
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sonoma County Community and 
Local Law Enforcement Task Force 
 
Final Recommendations Report 
Volume 3 – Appendices E through G 
 
 

 

        

   
 

Presented to the Sonoma County Board of Supervisors 
May 12, 2015 

 

 
 



 
 P a g e  | 2 



Table of Contents      
  

 

Appendix E – Community Engagement, Feedback and Questions E-1 

Appendix F – Written Feedback from Community F-1 

Appendix G – Public Comment Contributors G-1 

 

 
 P a g e  | 3 



Appendix E – Community Engagement, Feedback and 
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City and Town Councils: 
 Cloverdale City Council 

 Healdsburg City Council 

 Petaluma City Council 

 Rohnert Park City Council 

 Santa Rosa City Council 

 Sebastopol City Council 

 Sonoma City Council 

 Windsor Town Council  

 

Community, School and Law Enforcement Organizations 
 County of Sonoma Advisory Board on Alcohol and Drug Problems 

 First 5 Commission 

 Health Action Council 

 Los Cien 

 Maternal, Child and Adolescent Health Advisory Board 

 Santa Rosa City School District 

 Sonoma County Law Enforcement Chiefs’ Association 

 Sonoma County Office of Education 

 Violence Prevention Partnership Operational Team 

 Violence Prevention Partnership Policy Team 

 Women in Law 
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Questions and Comments from the Cloverdale City Council Presentation 
March 11, 2015 

 

1. There is a concern that the cities have not been involved and there is a portion of the community 
that believes whatever the County adopts will be implemented in all the cities of the County and 
that is not the case.   
 

2. Police officers get over 880 hours of training required by the State plus the in-house training they 
receive when hired.  It was suggested that a thorough review should be done of the training 
provided and what the Task Force feels might be lacking in that training (e.g. mental health, use 
of force). 
 

3. Funding needs to be identified for cities/school districts that want to participate in the various 
programs recommended.    
 

4. Lack of transparency and no understanding of complaint process will not change with an OIA – 
has to be done at the state level.  Is this a good use of money? 
 

5. Recruiting of specific groups (i.e. minorities) is difficult in general and is even more difficult in 
smaller cities.  There should be targeted non-financial incentives to motivate minority recruits to 
come to small cities.  County should facilitate a strategic plan to help cities recruit and not 
compete against one another for the limited number of recruits out there.   
 

6. The Grand Jury is not a practical law enforcement oversight body as they do not have the 
background or experience necessary for that kind of work.  
 

7. How does the election of the County Sheriff affect a city’s police chief?  Are there incentives for 
the city police departments to take this program on if the cities are not required to participate? 
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Questions and Comments from the Healdsburg City Council Presentation 
April 20, 2015 

 

1. Will the OIA be a department of the County?  Is it a volunteer program or will their staff be paid by 
the County? 
 

2. Auditing means investigating citizen complaints, not criminal investigations? 
 

3. Would the attorneys staffing the OIA run out of things to do? 
 

4. Did the Task Force only focus on the Sheriff’s Department?  Did the Task Force reach out to 
other agencies to get their thoughts on the OIA? 
 

5. Community outreach to young people is very helpful to help the youth see law enforcement in a 
different way.  There are unique aspects that the County has when it comes to law enforcement.   
 

6. What about encouraging more young people to enter law enforcement and become officers? 
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Questions and Comments from the Petaluma City Council Presentation 
April 6, 2015 

 

1. What is the next step for the Task Force? 
 

2. Was there any discussion if there should be a coroner versus a medical examiner?  Should that 
position be appointed or elected?  Did the Subcommittee look at other jurisdictions to see what 
models are being used? 
 

3. The Sonoma County Coroner’s office has been the topic of a Dateline documentary highlighting 
ongoing issues with the office, including errors made in a Petaluma murder trial.  We share the 
same physicians with several other counties – there are significant issues of backlog.  What is our 
goal? How do we fix the problems?  How do we recruit people to come here to be pathologists?  
Who can run for that office if it is to be elected?  What are the qualifications to be a forensic 
pathologists? 
 

4. As to counseling and mental health, when we look at the implementation of the Proposition 63 
changes and expansion of services including mobile mental health teams, we haven’t seen that 
implementation outside of Santa Rosa.  A concern is that southern Sonoma County is forgotten 
and not equally served when it comes to mental health services.  Before we look at new 
programs, we need to look at the full implementation of programs that are already in place.   
 

