as follows:

1. (A)  The parties have herein set forth the whole of their agreement. The
performance of this agreement constitutes the entire consideration for said
document and shall relieve the State of all further obligation or claims on
this account, or on account of the location, grade or construction of the
proposed public improvement.

(B)  Grantee requires said property shown as Parcel Nos. 63657-1 and_63680-
1 on Exhibit “A” for State highway purposes, a public use for which Grantee
has the authority to exercise the power of eminent domain. Grantor is
compelledto sell, and Grantee is compelled to acquire the property.

Both Grantor and Grantee recognize the expense, time, effort, and risk to
both parties in determining the compensation for the property by eminent
domain litigation. The compensation set forth herein for the property is in
compromise and settlement, in lieu of such litigation.

2 The State shall:

(A)  Paythe undersigned Grantor the sum of $7,650.00 for the interest conveyed
by this document upon execution of this agreement by the State subject to
all liens, encumbrances, assessments, easements and leases (recorded
and/or unrecorded) and taxes.

(B)  Pay all escrow and recording fees incurred in this transaction, and, if title
insurance is desired by the State, the premium charged therefor.



The undersigned Grantor warrants that, in his capacity as the General Manager of
the Sonoma County Water Agency, the Sonoma County Water Agency is the owner
in fee simple of the property as described in Clause 1 (B) above, that the Board of
Directors for the Sonoma County Water Agency has the exclusive right to grant
these Temporary Construction Easements, and the General Manager is authorized
on behalf of the Board to execute this agreement granting Temporary Construction
Easements.

A) Itis understood that the State did not provide a title report and will not obtain
title insurance for the Temporary Construction Easement rights to be acquired
from the Sonoma County Water Agency. In addition to any indemnification
granted under clause 5 below, the State further agrees to defend, indemnify,
hold harmless, and release Sonoma County Water Agency, and its officers,
agents, and employees, from and against any and all actions, claims,
damages, liabilities, or expenses that may be asserted by any person or entity,
including the State, relating to any third party rights that may exist on the
Sonoma County Water Agency’s property that would be damaged by State’s
Project.

It is agreed and confirmed by the parties hereto that notwithstanding other
provisions in this contract, the right of possession and use of the subject property
by the State, for Temporary Construction purposes shall commence on December
31, 2018 or the close of escrow controlling this transaction, whichever occurs first,
and that the amount shown in Clause 2(A) herein includes, but is not limited to, full
payment for such possession and use, including damages, if any, from said date.

A) Temporary Construction purposes shall include the temporary use of the
easement areas shown as Parcels 63657-1 and 63680-1 in Exhibit “A”, for
construction activities by the State or its Contractor(s), including staging, and
stockpiling of equipment and materials so long as such uses and/or activities
do not unreasonably interfere with the operation of the Flood Control
Channels or Grantor’s maintenance activities of food control channels located
within the boundaries.

B) The above described parcels of land are to be used for temporary construction
purposes in connection with the construction of the State highway designated
Route 101 on maps in the office of the Department of Transportation, State of
California, at 111 Grand Avenue, Oakland, California. At least 48 (forty-eight)
hours advance written notice will be given before entry on said parcel. It is
further understood that in no event shall the temporary right granted herein
extend beyond the completion of the construction project or June 31, 2021,
whichever is earlier.

State agrees to indemnify and hold harmless Grantor from any liability arising out
of State’s operations under this agreement. State further agrees to assume
responsibility for any damages proximately caused by reason of State’s operations
under this agreement and State will, at its option, either repair or pay for such
damage.



6. Grantor warrants that there are no oral or written leases on all or any portion of the
property exceeding a period of one month, and the Grantor agrees to hold State
harmless and reimburse State for any and all of its losses and expenses
occasioned by reason of any lease of said property held by any tenant of Grantor
for a period exceeding one month.

7. This transaction will be handled through an internal escrow by the State of
California, Department of Transportation, District 4 Office, Post Office Box 23440,
Oakland, CA 94623-0440.

In Witness Whereof, the Parties have executed this agreement the day and year first
above written.

SONOMA COUNT WATER AGENCY

Grant Davis, General Manager

APPROVED AS TO FORM:

By:

Adam Brand, Deputy County Counsel

RECOMMENDED FOR APPROVAL:

By
MICHAEL O’CALLAGHAN
Associate Right of Way Agent STATE OF CALIFORNIA
Acquisition Services Department of Transportation
By By
JASPREET SINGH MARK L. WEAVER
District Branch Chief Deputy District Director
Right of Way Acquisition Right of Way and Land Surveys
Services

No Obligation Other Than Those Set Forth Herein Will Be Recognized
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Notice of Determination

To: [ | Office of Planning and Research From: Sonoma'l C.Olmty Water Agency
1400 Tenth Street, Room 121 404 Aviation Blvd.
Sacramento, CA 95814 Santa Rosa, CA 95403

|X| County Clerk
County of Sonoma

Subject: Filing of Notice of Determination in compliance with Section 21108 or 21152 of the Public Resources Code.

Project Title: Granting of Temporary Construction Easement to California Department of Transportation for Route
101 Marin-Sonoma Narrows HOV Widening Project

SCH# 2001042115 Contact: Connie Barton Phone: (707) 547-1905

Project Location: The project is located on Sonoma County Water Agency’s (Water Agency) flood control channels
along Washington Creek (Assessor’s Parcel Number 007-261-048) and Lynch Creek (Assessor’s Parcel Number 136-
100-028), just north west of the US Highway (Hwy) 101 and Washington Boulevard intersection and west of US Highway
(Hwy) 101 and Lynch Creek crossing, located in the City of Petaluma, Sonoma County, California.

Project Description: The project consists of the Water Agency granting temporary construction easements to the
California Department of Transportation (Caltrans) for the construction of the Route 101 Marin-Sonoma Narrows High
Occupancy Vehicle project (HOV project). The Water Agency would grant two temporary construction easement (totaling
approximately 2,259 square feet) to Caltrans, allowing access over the Water Agency’s service road, located parallel to the
HOV project area. The Water Agency currently utilizes the properties for flood control purposes. The granting of
temporary construction easements for the HOV project would not conflict with the Water Agency’s activities, and will
not adversely affect the Water Agency.

An Environmental Impact Report/ Environmental Impact Statement (EIR/EIS) was prepared by Caltrans and the US
Department of Transportation, Federal Highway Administration. The EIR/EIS was certified on July 21, 2009, and a
Notice of Determination was filed on July 23, 2009. The EIR/EIS addressed the potential environmental impacts of the
HOV project, and concluded that with the incorporation of mitigation measures, the HOV project would not have a
significant adverse effect on the environment.

This is to advise that the Sonoma County Water Agency, |:| Lead Agency |X| Responsible Agency, has approved the above
described project on December 3, 2013, and has made the following determinations regarding the above described project:

1. The project [I:' will |X| will not] have a significant effect on the environment.
2. |X| An Environmental Impact Report was prepared for this project pursuant to the provisions of CEQA.
I:' A Mitigated Negative Declaration was prepared for this project pursuant to the provisions of CEQA.
3. Mitigation measures [|X| were I:I were not] made a condition of the approval of the project.
4. A Statement of Overriding Considerations [I:' was & was not] adopted for this project.
Findings [I:' were Izl were not] made pursuant to the provisions of CEQA.

This is to certify that the record of project approval is available to the general public at:

Sonoma County Water Agency
404 Aviation Blvd.
Santa Rosa, CA 95403

December 11, 2018 General Manager
Signature Date Title




Agenda Item Number: 9
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors, Sonoma County Water Agency

Board Agenda Date: December 11, 2018 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Water Agency

Staff Name and Phone Number: Supervisorial District(s):

Greg Guensch 547-1972

Title: Dry Creek Habitat Enhancement Project

Recommended Actions:

In an ongoing effort to provide habitat enhancement for coho and steelhead while continuing to provide

high-quality water supply:

A) Authorize Sonoma County Water Agency’s General Manager to execute the fourth amended
agreement with Inter-Fluve for engineering and design services for Dry Creek Habitat Enhancement
Project, Phase Il increasing the amount by $93,603, expanding the scope of work to include additional
work required for redesign of project features, changes to the bid documents, additional hydraulic
modeling, an additional season of construction support, and one year of additional project
management, and also extending the agreement term by one year for a new not-to-exceed agreement
total of $1,549,804 and end date of December 31, 2019.

B) Authorize Sonoma County Water Agency’s General Manager to execute the fifth amended agreement
with Environmental Science Associates for engineering and design services for Dry Creek Habitat
Enhancement Project Phase lll increasing the amount by $40,000 for potential additional effort related
to the JPMB Properties site (formerly Miller) and extending the agreement term by one year for a new
not-to-exceed agreement total of $1,965,556 and end date of December 31, 2020.