5. The presentation fails to highlight programs that are working well as far as community policing in 
law enforcement.  It is a shame that Petaluma’s community policing program was not highlighted 
in the presentation. 
 

6.  Looking at diversity and disparity in hiring, it is not across the board.  There are departments in 
the County where the law enforcement population and staff actually match, including Petaluma.  
That was not highlighted in the presentation.   
 

7. One thing that is problematic is that the City of Santa Rosa had 2 members appointed to the Task 
Force, as well as 4 of the 5 Board Members of the Board of Supervisors represent Santa Rosa, 
leaving 2 people representing the City of Petaluma, which is a reflection of how Petaluma is 
treated on different issues.  While the 2 representatives appointed by Supervisor Rabbitt have 
provided valuable feedback into this process, it is not a true representation of the whole county or 
the whole picture of law enforcement in the county.   
 

8. When looking at implementation of some of the recommended programs, where is the money 
going to come from?  Petaluma does not have the money to fully staff their police department, 
and does not have the money for school resource officers.  Where will the money come from? 
 

9. Petaluma offers a citizen’s academy in English, Spanish and for youth during breaks and 
summer. 
 

10. There is pushback against one-size-fits-all solutions to problems.  If the Task Force wants the 
cities to participate in the recommendations, they should be tailored to the cities.  It is not self-
evident that the City of Petaluma has the same issues as the Sheriff’s Office.  
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Questions and Comments from the Rohnert Park City Council Presentation 
April 14, 2015 

 

1. The Rohnert Park Public Safety Department’s Community Policing program is often 
complimented for what a good job the officers do.  
 

2. Were the city manager and Chief involved in any meetings with any members of the Task Force? 
 

3. There is a concern that cities (other than Santa Rosa) were not involved in the Task Force 
meetings.  Was there a City Day presentation for the city managers? 
 

4. This is a split jurisdiction with an elected Sheriff and District Attorney – the Board of Supervisors 
cannot adopt policies that direct the Sheriff or the District Attorney, so does the Sheriff appear 
before the Board of Supervisors to say if he agrees with the recommendations?  And then the 
Board would adopt them? 
 

5. There is skepticism as to the ability to come to the point of collaboration with the Sheriff’s office.   
 

6. Regarding the counseling and mental health services recommendation, who pays for that?  Is it 
primarily for Santa Rosa and the County?  Rohnert Park does not get a lot of mental health 
dollars from the County.  Mental health is a huge problem in the schools in Rohnert Park. 
 

7. The person who runs the San Jose OIA receives $173,000 per year, not including staff, where will 
the funding come from for the Office in Sonoma County? 
 

8. (Public Comment) Susan Kinder of Restorative Resources encouraged the city council to support 
the recommendation regarding Restorative Justice and to expand the services currently provided 
to Santa Rosa City Schools. 
 

9. (Public Comment) Jim Duffy asked the Council to support the function of the OIA (if established) 
be agreeing to let complaints against their law enforcement agency be received by the OIA to be 
forwarded to the correct agency for investigation.    
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Questions and Comments from the Santa Rosa City Council Presentation 
April 14, 2015 

 

1. What role do foundations have in these recommendations? 
 

2. Where does this effort intersect with the City?  The focus is on county issues, but there are a lot 
of issues that cross jurisdictions?  How does this affect Santa Rosa, if at all?  How do the TF 
efforts mesh with what the city does? 
 

3. Our police department has worked with the Task Force – will that continue going forward and if 
so, in what form? 
 

4. During the Andy Lopez incident, the SRPD was called upon to investigate the procedures of the 
County.  Would the OIA have staff to do their own investigations of this type?  Or would there still 
be law enforcement agencies investigating each other?  How does it work in San Jose?  There 
are reservations having Santa Rosa continue to investigate the Sheriff because the two agencies 
coordinate services between each other and have a good working relationship currently.  
 

5. Access to records and personnel files is very tricky – are there laws impeding access to those 
files?  Is that why you are recommending an auditor that is an attorney?   
 

6. Is any action recommended to go to the state level to allow some privileges to be rescinded to 
allow access to records for the sake of transparency?  Did you consciously not make that 
recommendation?   
 

7. Many times it seems we put on the police department the responsibilities of others and ask them 
to do more than we should – for example, making mental health services in school the 
responsibility of the School Resource Office instead of working to improve school nursing and 
other medical services?   
 

8. Did you consider other services be made available to the schools? 
 

9. Are you recommending that the OIA does the criminal investigation? Or do they audit another 
agency’s criminal investigation? 
 

10. Did the Task Force talk about the measures of success for the community policing 
recommendations? 
 

11. As for demographics of the law enforcement agencies matching the demographics of the 
community, did the Task Force have any specific suggestions of how to achieve that goal? 
 

12. Partnership for implementation is important – youth organizations should be specifically included 
as well as faith based community organizations.  Building those partnerships is essential to the 
success of whatever we do. 
 

13. What kind of a role can the OIA play in the community policing efforts? In engagement and 
healing?  In educating the community on law enforcement practices?  In improving outcomes in 
critical incidents? 
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14. Recruiting efforts can’t be left to just the law enforcement agencies – the whole community needs 
to be involved.   
 

15. Can the OIA include a place for positive recognition of all of those in the community that helps to 
keep us safe? 
 

16. What is the status of the mistrust between youth and law enforcement since you started your 
work? 
 

17. How much will the OIA cost?  What is the funding? Is there any idea at all?  What is the County’s 
total budget?  What is the Sheriff’s budget? 
 

18.  Does San Jose’s model require the auditor to be an attorney? 
 

19. Human resources staff has access to personnel files, why is the OIA limited to being an attorney?  
There is a large part of society that is disillusioned with the court system.  
 

20. It is at the Sheriff’s discretion whether or not they participate?  That is tough for the OIA to be 
independent. 
 

21. Does the Sheriff’s office audit the OIA?  
  

22. Is statistical trend tracking another way of saying crime statistics? 
 

23. Don’t like the name auditor. 
 

24. Is it a function of OIA to review statistics of feeling safe versus being safe? 
 

25. Methodology should be consistent when track trending. 
 

26. Only the Sheriff’s Office is included in the OIA model – if the Sheriff’s office isn’t involved in a 
critical incident, would the OIA have any jurisdiction to review the investigations of the other 
agencies involved?  What would it take to get the OIA involved in the investigations of other 
agencies? 
 

27. What is the role of the youth council in the OIA?  Are they part of the OIA or another County 
department?   
 

28. How would the advisory bodies be selected? 
 

29. What about social equity issues between the community and law enforcement?  Did you address 
that or was that too big to take on? 
 

30. (Public Comment)  There should be cameras on every officer every day. 
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Questions and Comments from the Sebastopol City Council Presentation 
March 17, 2015 

 

 

1. OIA diagram is county-centric.  How does it relate to municipalities? 
 

2. Where is the funding for mental illness training for law enforcement?  How will it be implemented?  
How will the resources be monitored? 
 

3. Who is going to work on making sure the recommendations get implemented? 
 

4. Recruiting police from minority neighborhoods is highly important. There should be outreach to 
bring in kids from Roseland Prep and other feeder schools to get the kids interested in their 
community.   
 

5. What is the concern about the office of the Coroner being separate from the office of the Sheriff?  
What is the perceived conflict?  Is the concern the opportunity for a cover-up to occur? 
 

6. Define more clearly the “high level quality service to ensure officer safety and accountability” in 
the Use of Force recommendation.   
 

7. Is there any understanding that the Sheriff’s Department has not historically reached out to 
minorities in their hiring practices?  Are they tapping the available pool of officers at this point or is 
there room to improve their outreach? 
 

8. OIA would be a new county position?  If so, it should be a budget priority for the Board of 
Supervisors to get it funded.   
 

9. Citizen Advisory Board and Youth Council provides for community and youth participation which 
is very important. 
 

10. Parent organizations, case workers in DA and DCSS offices, DHS workers and mental health 
professionals should all be included in getting the message out to families about these 
recommendations.   
 

11. Coroner and Sheriff being independent of one another to avoid proscribed justification in the 
combined office.  
 

12. What models do other counties have as far as the Sheriff and Coroner offices are concerned?  
Have you looked nationwide?  What is the data in California? 
 

13. As for hiring practices, police forces accurately reflecting the community they work in is “common 
sense” and is a valid goal and will take time.   
 

14. There is a rapid change of demographics in the state and we should keep up with that rapid 
change in hiring practices. 
 

 P a g e | E - 19 



15. Getting small agencies involved is a valuable way to get information about what works and what 
doesn’t work in small cities and should be modeled and patterned. 
 

16. Using law enforcement in lieu of proper mental health care is setting everyone up for failure.  
Additional training is needed for law enforcement due to the lack of proper mental health care in 
the community.   
   