Executive Summary:

The Russian River Biological Opinion requires a total of six miles of habitat enhancement be created in Dry
Creek to provide improved summer and winter rearing conditions for coho and steelhead by October
2023. These miles will be comprised of many different sections from the various phases of construction.
In order to differentiate between miles along Dry Creek and miles of habitat enhancement, the miles 1-6
of habitat enhancement are being referred to as Phases I-VI. These enhancements will support federally
protected species while allowing the continued flow of Lake Sonoma water down Dry Creek at levels
sufficient to provide water supply for the 600,000 residents of Sonoma and Marin counties who receive
water from the Sonoma County Water Agency (Sonoma Water). This item will allow work to continue
under the subject design agreements to achieve what is required to meet the objectives and timeline of
the Biological Opinion.
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Discussion:

HISTORY OF ITEM/BACKGROUND

Section 7 Consultation and Biological Opinion

Sonoma Water and the US Army Corps of Engineers (Corps) undertook a Section 7 consultation with the
National Marine Fisheries Service under the Federal Endangered Species Act. The purpose of the
consultation was to assess the ongoing water supply, flood control, and channel maintenance operations
conducted in the Russian River Flood Control District. In September 2008, the National Marine Fisheries
Service issued the resulting Biological Opinion based on the results of the Section 7 Consultation.

The Biological Opinion requires Sonoma Water and the Corps to implement a series of actions to minimize
impacts to listed salmon species and enhance their habitats within the Russian River and its tributaries. In
return, the Biological Opinion contains an “incidental take statement” that allows Sonoma Water to “take”
listed salmonid species, (within limits specified in the Biological Opinion) while operating its water
transmission system and flood control activities, without violating the federal Endangered Species Act.
The Biological Opinion is in effect until October 2023.

On November 9, 2009, Sonoma Water requested and received a Consistency Determination from the
California Department of Fish and Wildlife. The Consistency Determination provides Sonoma Water with
incidental take coverage under the California Endangered Species Act for the same Russian River activities
that have coverage under the Biological Opinion related to the federal Endangered Species Act.

The Biological Opinion specifically identified the need to improve rearing habitat for coho and steelhead
in Dry Creek and the Russian River at the water-supply flows proposed. To address this need, while
allowing continued discharges from Lake Sonoma for water supply purposes, the Biological Opinion has
required habitat enhancement of six miles of Dry Creek to provide improved summer and winter rearing
conditions for coho and steelhead. The Dry Creek Habitat Enhancement Project (Project) is currently
under construction and being developed to meet these habitat enhancement requirements.

In order to differentiate between miles along Dry Creek and miles of habitat enhancement, the miles 1-6
of habitat enhancement are being referred to as Phases I-VI. These projects are parts of Phases Il and I,
which respectively represent the second and third miles of habitat being created. Phase Il is located in
Reach 14, approximately 14 miles upstream of the confluence with the Russian River, and Phase lll is
located in Reach 5A approximately 5 miles upstream of the confluence with the Russian River.

Original Inter-Fluve Agreement and Prior Amended Agreements

On January 28, 2014, Sonoma Water’s Board of Directors (Board) authorized the Chair to execute an

agreement between Sonoma Water and Inter-Fluve for engineering and design services for the Project,

Phase IlI, in the amount of $929,395 and term end date of December 31, 2017. The agreement has

subsequently been amended three times as follows:

A. On December 22, 2014, the first amended agreement was executed by Sonoma Water’s General
Manager under amendment authority approved by Sonoma Water’s Board with the original Board
item. The first amended agreement expanded the scope of work to include an additional site (Ferrari-
Carano) and increased the agreement amount by $82,969. The new total was $1,012,364 with no
change to the end date.
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B. On February 2, 2016, the Board authorized the Chair to execute the second amended agreement. The
second amended agreement included refinements to the hydraulic and habitat modeling at higher
base flows than originally proposed, advancement of the Ferrari-Carano and Gallo properties to 100%
design, splitting construction into two phases for an additional season, the inclusion of engineering
analysis and design of modifications to the board fence in Reach 8, seismic refraction studies to meet
Corps’ requirements and schedule constraints, and further coordination with the Corps. The second
amended agreement also increased the agreement amount by $254,073. The new total was
$1,266,437 with no change to term end date.

C. On July 11, 2017, the Board authorized Sonoma Water’s General Manager to execute the third
amended agreement. The third amended agreement provided funding to support Sonoma Water in
addressing the following changed conditions: 1) 2016/2017 flood impacts to elements C and D or
Reach 8 (Phase Il, Part 1) constructed in 2016, 2) decision to replace the pipe inflow systems currently
on the plans for Sites A and B of Reach 8 with surface inflow features; and 3) decision to separate
Reaches 14A and 14B from other sites in Phase Il, Part 2 plan set in order to bid and construct them in
2018. This increased the agreement amount by $189,764, for a new agreement total of $1,456,201,
and extended the term end date by one year to December 31, 2018.

Original Environmental Science Associates Agreement and Prior Amended Agreements

On January 28, 2014, the Board authorized the Chair to execute an agreement between Sonoma Water

and Environmental Science Associates for engineering and design services for the Project, Phase lll, in the

amount of $979,422. The agreement has subsequently been amended four times as follows:

A. On December 22, 2014, Sonoma Water’s General Manager executed the first amended agreement
under amendment authority approved by the Board with the original Board item. The first amended
agreement expanded the scope of work to include an additional site for an additional cost of $55,866,
resulting in a total project cost of $1,035,288. The term end date was not changed.

B. On August 14, 2015, Sonoma Water’s General Manager executed the second amended agreement
under the amendment authority approved by the Board with the original Board item. The second
amended agreement expanded the scope of work to add tasks for supplemental geotechnical services
for repair of approximately 90 lineal feet of failed creek bank along the northern side of the tributary
on the Carano property in Reach 2, for an additional cost of $42,068, resulting in a new total
agreement cost of $1,077,356. The term end date was not changed.

C. On February 2, 2016, the Board authorized Sonoma Water’s General Manager to execute the third
amended agreement. The third amended agreement provided funds for preparation of Concept
Design Booklets at a higher level of design than originally anticipated and on an accelerated schedule,
additional model runs to cover the upper range of the base flow (200cfs) for all sites, inclusion of
design completion for the JPMB Properties property, splitting construction into two phases for an
additional season and bid package, new tasks to address bank stabilization at Site 5A, seismic
refraction studies to meet Corps requirements and schedule constraints, and increased the agreement
amount by $267,800 for a new Agreement total of $1,345,156. The term end date was not changed.

D. On April 11, 2017, the Board authorized Sonoma Water’s General Manager to execute the fourth
amended agreement. The fourth amended agreement divided Phase Ill Part 2 of the Project into two
bid packages as follows: Site 4A and 4B will be provided to the Corps (as Phase Ill, Part 2, Corps), as a
separate Corps project. Site 5A (as Phase lll, Part 3) will be constructed by Sonoma Water. New tasks
are being added for: (1) division of the Phase Il drawings; (2) additional format changes and submittals
necessary to meet Corps requirements; (3) bidding and 2018 construction support to Sonoma Water
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and the Corps; (4) additional hydraulic and habitat modeling; (5) type selection; and (6) detailed
habitat enhancement and bank stabilization design on the Boaz property at the downstream end of
Site 5A. The agreement amount was increased by $580,400, and the term end date was extended by
one year for a new agreement total of $1,925,556 and term end date of December 31, 2018.

SELECTION PROCESSES

On March 7, 2013, Sonoma Water issued a Request for Statements of Qualifications to 18 firms. The

following four firms submitted Statements of Qualifications: Entrix Inc., Walnut Creek, California;

Environmental Science Associates, San Francisco, California; Inter-Fluve, Hood River, Oregon; and

Northwest Hydraulic Consultants, Ashland, Oregon. Statements of Qualifications were evaluated by a

Sonoma Water staff review team consisting of employees with expertise in the area of fisheries,

engineering, environmental compliance, and management. The following criteria were used to evaluate

each firm:

A. Demonstrated ability to design and assist with construction of large-woody-debris structures.

B. Experience with design, assistance with the construction, of large backwaters and side channels, and
restoration/habitat enhancement projects for creek or river reaches of a mile or more in length.

C. One or more design projects exceeding a $100,000 contract value within the last 5 years.

D. Design and assistance with construction of one or more river restoration/habitat projects having a
construction cost greater than $1,000,000 within last 5 years.

E. Ability to perform 1- and/or 2-dimensional hydraulic and habitat modeling of existing conditions and
proposed designs.

F. Demonstrated ability to work with permitting agencies, public agencies, private landowners, and local
stakeholders with varied and competing constraints and objectives to successfully design and
implement projects.

G. Experience with geomorphology, fisheries science, and water management issues in northern
California river systems.

Inter-Fluve, Cardno Entrix, and Environmental Science Associates, were identified as extremely qualified
and were invited to attend in-person interviews with the Sonoma Water review team, other Sonoma
Water staff actively involved with the Project, and Project partners from outside Sonoma Water.

Inter-Fluve was selected for Phase Il of the Project design because of its in-depth understanding of the
background science, design concepts, timeline, issues, and challenges of the Project. Also, from previous
work on Dry Creek restoration projects, Inter-Fluve had existing relationships with a number of property
owners where potential Phase Il Project sites are located. The participation of Inter-Fluve provides
continuity that is important for property owner outreach efforts, ongoing relationships with permitting
agencies, and overall design development.

Environmental Science Associates was selected for Phase Ill of the Project design because it understands
the science and engineering, fisheries biology, technical and logistical challenges, and methodologies
required by the Project. Environmental Science Associates offered a technical approach, design style, and
scientific perspective that complements the current methods being deployed, expanding the range of
design options and increasing Sonoma Water’s ability to address property owner needs and concerns.

SERVICES UNDER AMENDED AGREEMENTS
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Inter-Fluve

This fourth amended agreement adds $93,603 for additional work to allow Inter-Fluve to effectively
support Sonoma Water in ongoing Dry Creek Phase Il project implementation. Specific work items include:
redesign of project features, changes to the bid documents, additional hydraulic modeling, an additional
season of construction support, and one year of additional project management. The fourth amended
agreement also extends the term by one year for a new total of $1,549,804 and term end date of
December 31, 2019.

Environmental Science Associates

This fifth amended agreement adds $40,000, budgeted as an optional task, for potential additional effort
related to the JPMB Properties site. Additional effort may include, but not be limited to, modifications to
plans and right-of-way if property owners decide not to participate in the Project, design changes
necessary for compliance with permitting agencies, and additional hydraulic modeling to evaluate design
changes or demonstrate fish habitat. The fifth amended agreement also extends the term by one year for
a new total of $1,965,556 and term end date of December 31, 2020.

RECOMMENDATION

Sonoma Water staff recommends that the Board 1) authorize Sonoma Water’s General Manager to
execute the fourth amended agreement with Inter-Fluve for engineering and design services for Dry Creek
Habitat Enhancement Project, Phase Il increasing the amount by $93,603, expanding the scope of work
to include additional work required to address potential uncertainties as necessary in order to effectively
support Sonoma Water to advance the project to construction, and extending the agreement term by one
year for a new not-to-exceed agreement total of $1,549,804 and end date of December 31, 2019; and 2)
authorize Sonoma Water’s General Manager to execute the fifth amended agreement with Environmental
Science Associates for engineering and design services for Dry Creek Habitat Enhancement Project Phase
Il increasing the amount by $40,000 for potential additional effort related to the JPMB Properties site and
extending the agreement term by one year for a new not-to-exceed agreement total of $1,965,556 and
end date of December 31, 2020.

Prior Board Actions:

See detailed information in Discussion under “History of Iltem/Background

Strategic Plan Alignment Goal 2: Economic and Environmental Stewardship

The Project will accomplish habitat enhancement of six miles of Dry Creek to provide near ideal summer
rearing conditions for coho and steelhead while maintaining operational steady state discharge for water
supply purposes.

Water Supply and Transmission System, Goal 1: Protect drinking water supply and promote water-use
efficiency.

The Project is part of a suite of projects that Sonoma Water is implementing in compliance with the
Biological Opinion. This compliance is necessary in order to protect Sonoma Water’s existing water rights
and to continue to provide high-quality water supplies.
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Fiscal Summary

FY 18-19 FY 19-20 FY 20-21
Expenditures Adopted Projected Projected
Budgeted Expenses 133,603
Additional Appropriation Requested
Total Expenditures 133,603
Funding Sources
General Fund/WA GF
State/Federal
Fees/Other 133,603
Use of Fund Balance
Contingencies
Total Sources 133,603

Narrative Explanation of Fiscal Impacts:

Inter-Fluve: Budgeted amount of $93,603 is available from FY 2018/2019 appropriations for the Warm
Springs Dam fund. No additional appropriation is required.

Environmental Science Associates: Budgeted amount of $40,000 is available from FY 2018/2019
appropriations for the Warm Springs Dam fund. No additional appropriation is required.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Amended Agreements (2)

Related Items “On File” with the Clerk of the Board:

CF/45-6.1-21 Inter-Fluve, Inc. (Agree for Engineering and Design
Services for Dry Creek Habitat Enhancement Project, Phase Il) TW
12/13-136 (ID 4660) and
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CF/45-6.1-21 ESA PWA (Agree for Engineering and Design Services for
Dry Creek Habitat Enhancement Project Phase Ill) TW 13/14-005 (ID
4790)
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For accessibility assistance with this document, please contact the Sonoma County Water Agency Technical Writing Section at (707) 547-1900,
Fax at (707) 544-6123, or TDD through the California Relay Service (by dialing 711).

crt: s:\techw\agreements\1213-136d.docx version: 11/14/2018 9:28:00 AM TW 12/13-136D

Fourth Amended Agreement for Engineering and Design Services for
Dry Creek Habitat Enhancement Project, Phase II

This fourth amended agreement (“Fourth Amended Agreement” or “Agreement”) is by and
between Sonoma County Water Agency, a body corporate and politic of the State of California
(“Sonoma Water”) and Inter-Fluve, Inc., a Montana corporation (“Consultant”). The Effective
Date of this Agreement is the date the Agreement is last signed by the parties to the
Agreement, unless otherwise specified in Article 5 (Term of Agreement).

RECITALS

A. Consultant certifies that it is a Montana corporation duly authorized to do business in the
State of California, registered with the Secretary of State of California, and represents that it
is a duly qualified and licensed engineering and environmental services firm experienced in
the preparation of engineering and environmental documents and related services.

B. In September, 2008, the National Marine Fisheries Service (NMFS) issued the Biological
Opinion (BO) on the water supply, flood control, and channel maintenance operations
conducted by the Sonoma Water, the U. S. Army Corps of Engineers (USACE), and the
Mendocino County Russian River Flood Control District in the Russian River watershed. The
BO is a 15-year recovery plan based on the results of a Section 7 consultation under the
federal Endangered Species Act with NMFS.

C. One of the recommended Reasonable and Prudent Alternatives (RPA) contained in the BO
requires habitat enhancement of six miles of Dry Creek to provide near ideal summer
rearing conditions for coho and steelhead while maintaining operational steady state
discharge for water supply purposes. The proposed Dry Creek Habitat Enhancement Project
(Project) is being developed in accordance with the RPA and will be an important
component of a larger effort to improve conditions for salmonid species in the Dry Creek
and Russian River watersheds.

D. Phase | of the Project, the Demonstration Project, is a one mile long reach and is intended
to provide an opportunity for stakeholders to evaluate the proposed habitat enhancement
approach. Design of Phase | was completed in 2012, and the first section was constructed
during the summer of 2012, the second in 2013, and the final section is scheduled for
construction during summer of 2014.

E. The design of Phases Il and Ill of the Project consist of the analysis, design, and support
during construction of habitat enhancement features of Dry Creek. The sites will be located
between Warm Springs Dam (Lake Sonoma) and the confluence with the Russian River.
Some specific elements of Phases Il and lll include design of habitat enhancement features
such as side channels, backwaters, engineered log jams and large woody debris (LWD)
structures, and constructed riffles; bank stabilization measures using bioengineering
methods; and hydraulic modeling and analyses to support the design of Project
components.
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F. Sonoma Water and Consultant first entered into this Agreement on January 28, 2014, in the
amount of $929,395 (Original Agreement).

G. The First Amended Agreement expanded the scope of work to include an additional site
(Ferrari-Carano) and increased the Agreement amount by $82,969, for a new Agreement
total of $1,012,364.

H. The Second Amended Agreement provided funding for refinements to the hydraulic and
habitat modeling at higher base flows than originally proposed, advancement of the Ferrari-
Carano and Gallo properties to 100% design, splitting construction into two phases for an
additional season, the inclusion of engineering analysis and design of modifications to the
board fence in Reach 8, seismic refraction studies to meet USACE requirements and
schedule constraints, and further coordination with USACE, and increased the Agreement
amount by $254,073, for a new Agreement total of $1,266,437.

I. The Third Amended Agreement provided funding for Consultant to support Sonoma Water
in addressing the following changed conditions: 1) 2016/2017 flood impacts to elements C
and D of Reach 8 (Phase Il, Part 1) constructed in 2016; 2) decision to replace the pipe
inflow systems currently on the plans for Sites A and B of Reach 8 with surface inflow
features; and 3) decision to separate Reaches 14A and 14B from other sites in Phase Il, Part
2 plan set in order to bid and construct them in 2018. This increased the Agreement
amount by $189,764, for a new Agreement total of $1,456,201, and extended the term end
date by one year to December 31, 2018.

J. This Fourth Amended Agreement adds $93,603 for additional work redesign of Project
features, changes to the bid documents, additional hydraulic modeling, an additional
season of construction support, and one year of additional project management. This
Fourth Amended Agreement also extends the term by one year for a new total of
$1,549,804 and term end date of December 31, 2019.

K. In addition, this Fourth Amended Agreement changes occurrences of “Water Agency” to
“Sonoma Water.”

L. This Fourth Amended Agreement supersedes all previous agreements and amendments
between the parties.

In consideration of the foregoing recitals and the mutual covenants contained herein, the
parties hereto agree as follows:

AGREEMENT

1. RECITALS

1.1. The above recitals are true and correct.

2. LIST OF EXHIBITS

2.1. The following exhibits are attached hereto and incorporated herein:
a. Exhibit A: Scope of Work
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3.

3.1.

3.2.

3.3.