17. What is the body worn camera policy recommendation about? 
 

18. The deputy’s choice to escalate vs. de-escalate the situation was a poor choice in the Lopez 
tragedy – does not believe it was a race issue but rather just a poor choice with no consequence.  
The lack of acknowledgment of that poor choice by the Board of Supervisors and the Sheriff is a 
problem.   
 

19. There is no data that the San Jose model is effective.  
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Questions and Comments from the Sonoma City Council Presentation 
April 6, 2015 

 

1. Did you check in with faith based organizations in the process of contacting stakeholders? 

2. How many meetings were held with kids? 

3. It would be interesting to have a meeting with age-affected children along with law enforcement 

for the youth to learn what each law enforcement agency does. 

4. The School Resource Officers and Community Service Officers – that is key in reaching the youth 

in our community.   

5. There is a Youth Council in Marin – outreach to them might be something you should do.  

6. On the Body Worn Cameras, when will those start being used? 

7. Are there other counties around us that use Body Worn Cameras? 
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Questions and Comments from the Windsor Town Council Presentation 
April 1, 2015 

 

1. How would the OIA complaint receipt structure be incorporated into the cities? 
 

2. There are duplication of services between cities and county which is a funding problem. For 
example, mental health services are always a matter of budget.  The recommendations will 
impact Windsor in particular if the Sheriff adopts them as Windsor contracts with the Sheriff’s 
office for law enforcement.  
 

3. Public Comment:  The Grand Jury should be used for subpoena power.  There should be mental 
illness services recommended for law enforcement as well as the public.  Restorative Justice 
should have been applied to Deputy Sheriff Gelhaus’s incident.  Body worn camera is still at the 
discretion of the officer and that is unacceptable.  Where is the change in approach to how 
protesters are treated?   
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Questions and Comments from Los Cien Presentation 
February 20, 2015 

 

1. Going forward, can the audience be asked to help with prioritizing the Recommendations? 
 

2. What type of oversight do you propose for the adherence to County EEO policies for the hiring of 
Latinos and female Sheriff Deputies? 
 

3. What is/are the one or two most important and urgent strategies that must be accomplished that 
would make most other needed reforms truly possible? 
 

4. Law enforcement issues are not only taking place in Roseland and Moorland.  What are the plans 
to include other areas? 
 

5. Since the underlying problems that lead to error, conflict and tragic outcomes are multi-factorial, 
the solutions must also involve multi-sectors.  What recommendations regarding the following can 
help:  parenting, citizen stewardship, business responsibility, child development, 
education/graduation, jobs/living wage, housing and transportation? 
 

6. What is the current make-up of Latino officers in the Sheriff’s Department? 
 

7. Are any of the recommendations that the previous US Civil Rights Commission made being 
adopted? If not, why not? 
 

8. How many of the 26 Recommendations that were recommended by the Federal Civil Rights 
Commission in 1998 have been adopted in Sonoma County? 
 

9. Has a budget been developed for the recommendations? 
 

10. Please describe the metrics, timelines and costs for the recommendations? 
 

11. As for the OIA, who is the client?  To whom is their duty of loyalty and duty of confidentiality?  The 
County?  The Complainant/Victim?  The law enforcement agency?  The officer? 
 

12. Is there room in the recommendations to include new officers to be trained in Restorative Justice 
or to encourage officers to attend classes? 
 

13. What is the time frame to implement the recommendations?  How will they be implemented?   
 

14. What are the measures of success? 
 

15. How were the Task Force members chosen? 
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Questions and Comments from the Santa Rosa City School District Board Presentation 
March 25, 2015 

 

1. How can the school districts be engaged in the process of the Task Force report?  How to create 
more civic engagement with our students?  Teachers are currently working on getting students 
involved in civic issues by studying issues such as those raised in the Task Force report.   
 

2. School districts would be directly involved in art and mural recommendation as well as in 
community policing and mental health services.  Schools can help facilitate services and identify 
needs.  Community forums are directly connected to schools as are resource officers, art and 
music programs. 
 

3. Community engagement is critical. 
 

4. Improving hiring and cultural diversity training across the board – not just law enforcement – is 
needed and important.  Sometimes “cultural diversity training” can have a negative sound to it.  
Encouraging people to do this is important.  
 

5. Counseling and mental health is dreadfully lacking in our community.   
 

6. A theater component should be included in the social music program. 
 

7. A Student Congress is very important as a pipeline to civic engagement.   
 

8. Law enforcement citizen academies directed toward youth would be beneficial.   
 

9. What is the next step? 
 

10. Which recommendations were not well received in the straw poll the Task Force took at their last 
meeting? 
 

11. Training across organizations can be powerful in moving the community forward and could be 
cost effective if done jointly.   
 

12. Hiring practices (even within school districts) should be similar when it comes to cultural diversity. 
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Questions and Comments from the Sonoma County Law Enforcement Chiefs’ 
Association Presentation 
March 5, 2015 

 

1. What is the definition of Critical Incident used by the Task Force? 
 

2. What is the basis of the OIA?  What is the relationship between the OIA, the Citizens Advisory 
Board and the Youth Council? 
 

3. What is the projected cost of the OIA?  If attorneys staff it, won’t that be expensive? 
 

4. Is the Independent Auditor appointed by the Board?  How are the members of the Youth Council 
and Citizen Advisory Board appointed?  Would those members represent districts similar to the 
BOS districts? 
 

5. In the process of auditing investigations, what happens if IA and the OIA disagree? 
 

6. Has there been a cost/benefit analysis of the OIA? 
 

7. What is the basis of the separation of the offices of the Coroner and Sheriff?  Wouldn’t there still 
be a conflict if the offices were separated since the County of Sonoma would still be the employer 
of both those offices?   
 

8. How much of the OIA staff time would be dedicated to auditing vs. community outreach?  How 
many investigations are expected each year? 
 

9. What data has the TF found to show that the San Jose model has been effective? 
 

10. What is the “problem” that the TF is trying to solve?  How big is the issue?  Is it a hyper-media 
reaction?  Is this really a non-problem being met with a huge knee-jerk response?  What is the 
measuring stick of success and, if there is no way to measure, then why create an OIA? 
 

11. Can the OIA initiate an investigation absent a complaint? 
 

12. What is the timeline going forward? 
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Questions and Comments from the Sonoma County Office of Education Presentation 
March 5, 2015 

 

1. Is the OIA Auditor a civil service auditor or a financial auditor? 
 

2. Are some of the programs already in progress in other places? 
 

3. Have these recommendations been shared with LE unions? 
 

4. When are the recommendations going to BOS? 
 

5. Is the OIA a new office that is being recommending for the County? Or does the County have a 
something they can build upon? 
 

6. Will the Citizen Advisory Board and Youth Council be responsible for the outreach in the model? 
 

7. Who will holding the BOS and Sheriff accountable after the Task Force has been dissolved? 
 

8. What are the priorities? 
 

9. Will there be a group of stakeholders for the recommendations that are prioritized? Is that 
direction you see this going? 
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Questions and Comments from the Violence Prevention Partnership Operations Team 
Presentation 
March 25, 2015 

 

1. Strategizing how to respond after a critical incident is very important, especially working with 
teachers and students during the time immediately after the incident. 
 

2. Counseling and Mental Health Recommendation (CEH #1) – The city schools are currently 
writing grant applications for behavioral health counseling and mental health programs for 
students.  Was there a particular model that the Subcommittee had in mind when writing their 
recommendation? 
 

3. First 5 Commission sent a letter to the Task Force regarding the fact that early childhood 
parenting and prevention were completely missed in the recommendations.  Will this issue be 
revisited by the Engagement and Healing Subcommittee? 
 

4. What type of oversight do you recommend for the diversification of the Sonoma County Sheriff’s 
Office?  Would that include tying funding to that diversification? 
 

5. In a response to a critical incident, there are multiple groups convening with information coming 
from various sources (school district, city) – will there be a central live real time “feed” of 
information being communicated to the community service providers?  Is there a way to utilize 
technology so that information can come quickly so that the providers can mobilize quickly?  A 
communication center that can tell providers where to go or where to be in order to provide 
services? 
 

6. Would a critical incident response fall under the Office of the Independent Auditor?  Or would that 
land under a current county department? 
 

7. Would the oversight body only enhance the County structure as whole?  What about engaging 
other jurisdictions?  What are the next steps?  How could other jurisdictions sustain this type of 
oversight? 
 

8. Has the Task Force engaged local funders for the purpose of investment opportunities and 
increasing resources for these recommendations?  Funding should not be a barrier to providing 
services to the community.  
 