-0 a0 T

Exhibit B: Schedule and Submittals
Exhibit C: Schedule of Costs

Exhibit D: Estimated Breakdown of Costs

Exhibit E: Map
Exhibit F: Insurance Requirements

SCOPE OF SERVICES

Consultant’s Specified Services: Consultant shall perform the services described
in Exhibit A (“Scope of Work”), within the times or by the dates provided for in
Exhibit B and pursuant to Article 9 (Prosecution of Work). In the event of a
conflict between the body of this Agreement and Exhibit A, the provisions in the
body of this Agreement shall control.

Cooperation with Sonoma Water: Consultant shall cooperate with Sonoma
Water in the performance of all work hereunder. Consultant shall coordinate
the work, except assistance during construction, with Sonoma Water’s Project
Manager. Consultant shall coordinate assistance during construction with
Sonoma Water’s Construction Management Principal Engineer. Contact
information and mailing addresses:

Sonoma Water

Consultant

Project Manager: Greg Guensch
404 Aviation Boulevard

Santa Rosa, CA 95403-9019
Phone: 707-547-1972

Email:
gregory.guensch@scwa.ca.gov

Project Manager: Josh Epstein
501 Portway Ave., Suite 101
Hood River, OR 97031

Phone: 541-716-5371

Email: jepstein@interfluve.com

Construction Management Principal
Engineer: Dennis Daly

Phone: 707-547-1984

Email: ddaly@scwa.ca.gov

Remit invoices to:
Susan Bookmyer
Same address as above or
Email:
susan.bookmyer@scwa.ca.gov

Remit payments to:
Attn: Accounts Receivable
Same address as above

Performance Standard and Standard of Care: Consultant hereby agrees that all
its work will be performed and that its operations shall be conducted in
accordance with the requirements of applicable federal, state and local laws, it
being understood that acceptance of Consultant’s work by Sonoma Water shall
not operate as a waiver or release. Sonoma Water has relied upon the
professional ability and training of Consultant as a material inducement to enter
into this Agreement. Consultant hereby agrees that its work will be performed
and its operations conducted in accordance with the standards of a reasonable
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3.4.

professional having specialized knowledge and expertise in the services provided
under this Agreement. If Sonoma Water determines that any of Consultant’s
work is not in accordance with such level of competency and standard of care,
Sonoma Water, in its sole discretion, shall have the right to do any or all of the
following: (a) require Consultant to meet with Sonoma Water to review the
quality of the work and resolve matters of concern; (b) require Consultant to
repeat the work at no additional charge until it is satisfactory; (c) terminate this
Agreement pursuant to the provisions of Article 6 (Termination); or (d) pursue
any and all other remedies at law or in equity.

Assigned Personnel:

a. Consultant shall assign only competent personnel to perform work
hereunder. In the event that at any time Sonoma Water, in its sole
discretion, desires the removal of any person or persons assigned by
Consultant to perform work hereunder, Consultant shall remove such
person or persons immediately upon receiving written notice from Sonoma
Water.

b. Any and all persons identified in this Agreement or any exhibit hereto as the
project manager, project team, or other professional performing work
hereunder are deemed by Sonoma Water to be key personnel whose
services were a material inducement to Sonoma Water to enter into this
Agreement, and without whose services Sonoma Water would not have
entered into this Agreement. Consultant shall not remove, replace,
substitute, or otherwise change any key personnel without the prior written
consent of Sonoma Water.

c. With respect to performance under this Agreement, Consultant shall employ
the following key personnel:

Title Name
Project Manager Josh Epstein

d. Inthe event that any of Consultant’s personnel assigned to perform services
under this Agreement become unavailable due to resignation, sickness, or
other factors outside of Consultant’s control, Consultant shall be responsible
for timely provision of adequately qualified replacements.

4. PAYMENT

4.1.

4.2.
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Total Costs: Total costs under this Agreement shall not exceed $1,549,804.

Method of Payment: Consultant shall be paid in accordance with the following

terms:

a. Consultant shall be paid in accordance with the hourly rates and expenses
set forth in Exhibit C. Any mark-up shall be included in billed hourly rates.



4.3. Invoices: Consultant shall submit its bills in arrears on a monthly basis, based on
work completed for the period, in a form approved by Sonoma Water’s Project
Manager. The bills shall show or include:

a. Consultant name

Name of Agreement

Sonoma Water’s Project Activity Code D0022C001

Task performed with an itemized description of services rendered by date

©® 2o o

Summary of work performed by subconsultants, as described in Paragraph
15.4

Time in quarter hours devoted to the task
Hourly rate or rates of the persons performing the task

> G ™

List of reimbursable materials and expenses
i. Copies of receipts for reimbursable materials and expenses

4.4. Monthly Reports with Invoices: Payment of invoices is subject to receipt of the
monthly reports required under Task 15.1 (Project Management) of Exhibit A
(Scope of Work).

4.5. Cost Tracking: Consultant has provided an estimated breakdown of costs,
included in Exhibit D. Exhibit D will only be used as a tool to monitor progress of
work and the project budget. Actual payment will be made as specified in
Paragraph 4.2 (Method of Payment) above.

5. TERM OF AGREEMENT

5.1. The term of this Agreement shall be from January 28, 2014 (“Effective Date”) to
December 31, 2019, unless terminated earlier in accordance with the provisions
of Article 6 (Termination).

6. TERMINATION

6.1. Termination without Cause: Notwithstanding any other provision of this
Agreement, at any time and without cause, Sonoma Water shall have the right,
in its sole discretion, to terminate this Agreement by giving 5 days written notice
to Consultant.

6.2.  Termination for Cause: Notwithstanding any other provision of this Agreement,
should Consultant fail to perform any of its obligations hereunder, within the
time and in the manner herein provided, or otherwise violate any of the terms of
this Agreement, Sonoma Water may immediately terminate this Agreement by
giving Consultant written notice of such termination, stating the reason for
termination.

6.3.  Delivery of Work Product and Final Payment Upon Termination: In the event of
termination, Consultant, within 14 days following the date of termination, shall
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6.4.

6.5.

deliver to Sonoma Water all materials and work product subject to Paragraph
12.9 and shall submit to Sonoma Water an invoice showing the services
performed, hours worked, and copies of receipts for reimbursable expenses up
to the date of termination.

Payment Upon Termination: Upon termination of this Agreement by Sonoma
Water, Consultant shall be entitled to receive as full payment for all services
satisfactorily rendered and expenses incurred hereunder, an amount which
bears the same ratio to the total payment specified in the Agreement as the
services satisfactorily rendered hereunder by Consultant bear to the total
services otherwise required to be performed for such total payment; provided,
however, that if services are to be paid on a per-hour or per-day basis, then
Consultant shall be entitled to receive as full payment an amount equal to the
number of hours or days actually worked prior to termination times the
applicable hourly or daily rate; and further provided, however, that if Sonoma
Water terminates the Agreement for cause pursuant to Paragraph 6.2, Sonoma
Water shall deduct from such amounts the amount of damage, if any, sustained
by Sonoma Water by virtue of the breach of the Agreement by Consultant.

Authority to Terminate: Sonoma Water’s right to terminate may be exercised by
Sonoma Water's General Manager.

7. INDEMNIFICATION

7.1.

Consultant agrees to accept responsibility for loss or damage to any person or
entity, including Sonoma Water, and to defend, indemnify, hold harmless, and
release Sonoma Water, its officers, agents, and employees, from and against any
actions, claims, damages, liabilities, disabilities, or expenses, that may be
asserted by any person or entity, including Consultant, that arise out of, pertain
to, or relate to the negligence, recklessness, or willful misconduct of Consultant
or its agents, employees, contractors, subcontractors, or invitees hereunder,
whether or not there is concurrent negligence on the part of Sonoma Water,
but, to the extent required by law, excluding liability due to conduct of Sonoma
Water. This indemnification obligation is not limited in any way by any limitation
on the amount or type of damages or compensation payable to or for Consultant
or its agents, employees, contractors, subcontractors, or invitees under workers’
compensation acts, disability benefits acts, or other employee benefit acts.

8. INSURANCE

8.1.
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With respect to performance of work under this Agreement, Consultant shall
maintain and shall require all of its subcontractors, consultants, and other agents
to maintain, insurance as described in Exhibit F.



9. PROSECUTION OF WORK

9.1. Performance of the services hereunder shall be completed within the time
required herein, provided, however, that if the performance is delayed by
earthquake, flood, high water, or other Act of God or by strike, lockout, or similar
labor disturbances, the time for Consultant’s performance of this Agreement
shall be extended by a number of days equal to the number of days Consultant
has been delayed.

10. EXTRA OR CHANGED WORK

10.1. Extra or changed work or other changes to the Agreement may be authorized
only by written amendment to this Agreement, signed by both parties. Minor
changes, which do not increase the amount paid under the Agreement, and
which do not significantly change the scope of work or significantly lengthen
time schedules may be executed by Sonoma Water's General Manager in a form
approved by County Counsel. The parties expressly recognize that Sonoma
Water personnel are without authorization to order all other extra or changed
work or waive Agreement requirements. Failure of Consultant to secure such
written authorization for extra or changed work shall constitute a waiver of any
and all right to adjustment in the Agreement price or Agreement time due to
such unauthorized work and thereafter Consultant shall be entitled to no
compensation whatsoever for the performance of such work. Consultant further
expressly waives any and all right or remedy by way of restitution and quantum
meruit for any and all extra work performed without such express and prior
written authorization of Sonoma Water.