9. Is the Office of Independent Auditor a hybrid model?  Or is it based on a particular jurisdiction? 
 

10. Is the Office of Independent Auditor a brand new idea or is there currently an agency that 
provides oversight in our community?  
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Questions and Comments from the Violence Prevention Partnership Policy Team 
Presentation 
April 8, 2015 

 

1. Congratulations to the Board of Supervisors for starting this important conversation. 
   

2. Although these recommendations are specific to the County, they are important to us as a 
community as a whole.  Organizations should work together to implement these changes. 
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Questions and Comments from the Women in Law Presentation 
March 26, 2015 

 

1. The current training for discrimination for government officials is more focused on liability not 
about training people about people to be supportive of change.   
 

2. There needs to be mental health education in schools from K – 12, especially how to deal with 
problems at school and at home.  
 

3. It is difficult to implement change if there is no buy-in from the people at the “top” who would 
implement the change.  If the attitude from the chief does not support change, change will not 
happen.  Change has to come from top leadership and filter down. 
 

4. It is important to come back full circle to the community leaders and let them know that something 
positive is actually coming from the changes that are made.  
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Appendix F – Written Feedback from Community   
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Fred Allebach 

Taylor Anderson-Stevenson 

Irene Barnard 

Llinda Behrens 

Steve Birdlebough 

Jackie Brittain 

Richard Canini 

A Jay Chapman 

Evelyn Cheatham 

Jason Christie 

Patrick Coyle 

Jim Duffy 

Susanne Dugan 

Carolyn Dutrow 

Bob Edwards 

Shari Garn 

Miriyam Gevirtz 

Sarah Goodin 

Jerry Green 

Sharon Helmer 

Stephanie Hiller 

Melissa Kaplan 

Ryan Klein 

Margaret Koren 

Tom Krohmer 

Pat Kuta 

Ubii Lechuga 

Rick Massell 

Brian Masterson 

 

 

 

 

 

Rufus Moris 

Patricia Mount 

Attila Nagy 

Kandis Nelson 

Rick Nowlin 

Joe Palla 

Alfredo Perez 

Sheridan Peterson 

Linda Picton 

Randi 

Leif Rhodes 

Frank Saiz 

F.G. Shirley 

Will Shonbrun 

Shy J. 

Gail Simons 

James J. Slaby 

Sonoma County Democratic Central 
Committee 
 
Cynthia Strecker 

Dee Swanhuyser 

Jack Tibbetts 

Marsha Vas Dupre 

J. Scott Wagner 

Chris Wenmoth 

Christopher Wroth 

Marni Wroth 

Women’s Justice Center 

Anonymous 
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Tamera Agard 
Gabriel Albavera 
Angela 
John Bechtul 
Tom Bonfigli 
Zac Britton 
Ann Gray Byrd 
Curtis Byrd 
Ernie Carpenter 
Ann Case 
Mario Castillo 
John Chaney 
Father Tom Chesterman 
Bob Close  
Liz Cozine 
Dara 
Sun Dave 
Maria de Los Angeles 
Duane DeWitt 
Deborah Dobish 
Jim Duffy 
Susanne Dugan 
Colleen Fernald 
Angela G.  
Carla Greeman 
Eric Gregory 
Nicole Guerra 
Elijah Hamilton 
Martin Hamilton 
Carol Hiatt 
Michael Hilbur 
Terry Hilton 
Elaine Holtz 
Maggie Kane 
Becca Kennedy 
Dan Kerbein 
Susan Lamont 
Helga Lemke 
 
Anna Lugo 

Magick 
Rick Massell 
Marty McReynolds 
Omar Medina 
Evalina Molina 
Rueben Mora 
Eileen Morabito 
Thomas Morabito 
Attila Nagy 
Evelyn Navarro 
Thorr Olsen 
Dolores Ornelas 
Jay Ortega 
Kathleen Parkinson-Jones 
Linda Picton 
Joshua Pinaula 
Ken Quintana 
Michael Rothenberg 
Jeanna King Ruppel 
Dave S.  
Frank Saiz 
Ana Salgado 
Alfredo Sanchez 
Joe Sha 
Lynell Shorman 
Gail Simons 
Susanne 
Irv Sutley 
Jack Tibbetts 
Terry Tigersafety 
Tonatiuh Trejo-Cantwell 
Peter Tscherneff 
Marsha Vas Dupre 
J. Scott Wagner 
Terry Weiss 
Lynda Williams 
Christopher Wroth 
Marni Wroth 
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For Further Information Please Contact the Sonoma County Administrator’s Office 

(707) 565-2431 

Or Visit the CALLE Task Force Website at 

http://sonomacounty.ca.gov/Community-and-Local-Law-Enforcement-Task-Force/ 
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