11. CONTENT ONLINE ACCESSIBILITY

11.1. Accessibility: Sonoma Water policy requires that all documents that may be
published to the Web meet accessibility standards to the greatest extent
possible, and utilizing available existing technologies.

11.2. Standards: All consultants responsible for preparing content intended for use or
publication on a Sonoma Water/County-managed or Sonoma Water/County-
funded web site must comply with applicable federal accessibility standards
established by 36 C.F.R. Section 1194, pursuant to Section 508 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. § 794(d)], and Sonoma
Water’s Web Site Accessibility Policy located at http://webstandards.sonoma-

county.org.

11.3. Certification: With each final receivable intended for public distribution (report,
presentations posted to the Internet, public outreach materials), Consultant shall
include a descriptive summary describing how all deliverable documents were
assessed for accessibility (e.g. Microsoft Word accessibility check; Adobe Acrobat
accessibility check, or other commonly accepted compliance check).
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11.4. Alternate Format: When it is strictly impossible due to the unavailability of
technologies required to produce an accessible document, Consultant shall
identify the anticipated accessibility deficiency prior to commencement of any
work to produce such deliverables. Consultant agrees to cooperate with
Sonoma Water staff in the development of alternate document formats to
maximize the facilitative features of the impacted document(s); e.g., embedding
the document with alt-tags that describe complex data/tables.

11.5. Noncompliant Materials; Obligation to Cure: Remediation of any materials that
do not comply with Sonoma Water’s Web Site Accessibility Policy shall be the
responsibility of Consultant. If Sonoma Water, in its sole and absolute discretion,
determines that any deliverable intended for use or publication on any Sonoma
Water/County-managed or Sonoma Water/County-funded Web site does not
comply with Sonoma Water Accessibility Standards, Sonoma Water will promptly
inform Consultant in writing. Upon such notice, Consultant shall, without charge
to Sonoma Water, repair or replace the non-compliant materials within such
period of time as specified by Sonoma Water in writing. If the required repair or
replacement is not completed within the time specified, Sonoma Water shall
have the right to do any or all of the following, without prejudice to Sonoma
Water’s right to pursue any and all other remedies at law or in equity:

a. Cancel any delivery or task order

b. Terminate this Agreement pursuant to the provisions of Article 6
(Termination); and/or

c. Inthe case of custom Electronic and Information Technology (EIT)
developed by Consultant for Sonoma Water, Sonoma Water may have any
necessary changes or repairs performed by itself or by another contractor.
In such event, Consultant shall be liable for all expenses incurred by Sonoma
Water in connection with such changes or repairs.

11.6. Sonoma Water’s Rights Reserved: Notwithstanding the foregoing, Sonoma
Water may accept deliverables that are not strictly compliant with Sonoma
Water Accessibility Standards if Sonoma Water, in its sole and absolute
discretion, determines that acceptance of such products or services is in Sonoma
Water’s best interest.

12. REPRESENTATIONS OF CONSULTANT

12.1. Status of Consultant: The parties intend that Consultant, in performing the
services specified herein, shall act as an independent contractor and shall control
the work and the manner in which it is performed. Consultant is not to be
considered an agent or employee of Sonoma Water and is not entitled to
participate in any pension plan, worker’s compensation plan, insurance, bonus,
or similar benefits Sonoma Water provides its employees. In the event Sonoma
Water exercises its right to terminate this Agreement pursuant to Article 6
(Termination), Consultant expressly agrees that it shall have no recourse or right
of appeal under rules, regulations, ordinances, or laws applicable to employees.
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12.2. Communication with Sonoma Water’s Contractor: All communication shall be
between Consultant and Sonoma Water. Consultant shall have no authority to
act on behalf of Sonoma Water, to stop work, to interpret conditions of the
construction contract, or to give direction to Sonoma Water’s contractor.

12.3. Taxes: Consultant agrees to file federal and state tax returns and pay all
applicable taxes on amounts paid pursuant to this Agreement and shall be solely
liable and responsible to pay such taxes and other obligations, including, but not
limited to, state and federal income and FICA taxes. Consultant agrees to
indemnify and hold Sonoma Water harmless from any liability which it may incur
to the United States or to the State of California or to any other public entity as a
consequence of Consultant’s failure to pay, when due, all such taxes and
obligations. In case Sonoma Water is audited for compliance regarding any
withholding or other applicable taxes, Consultant agrees to furnish Sonoma
Water with proof of payment of taxes on these earnings.

12.4. Records Maintenance: Consultant shall keep and maintain full and complete
documentation and accounting records concerning all services performed that
are compensable under this Agreement and shall make such documents and
records available to Sonoma Water for inspection at any reasonable time.
Consultant shall maintain such records for a period of four (4) years following
completion of work hereunder.

12.5. Conflict of Interest: Consultant covenants that it presently has no interest and
that it will not acquire any interest, direct or indirect, that represents a financial
conflict of interest under state law or that would otherwise conflict in any
manner or degree with the performance of its services hereunder. Consultant
further covenants that in the performance of this Agreement no person having
any such interests shall be employed. In addition, if required by law or
requested to do so by Sonoma Water, Consultant shall submit a completed Fair
Political Practices Commission Statement of Economic Interests (Form 700) with
Sonoma Water within 30 calendar days after the Effective Date of this
Agreement and each year thereafter during the term of this Agreement, or as
required by state law.

12.6. Statutory Compliance/Living Wage Ordinance: Consultant agrees to comply, and
to ensure compliance by its subconsultants or subcontractors, with all applicable
federal, state and local laws, regulations, statutes and policies, including but not
limited to the County of Sonoma Living Wage Ordinance, applicable to the
services provided under this Agreement as they exist now and as they are
changed, amended or modified during the term of this Agreement. Without
limiting the generality of the foregoing, Consultant expressly acknowledges and
agrees that this Agreement is subject to the provisions of Article XXVI of Chapter
2 of the Sonoma County Code, requiring payment of a living wage to covered
employees. Noncompliance during the term of the Agreement will be
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considered a material breach and may result in termination of the Agreement or
pursuit of other legal or administrative remedies.

12.7. Nondiscrimination: Consultant shall comply with all applicable federal, state,
and local laws, rules, and regulations in regard to nondiscrimination in
employment because of race, color, ancestry, national origin, religion, sex,
marital status, age, medical condition, pregnancy, disability, sexual orientation or
other prohibited basis. All nondiscrimination rules or regulations required by law
to be included in this Agreement are incorporated herein by this reference.

12.8. Assignment of Rights: Consultant assigns to Sonoma Water all rights throughout
the world in perpetuity in the nature of copyright, trademark, patent, right to
ideas, in and to all versions of the plans and specifications, if any, now or later
prepared by Consultant in connection with this Agreement. Consultant agrees to
take such actions as are necessary to protect the rights assigned to Sonoma
Water in this Agreement, and to refrain from taking any action which would
impair those rights. Consultant’s responsibilities under this provision include,
but are not limited to, placing proper notice of copyright on all versions of the
plans and specifications as Sonoma Water may direct, and refraining from
disclosing any versions of the plans and specifications to any third party without
first obtaining written permission of Sonoma Water. Consultant shall not use or
permit another to use the plans and specifications in connection with this or any
other project without first obtaining written permission of Sonoma Water.

12.9. Ownership and Disclosure of Work Product: All reports, original drawings,
graphics, plans, studies, and other data or documents (“documents”), in
whatever form or format, assembled or prepared by Consultant or Consultant’s
subcontractors, consultants, and other agents in connection with this Agreement
shall be the property of Sonoma Water. Sonoma Water shall be entitled to
immediate possession of such documents upon completion of the work pursuant
to this Agreement. Upon expiration or termination of this Agreement,
Consultant shall promptly deliver to Sonoma Water all such documents, which
have not already been provided to Sonoma Water in such form or format as
Sonoma Water deems appropriate. Such documents shall be and will remain the
property of Sonoma Water without restriction or limitation. Reuse or
modification of any such documents by Sonoma Water for any use other than
the that for which the documents were intended, without Consultant’s written
permission, shall be at Sonoma Water’s sole risk, and Sonoma Water agrees to
indemnify and hold Consultant harmless from all claims, damages and expenses,
including attorneys’ fees, arising out of such reuse by Sonoma Water or others
acting through Sonoma Water. Consultant may retain copies of the above
described documents but agrees not to disclose or discuss any information
gathered, discovered, or generated in any way through this Agreement without
the express written permission of Sonoma Water.
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13.

13.1.

13.2.

13.3.

13.4.

PREVAILING WAGES

General: Consultant shall pay to any worker on the job for whom prevailing
wages have been established, including but not limited to geotechnical
subsurface investigation work, an amount equal to or more than the general
prevailing rate of per diem wages for (1) work of a similar character in the
locality in which the work is performed and (2) legal holiday and overtime work
in said locality. The per diem wages shall be an amount equal to or more than
the stipulated rates contained in a schedule that has been ascertained and
determined by the Director of the State Department of Industrial Relations and
Sonoma Water to be the general prevailing rate of per diem wages for each craft
or type of workman or mechanic needed to execute this Agreement. Consultant
shall also cause a copy of this determination of the prevailing rate of per diem
wages to be posted at each site work is being performed in addition to all other
job site notices prescribed by regulation. Copies of the prevailing wage rate of
per diem wages are on file at Sonoma Water and will be made available to any
person upon request.

Compliance Monitoring and Registration: This project is subject to compliance
monitoring and enforcement by the Department of Industrial Relations.
Consultant shall furnish and shall require all subcontractors and subconsultants
to furnish the records specified in Labor Code section 1776 (e.g. electronic
certified payroll records) directly to the Labor Commissioner in a format
prescribed by the Labor Commissioner at least monthly. Consultant and all
subcontractors performing work that requires payment of prevailing wages shall
be registered and qualified to perform public work pursuant to Labor Code
section 1725.5 as a condition to engage in the performance of any services under
this Agreement.

Subcontracts: Consultant shall insert in every subcontract or other arrangement
which Consultant may make for performance of such work or labor on work
provided for in the Agreement, provision that Subcontractor shall pay persons
performing labor or rendering service under subcontract or other arrangement
not less than the general prevailing rate of per diem wages for work of a similar
character in the locality in which the work is performed, and not less than the
general prevailing rate of per diem wages for holiday and overtime work fixed in
the Labor Code. Pursuant to Labor Code Section 1775(b)(1), Consultant shall
provide to each Subcontractor a copy of Sections 1771, 1775, 1776, 1777.5,
1813, and 1815 of the Labor Code.

Compliance with Law: Consultant stipulates that it shall comply with all
applicable wage and hour laws, including without limitation Labor Code Sections
1725.5,1775, 1776, 1777.5, 1813, and 1815 and California Code of Regulations,
Title 8, Section 16000, et seq.
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14.

15.

14.1.

DEMAND FOR ASSURANCE

Each party to this Agreement undertakes the obligation that the other's
expectation of receiving due performance will not be impaired. When
reasonable grounds for insecurity arise with respect to the performance of either
party, the other may in writing demand adequate assurance of due performance
and until such assurance is received may, if commercially reasonable, suspend
any performance for which the agreed return has not been received.
“Commercially reasonable” includes not only the conduct of a party with respect
to performance under this Agreement, but also conduct with respect to other
agreements with parties to this Agreement or others. After receipt of a justified
demand, failure to provide within a reasonable time, but not exceeding thirty
(30) days, such assurance of due performance as is adequate under the
circumstances of the particular case is a repudiation of this Agreement.
Acceptance of any improper delivery, service, or payment does not prejudice the
aggrieved party's right to demand adequate assurance of future performance.
Nothing in this Article 14 limits Sonoma Water’s right to terminate this
Agreement pursuant to Article 6 (Termination).

ASSIGNMENT AND DELEGATION

15.1.

15.2.

15.3.

Consent: Neither party hereto shall assign, delegate, sublet, or transfer any
interest in or duty under this Agreement without the prior written consent of the
other, and no such transfer shall be of any force or effect whatsoever unless and
until the other party shall have so consented.

Subcontracts: Notwithstanding the foregoing, Consultant may enter into
subcontracts with the subconsultants specifically identified herein. CBEC Eco
Engineering is an approved subconsultant for hydraulic and habitat modeling,
and Horizon is an approved subconsultant for instream structure consultation
and permitting services. If no subconsultants are listed, then no subconsultants
will be utilized in the performance of the work specified in this Agreement.

Change of Subcontractors or Subconsultants: If, after execution of the
Agreement, parties agree that subconsultants not listed in Paragraph 15.2 will be
utilized, Consultant may enter into subcontracts with subconsultants to perform
other specific duties pursuant to the provisions of this Paragraph 15.3. The
following provisions apply to any subcontract entered into by Consultant other
than those listed in Paragraph 15.2 above:

a. Prior to entering into any contract with subconsultant, Consultant shall
obtain Sonoma Water approval of subconsultant. Sonoma Water’s Board of
Directors must approve the selection of any subconsultant if the amount
payable to subconsultant under the agreement exceeds $25,000. In
connection with such approval, Consultant shall provide Sonoma Water with
copies of the responses to Consultant’s Request for Proposals (RFP) to
subconsultants, the names of key personnel who will be performing work
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16.

17.

15.4.

under the agreement, and an explanation of Consultant’s reasons for
choosing the recommended subconsultant based upon the criteria in the
RFP.

b. All agreements with subconsultants shall (a) contain indemnity
requirements in favor of Sonoma Water in substantially the same form as
that contained in Section 8, (b) contain language that the subconsultant may
be terminated with or without cause upon reasonable written notice, and
(c) prohibit the assignment or delegation of work under the agreement to
any third party.

Summary of Subconsultants’ Work: No less than quarterly, Consultant shall
provide Sonoma Water with a summary of all work performed by all
subconsultants during the preceding three months. Such summary shall identify
the individuals performing work on behalf of subconsultants and the total
amount paid to subconsultant, broken down by the tasks listed in the Scope of
Work.

MEDIATION OF DISPUTES

16.1.

If a dispute arises out of or relates to this Agreement, or an alleged breach
thereof, and if the dispute cannot be settled through negotiation, before
resorting to litigation, Sonoma Water and Consultant agree first to try in good
faith to settle the dispute by mediation. If the parties cannot agree on a
mediator or mediation rules to use, the parties shall use the construction
industry mediation procedures developed by the American Arbitration
Association, with the following exceptions to those procedures:

a. The mediation shall be conducted in Santa Rosa, California.

b. Unless otherwise agreed to in writing by the parties participating in the
mediation, the mediation shall be concluded no later than sixty (60) days
after the first mediation session. If the dispute has not been resolved at that
time, any party may elect at that time to pursue litigation.

c. The parties agree to exchange all relevant non-privileged documents before
the first scheduled mediation session.

METHOD AND PLACE OF GIVING NOTICE, SUBMITTING BILLS, AND MAKING

17.1.

17.2.

PAYMENTS

Method of Delivery: All notices, bills, and payments shall be made in writing and
shall be given by personal delivery or by U.S. Mail or courier service. Notices,
bills, and payments shall be addressed as specified in Paragraph 3.2.

Receipt: When a notice, bill, or payment is given by a generally recognized
overnight courier service, the notice, bill, or payment shall be deemed received
on the next business day. When a copy of a notice, bill, or payment is sent by
electronic means, the notice, bill, or payment shall be deemed received upon
transmission as long as (1) the original copy of the notice, bill, or payment is
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18.

18.1.

18.2.

18.3.

18.4.

18.5.

18.6.

deposited in the U.S. mail and postmarked on the date of the electronic
transmission (for a payment, on or before the due date), (2) the sender has a
written confirmation of the electronic transmission, and (3) the electronic
transmission is transmitted before 5 p.m. (recipient’s time). In all other
instances, notices, bills, and payments shall be effective upon receipt by the
recipient. Changes may be made in the names and addresses of the person to
whom notices are to be given by giving notice pursuant to this Article 17.

MISCELLANEOUS PROVISIONS

No Bottled Water: In accordance with Sonoma Water Board of Directors
Resolution No. 09-0920, dated September 29, 2009, no Sonoma Water funding
shall be used to purchase single-serving, disposable water bottles for use in
Sonoma Water facilities or at Sonoma Water-sponsored events. This restriction
shall not apply when potable water is not available.

No Waiver of Breach: The waiver by Sonoma Water of any breach of any term or
promise contained in this Agreement shall not be deemed to be a waiver of such
term or promise or any subsequent breach of the same or any other term or
promise contained in this Agreement.

Construction: To the fullest extent allowed by law, the provisions of this
Agreement shall be construed and given effect in a manner that avoids any
violation of statute, ordinance, regulation, or law. The parties covenant and
agree that in the event that any provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void, or unenforceable, the remainder of
the provisions hereof shall remain in full force and effect and shall in no way be
affected, impaired, or invalidated thereby. Consultant and Sonoma Water
acknowledge that they have each contributed to the making of this Agreement
and that, in the event of a dispute over the interpretation of this Agreement, the
language of the Agreement will not be construed against one party in favor of
the other. Consultant and Sonoma Water acknowledge that they have each had
an adequate opportunity to consult with counsel in the negotiation and
preparation of this Agreement.

Consent: Wherever in this Agreement the consent or approval of one party is
required to an act of the other party, such consent or approval shall not be
unreasonably withheld or delayed.

No Third-Party Beneficiaries: Except as provided in Article 7 (Indemnification),
nothing contained in this Agreement shall be construed to create and the parties
do not intend to create any rights in third parties.

Applicable Law and Forum: This Agreement shall be construed and interpreted
according to the substantive law of California, regardless of the law of conflicts
to the contrary in any jurisdiction. Any action to enforce the terms of this
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18.7.

18.8.

18.9.

18.10.

Agreement or for the breach thereof shall be brought and tried in Santa Rosa or
in the forum nearest to the city of Santa Rosa, in the County of Sonoma.

Captions: The captions in this Agreement are solely for convenience of
reference. They are not a part of this Agreement and shall have no effect on its
construction or interpretation.

Merger: This writing is intended both as the final expression of the Agreement
between the parties hereto with respect to the included terms and as a
complete and exclusive statement of the terms of the Agreement, pursuant to
Code of Civil Procedure Section 1856. No modification of this Agreement shall
be effective unless and until such modification is evidenced by a writing signed
by both parties.

Survival of Terms: All express representations, waivers, indemnifications, and
limitations of liability included in this Agreement will survive its completion or
termination for any reason.

Time of Essence: Time is and shall be of the essence of this Agreement and every
provision hereof.

Fourth Amended Agreement for Engineering and Design Services for Dry Creek Habitat Enhancement Project, Phase Il 15



IN WITNESS WHEREQF, the parties hereto have executed this Agreement as of the date last

signed by the parties to the Agreement.

Reviewed as to funds:

By:

Sonoma Water Division Manager -
Administrative Services

Approved as to form:

By:

, Deputy County Counsel

Insurance Documentation is on file with
Sonoma Water

Date/TW Initials:

Sonoma County Water Agency

By:

TW 12/13-136D

Inter-Fluve, Inc., a Montana corporation

By:

Grant Davis

Sonoma Water General Manager
Authorized per Sonoma Water’s Board of
Directors Action on December 11, 2018

Date:

(Please print name here)

Title:

Date:
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Exhibit A
Scope of Work
1. GENERAL

1.1.  Consultant agrees to perform obligations described in this Agreement and to furnish
necessary skills, services, labor, supplies, supervision, and material required to perform
and complete the Project.

1.2. By execution of this Agreement, Consultant warrants that it has carefully examined the
Project site and has satisfied itself of local and any special conditions affecting the
proposed Scope of Work. Tests, survey results, geotechnical reports, or other data or
information, whether furnished by the Sonoma Water, or referenced in this Agreement,
are for the Consultant’s convenience. The Sonoma Water does not guarantee that such
tests or preliminary investigations or other data and information are accurate and
assumes no responsibility whatsoever as to their accuracy or interpretation. Consultant
shall satisfy itself as to the accuracy or interpretation of such tests or survey results or
other information or data.

1.3.  Final design is approximately 1.25 miles of discontinuous channel corridor.

1.4. An additional section of habitat enhancements with an approximate length of 0.25 miles
will be designed through the 60% level on the Ferrari-Carano property, as indicated
below. A portion of the additional features may also extend upstream onto the Gallo
property.

2. HAZARDOUS WASTE

2.1.  Services relating to the identification, investigation, or remediation of hazardous waste
contamination are not included within the Scope of Work. Should such services be
required, the cost of such services and the party to perform the services will be
negotiated separately by Sonoma Water. Consultant shall inform Sonoma Water
immediately if any waste or hazardous materials are discovered on the Project sites or
the surrounding areas.

3. COST ESTIMATES
3.1. Prepare a Statement of Probable Construction Costs and revise as required herein.

4. DESIGN SERVICES

4.1.  Preliminary Design:

a. Consult with Sonoma Water to define and clarify Sonoma Water’s requirements for
the Project and available data.

b. Complete field review of the concept designs on the reaches identified in the
Concept Design Report and prioritized for enhancement by Sonoma Water and
others with a 3-day field effort attended by Project Engineer, lead geomorphologist,
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lead fish biologist, lead hydraulic modeler, and lead riparian ecologist, along with
relevant Sonoma Water staff.

c. Develop preliminary design for potential enhancement on the reaches identified in
the Concept Design Report and prioritized for enhancement by Sonoma Water and
others. The total estimated length for the enhancement reaches to be taken to the
10% design stage is approximately 2.7 miles as measured along the main channel,
broken into 3 main blocks (blocks D, E and G: see Exhibit E).

d. Provide the preliminary design in a Design Booklet for ease of understanding by lay
readers. Communicate concepts via narrative, illustrative figures, renderings, and
order-of-magnitude cost estimates. The final form of the Design Booklet shall be
confirmed after consultation with Sonoma Water (master plan-type document of
approximately 20 pages of 11x17 sheets, or 3 design briefs, one for each block).

e. Preliminary design to be updates of the previously-prepared concept designs based
on field reconnaissance and ground truthing, updated information regarding
landowner feedback and likely participation, Sonoma Water and stakeholder
feedback, and updated planning level hydraulic modeling.

f.  Identify key utility locations and identify utility conflicts, if any.
g. Preliminary design for 0.25 miles added under the First Amended Agreement on

Ferrari-Carano and Gallo properties shall be reported at the 30% design submittal
level. A separate 10% design booklet will not be developed for this site.

4.2. Report:

a. Prepare a Design Report that summarizes site hydrology, hydraulics,
geomorphology, biology and other relevant characteristics. Technical analyses and
the basis of design for the enhancements shall be compiled in the Design Report
and assembled progressively over the design period, with relevant sections added
with each design submittal. Progressive versions of the Design Report shall be
issued at the 30%, 60%, 90% and 100% design milestones and shall include the
following:

i. Title page with name of Project, name of preparer, preparer’s company name
and address, and date

ii. Table of Contents
iii. Executive Summary

iv. A description of the work performed, including methodology, a detailed
description of the inspections performed, literature reviewed, documents and
records reviewed, and individuals and agencies contacted

v. Description of existing conditions

vi. Design criteria with appropriate exhibits to indicate the agreed-to requirements,
considerations involved, and those alternative solutions available to Sonoma
Water which Consultant recommends

vii. Summary of design analyses (hydraulic, geomorphic, biological, etc.) and design
basis for the Project that has been selected to be advanced to detailed design
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viii. Description of designs and explanation of design basis
ix. Construction cost estimate itemized by bid item

X. Appendix, including copies of important documents, photographs,
manufacturer’s literature, and other records deemed appropriate

xi. Schematic drawings, sketches, and exhibits as necessary to illustrate the
recommended Project

xii. Design report for 0.25 miles added under the First Amended Agreement on
Ferrari-Carano and Gallo properties was included through 60% design submittal
level.

xiii. Design report for 0.25 miles on Ferrari-Carano and Gallo properties is included
through Final design submittal level under the Second Amended Agreement.

xiv. Other information to support the recommendations
Submit Design Report to Sonoma Water for review and approval.

Incorporate Sonoma Water comments on Preliminary Design Report into Design
Report.

Updating the design report with analyses associated with adaptive management
measures and design revisions to Reach 8 are included in the Third Amended
Agreement.

4.3. Design:

a.

Prepare Project design consistent with the Sonoma Water-approved Design Report.
The first draft of the report shall be submitted with the 30% submittal. The report
shall be updated with appropriate revisions for each subsequent design submittal.
Identify and perform sufficient site investigation(s) for purpose of developing
Project design.

Include supplemental information material to the project design as appendices to
the design report. This information shall include, as appropriate, items such as
stamped and signed relevant final design calculations (e.g., large wood ballast
sizing, rip-rap or riffle material sizing, or bed mobility estimates), memoranda
documenting issues relevant to the final design, such as changes to design
parameters, basis for selection of and information on proprietary products and
materials, and relevant supplemental studies and reports.

Prepare a detailed construction cost estimate for the Project broken down by bid
item. Provide estimated quantities for unit priced items.

Prepare a construction schedule showing the anticipated timeframe for completing
construction of major units. Use a simple bar chart approach for each item and
indicate the anticipated critical path of construction.

Design for 0.25 miles added under the First Amended Agreement on Ferrari-Carano
and Gallo properties was included through 60% design submittal level.

Design for 0.25 miles on Ferrari-Carano and Gallo properties is included through
Final design submittal level under the Second Amended Agreement.
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g. Additional detailed design and construction cost estimation associated with adaptive
management measures and design revisions in Reach 8, and isolation of Reach 14
drawings, are included in the Third Amended Agreement.

4.4. Detailed hydraulic, geomorphic, and engineering analyses:

a. Expand the planning-level hydraulic model developed for Sonoma Water’s
Feasibility Study to serve as a ‘backbone’ model to support preliminary design
activities and development of detailed enhancement designs. Update the model
with new cross section data collected and other factors that have been learned
since completion of the Feasibility Study. Evaluate and integrate as appropriate the
relevancy of the data and hydraulic models prepared for the USACE Reach 15
Project (models prepared by Northwest Hydraulic Consultants). Develop revised
inundation maps for the steady state discharge (110 cfs), and up to 5 flood events,
and tailored for use in landowner discussions.

b. Conduct detailed geomorphic, hydraulic and other analyses on the Project reaches
taken to final design (1.25-mile cumulative length) to support detailed design of
aquatic and riparian enhancements. Conduct additional geomorphic, hydraulic and
other analyses as needed to take the Ferrari-Carano reach through 60% design.

c. Update the water temperature assessment conducted for the demonstration reach
design (using SSTEMP) for representative locations along the new 1.25 mile detailed
design reach, and supplement with additional information gained through the
subsurface exploration. Provide updated and supplemental information in the
Design Report.

d. Perform detailed hydraulic analyses that includes detailed assessment of continuity
of water and sediment, inundation patterns for development of detailed grading
and vegetative design, and assessment of hydraulic forces for selection, sizing and
stability analyses of construction materials, and characterization of habitat
enhancement benefits. Include an evaluation of potential rise in the Federal
Emergency Management Agency (FEMA) base flood elevation, documented in a
brief letter memorandum.

i. Perform detailed hydraulic analyses with TUFLOW, a GIS-based integrated one-
dimensional/two-dimensional (1D/2D) hydrodynamic modeling software
package, for the reach of Dry Creek extending approximately 6.8 miles from Bord
Bridge to Lambert Bridge.

ii. Develop 2D portions of the model for up to 3 discontinuous Project segments
(1.25 miles cumulative length) for both existing conditions and design conditions.

iii. Use the following boundary conditions for the 6.8 mile reach of Dry Creek:

(a) Releases from Lake Sonoma plus inflows from Pena Creek as well as several
smaller tributaries downstream of Lake Sonoma.

(b) Steady state operational discharge (110 cfs), plus 5 design flows (i.e., 1-, 2-,
5-, 10-, 100-year flood events) as inflow boundary conditions.

(c) Stage discharge relationship simulated by the Demonstration Reach final
design model at the location of Lambert Bridge as the downstream boundary
condition.
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(d) Simulations of 200 cfs, and additional coordination with USACE, are included
under the Second Amended Agreement for the Mile 2 detailed design
reaches.

iv. Adjust hydraulic roughness coefficients based on published values and
engineering judgment. Verify existing conditions model for consistency of the
1D/2D results with the planning level model, and the available flow-stage data
that do exist. The model shall not be formally calibrated due to a lack of
comprehensive observed flow-stage data within the 6.8 mile reach.

v. Use hydraulic model outputs (i.e., velocity, shear stress, stream power) to inform
our understanding of sedimentation patterns and trends relative to existing
conditions as a result of the Project. Sediment transport modeling shall not be
performed.

vi. Use GIS tools and SMS to process model outputs and inform the design, convey
model results to Sonoma Water, and convey design outcomes to the land
owners. Typical outputs shall include 2D animations of flow depths with velocity
vectors, longitudinal profiles of maximum hydraulic parameters (i.e., water
surface elevation, velocity, shear stress, stream power), spatial queries at each
design site to characterize the proposed habitat conditions and values (i.e.,
flow/inundation regime), and longitudinal and spatial queries of shear stress and
stream power to understand potential changes in reach wide sedimentation
patterns (i.e., relative to existing conditions). Estimate habitat enhancement
benefits for documentation, discussion, and coordination with the resource
agencies. Perform final processing of key model outputs to facilitate report
production.

e. Detailed hydraulic analysis for 0.25 miles added under the First Amended
Agreement on Ferrari-Carano and Gallo properties was included through 60%
design submittal level.

f. Detailed hydraulic analysis for 0.25 miles on Ferrari-Carano and Gallo properties is
included through Final design submittal level under the Second Amended
Agreement.

g. Collect substrate data to support detailed design, focused on the 1.25 miles of
enhancement projects brought forth to detailed design. Channel substrate data
includes surface pebble counts (up to 12 locations), and subsurface bulk samples
(up to 6 locations). Include selected qualitative mapping of substrate facies and
streambank materials at key locations, if appropriate. Pair bulk subsurface samples
with surface pebble counts utilizing the methods that were used to support the
Feasibility Study. Process bulk subsurface samples at a certified analytical
laboratory. Utilize the data to support the geomorphic and hydraulic design.

h. Detailed review of the USACE board fence in Reach 8 were performed under the
Second Amended Agreement to help inform design and construction.

i. Detailed engineering analyses, modeling, and design necessary to develop adaptive
management measures, and design revisions in Reach 8, are included in the Third
Amended Agreement.
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j. Additional design analyses and hydraulic modeling necessary to support the design
changes required for Reach 14 due to the non-participation of the key landowner
late in the design process are included in the Fourth Amended Agreement. The
project was re-designed to reflect the removal of two backwater ponds and several
main channel riffles from the design.

4.5. Vegetation Inventory, Design and Management Plan

a. Conduct a general survey of existing vegetation conditions in the up to 2.7-mile
potential Project reach. Characterize and qualitatively describe vegetation
communities. Include species composition, identification of invasive vegetation,
community structure, and size and age class distributions for trees.

b. Develop a vegetation map for the 1.25-mile detailed design reach, focusing on
providing information on characteristics useful to the design team and
management plan. Utilize both field-based mapping and desktop analysis of aerial
photographs with a minimum mapping unit of approximately 0.5 acres.

c. Prepare stand-alone Revegetation Design Plans and specifications for complete
1.25-mile Project reach. Plans to be utilized for revegetation work by Sonoma
Water forces and shall include (7 sheets total):

i. Cover sheet
ii. Legend & Plant key
iii. 5 plan sheets

d. Develop brief draft and final Vegetation Management Plan to guide Sonoma Water
implemented vegetation maintenance efforts for the 1.25-mile reach following
Project completion. Build on Sonoma Water’s 2010 Stream Maintenance Program
Operations and Maintenance Manual and include:

i. Objectives and extents
ii. Target species and criteria
iii. Anticipated frequency of maintenance

e. Vegetation inventory, design, and management plan for 0.25 miles added under the
First Amended Agreement on Ferrari-Carano and Gallo properties is not included.

4.6. Additional Requirements:

a. ldentify design requirements, if any, which Sonoma Water may not have identified.
Applicable sources of requirements that may be encountered in the course of
performing the scope of work include, but are not limited to provisions in the
environmental documents, the Adaptive Management Plan, permits, right-of-way
agreements, and local ordinances.

b. Incorporate known applicable design requirements into Project.

4.7. Design Stages and Meetings:

Progress with design in the following stages and ensure that the each stage includes the
listed elements:

Fourth Amended Agreement for Engineering and Design Services for Dry Creek Habitat Enhancement Project, Phase Il A-6



a. Kick-off Meeting: Attend a kick-off meeting with Sonoma Water, and others as
determined by Sonoma Water, to review Project goals and objectives, review
design approach, facilitate data transfer and coordinate work with Sonoma Water’s
other design consultant. Also, coordinate with Sonoma Water to define the 2.7
miles of sites to be included in the field assessments and Preliminary Design
Booklet. This meeting will immediately precede the field reconnaissance during the
same field trip.

b. Field Reconnaissance: Complete field review of the concept designs on the reaches
identified in the Concept Design Report and prioritized by Sonoma Water and
others for enhancement with a 3-day field effort attended by Project Engineer, lead
geomorphologist, lead fish biologist, lead hydraulic modeler, lead riparian ecologist,
and Sonoma Water.

c. Design Workshop: Present information obtained during the field reconnaissance
work, assumptions, and preliminary conclusions to be included in the Preliminary
Design Booklet. The Sonoma Water may direct the Consultant regarding the
assumptions made that may alter the conclusions.

d. Preliminary design booklet: Following initial field investigations, design discussions
with Sonoma Water, and possibly input from property owners, update and revise
the existing conceptual designs, and develop the Design Booklet and an outline
draft of the Preliminary Design Report. Materials generated at this stage will be
used by Sonoma Water and Consultant to discuss the Project with property owners.
Preliminary design booklet is not included for the Ferrari Carano site.

e. 30% Design Submittal: Definition of the Project features, including the Ferrari-
Carano site, should be nearly finalized and Project parameters, location, and
general sizing well resolved. Package should include:

i. Draft Project drawing sheets that generally describe the size, nature, and
complexity of the Project

ii. Draft Project drawing sheets showing the temporary construction and
permanent footprint of the Project for Right-of-Way appraisals

iii. Preliminary Statement of Probable Construction Costs

iv. Preliminary constructability analysis included in Draft Design Report

v. Table of Contents for specifications

vi. Electronic copy of 30% design review meeting agenda and meeting minutes
vii. Draft Design Report

f.  60% Design Submittal: Including the Ferrari-Carano site, advance design details,
sizing, footprint, alignment, facility locations, and materials significantly from the
30% design to the 60% design and include edits and comments received on the 30%
design submittal. Draft drawings shall describe the project elements, general size,
nature, and complexity of the Project and indicate right-of-way; alignment and
location of facilities should be final; draft specifications shall be completed with
sufficient detail to allow Sonoma Water review and comment. Refine technical
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analyses conducted as part of the development of the 30% design, and develop site
specific details and design elements.

i. 60%-complete Drawings

ii. Draft Revegetation Plans

iii. Boundary of required temporary construction easements (TCE)

iv. Draft specifications

v. Updated Statement of Probable Construction Costs

vi. Updated constructability analysis included in Draft Design Report

vii. Electronic copy of 60% design review meeting agenda and meeting minutes
viii. Draft final design report

ix. Survey information and data

g. 90% Design Submittal: The 90% design shall incorporate edits and comments
received on the 60% submittal such as, but not limited to, landowner needs,
construction access adjustments, and construction phasing and implementation.

i. 90%-complete Drawings

ii. Revised Draft specifications —incorporating final permit requirements

iii. Comments on Division 0 and 1 (prepared by Sonoma Water)

iv. Updated Statement of Probable Construction Costs

v. List of Bid Items and measurement and payment provisions

vi. Topographic survey information

vii. Revised Draft Reveg